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Dear Mr. Minister, 

It is my pleasure to transmit to you, pursuant to section 114 of the 
Public Service Staff Relations Act, the Twenty-Fifth Annual Report 
of the Public Service Staff Relations Board, covering the period from 


1 April 1991 to 31 March 1992, for submission to Parliament. 


Yours sincerely, 


Ian Deans, 
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PAY RESEARCH BUREAU 
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NATIONAL JOINT COUNCIL OF THE 
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4 Yvon Tarte replaced Guy D’ Avignon, who retired earlier in the year. Albert Burke and Barry Tumer 
were named to replace departing Board members Roger Young and David Kwavnick. 
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INTRODUCTION 


THE YEAR IN BRIEF 


A-1 During the year there were significant events in the area of 
collective bargaining. Negotiations between the Public Service 
Alliance of Canada, representing 37 bargaining units, and the 
Treasury Board, as employer, culminated in a strike in the fall of 
1991. The 16-day strike was brought to an end by back-to-work 
legislation. During the course of the dispute, the Board was called 
upon to decide three strike-related applications. These are described 
in section F. 


A-2 In February 1992, the Pay Research Bureau, a component of 
the Board responsible for the delivery of compensation data to the 
parties to collective bargaining, was eliminated as a result of the 
federal budget. 


ORGANIZATION AND FUNCTIONS OF THE BOARD 


A-3 The Public Service Staff Relations Board (the Board) is a 
quasi-judicial statutory tribunal responsible for the administration of 
the systems of collective bargaining and grievance adjudication 
established under the Public Service Staff Relations Act (the Act) and 
the Parliamentary Employment and Staff Relations Act. In addition, it 
is responsible for the administration of certain provisions of Part II of 
the Canada Labour Code concerning the occupational safety and 
health of employees in the Public Service. According to the Act, the 
Board consists of a Chairman, Vice-Chairman, not less than three 
Deputy Chairmen and such other full-time members and part-time 
members as the Governor in Council considers necessary. The Board 
reports to Parliament through a designated minister, the President of 
the Privy Council. (It should be noted that the Board reports to 
Parliament separately with respect to proceedings under the 
parliamentary legislation.) 


A-4 Proceedings before the Board include applications for 
certification, revocation of certification, complaints of unfair labour 
practices, designation of persons employed in a managerial or 
confidential capacity, designation of employees whose duties are 
required to be performed in the interest of the safety or security of the 
public, and complaints and references of safety officers’ decisions 
under the safety and health provisions of Part II of the Canada Labour 
Code. By far the most cases are grievances referred to adjudication 
that concern the interpretation or application of provisions of 
collective agreements or a major disciplinary action. The Board also 
provides mediation and conciliation services when requested to do so 
by parties unable to resolve their disputes. Many such cases are settled 
without resort to formal proceedings before the Board. 


A-5 The Pay Research Bureau, a branch of the Board that was 
primarily accountable for the delivery of compensation data to the 
parties to collective bargaining, was disbanded in the federal budget 
of 28 February 1992. 


A-6 The Board provides premises and administrative support 
services to the National Joint Council, which is composed of 
representatives of the government on the Official Side and 
representatives of the employees on the Staff Side. The Council 
serves as a consultation forum and a mechanism for the negotiation of 
terms and conditions of employment that do not lend themselves to 
unit-by-unit bargaining. 


A-7 At31 March 1992, 211,985 employees in 162 bargaining units 
were encompassed by the collective bargaining and other provisions 
of the Act (see Table 2). The Treasury Board Secretariat represents 
the government as the employer for 80 units in the central 
administration, while there are 11 separate employers for the 
remaining 82 units (see Table 1). The two largest of these separate 
employers are the National Research Council, with about 2,685 
organized employees, and the Staff of the Non-Public Funds, 
Canadian Forces, with about 1,873 (see Table 5). 


A-8 The Public Service Alliance of Canada is the bargaining agent 
for 75 units representing some 163,512 employees, while the 
Professional Institute of the Public Service of Canada is the 
bargaining agent for 38 units representing some 27,143 employees. 
The remaining 49 units are represented by 24 other certified 
bargaining agents (see Table 2). In addition, several thousand public 


servants who are not subject to collective bargaining are entitled to 
remedial procedures before the Board. 


PERSONNEL 


A-9 In December 1991, the appointments of a new Deputy 
Chairman and two new Board members were announced. Yvon Tarte 
replaced Deputy Chairman Guy D’Avignon, who had retired earlier 
in the year. Albert Burke and Barry Turner were named to replace 
departing Board members Roger Young and David Kwavnick. 


A-10 Mr. Tarte was educated at the University of Ottawa, where he 
received his B.A. and law degrees. From 1975 to 1978 he was 
employed as an Appeals and Adjudication Officer with the Public 
Service Alliance of Canada. He held the position of Counsel for the 
Commission of Inquiry Concerning Certain Activities of the Royal 
Canadian Mounted Police from 1978 to 1981 and for the Canadian 
Human Rights Commission from April 1981 to January 1983. From 
February 1983 to May 1988 he was employed as Executive Director 
and Legal Advisor with the Office of the Commissioner of Elections 
Canada. From June 1988 until his appointment to the Board he was 
General Counsel at Elections Canada. 


A-11 Mr. Burke graduated from St. Boniface High School in 1956. 
He continued his studies at the College of Trades and Technology in 
St. John’s, Newfoundland, in the field of power engineering. He was 
employed as a power engineer at Agriculture Canada from 1965 to 
1981, after which he held various positions with the Public Service 
Alliance of Canada, serving from 1985 to 1991 as First Executive 
Vice-President, with overall responsibility for collective bargaining. 


A-12 Mr. Turner received his B.Sc. (Biology) and a diploma in 
international development from the University of Ottawa. He has held 
various positions with CUSO and CIDA. He was employed as 
Director of Development at Ashbury College, Ottawa, from 1978 to 
1980, during which time he also held the position of Executive 
Director of the Forum for Young Canadians. From 1980 to 1984, as 
Developmental Manager at the Conference Board of Canada, 
Mr. Turner was responsible for national marketing of all aspects of 
the Board. From 1984 to 1988 he served as the Member of Parliament 
for Ottawa-Carleton. At the time of his appointment to the Board, 
Mr. Turner was president of his own consulting company, dealing 
with environmental policy and programs. 


A-13 Late in the year, two senior officers of the Board took their 
retirement. Garry Plant, the Board’s Secretary/Registrar, retired after 
a lengthy public service career, 25 years of which were served with 
the Board. Joe Cunningham retired as Executive Director of the Pay 
Research Bureau after 16 years with the Board. 





PROCEEDINGS WITHIN THE BOARD’S 
JURISDICTION OTHER THAN ADJUDICATION 
AND ARBITRATION 


APPLICATIONS FOR CERTIFICATION AS A 
BARGAINING AGENT 


B-1 In the previous year, the Board had dismissed a displacement 
application by the Canadian Association of Trades and Technicians 
(CATT) because of numerous defects in the applicant’s constitution. 
In accordance with a judgment by the Federal Court of Appeal, this 
year the Board issued a decision ordering a representation vote. 
Arrangements for the conduct of this vote were in process at year end. 


B-2 Three applications for certification were carried over from the 
previous year. The Board certified the Canadian Military Colleges 
Faculty Association as bargaining agent for university teachers 
employed by the Treasury Board at military colleges. The Alliance of 
Canadian Cinema, Television and Radio Artists (ACTRA) was 
certified as bargaining agent for a unit of on-air broadcasting 
employees of the Canadian Forces Network of the Department of 
National Defence in Europe. In the third application carried over, the 
Professional Institute of the Public Service of Canada displaced the 
Public Service Alliance of Canada as the bargaining agent 
representing the professional engineers employed by the 
Communications Security Establishment, Department of National 
Defence. 


B-3 A new application was received late in the year. The 
Professional Institute of the Public Service of Canada applied to 
displace the Public Service Alliance of Canada as the bargaining 
agent for the purchasing and supply group employed by the Treasury 
Board. The application was in process at year end. 


DECLARATION OF SUCCESSOR RIGHTS 


B-4 Under section 49 of the Act, an employee organization may 
request the Board to determine the rights, privileges and duties 
acquired or retained by it after a merger or amalgamation of employee 
organizations or a transfer of jurisdiction. During the year, the Board 
dealt with two such applications. 


B-5 The Board approved the application of the United Food and 
Commercial Workers Union, Local No. 864, to be the successor to the 
United Food and Commercial Workers Union, Local 1973. It also 
approved the application of the United Food and Commercial 
Workers Union, Local No. 175, to be the successor to the United Food 
and Commercial Workers Union, Local No. 1979. 


DETERMINATION OF MEMBERSHIP IN BARGAINING 
UNIT 


B-6 Under section 34 of the Act, the employer or an employee 
organization may apply to the Board for a determination of the 
bargaining unit to which any employee or class of employees belongs. 
The Board had one such application before it this year. The case, 
which was carried over from the previous year, was heard on several 
days and was scheduled to continue into the next year. 


DESIGNATION OF PERSONS EMPLOYED IN A 
MANAGERIAL OR CONFIDENTIAL CAPACITY 


B-7 Section 2 of the Act states that "a person employed in a 
managerial or confidential capacity" is excluded from membership in 
a bargaining unit. At the time of certification, in the absence of the 
agreement of the parties, the Board determines which persons are so 
designated. The employer subsequently submits "updating lists" 
designating other employees. If the bargaining agent objects to any or 
all of the names on these lists, the Board makes the determination, 
according to the evidence in the report of an appointed examiner and 
the submissions of the parties. Tables 3 and 4 give details of Treasury 
Board employees who are managerial or confidential exclusions; 
Table 5 gives details of such exclusions under the separate employers. 


B-8 An updating list generally reflects replacements, changes in 
organization, or changes in the duties and responsibilities of particular 
positions. During the year, the Treasury Board filed 831 such lists, 


affecting 60 bargaining units, while the separate employers filed 11 
lists, affecting six bargaining units. Though bargaining agents do not 
usually object to names on replacement lists, they often do object to 
new proposals for exclusion. 


B-9 Four reports were prepared this year after examiners had 
inquired into the duties and responsibilities of nine persons. Two 
cases were heard by the Board, one of which was granted on the basis 
of the uncontradicted evidence that the employee, a Customs 
Superintendent, was the first step in the grievance procedure. At year 
end a decision was pending in the other case. One case was terminated 
without hearing after the bargaining agent had withdrawn its 
objection. The fourth report was issued late in the year. 


B-10 A case brought forward from the previous year concerned an 
employee in the programme administration group. The Board decided 
that the employee should be designated as a person employed in a 
managerial or confidential capacity because he was employed in a 
position confidential to a person excluded under paragraph c(iv) of the 
definition of section 2 of the Act. 


CHOICE OF DISPUTE RESOLUTION PROCESS 


B-11 Before negotiations can begin on behalf of any bargaining unit, 
the certified bargaining agent must inform the Board which of two 
processes it has selected for the resolution of bargaining disputes: 
arbitration or referral to a conciliation board with the option to strike. 
The process is recorded by the Board and remains in effect for the 
ensuing set of negotiations and thereafter unless it is altered prior to a 
new round of negotiations. Table 6 shows the 75 bargaining units that, 
at year end, had specified the conciliation board route, and Table 7 
shows the 87 that had specified arbitration. The following table shows 
the alterations recorded during the year. The Public Service Alliance 
of Canada requested a change for four bargaining units, while the 
United Food and Commercial Workers Union, Local 175 and the 
International Brotherhood of Electrical Workers, Local 2228, each 
requested a change for one unit. 


DISPUTE PROCESS RECORDED 





Bargaining Agent Employer Bargaining Unit Process Specified* 

From To 
UFCWU, Local 175 SNPF Operational Category, CFB Trenton & A 
IBEW, Local 2228 TB Electronics Group x. A 
PSAC SNPF Operational Category, CFB Valcartier A 
PSAC SNPF Administrative Support Category, | & A 

CFB Valcartier 
PSAC SNPF Administrative Support Category, RS A 

CFB Petawawa 
PSAC SNPF Operational Category, CFB Petawawa Cc A 


* A: Arbitration 


C: Conciliation board 


B-12 To facilitate its choice of process, a bargaining agent may 
request the Board, pursuant to subsection 37(2) of the Act, to ask the 
employer for a statement of the employees in a bargaining unit whom 
it considers to be designated within the meaning of section 78 of the 
Act. This statement is not subject to challenge. No such request was 
received during the year. 


SAFETY OR SECURITY DESIGNATIONS UNDER 
SECTION 78 OF THE ACT 


B-13 "Designated employees" are employees whose duties are 
deemed to be essential to the safety or security of the public and who 
are therefore prohibited under the Act from participating in a strike. 
Where the bargaining agent has opted for a conciliation board as the 
process for dispute settlement, the Act provides that no such board 
may be established, and hence no lawful strike may take place, until 
the parties to collective bargaining have agreed upon which 
employees in the bargaining unit are to be designated. If the 
bargaining agent objects to a designation, the Board makes the 
determination. 


B-14 During the year under review, the Board had before it 29 
statements for the designation of employees in 35 units. Ten of these 
had been carried over from the previous year. Five proceedings were 
terminated before notices were issued after collective agreements had 
been signed by the parties or after the Public Sector Compensation 
Act had been passed. 


B-15 The process developed in the preceding year by the Treasury 
Board and the Public Service Alliance of Canada to expedite the 
time-consuming issue of designating employees continued this year. 


B-16 Notice to bargain was given with respect to additional 
bargaining units. More statements were filed where parties confirmed 
their agreement as to the designations. After the Board had issued 
decisions directing the employer to file a list of names and addresses 
within a specified period, it was required to issue some 45,000 notices 
to designated employees within a very short time frame. 


PROCEEDINGS UNDER SECTION 21 OF THE ACT 


B-17 Section 21 of the Act, entitled "Powers and Duties of the 
Board," provides the Board with "residual powers." This section is 
used to consider allegations of non-compliance with sections of the 
Act that impose obligations on the parties that are basic to the 
purposes of the Act but for which the Act provides no specific 
remedial procedure. 


B-18 Five such cases were carried into the year. Of these, one was 
withdrawn, two were dismissed following hearings, and one was 
granted by Board decision. The other case, which was in abeyance 
pending a judgment of the Supreme Court, was withdrawn by the 
applicant. 


B-19 Of the 12 cases received this year, one was resolved by the 
parties and five others were withdrawn. Two decisions were issued 
following hearings and one declaration including a corresponding 
order was issued during the strike. Three cases were in process at year 
end. 


B-20 Cases heard and granted by the Board concerned: 


— an application alleging that the employer had violated section 
51 of the Act by establishing pre-conditions to bargaining; 


— an allegation that the bargaining agent’s picket lines interfered 
with designated employees reporting to work; 


— an allegation that the employer had failed to maintain in force 
aterm or condition of employment applicable to the employees 
in the bargaining unit, which had been in place on the day notice 
to bargain collectively was given. 


REQUESTS FOR REVIEW OF BOARD DECISIONS 


B-21 Pursuant to section 27 of the Act, the Board may, upon 
application, review, rescind, alter or vary any of its decisions or 
orders. Two cases were carried over from the previous year. One was 
pending a proceeding before the Supreme Court of Canada and was 
withdrawn during the year. The other application was dismissed. 


B-22 Of three applications filed during the year, two were dismissed, 
while the third, received late in the year, was being processed at year 
end. The Federal Government Dockyard Trades and Labour Council 
(East) requested the Board to review its decision directing that a 
representation vote be taken in the application of the Canadian 
Association of Trades and Technicians (CATT) for certification to 
represent all employees other than chargehands in the ship repair 
group in the operational category on the east coast. 


APPLICATIONS FOR EXTENSION OF TIME 


B-23 Five applications for extensions of time were carried over from 
the previous year. Four of these were for extensions to present or refer 
grievances and were settled or withdrawn. In the remaining 
application, the employer was granted time to reply to some 450 
classification grievances. 


B-24 Of the twelve applications received during the year, ten were 
for extensions of time to present grievances. Three of these were 
granted and four were scheduled for hearing or continuation of 
hearing. At year end one recent application was being processed, 
while two were pending decisions after hearings. Two other 
applications requested extensions of time to refer grievances to 
adjudication. One was granted; the hearing of the other was scheduled 
to continue. 


COMPLAINTS UNDER SECTION 23 OF THE ACT 


B-25 Section 23 of the Act requires the Board to examine and inquire 
into complaints of "unfair labour practices" as set out in sections 8, 9 
and 10 of the Act. A complaint can also be made on the grounds that 
the employer has failed to give effect to the decision of an adjudicator 
Or a provision of an arbitral award. When the Board upholds a 
complaint, it has the authority to order remedial action. 
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B-26 Of the 17 cases brought forward from the previous year, 13 
were withdrawn or settled before or at hearings. Decisions were 
issued in two cases and the remaining two cases were scheduled for 
hearing. 


B-27 Of the 63 complaints received this year, 34 were withdrawn or 
settled at or before hearings and decisions were issued in six cases. Of 
the remaining 23 cases, seven were scheduled for hearing, 12 were in 
process and four were awaiting decisions. Another case was referred 
to the Board by the Federal Court of Appeal. This was being 
processed at year end. 


B-28 Complaints heard and upheld in full or in part by the Board 
included: 


— interference of the employer with an employee’s right to 
present a grievance; 


— an attempt by the employer to discourage an employee from 
exercising his right to seek a benefit and to pursue the 
enforcement of that benefit to which the employee believed he 
was entitled under the collective agreement. 


One of the cases dismissed by the Board after a hearing concerned a 
bargaining agent’s alleged failure to represent an employee. 


STRIKE DECLARATION 


B-29 The Board dismissed at hearing the employer’s application for 
a declaration that a strike was or would be unlawful. The employer 
had attempted to alter the nature of the application and the remedy 
sought to the extent that the application no longer came under the 
terms of subsection 104(1) of the Act. 
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ADJUDICATION PROCEEDINGS 


C-1 Part IV of the Public Service Staff Relations Act provides a 
grievance procedure covering a broad range of matters and a system 
for the determination of "rights disputes." These are grievances 
arising from the application or interpretation of a collective agreement 
or an arbitral award or from the imposition of major disciplinary 
action. The Act uses the word "adjudication" to refer to the final 
determination of rights disputes, though most jurisdictions refer to 
this process as "arbitration." That term is used in the Act, however, for 
the binding determination of "interest disputes,” which are disputes 
arising in the negotiating of collective agreements. 


C-2 Section 91 of the Act provides a right, subject to certain 
conditions, to carry a grievance from the first to the final level within 
a department or agency to which the Act applies. The grievance 
procedure is set out under the PSSRB Regulations and Rules of 
Procedure or in the collective agreement. Only when the grievor has 
exhausted this process may the matter be referred to adjudication 
under section 92, and then only if the grievance falls within the 
categories defined below. A reference is heard and determined by a 
member of the Board acting as an adjudicator. 


C-3 Table 8 shows grievances referred to adjudication under 
various sections of the Act each year since April 1987 and cumulative 
totals since April 1967. Two categories of grievances are referable to 
adjudication under section 92 of the Act. One category, defined in 
paragraph 92(1)(a), consists of grievances arising out of the 
application or interpretation of a collective agreement or an arbitral 
award. To refer such grievances, an employee must have the consent 
of his bargaining agent. There were 589 of these grievances referred 
in the year under review. 


C-4 The other category of grievances referable under section 92 of 
the Act is defined in paragraph 92(1)(b) as consisting of "grievances 
arising from disciplinary action resulting in discharge, suspension or 
a financial penalty." In this case the employee need not have the 


consent of the bargaining agent in order to refer the grievance. Also, 
in this category there may be grievances from employees not 
represented by a bargaining agent, including those who are employed 
in a managerial or confidential capacity. During the year, 269 
grievances were referred to adjudication under this paragraph. 


C-5 There were also 23 grievances referred under section 99 of the 
Act. This section provides for disputes that cannot be the subject of a 
grievance by an individual employee. They arise when the employer 
or bargaining agent seeks to enforce an obligation alleged to arise out 
of a collective agreement or arbitral award. 


C-6 The number of grievances referred to adjudication during the 
year decreased by approximately 50%. This was largely because the 
references received this year were mostly individual grievances, 
whereas in the previous year large groups of grievances concerning 
identical issues had been filed. Table 9 shows the number of cases 
brought forward, received, and disposed of from 1987 to 1992. 


C-7 The Treasury Board, most of the separate employers, and the 
bargaining agents have their head offices in Ottawa, which is 
therefore the location for many adjudication hearings. It is, however, 
often desirable that a hearing be held at or near the place where the 
grievance originated; the preference of the parties is always taken into 
account. During the year, hearings were held in the locations listed 
below. 


Alberta: Calgary; Drumheller; Edmonton; Fort 
McMurray; Grande Prairie 


British Columbia: Abbotsford; Agassiz; Chilliwack; Kelowna; 
Port Hardy; Prince George; Prince Rupert; 
Summerland; Vancouver; Victoria 


Manitoba: Swan River; Winnipeg 
New Brunswick: Fredericton; Moncton, Saint John 


Newfoundland:  Argentia; St. Anthony; St. John’s 


Northwest 

Territories: Inuvik 

Nova Scotia: Amherst; Cornwallis; Digby; Halifax 
Ontario: Belleville; Fort Erie; Kingston; London; 


Ottawa; Prescott; Thunder Bay; Toronto 
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Quebec: 


Saskatchewan: 


Chicoutimi; Cowansville; Drummondville; 
Mirabel; Montreal; Quebec; Sherbrooke; 
St-Jean-sur-Richelieu; St-Hyacinthe; Val d’Or 


Prince Albert; Regina 
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ARBITRATION PROCEEDINGS 


D-1 The method of reaching resolution of disputes between the 
parties to bargaining for a collective agreement can be altered for each 
round of negotiations. Outstanding issues may either be referred to 
binding arbitration or to a conciliation board, with the right to strike in 
certain prescribed circumstances. The choice must be made, however, 
prior to giving notice to bargain. At the end of the year under review, 
the arbitration option had been selected for 87 bargaining units 
covering some 20,139 employees. 


D-2 In the year under review, the Board had before it nine requests 
for arbitration (Table 10). Three arbitral awards were issued and 
agreements were reached in four other applications. One case was 
scheduled for hearing and the remaining case, which was filed by a 
newly certified bargaining agent, was referred to Mediation Services. 
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CONCILIATION, MEDIATION AND 
EXAMINATION PROCEEDINGS 


E-1 The year saw a sharp decline in the number of negotiations 
settled without recourse to third party assistance. 


CONCILIATION 


E-2 Table 11 shows 10 requests for the appointment of a 
conciliator; six involved the Staff of the Non-Public Funds as the 
employer and four involved the Treasury Board. Of the ten 
appointments made, seven were of Board staff. Full settlement was 
reached during conciliation in four disputes. In another, the parties 
settled between themselves, following conciliation. Two conciliation 
processes had not been completed at year’s end. Three disputes, 
involving 14 separate bargaining units of the Public Service Alliance 
of Canada in negotiation with the Treasury Board, were not settled 
during conciliation. 


CONCILIATION BOARDS 


E-3 Requests for the establishment of conciliation boards were 
received from the Public Service Alliance of Canada on behalf of 25 
bargaining units involved in joint bargaining with the Treasury Board 
of Canada. Seven conciliation boards, reflecting the seven bargaining 
tables agreed upon by the Public Service Alliance and Treasury 
Board, were established. Each conciliation board dealt with the 
disputes of from one to five bargaining units. Reports were issued by 
six boards. Proceedings were terminated by the seventh board, which 
dealt with two of the 25 disputes, as a result of the enactment of Bill 
C-29, the Public Sector Compensation Act. 


E-4 Proceedings of another conciliation board, established to deal 
with a dispute between the Federal Government Dockyard Trades and 
Labour Council and the Treasury Board of Canada and affecting the 
ship repair east group, was also terminated as a result of the enactment 
of Bill C-29. 
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E-5 A dispute between the Canadian Air Traffic Control 
Association and the Treasury Board of Canada, affecting the air traffic 
control group, was settled with the assistance of the conciliation board 
established to deal with that dispute. 


MEDIATION 


E-6 In the one mediation exercise undertaken this year, 
Mr. George Adams was appointed mediator in a dispute involving the 
auditing group, who are members of the Professional Institute of the 
Public Service, and the Treasury Board of Canada. Members of the 
auditing group participated in rotating strike action prior to the 
appointment of a mediator. Mr. Adams met with the parties on 
19 June 1992, but no settlement was reached. 


EXAMINATIONS 


E-7 When an employer requests a managerial or confidential 
exclusion to which the bargaining agent objects, a mediation officer is 
authorized to inquire into the employee’s duties and report to the 
Board. The officer explores the possibility of agreement with the 
parties and, in the absence of such agreement, conducts an 
examination. The Board subsequently makes a determination based 
on the examiner’s report and submissions of the parties. Mediation 
officers were involved in 72 cases this year, 68 of which were settled 
by agreement of the parties. Examiner’s reports were issued in the 
remaining four cases. 


E-8 These procedures, which were introduced in fiscal year 
1990-91, have resulted in the complete elimination of the backlog of 
some 30 outstanding cases. New cases are not processed for two 
months after a mediation officer is assigned to the case. The 
cooperation of the parties continues to be the principal determining 
factor in the Board’s ability to process these cases expeditiously. 


OTHER SERVICES 


E-9 As indicated in Table 11, the Mediation Services of the Board 
were involved in almost 100 non-bargaining disputes, the vast 
majority of which involved the mediation of grievances. This 
constituted a four-fold increase in such cases over the preceding year. 
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BOARD DECISIONS OF INTEREST OTHER THAN 
ADJUDICATION AND ARBITRAL AWARDS 


F-1 During the period under review, the Board was called upon to 
consider a number of labour relations issues related to the federal 
budget of February 1991 and the strike that took place in the fall of 
that year. 


F-2 At that time various bargaining units represented by the Public 
Service Alliance of Canada engaged in a lawful strike, during which 
the Board was called upon to determine three strike-related 
applications. In the first, the Alliance, on behalf of the various 
bargaining units, requested the Board to issue a direction that it had 
sole responsibility for informing employees when they were 
designated as persons the performance of whose duties is or will be 
necessary in the interest of the safety or security of the public, (section 
78 of the Act). Since the application was brought on the eve of the 
strike, the Board determined it ex parte and issued the direction as 
requested. The Board further ordered that any individuals who, on 
behalf of the employer, may have been informing employees of their 
designation must cease and desist (/n the matter of a dispute between 
the Public Service Alliance of Canada and the Treasury Board with 
respect to employees in [various] bargaining units, Board file 
148-2-195). 


F-3 The Board was next asked to determine whether the employer 
had violated section 51 of the Act, which requires the parties to 
collective bargaining to bargain in good faith and to make every 
reasonable effort to negotiate a collective agreement. Evidence at the 
hearing indicated that the employer had been attempting to impose 
acceptance of the employer’s position, which was consistent with the 
budget statement, as a pre-condition to further bargaining. The Board, 
following jurisprudence of numerous other jurisdictions, concluded 
that to insist on the acceptance of pre-conditions before proceeding to 
negotiating other terms and conditions of employment at the 
bargaining table is incompatible with the requirement to make every 
reasonable effort to negotiate a collective agreement (The Public 
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Service Alliance of Canada v. The Treasury Board, Board file 
148-2-196). 


F-4 On an application by the employer, the Board examined the 
bargaining agent’s use of picket lines to impede access to work sites 
by employees designated under section 78 of the Act. The Board 
indicated that such designation of employees is an important feature 
of the Act and a critical component of interest disputes in federal 
public sector labour relations. Since employees so designated do not 
have the right to strike, actions that impede or prevent them from 
reporting to work essentially cause them to strike illegally. The 
bargaining agent was therefore ordered to stop interfering with, 
impeding or preventing designated employees from reporting to work 
and to inform all picket captains of the decision (Treasury Board v. 
Public Service Alliance of Canada, Board file 148-2-197). 


F-5 Whether the Board had jurisdiction over the internal affairs of a 
bargaining agent was raised in the case of St-James et al. v. Canada 
Employment and Immigration Union Component (Public Service 
Alliance of Canada) and Pascucci (Board file 100-1). During the 
Public Service strike, a number of employees who were members of 
the Alliance and were not designated chose to go to work. The 
Alliance subsequently decided to discipline them by suspending their 
membership in the Alliance. When some of those who were 
disciplined felt that the process was unfair and sought the Board’s 
intervention, the Alliance objected to the Board’s jurisdiction to hear 
the application. The Board concluded that it has only the authority 
conferred on it by statute, which quite clearly does not extend to 
regulating the internal affairs of a bargaining agent. Unless and until 
the actions of the bargaining agent affect matters that fall within the 
purview of the Public Service Staff Relations Act, the Board has no 
authority to intervene. 


F-6 The effect of the February 1991 budget was felt in various 
bargaining sessions, including those involving the Professional 
Institute of the Public Service. It was alleged that the employer had 
changed its bargaining stance just prior to the budget, when it made a 
lower offer than it had previously made. This led to an allegation by 
the Institute that the employer was bargaining in bad faith 
(Professional Institute of the Public Service of Canada and Treasury 
Board, Board file 148-2-189). The bargaining agent contended that 
the employer’s negotiators were aware of the contents of the 
upcoming budget, in particular its directive with respect to public 
sector wage restraint, and had therefore lowered their offer in order to 
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ensure that negotiations would be stalled until wage restraint 
legislation could be put in place. The Board, in dismissing the 
application, made the point that in any negotiations an unaccepted 
offer can be withdrawn and replaced at any time, even by a lower 
offer. Only if the second offer is clearly motivated by bad faith or 
designed for rejection, could an application such as the Institute’s 
succeed. In this case, however, the Board accepted that the economy 
had deteriorated over the course of bargaining so that there was a 
reasonable explanation for the lower offer. On the argument that the 
employer’s negotiators had unfairly exploited their foreknowledge of 
the impending budget, the Board noted that there was no evidence that 
the negotiators had had this knowledge, except such as was generally 
available. This was evidenced by the fact that the President of the 
Institute had met with the President of the Treasury Board in an 
attempt to dissuade the government from including public sector 
wage constraints in the budget. 


F-7 Pursuant to section 52 of the Act, once notice to bargain has 
been given, the terms and conditions of employment applicable to 
employees in the relevant bargaining unit shall remain in force until 
certain events take place. In the case of Canadian Air Traffic Control 
Association and Treasury Board (Board file 148-2-186), the Board 
was required to determine the extent and nature of the statutory freeze 
in cases where there are conditional terms and conditions. Prior to 
notice being given, the employer’s leave policy was that an overtime 
shift would be available to cover various types of leave requests, 
subject to the employer’s having sufficient funds. At the time that 
notice to bargain was given, such funds were available. Some time 
later, the employer advised the bargaining agent that the shift was 
being cancelled for lack of funds. The bargaining agent claimed that 
such a change in shift availability, and thus leave possibilities, 
violated the statutory freeze. In determining the issue, the Board 
pointed out that the availability of the extra shift had always been 
contingent on its funding. The contingency was an integral part of the 
policy in question, and if the terms of the policy had made it possible 
for the employer to change the policy prior to the freeze, it could 
continue to do so after the freeze had begun. In other words, the entire 
policy remained in force, including the contingency condition. 


F-8 In the case of Treasury Board and Public Service Alliance of 
Canada (Board file 174-2-553) the ability of the employer to establish 
various "tracks" for processing grievances was examined. The 
Board’s Regulations and Rules of Procedure provide that there can be 
no more than four levels of reply in the grievance process. In the case 
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in issue it was alleged that the employer, in designating a customs 
officer as the person responsible for answering grievances at the first 
level of the procedure, had violated this provision. This person herself 
had available four levels in a grievance process; however, those four 
levels were different from the three remaining levels available to 
those for whom she represented the first level of their grievance 
process. The Board stated that the important factor was the number of 
steps available to any one employee, rather than the possible number 
of levels of personnel responsible for hearing all grievances by all 
employees. The fact that a supervisor has four steps in her grievance 
process has no relevance to the grievance process for her staff, who 
also have four steps, of which the supervisor is one. 


F-9 The distinction between an administrative tribunal, such as the 
Board, and the courts was discussed in the case of Kers v. Kornichuck 
(Board file 161-2-630). It was alleged that the respondent, on behalf 
of the employer, had interfered with the complainant’s rights on the 
grounds of the latter’s involvement in his bargaining agent’s affairs. 
Counsel for the employer asked the Board member to rule on a motion 
of "no evidence" before calling on the employer to present its case. In 
rejecting the motion, the Board member noted that such technical and 
legal motions, which are customary before the courts, are not readily 
adaptable to administrative tribunals, where the procedure is not as 
formal and many of the parties are represented by people with no legal 
training. 


F-10 In the matter of Tiller v. Pettis, Renaud, Thorne, and Stephens 
(Board file 161-2-614), the complainant alleged that the named 
individual agents of the employer had interfered with his rights under 
the Act to present and have heard a grievance with respect to leave for 
union business. On a number of occasions, the complainant had asked 
for such leave in order to assist in the preparation of grievances. The 
representatives of the employer had refused the leave, claiming that 
such leave was not provided for in the collective agreement. The 
employer did, however, allow the complainant to take annual leave at 
the requested times. The complainant did not grieve the refusals but 
he again asked for leave and was again refused. Finally a 
representative of the employer claimed he was being harassed by the 
complainant’s repeated requests, to which the same response had to 
be made. The complainant alleged that the employer or its 
representatives had violated the Act in two respects: first, by 
interfering with his right to participate in union activities; and second, 
by interfering with his right to grieve. With respect to the first 
allegation, the Board found that there had been no violation of the 
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Act. The basis of the complaint was that the employer had been 
improperly interpreting the leave provisions of the collective 
agreement, which was properly the subject of a grievance. There was 
no allegation that the interpretation was made in bad faith. On the 
second allegation the Board determined that the employer’s 
representative’s claim that he was being harassed by the constant 
filing of identical grievances, could be seen as an interference with the 
complainant’s right to grieve and as such constituted a breach of the 
Act. In the circumstances, however, no remedy was granted beyond 
this declaration. 
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ADJUDICATION DECISIONS OF INTEREST 


QUESTIONS OF STATUS AND JURISDICTION 


G-1 An adjudicator under the Public Service Staff Relations Act has 
the authority to consider only those types of grievances specifically 
referred to in section 92. The grievance must relate either to 
disciplinary action resulting in discharge, suspension or financial 
penalty or to the interpretation or application of a provision of a 
collective agreement or an arbitral award. The latter type of grievance 
must also have the support of the relevant bargaining agent before it 
can be referred to adjudication. There are also certain statutory limits 
on the authority of an adjudicator. 


G-2 In Nagle (Board file 166-2-21445), the grievor complained 
about the effective date selected by the employer for the upward 
reclassification of his position. He claimed that in fact reclassification 
should have taken place some six years prior to that date. 
Accordingly, the grievor sought a ruling to that effect as well as pay 
and benefits retroactive to the earlier date. Pointing out that section 7 
of the Act reserves to the employer the exclusive right to classify 
positions, the employer claimed that the adjudicator was precluded 
from dealing with the subject matter of the grievance or awarding the 
remedy sought. The adjudicator stated that the grievance did not relate 
to the financial consequences of the reclassification; rather the grievor 
was seeking a determination as to when his position warranted the 
higher classification. In the adjudicator’s opinion, this was precisely 
the kind of decision that section 7 precluded him from making. 
Accordingly, he dismissed the grievance for want of jurisdiction. An 
application was made by the grievor to the Federal Court of Appeal to 
review and set aside the adjudicator’s decision pursuant to section 28 
of the Federal Court Act; this case was pending at year end (Court file 
A-1242-91). 


G-3 The grievors in Mark et al. (Board files 166-2-21451 to 21455) 
were air traffic controllers with extensive experience who had 
resigned from their positions and were ultimately rehired several 
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years later. When they requalified as operational air traffic controllers, 
the grievors received a letter appointing them, retroactive to the date 
of their rehiring, to the AI-03 level at the minimum salary rate for that 
level. The grievors claimed that, in light of their extensive experience, 
they should have been paid at the maximum of their level, the step 
they had reached prior to their resignations. Following an objection 
raised by the employer, the adjudicator found that he had no 
jurisdiction to entertain these grievances as the authority to make 
appointments and to stipulate a rate of pay in an offer of appointment 
is derived from the Public Service Employment Act and conferred on 
the Public Service Commission. Accordingly, these grievances were 
dismissed for want of jurisdiction. 


G-4 On occasion, a grievor attempts to refer to adjudication a 
grievance respecting termination of employment which on its face 
does not appear to constitute disciplinary action resulting in 
discharge. The grievor’s position is that, in the overall circumstances, 
the termination was motivated by a disciplinary intent. 


G-5_ A civilian employee of the Royal Canadian Mounted Police 
was convicted of a minor drug offence while on holiday abroad: 
Walker (Board file 166-2-21292). Following her conviction, her 
supervisor advised her that her duties would be circumscribed until 
her security clearance had been re-assessed. The grievor was 
unwilling to accept this and submitted her resignation, which was 
accepted by the employer. Several weeks later the employee 
submitted a grievance, alleging that her supervisor had coerced her 
into submitting her resignation. The adjudicator concluded that the 
evidence did not support the grievor’s position and that her 
resignation had been voluntary. As she had failed to establish that she 
had been discharged from her position, the adjudicator dismissed the 
grievance for want of jurisdiction. 


G-6_ A similar situation arose in Bodner (Board file 166-2-21332), 
where an airport manager resigned after his superior had asked him to 
provide explanations of certain alleged administrative irregularities. 
Having considered all the evidence, the adjudicator was unable to find 
that the grievor’s resignation was coerced or sufficiently tainted with 
a disciplinary motivation on the part of the employer as to render it 
involuntary. Accordingly, he dismissed the grievance for want of 
jurisdiction. 
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QUESTIONS OF PROCEDURE AND EVIDENCE 


G-7 Generally, a grievor cannot base a grievance on certain grounds 
during the grievance procedure and then raise other grounds at the 
adjudication hearing. Nor can the employer, in most circumstances, 
raise new grounds at the hearing to defend itself against the grievance. 
Cases in point are the matters of Butler (Board files 166-2-21811 to 
21813) and Graham (Board file 166-2-21414). In the Butler case, 
among the matters grieved was a ten-day suspension imposed by the 
grievor’s immediate supervisor. During the grievance procedure, the 
matter was dealt with solely on the merits. At the adjudication 
hearing, however, the grievor raised the issue of whether the 
immediate supervisor had the authority to impose a ten-day 
suspension. The adjudicator held that such a technical objection 
should not be entertained for the first time at the adjudication stage. 
To permit such a shift in position could potentially negate the 
purposes of the grievance procedure. 


G-8 In Graham, the employer denied the grievor’s request for 
annual leave on the ground that to grant it would have resulted in the 
payment of overtime to the grievor’s replacement. At the adjudication 
hearing, however, the employer claimed for the first time that the 
grievor could not be granted the leave as he lacked the necessary leave 
credits. The adjudicator held that the employer should be precluded 
from thus raising new grounds, particularly in this case where such 
grounds would have been easily ascertainable at an earlier date and 
had not been communicated to the grievor during the grievance 
procedure. 


G-9 In the case of Rhéaume (Board files 166-2-21151 to 21154, 
166-2-21976 to 21979, 161-2-645) the grievor requested permission 
to record the proceedings and have them transcribed at her own 
expense. The Board’s policy is that recording and transcription of 
proceedings are not permitted except in exceptional circumstances. 
The Board’s view is that to do otherwise would, among other things, 
prolong proceedings and render them unduly formal. The adjudicator 
found no cogent reason why recording and transcription should be 
permitted in this case and denied the request. The hearing of the 
matters was adjourned, however, when the grievor filed for an 
injunction before the Federal Court Trial Division (Court file 
T-150-92) to compel the Board to allow recording and transcription of 
the proceedings (see paragraph J-1). 
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G-10 The burden of proof rests upon the grievor in matters of 
contract interpretation; thus grievors who fail to attend the hearing of 
their grievances alleging violations of the collective agreement, do so 
at their peril. In Leightizer and Stoodley (Board files 166-2-21920, 
21948, 21995 and 22009), the grievors did not appear before the 
adjudicator because the employer had denied them leave from their 4 
p.m. to midnight shift. Their representative maintained that, after 
appearing at the hearing, they would have needed leave in order to 
prepare for work later that day. The adjudicator adjourned the 
proceedings to the next day, stating that the denial of leave was a 
separate matter that would have to be addressed through the grievance 
process and that the circumstances did not warrant a rescheduling of 
the proceedings. The grievors did not appear the next day and, since 
no case could be put forward, the adjudicator dismissed the 
grievances. 


DISCIPLINARY ACTION 


G-11 Harassment of employees in the workplace has come to be 
recognized as misconduct meriting the imposition of discipline whose 
severity depends on the nature and degree of the harassment. The 
grievor in Bédard (Board files 166-2-20768 and 20869) was 
indefinitely suspended and ultimately discharged for allegedly 
threatening and harassing his fellow employees on numerous 
occasions. The grievor denied almost all the allegations of his fellow 
employees. The adjudicator preferred the evidence of the other 
witnesses to that of the grievor. He found that the grievor’s obscene 
and lewd comments about women in general and certain of his female 
colleagues in particular had sexually harassed the women who were 
present. The grievor had also made racist as well as personally 
demeaning remarks about his fellow employees. He had also made 
physically threatening remarks and several references to the use of 
firearms. Following complaints by these employees, the grievor had 
with their consent been given a final chance to improve his behaviour 
but he had ultimately failed to do this. Moreover, he felt no remorse 
over what had happened and offered no apology. Accordingly, the 
adjudicator found that there were no mitigating factors to justify 
interfering with the penalty imposed upon the grievor and he 
dismissed the grievances. 


G-12 In Bennett (Board file 166-2-21123), the grievor, who was 
employed as a baker, had received a seven-day suspension without 
pay for allegedly harassing a co-worker employed as a dishwasher at 
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the same location. The evidence established that there was much 
joking and good-natured horseplay in the workplace and that 
generally this was well received by all staff. At some point, however, 
the dishwasher had developed an aversion to the grievor’s teasing and 
repeatedly had requested him to stop, but without success. After the 
dishwasher had filed an official complaint against him, the grievor left 
him alone. The adjudicator found that, contrary to the allegations of 
his alleged victim, the grievor had not sexually harassed the 
dishwasher, whose animosity to the grievor was motivated at least in 
part by the grievor’s openness about his homosexuality. Nonetheless, 
once the grievor had been advised that his actions were unwelcome, 
he should have stopped them immediately; his failure to do so 
constituted harassment. The penalty was, however, too severe in the 
circumstances and the adjudicator reduced it to a three-day suspension 
without pay. 


G-13 An employee can be disciplined for off-duty misbehaviour, 
provided a reasonable link can be made between his conduct and his 
employment. In Phillips (Board file 166-2-21694), the grievor, who 
was a Customs inspector, was discharged for admitting to his superior 
under questioning that he used marijuana on a fairly regular basis 
while off-duty and off the employer’s premises. He admitted to 
having a small amount of marijuana in his car, which he produced 
after being requested to do so. There was no publicity concerning this 
incident. The adjudicator found that the nexus between the off-duty 
personal conduct of the grievor and his ability to perform his duties 
was insufficient to justify the imposition of any discipline, much less 
discharge. Accordingly, the grievor was reinstated with full back pay 
and benefits. 


G-14 The grievor received a one-day suspension for reporting 
one-half hour late for work: Bédard (Board file 166-2-21380). Before 
imposing the discipline, the employer had requested the grievor 
several times to provide an explanation for his tardiness but the 
grievor had repeatedly said only that it was due to personal reasons. 
At the hearing, the grievor explained that he was late because of a 
problem to do with his handicapped son. The adjudicator dismissed 
the grievance, finding that the grievor should have provided the 
employer with an adequate explanation when one was requested. It 
was not sufficient to present it for the first time at the adjudication 
hearing. 


G-15 While the evidence adduced at an adjudication hearing may on 
its face justify the imposition of a disciplinary sanction upon a 
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grievor, there may be mitigating factors which justify lessening the 
severity of the penalty. In Thibodeau (Board file 166-2-20955), the 
grievor, following a verbal altercation with his supervisor, had placed 
his hand on him and pushed him against the wall. For this act of 
misconduct, the supervisor had imposed on the grievor a ten-day 
suspension without pay. The adjudicator considered several 
mitigating factors and reduced the penalty to a two-day suspension. 
The incident in question had clearly been unpremeditated and had 
lasted only a few seconds. Furthermore, the grievor was immediately 
remorseful and had attempted on more than one occasion to apologize 
to his supervisor. 


G-16 The grievor was a supervisor in the kitchen of a prison where 
inmates also worked: Hinds (Board file 166-2-21316). He was 
discharged for assaulting an employee under his supervision. The 
adjudicator found that the fact that this incident had taken place in a 
prison setting and in the presence of inmates was an aggravating 
factor. The evidence established, however, that the victim had 
provoked the assault through racial slurs and insubordination. 
Furthermore, the employer had been aware of the problems between 
these two employees and had taken no action to resolve the situation. 
Accordingly, the adjudicator reduced the penalty to a suspension of 
six months. 


INTERPRETATION AND APPLICATION OF 
AGREEMENTS 


G-17 Many collective agreements oblige the employer to allocate 
Overtime on an equitable basis among readily available qualified 
employees. An employer’s failure to call in an employee for overtime 
duty, contrary to the employer’s own policy, may not, however, be 
contrary to the collective agreement. In Farcey (Board file 
166-2-21050), the employer conceded that it had inadvertently failed 
to offer an Overtime opportunity to the grievor, contrary to its policy 
of overtime allocation according to geographic location. The 
adjudicator, in denying the grievance, stated that whether overtime 
has been allocated equitably cannot be determined on the basis of one 
missed overtime opportunity, but must rather be determined over a 
reasonable period of time. The grievor had failed to establish that 
overtime was inequitably allocated in the circumstances. 


G-18 In Charlebois and Schink (Board files 166-2-21894, 21895), 
the employer had failed to call in the grievors for overtime, in 
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contravention of its own policy. The adjudicator pointed out that one 
missed overtime opportunity did not constitute a breach of the 
collective agreement. The issue was whether opportunities had been 
missed over a reasonable period of time. In denying the grievances, 
the adjudicator noted that, during the period in question, the grievors 
had turned down many overtime opportunities and had in fact worked 
more overtime hours than their colleagues. 


G-19 Grievances resulting from understaffing of government 
facilities were once again before the Board this year.* The case of 
Rooney (Board file 166-2-21306) was a case in point. The grievor, an 
air traffic controller, was denied two days’ leave as the granting of the 
leave would have necessitated paying a substitute controller at an 
Overtime rate. The evidence was that, though the employer had 
previously determined that a staff of nine was required to meet 
controllers’ requests for leave, only seven controllers were employed, 
a state of affairs that had existed for a substantial period of time. The 
employer had made no attempt to find a substitute controller in order 
to grant the grievor’s request for leave. 


G-20 The collective agreement provided that, consistent with 
efficient operating requirements, the employer shall make every 
reasonable effort to schedule vacations in a manner acceptable to 
employees. The employer, because of the understaffing, utilized 
Overtime to maintain efficient operation of the facility. The 
adjudicator noted that when two parties enter into a collective 
agreement they are expected to honour the obligations that arise from 
it. He found that, in the circumstances, the employer’s contractual 
obligations regarding leave to employees could have been met only 
by paying overtime. The employer’s decision against this constituted 
a violation of its contractual obligation. 


G-21 Should the former military service of newly hired members of 
the Public Service be included in the calculation of their leave credits, 
despite language to the contrary in the collective agreement? In one 
case, when two individuals applied for positions in the Public Service 
they were told that they would be credited with their former military 
service: Deniger and Miller (Board files: 166-2-21583, 21584). Such 
was the employer’s practice, despite the fact that the collective 


* See: Twenty-Third Annual Report, paragraphs G-12 and G-13 
Twenty-Fourth Annual Report, paragraph G-17 
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agreement stated otherwise. Between the hiring of the individuals and 
the start of their employment, the employer changed its policy so as to 
conform strictly to the collective agreement. Thus, the employees’ 
leave credits totalled less than they had been led to expect at the time 
of hiring. They claimed that the doctrine of "estoppel" prevented the 
employer from relying on the strict wording of the agreement. Estoppel 
is invoked to prevent a party from enforcing its legal rights when it has 
led another party to act to its detriment on the understanding that those 
legal rights would not be enforced. 


G-22 The evidence established that the employer had continued to 
recognize military service for determining leave credits some fourteen 
years after the Federal Court of Appeal had decided in Bolling ({1978] 
1 F.C. 85; 77 D.L.R. (3d) 318) that the collective agreement clearly 
and unambiguously stated that "service" in the public service 
excluded military service. The bargaining agent had relied on the 
employer’s practice and thus had had no reason to seek to change the 
wording of the agreement in past rounds of bargaining. The 
adjudicator therefore found that the employer was estopped from 
relying on the strict language of the collective agreement and allowed 
the grievances. 


REFERENCES UNDER SECTION 99 OF THE ACT 


G-23 Section 99 of the Act provides that an employer or a bargaining 
agent seeking to enforce an obligation alleged to arise out of a 
collective agreement or an arbitral award may refer the matter to the 
Board for determination. In Preeper et al. (Board file 166-2-21892), 
the grievors referred their grievances to adjudication under section 92 
of the Act. They complained that they were required to work without 
qualified supervision, in contravention of the collective agreement. 
The agreement provided that the employer would consult on matters 
of health and safety with a view to preventing or reducing employee 
injury. The adjudicator found that, in accordance with the collective 
agreement, the obligation of the employer to consult on issues of 
health and safety was owed to the bargaining agent and not to the 
individual employees in the bargaining unit. Thus the obligation to 
consult could only be the subject of a reference to the Board under 
section 99 of the Act, and could not be the subject of grievances of 
individuals pertaining to contract interpretation under section 92. The 
grievances were therefore denied. 
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G-24 The obligation of the employer to consult the bargaining agent 
was also the subject of Public Service Alliance of Canada and 
Treasury Board (Board file 169-2-503). In that matter, the employer 
sought input from employees by means of a questionnaire in order to 
develop classification standards as part of the PS 2000 initiative. The 
collective agreement provided a mechanism whereby the employer 
and bargaining agent would consult on contemplated changes. The 
bargaining agent claimed that the employer had contravened the 
agreement by not seeking consultation with regard to the content of 
the questionnaire. The Board found on the language of the agreement 
that the obligation to consult was contingent upon a request to initiate 
the consultation process. Thus, on the facts the Board found that the 
bargaining agent had not made an unambiguous and specific request 
for consultation on the questionnaire, and thus the reference was 
dismissed. 


G-25 A reference under section 99 was also the subject of Canadian 
Air Traffic Control Association and Treasury Board (Board file 
169-2-499). The matter turned on the Act’s definition of "employee," 
which excludes a person employed on a temporary basis unless that 
person has been employed for six months or more. The grievor was 
hired for a three-year term. The employer did not deduct and remit his 
union dues, having taken the position that he was not an "employee" 
until the first six months had elapsed. The Board disagreed. It held 
that the grievor was not employed on a temporary basis, since his 
employment was to last a minimum of three years. Thus the employer 
was obliged to deduct and remit dues from the start of the grievor’s 
employment. 
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ARBITRAL AWARDS 


H-1 Arbitration is one of the two methods of dispute resolution 
available in the event of an impasse in negotiations (see paragraph 
D-1). Where a bargaining agent has specified arbitration as the 
method of dispute resolution, the matters with which an arbitral award 
may or may not deal are set out in section 69 of the Public Service 
Staff Relations Act, which reads as follows: 


69.(1) Subject to this section, an arbitral award may deal with rates 
of pay, hours of work, leave entitlements, standards of discipline 
and other terms and conditions of employment directly related 
thereto. 


(2) Subsection 57(2)* applies, with such modifications as the 
circumstances require, in relation to an arbitral award. 


(3) No arbitral award shall deal with the standards, procedures 
or processes governing the appointment, appraisal, promotion, 
demotion, transfer, lay-off or release of employees, or with any term 
or condition of employment of employees that was not a subject of 
negotiation between the parties during the period before arbitration 
was requested in respect thereof. 


(4) An arbitral award shall deal only with terms and conditions 
of employment of employees in the bargaining unit in respect of 
which the request for arbitration was made. 


* — Subsection 57(2) reads as follows: 


57 (2)No collective agreement shall provide, directly or indirectly, for the alteration or elimination 
of any existing term or condition of employment or the establishment of any new term or condition 
of employment, 


a) the alteration or elimination or the establishment of which would require or have the effect of 
requiring the enactment or amendment of any legislation by Parliament, except for the purpose 
of appropriating moneys required for its implementation; or 


b) that has been or may be established pursuant to any Act specified in Schedule I. 


(Schedule I refers to the Government Employees Compensation Act, the Public Service Employment Act 
and the Public Service Superannuation Act). 
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H-2 In the year under review, the Board issued three arbitral 
awards. In one instance the clause in dispute was a COLA clause 
proposed by the bargaining agent for the second year of the arbitral 
award. The employer objected to the proposal since it had not been the 
subject of bargaining prior to the request for arbitration. The Board 
accepted jurisdiction to deal with the matter and agreed that it had 
been necessary for the bargaining agent to make such a proposal 
since, because of delays, the arbitral award would have to exceed one 
year, while the bargaining agent had originally made proposals based 
on a one-year award. 


— (Public Service Alliance of Canada and Medical Research 


Council of Canada - Administrative Support Group, Board file 
185-11-344) 
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TERMS OF REFERENCE TO CONCILIATION 
BOARDS 


GENERAL 


I-1 Section 76 of the Public Service Staff Relations Act provides 
that, where the parties to collective bargaining have bargained 
collectively in good faith with a view to concluding a collective 
agreement but have been unable to reach agreement on any term or 
condition of employment, either party may request the Chairman to 
establish a conciliation board for the investigation and conciliation of 
the dispute. Upon the board’s establishment, the Chairman is required 
by section 84 to give the conciliation board a statement setting forth 
the matters on which it shall report its findings and recommendations. 
There are certain restrictions on the matters that a conciliation board 
may consider. Subsection 87(2) specifies that subsection 57(2)* 
applies, with such alterations as the circumstances require, to a 
recommendation in a report of a conciliation board. In addition, 
subsection 87(3) provides that no report of a conciliation board shall 
contain any recommendation concerning the standards, procedures or 
processes governing the appointment, appraisal, promotion, 
demotion, transfer, lay-off or release of employees. If either party 
objects to the referral to the conciliation board of any matter, the 
Chairman must determine whether or not it comes within one of the 
prohibitions set out in the Act. If he concludes that it does, then he will 
not include that matter in the terms of reference. 


* Subsection 57(2) reads as follows: 


57 (2)No collective agreement shall provide, directly or indirectly, for the alteration or elimination 
of any existing term or condition of employment or the establishment of any new term or condition 
of employment, 


a) the alteration or elimination or the establishment of which would require or have the effect of 
requiring the enactment or amendment of any legislation by Parliament, except for the purpose 
of appropriating moneys required for its implementation; or 


b) that has been or may be established pursuant to any Act specified in Schedule II. 


(Schedule II refers to the Goverment Employees Compensation Act, the Public Service Employment Act 
and the Public Service Superannuation Act). 
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ISSUES WITHIN THE SCOPE OF BARGAINING 


I-2 During the year under review, the Chairperson established 
numerous conciliation boards and issued many terms of reference as a 
result of multi-unit bargaining involving both the Professional 
Institute of the Public Service of Canada and the Public Service 
Alliance of Canada. The Chairperson followed his previously 
established policy of referring all proposals to the conciliation board 
where the sole objection raised to their referral was that they allegedly 
violated section 7 of the Act.* In doing so he reiterated his opinion 
that, apart from binding conciliation, section 7 is not a bar to the 
referral of a matter to the conciliation board.** Although the 
bargaining agent presented identical or similar proposals in relation to 
more than one bargaining unit, these proposals and the Chairperson’s 
determination as to whether they could be referred to the conciliation 
board are set out only once hereafter. 


I-3 The following proposals made by the bargaining agent and 
objected to by the employer were held to be within the scope of 
bargaining: 


— A proposal that drug evaluators working within the Bureau of 
Human Prescription Drugs, Health Protection Branch, Health 
and Welfare Canada shall be granted a comparability 
allowance. 


— Aproposal that the parties establish a committee to investigate 
the pay problems of the drug evaluators and to issue a final 
and binding decision on the amount of the allowance to be paid 
to them. 


Because the parties had opted for binding conciliation under section 
90 of the Act, a proposal that would interfere with the employer’s rights 
under section 7 of the Act could not be referred to the conciliation 
board. As these proposals relate to pay rather than to classification, 
however, they were included in the terms of reference (Biological 
Sciences Group Terms of Reference, Board file 190-2-221). 


* Section 7 reads as follows: 


7. Nothing in this Act shall be construed to affect the right or authority of the employer to determine 
the organization of the Public Service and to assign duties to and classify positions therein. 


slo ae 1987-88 Annual Report, paragraphs I-5 and I-6 and 1988-89 Annual Report, paragraphs 1-2 to 
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— A proposal that the employer will not electronically monitor a 
VDT operator’ s work. 


As this proposal does not relate to the standards, procedures or 
processes respecting appraisal, contrary to subsection 87(3) of the Act, 
it was referred to the conciliation board (Clerical and Regulatory 
Group et al. Terms of Reference, Board files 190-2-237 to 239 and 
241). 


— A proposal that employees who are placed in an off-duty 
situation due to a shortage of work shall be placed ona priority 
list for the duration of their off-duty term at their request. 


Since being placed on off-duty status is not the same as being laid off, 
this proposal violated neither paragraph 57(2)(b) or subsection 87(3) 
of the Act. Accordingly, it was included in the terms of reference 
(General Services Group Terms of Reference, Board file 190-2-245). 


— A proposal that there shall be no contracting out during the 
term of the agreement. 


Contracting out and lay-off are not inextricably bound together. 
Therefore the proposal was included in the terms of reference, as it 
violated neither subsection 87(3) nor paragraph 57(2)(b) of the Act 
(Administrative Services Group et al. Terms of Reference, Board files 
190-2-246 to 248 and 250 to 251). 


— A proposal that employees who are placed in an off-pay 
situation due to a shortage of work shall have their pension 
and benefits coverage paid for by the employer. 


Contrary to what was alleged by the employer, the proposal violated 
neither the provisions of the Canada Pension Plan Act nor the 
provisions of the Unemployment Insurance Act. Accordingly, it was 
referred to the conciliation board as it did not violate paragraph 
57(2)(a) of the Public Service Staff Relations Act (General Technical 
Group etal. Terms of Reference, Board files 190-2-257 to 259). 


— A proposal that shift schedules and schedules for rotation 
through posts in effect as of a certain date shall remain in effect 
until they can be reviewed and amended by mutual agreement 
between the representatives of employees in an individual 
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institution and the Warden thereof; any such agreement must 
be accepted by a majority of employees in the institution and 
the annual hours of any agreed shift schedule shall not exceed 
1950 hours. Where agreement cannot be reached within sixty 
days of a specified date, either party may refer any outstanding 
issues to a panel composed of one person nominated by the 
bargaining agent, one person nominated by the employer and 
a third person knowledgeable in corrections and chosen by the 
other two. 


Because the proposal does not fall within any of the prohibitions 
contained in sections 57 and 87 of the Act, it was referred to the 
conciliation board (Correctional Group Terms of Reference, Board file 
190-2-260). 


— A proposal that, when the employer takes disciplinary action 
against an employee involving suspension without pay or 
discharge, the employer shall not implement the decision 
unless the employee has had an opportunity to use all means 
available through the collective agreement and any applicable 
legislation. 


— A proposal that there will be no disciplinary action taken 
against an employee based on the employee’ s testimony or any 
other evidence revealed in the course of the inquiry. 


Contrary to what was alleged by the employer, the provisions of 
subsection 11(2) of the Financial Administration Act do not constitute 
a bar to the referral of any matter to the conciliation board; accordingly, 
these proposals were included in the terms of reference (ibid). 


— A proposal that the employer agree not to permit the 
distribution in any institution of magazines, newsletters or any 
other printed material issued by groups of inmates or 
ex-inmates or any individual or groups, when the content can 
be viewed as intended to discredit the staff or endanger the 
security of the institution. 


— A proposal that the Agreement for the establishment and 
recognition of labour-management committees in effect on a 
specified date shall form part of the collective agreement. 
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As the employer failed to establish that these proposals fall within any 
of the prohibitions contained in the Act, they were referred to the 
conciliation board (ibid). 


ISSUES NOT WITHIN THE SCOPE OF BARGAINING 


I-4 The following proposals made by the bargaining agent and 
objected to by the employer were held not to be within the scope of 
bargaining: 


— A proposal that every employee who is a member of the 
bargaining unit when the collective agreement is signed will 
continue to be an employee for the duration of the collective 
agreement. 


— A proposal that during the life of this agreement no employee 
will be laid off or have hours reduced as a result of the 
employer’ s contracting out work. 


Clearly these proposals relate to the standards, procedures or processes 
respecting lay-off, contrary to subsection 87(3) of the Act. They would 
also interfere with the right of the deputy head to lay off employees 
pursuant to section 29 of the Public Service Employment Act, contrary 
to paragraph 57(2)(b) of the Public Service Staff Relations Act. 
Accordingly, they were not referred to a conciliation board (Clerical 
and Regulatory Group etal. Terms of Reference, Board files 190-2-237 
to 239 and 241). 


— A proposal that no employees should be re-assigned to a 
workplace where the language is different from that of their 
present workplace. 


This proposal was not included in the terms of reference as it conflicted 
with the provisions of the Official Languages Act, contrary to 
paragraph 57(2)(a) of the Public Service Staff Relations Act (ibid). 


— Aproposal whereby the employer agrees not to discontinue any 
function in any position as a result of technological change. 


This proposal was not referred to the conciliation board because in 


essence it relates to the standards, procedures or processes respecting 
lay-off, contrary to subsection 87(3) of the Act (ibid). 
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— A proposal that all work-force reduction shall be done only by 
attrition. 


— A proposal that no employee shall be laid off or have hours 
reduced as a result of the employer’ s contracting out of work. 


These proposals relate to the standards, procedures or processes 
respecting lay-off, contrary to subsection 87(3) of the Act. They would 
also interfere with the right of the deputy head to lay off employees 
pursuant to section 29 of the Public Service Employment Act, contrary 
to paragraph 57(2)(b) of the Public Service Staff Relations Act. 
Therefore, they were not included in the terms of reference (General 
Services Group Terms of Reference, Board file 190-2-245). 


— A proposal that there shall be no discrimination, interference, 
restriction, coercion, harassment, intimidation, disciplinary 
action or abuse of authority exercised or practised with respect 
to an employee by reason of, among other things, language or 
geographic location. 


Because this proposal conflicts with certain provisions of the Official 
Languages Act and the Public Service Employment Act, contrary to 
paragraphs 57(2)(a) and 57(2)(b) of the Public Service Staff Relations 
Act, it was not referred to the conciliation board (Administrative 
Services Group etal. Terms of Reference, Board files 190-2-246 to 248 
and 250 to 251). 


— A proposal that an adjudicator who finds a violation of the 
non-discrimination provision of the collective agreement may 
make any order or award in damages consistent with the 
remedial powers Set out in section 53 of the Canadian Human 
Rights Act. 


This proposal was not referred to the conciliation board because it 
might limit the remedial authority granted to an adjudicator under the 
Public Service Staff Relations Act, contrary to paragraph 57(2)(a) of 
that Act (ibid). 


— A proposal that there shall be no work-force reductions during 
the term of the collective agreement. 
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This proposal relates to the standards, procedures or processes 
respecting lay-off, contrary to subsection 87(3) of the Act. It would 
also interfere with the right of the deputy head to lay off employees 
pursuant to section 29 of the Public Service Employment Act, contrary 
to paragraph 57(2)(b) of the Public Service Staff Relations Acct. 
Accordingly, it was not referred to the conciliation board (ibid). 


— A proposal providing for the protection of members whose 
actions have shown union Solidarity during negotiations. 


As this proposal could have the effect of sanctioning illegal strike 
activity, in violation of sections 102 and 106 of the Act, contrary to 
paragraph 57(2)(a), it was not included in the terms of reference 
(Drafting and Illustration Group et al. Terms of Reference, Board files 
190-2-252 to 256). 


— A proposal that, when employees return to work after a period 
of injury-on-duty leave and the Workers’ Compensation Board 
certifies that they are permanently unable to perform all the 
duties of the position, the employer shall either have the 
employees perform part of those duties or, with their consent, 
and without reduction of salary, assign them to any other 
suitable vacant position in the Public Service. 


This proposal was not referred to the conciliation board as it relates to 
the standards, procedures or processes respecting the demotion and 
release of employees, contrary to subsection 87(3) of the Act. It would 
also interfere with the right of the deputy head to recommend the 
demotion or release of employees for incapacity under section 31 of 
the Public Service Employment Act, contrary to paragraph 57(2)(b) of 
the Public Service Staff Relations Act (Correctional Group Terms of 
Reference, Board file 190-2-260). 


— A proposal that, if a new or revised classification standard is 
implemented by the employer during the term of the collective 
agreement, the employer and the bargaining agent shall 
negotiate the relevant rates of pay and, if they fail to agree, the 
bargaining agent may refer the matter to binding arbitration 
pursuant to sections 64 to 75 of the Public Service Staff 
Relations Act. 
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As this proposal could not be implemented without an amendment to 
the Act, contrary to paragraph 57(2)(a) thereof, it was not included in 
the terms of reference (ibid). 


— A proposal that employee files shall be reviewed only by a 
senior supervisor who occupies a full-time permanent position 
at that rank and is not in an acting capacity. 


— A proposal that, when an employee who disagrees with his or 
her evaluation so requests, the employer shall review the 
evaluation within the month following the date of its signing. 


These proposals were not included in the terms of reference because 
they relate to the standards, procedures or processes governing the 
appraisal of employees, contrary to subsection 87(3) of the Act (ibid). 


— A proposal that an employee who represents the bargaining 
agent may file a grievance if the employer violates a clause in 
the collective agreement. 


Although its meaning and intent are far from clear, it would appear that 
this proposal could encompass granting employees the right to file a 
grievance in circumstances where they would not have such a right 
under the Act. Therefore this proposal was not included in the terms 
of reference as it falls within the prohibition contained in paragraph 
57(2)(a) of the Act (ibid). 


— Aproposal thatthe employer shall hire no part-time employees. 


This proposal was not referred to the conciliation board as it constitutes 
a standard respecting the appointment of employees, contrary to 
subsection 87(3) of the Act (ibid). 


— A proposal that the employer shall not appoint casual, term or 
part-time employees to positions in the correctional group or 
allow them to perform duties normally performed by 
correctional officers. 


— Aproposal that before going to competition all positions within 
the correctional group shall be filled by employee-requested 
transfer on an institutional seniority basis. 
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— A proposal that where an employee, because of advancing 
years, is unable to perform normal duties, the employer shall 
endeavour to provide that employee with alternative suitable 
employment and salary protection for a period of two years. 


— A proposal that, whenever possible, an employee who is 
deemed incapable of maximum service for whatever reason, 
shall be transferred to or trained for other suitable employment 
rather than having employment terminated. 


— A proposal that employees who are rejected on probation 
following a promotion shall be guaranteed an appointment at 
their former group and level, with the salary determined as if 
there had been no promotion. 


— A proposal that an employee transferred from one position to 
another with no significant change in duties shall have the 
probationary period waived. 


— A proposal that no employee shall be transferred without his 
or her consent. 


— A proposal that an employee whose name has been placed on 
an eligible list for a higher position shall be released to take 
up the new duties not later than two weeks after the 
appointment has been accepted. 


— A proposal that the employer shall make the offer to such an 
employee as soon as the higher position becomes vacant. 


— A proposal that an employee who is working in a Special 
Correctional Institution is entitled at any time to a lateral 
transfer to another institution when a suitable position is 
available. 


These proposals were not included in the terms of reference as they 
relate to the standards, procedures or processes governing the 
appointment, appraisal, promotion, transfer, lay-off or release of 
employees, contrary to subsection 87(3) of the Act. Furthermore, they 
would interfere with the right of the Public Service Commission to 
appoint persons to positions and the right of the deputy head to lay off 
and recommend the release of employees pursuant to the relevant 
provisions of the Public Service Employment Act, contrary to 
paragraph 57(2)(b) of the Public Service Staff Relations Act (ibid). 
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J-1  Forsome time it has been the practice of the Board not to allow 
its proceedings to be recorded or to have transcripts of its hearings 
produced, except where a party can convince the Board that the 
hearing or the facts are so unusual that it should deviate from this 
policy (see paragraph G-9). This position of the Board was challenged 
in the case of Rhéaume v. The Queen (Revenue Canada, Customs and 
Excise), (Court file T-150-92). The Court determined that there was 
nothing wrong with the practice of the Board and that in the absence 
of statutory provisions to the contrary the Board is the master of its 
own procedures. An appeal of this decision is pending before the 
Federal Court of Appeal (Court file A-150-92). 


COURT DECISIONS OF INTEREST 


J-2 One of the primary functions of any labour relations board, 
including the Public Service Staff Relations Board, is to determine 
whether or not a particular employee organization is capable of 
fulfilling its duties if it is certified as the bargaining agent for a 
particular bargaining unit. In doing so the Board must determine 
whether a particular entity is a viable "employee organization." In the 
case of Canadian Association of Trades and Technicians (C.A.T.T.) v. 
Treasury Board and Federal Government Dockyard Trades and 
Labour Council (East) (Court files A-191-91 and A-607-91), the 
Federal Court of Appeal set aside a decision of the Board which had 
found numerous deficiencies in the applicant’s constitution (see 
Twenty-Fourth Annual Report paragraph F-1). The Court determined 
that the Board’s powers in such circumstances are quite limited. Once 
an entity meets the minimum requirements of the provisions of the 
Act, the Board cannot inquire into the extent of the compliance. Even 
if there were "deficiencies," a point not accepted by the Court in this 
case, they could be considered only if they were such as to prevent the 
entity from legally binding itself and its members in collective 
bargaining. 


J-3 For some time there has been contention between bargaining 
agents and the Treasury Board with respect to the payment of benefits 
and leave where the employee is acting in a position with a salary 
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greater than that of his substantive position. Two cases in the Federal 
Court of Appeal appear to have resolved the issue. In the case of 
Sinclair v. Treasury Board (Court file A-443-90), the grievor was 
appointed to a position at the CR-04 level. He was then asked to 
perform duties first at the AS-O1 level and then at the AS-Q2 level. 
During this second acting assignment the grievor was appointed to a 
position at the WP-02 level and as a result his salary had to be 
recalculated. His level on the salary grid depended on whether, prior 
to his appointment, he was entitled to the salary of his substantive 
position or that of his acting assignments. The Court, in dismissing the 
application, confirmed the position of the Board that such situations 
were governed by the Terms and Conditions of Employment 
Regulations adopted by the Treasury Board and incorporated by 
reference into the collective agreement. Thus the grievor was entitled 
to the salary of his substantive position. In a second case, A-G Canada 
v. Dupuis (Court file A-497-90), the grievor was on an acting 
assignment when he decided to "cash out" earned annual leave credits. 
Again, the issue was whether such payments should be based on the 
salary payable for his substantive position or for his acting 
assignment. In this case the Court set aside the decision of the Board 
and determined that the answer could be found in the provisions of the 
collective agreement. This provided that such benefits were to be paid 
"at the employee’s daily rate of pay as calculated from the 
classification prescribed in his certificate of appointment of his 
substantive position." The Court could find no reason to deviate from 
the language of the collective agreement. 


J-4 In the case of Latimer, Lynch, and Watson v. Treasury Board 
(Court file A-638-90), the Federal Court of Appeal dismissed an 
application to set aside an adjudicator’s decision that he did not have 
jurisdiction to entertain a Charter application that would have the 
effect of ignoring a provision of the Act and thus expand an existing 
bargaining unit. Such a function can be performed only by the Board 
(see Twenty-Fourth Annual Report paragraphs G-1 and G-2). 


J-5 A second application for judicial review, in the case of 
A.C.T.R.A. and Treasury Board, Department of National Defence 
(see Twenty-Third Annual Report paragraph F-6 and Twenty-Fourth 
Annual Report paragraphs F-2 to F-4 and J-3), was heard and 
determined by the Federal Court of Appeal as A-G Canada v. 
A.C.T.R.A. (Court file A-102-91). Following the earlier decision of 
the Court, which required the Board to determine the place of hiring 
for each employee, the Board was faced with the argument that at the 
date of the application some of the people involved had not been 
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employed for six months. The Court dismissed the application, 
agreeing with the Board’s determination that the individuals in 
question, because their contracts of employment had been for more 
than six months, had sufficient attachment to the employer to be 
considered as employees for the purpose of determining membership 
in a bargaining unit. 
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PROCEEDINGS BEFORE THE BOARD UNDER 
PART IIT OF THE CANADA LABOUR CODE 


PROCEEDINGS UNDER SECTION 129 


K-1 Under the occupational safety and health provisions of Part I 
of the Canada Labour Code, two kinds of proceedings may come 
before the Board. Cases under section 129 of the Code arise when an 
employee has refused to work because of an alleged danger and a 
safety officer has subsequently ruled that no danger exists. The 
employee may request this decision to be referred to the Board, which 
shall, without delay, inquire into the circumstances of and reasons for 
the decision and subsequently confirm it or give appropriate 
directions to the employer. 


K-2 During this year, six decisions were referred to the Board by 
safety officers pursuant to subsection 129(5) of Part II of the Canada 
Labour Code and two were carried over from the previous year. Six of 
the references were withdrawn at or before the hearings. Following a 
hearing, the Board confirmed the decision of the safety officer in the 
other two cases, both of which stemmed from alleged inadequate 
staffing at penitentiaries. 


PROCEEDINGS UNDER SECTION 133 


K-3 The Board may be involved under section 133 of Part II of the 
Code in cases where it is alleged that the employer took action against 
the employee for acting within employee rights under the Code. 


K-4 One such complaint was carried over from the previous year 
and three were filed during the year. One was withdrawn at the 
hearing and two were dismissed following a hearing. The last 
complaint, received on the final day of the year, was being processed 
at year end. 


K-5 In one case, the employee had been discharged because he 
continued to refuse to perform certain work subsequent to a safety 
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officer’s decision that this work did not constitute a danger. The 
Board upheld the discharge on the grounds that the employee’s refusal 
to work went beyond the point set forth in subsection 129(5) of the 
Canada Labour Code, Part II. 
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PAY RESEARCH BUREAU 


INTRODUCTION 


L-1 The February 1992 budget eliminated the Pay Research 
Bureau, whose primary mandate had been to obtain information on 
rates of pay, conditions of employment and related issues both inside 
and outside the Public Service. 


L-2 By February 1992, the Bureau had conducted approximately 90 
per cent of its annual survey programs and published a number of 
reports on salaries, rates of pay, benefits and conditions of 
employment for all categories of employment in industry where jobs 
are comparable to those in the Public Service. Most information was 
obtained from personal interviews with compensation specialists in 
Canadian industry and government, with the cooperation of over 
1,000 outside organizations across the country, representing all 
regions and industrial sectors. 


CONSULTATION WITH THE PARTIES TO BARGAINING 


L-3 The parties to bargaining made their information needs known 
at meetings of the Advisory Committee on Pay Research (ACPR), 
where representatives provided valuable advice on program content 
and scheduling, operational research activity, project priorities and 
views on technical and operating policies. The final meeting of 
members of ACPR was held on 12 March 1992, at which time the 
parties were provided with a plan of action and status report on the 
wind-up of the Pay Research Bureau, a synopsis of which is presented 
as the final report on the closure of the Bureau’s pay research program 
activity. 


L-4 During the year under review, the number of questions in the 
Benefits and Working Conditions Survey Questionnaire was reduced 
to a more manageable level for any one survey cycle, meeting the 
Bureau’s goal of a 20 per cent reduction. It was also agreed that 
benefits would be surveyed according to a two-year or four-year cycle 
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or, as in the case of the National Joint Council policies, as required to 
meet their cyclical review schedule. 


L-5 As well during the year, the Bureau convened a technical 
sub-committee to discuss how Public Service 2000 classification 
simplification would affect the Bureau’s survey methodologies and 
operations and the suspension of various projects due to a lack of 
resources. 


L-6 The Bureau implemented the new sample maintenance process 
for its Benefits and Working Conditions Survey in time for inclusion 
in the field work phase of the 1 January 1992 biennial survey. The 
sample expansion required to reach the total of 280 establishments 
could not be achieved in one survey cycle, so that implementation was 
to be carried out over three survey cycles commencing with the 45 
new establishments added for the survey cycle of 1 January 1992. In 
addition, the Bureau began implementing the new methodology for its 
AUTOCODS-I pay survey sample. The first additions to the revised 
sample were made as part of the regular survey visit schedule in May 
1992. Revisions to some of the samples for the occupational classes in 
the AUTOCODS-II survey had been scheduled for implementation 
later in 1992. In view of the suspension of the Bureau’s program, 
implementation of the new methodology was not completed. 


L-7 During the course of the year, the Pay Research Bureau advised 
members of the Advisory Committee that several projects would have 
to be suspended as a financial restraint measure. These included 
Settlement Summaries, the Statistical Analysis of Public Service 
Collective Agreements, the Index of Issues Dealt with at Arbitration 
Boards and the Index of Issues Dealt with at Conciliation Boards. This 
decision was to allow the Bureau to concentrate its resources on its 
primary function, conducting compensation surveys. Later in the 
year, the PSSRB announced the re-instatement of the two Indices, 
which are now being produced by the Mediation Services Branch. 


L-8 Several internal reviews of its occupational class survey 
specifications used for job matching had been completed at the time 
of the Bureau’s closure. Most of these reviews were in response to 
revised or new federal government job classification standards for 
computer systems administrators, data processors, organization and 
methods officers, physical scientists and purchasing agents. 
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PROGRAM FOR THE PARTIES TO BARGAINING 


L-9 During the year, the Pay Research Bureau published rates of 
pay information for approximately 400 occupational class levels. 
Information on slightly more than half of these was stored in the 
Bureau’s Automated Compensation Data System (AUTOCODS), 
from which advance information could be made available as early as 
the month following the effective date of the survey. 


L-10 Table 12 shows the classes covered in the automated system 
and the type of information collected on rates of pay and related 
conditions of employment. Two major reports, AUTOCODS-I and 
AUTOCODS-HI, provided pay and related information twice a year, 
as of 1 March and 15 August. Reports for other classes were 
published on one or the other of these two dates. The annual report 
presenting data on a variety of occupational classes in the health 
sector was also issued, with an effective date of 15 August 1991. At 
the request of the parties to bargaining, advance data were also 
provided for several classes in the automated pay survey program. 


L-11 Approximately 410 establishments participated in the Pay 
Research Bureau’s first survey of selected maintenance, trades and 
services occupations. The report was distributed in July 1991. In the 
fall of 1991, establishments from our "stand-by" list were selected to 
replace those establishments unable to participate in the initial survey. 
Table 13 shows the 17 occupations in the general labour and trades 
group and the general services group covered by this survey. 


L-12 The Pay Research Bureau conducted other pay surveys on an 
ad hoc or as required basis. A 1 January 1991 report on salary ranges 
and allowances and selected benefits applicable to a sample of school 
boards and provincial departments of education was published for the 
use of the parties to bargaining in negotiating a collective agreement 
for elementary and secondary school teachers in the federal public 
service. A second report presented salary ranges and allowances for a 
selected sample of secondary school teachers in Quebec and Ontario, 
to be used in negotiating a collective agreement for language teachers 
employed in the federal public service. 


L-13 The Bureau conducted approximately 195 survey visits to 
industrial, provincial and municipal government organizations in 
connection with its biennial survey of benefits and working 
conditions, effective 1 January 1992. Detailed information was 
collected on 40 benefits and working conditions. Table 14 shows the 
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benefits and working conditions surveyed and the type of information 
published. Also during the past year, the Bureau updated and 
distributed its report "Benefits and Working Conditions in the Public 
Service of Canada, October 1, 1991." 


L-14 In order to avoid duplication of survey activity, the Bureau, 
with the agreement of survey participants, provided information on 
selected benefits and working conditions to the Quebec government’s 
Centre de recherche et de Statistiques sur le marché du travail for 
those establishments in Quebec that were common to the samples of 
the Centre and of the Pay Research Bureau. We also provided 
professional and technical expertise to assist the Centre in conducting 
its third benefits and working conditions survey. 


PROGRAM FOR NON-REPRESENTED GROUPS AND 
EXCLUDED CLASSES 


L-15 To meet the requirements of the Treasury Board Secretariat, the 
Bureau annually surveyed non-represented groups and classes 
excluded from collective bargaining. During this past year, the Pay 
Research Bureau carried out its annual survey of selected police force 
ranks for use in the compensation review for members of the Royal 
Canadian Mounted Police. By year end, however, the final report was 
still not published, because of the high incidence of expired collective 
agreements. In addition, rates of pay reports were published for 
organization and methods officers. The survey on Lawyers Called to 
the Bar, conducted for excluded lawyers, has now been amalgamated 
with the Counsel survey. Anticipated recruiting rates for 1992 
graduates were again published. 


PUBLIC SERVICE INFORMATION AND COMPENSATION 
INFORMATION SERVICES 


L-16 While most of the Pay Research Bureau’s effort and resources 
were devoted to reporting on compensation trends outside the Public 
Service of Canada, we also published reports on compensation within 
the Public Service. Two of these reports, "Rates of Pay in the Public 
Service of Canada" and "The Composition of the Public Service of 
Canada," contain information on employees by occupational group 
and level. 


L-17 The Bureau encouraged the cooperation of participants in Pay 
Research Bureau programs by contributing to their surveys and 
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responding to their enquiries on rates of pay and conditions of 
employment in the Public Service. This year we participated on behalf 
of the Government of Canada in approximately 50 formal and 100 
informal public and private sector compensation surveys; duties were 
matched with those performed in the Public Service and related data 
on Public Service pay and benefits were provided. Information was 
also made available to a large number of respondents, users of Pay 
Research Bureau reports and others in the compensation community. 
On the demise of the Bureau, this function was transferred to the 
employer, the Treasury Board of Canada. 
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Note: 


APPENDIX 
TABLES 


Bargaining Units and Bargaining Agents in the Public Service of 
Canada 


Dispute Resolution Process 


Managerial or Confidential Exclusions, by Category: Treasury 
Board as Employer 


Managerial or Confidential Exclusions, by Bargaining Agent and 
Category: Treasury Board as Employer 


. Managerial or Confidential Exclusions, by Bargaining Agent and 


Category: Separate Employers 


. Bargaining Units Specifying Conciliation Board/Strike Process 
. Bargaining Units Specifying Arbitration Process 
. Adjudication References, 1 April 1987 — 31 March 1992 


. Adjudication References Brought Forward and Received, 


1 April 1987 — 31 March 1992 
Arbitration Referrals 
Conciliation, Mediation, Examinations, 1991-1992 
Pay Research Bureau: Automated Pay Survey Program 


Pay Research Bureau: Maintenance, Trades and Services Survey 
Program 


Pay Research Bureau: Benefits and Working Conditions Survey 
Program 


Statistical data relating to 1991-92 are as of 31 March 1992. Data relating 
to the number of employees, while substantially correct, are not precise. 
Partly because of the definition of "employee" in section 2 of the Act, data 
on numbers of employees may differ from numbers found in other statistical 
reports on persons employed in the Public Service. 
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ABBREVIATIONS USED IN TABLES 


BARGAINING AGENTS 
ACTRA Alliance of Canadian Cinema, Television and Radio Artists 
AOGA Aircraft Operations Group Association 
APSFA Association of Public Service Financial Administrators 
CAPRO Canadian Association of Professional Radio Operators 
CATCA Canadian Air Traffic Control Association 
CGAU Council of Graphic Arts Unions of the Public Service 
of Canada 
CMCFA Canadian Military Colleges Faculty Association 
CMSG Canadian Merchant Service Guild 
CUPE Canadian Union of Public Employees 
CUPTE Canadian Union of Professional and Technical Employees 
ESSA Economists’, Sociologists’ and Statisticians’ Association 
FGDCA Federal Government Dockyard Chargehands Association 
FGDTLC (East) Federal oe Dockyard Trades and Labour Council 
(East 
FGDTLC Federal Government Dockyards Trades and Labour Council 


(Esquimalt, B.C.) 
IBEW 


(Esquimalt, B.C.) 
International Brotherhood of Electrical Workers 


MFCW Manitoba Food and Commercial Workers 

PAFSO Professional Association of Foreign Service Officers 

CiFsc Professional Institute of the Public Service of Canada 

PSAC Public Service Alliance of Canada 

RCEA Research Council Employees’ Association 

SGCT Syndicat général du cinéma et de la télévision 

UFCW United Food and Commercial Workers 

EMPLOYERS 

CACSW Canadian Advisory Council on the Status of Women 

CSE Communications Security Establishment, 

Department of National Defence 

CSS Canadian Security Intelligence Service 

MRC Medical Research Council 

NFB National Film Board 

NRC National Research Council of Canada 

OSFI Office of the Superintendent of Financial 
Institutions 

SNPF Staff of the Non-Public Funds, Canadian Forces 

SSHRC Social Sciences and Humanities Research Council 

Soo Statistical Survey Operations 

TB Treasury Board 

OAG Office of the Auditor General of Canada 

MISCELLANEOUS 

CFB Canadian Forces Base 

NDHQ National Defence Headquarters 

NDMC National Defence Medical Centre 
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Bargaining Units and Bargaining Agents in the Public Service 
of Canada 


Bargaining Unit Bargaining Agent 


(TREASURY BOARD AS EMPLOYER) 


Actuarial Science Professional Institute of the 
Agriculture Public Service of Canada 
Architecture and Town Planning 
Auditing 

Biological Sciences 

Chemistry 

Commerce 

Computer Systems Administration 
Defence Scientific Service 
Dentistry 

Engineering and Land Survey 
Forestry 

Historical Research 

Home Economics 

Law 

Mathematics 

Medicine 

Meteorology 

Nursing 

Occupational and Physical Therapy 
Patent 

Pharmacy 

Physical Science 

Psychology 

Scientific Regulation 

Scientific Research 

Social Work 

Veterinary Science 


Administrative Services Public Service Alliance of 
Clerical and Regulatory Canada 
Communications 

Correctional 

— Supervisory 

— Non-Supervisory 

Data Processing 

Drafting and Illustration 

Education 
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Bargaining Unit Bargaining Agent 


Educational Support 
Engineering and Scientific Support 
Firefighters 
— Supervisory 
— Non-Supervisory 
General Labour and Trades 
— Supervisory 
— Non-Supervisory 
General Services 
— Supervisory 
— Non-Supervisory 
General Technical 
Heating, Power 

& Stationary Plant Operation 
— Supervisory 
— Non-Supervisory 
Hospital Services 
— Supervisory 
— Non-Supervisory 
Information Services 
Library Science 
Lightkeepers 
— Supervisory 
— Non-Supervisory 
Office Equipment 
Photography 
Primary Products Inspection 
Printing Operations 
— Supervisory 
Programme Administration 
Purchasing and Supply 
Secretarial, Stenographic and Typing 
Ships Crews 
— Supervisory 
— Non-Supervisory 
Social Science Support 
Technical Inspection 


Welfare Programmes 

Aircraft Operations Aircraft Operations Group 
Association 

Radio Operation Canadian Association of 
Professional Radio Operators 

Translation Canadian Union of Professional 
and Technical Employees 

Foreign Affairs Professional Association of 
Foreign Service Officers 

Financial Administration Association of Public Service 


Financial Administrators 
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Bargaining Unit Bargaining Agent 


Air Traffic Control Canadian Air Traffic Control 
Association 

Electronics International Brotherhood of 
Electrical Workers, 
Local 2228 

Ships Officers Canadian Merchant Service 
Guild 

Printing Operations Council of Graphic Arts Unions 

— Non-Supervisory of the Public Service of 
Canada 

Chargehands, East Coast Federal Government Dockyard 
Chargehands Association 

Ship Repair, East Coast Federal Government Dockyard 
Trades and Labour Council 

(East) 
Ship Repair, West Coast Federal Government Dockyards 


Trades and Labour Council 
(Esquimalt, B.C.) 


Economics, Sociology & Statistics Economists’, Sociologists’ and 
Statisticians’ Association 


Air Broadcasting Alliance of Canadian Cinema, 
Television and Radio Artists 


University Teaching Canadian Military College 
v . Faculty Association 


(NATIONAL FILM BOARD AS EMPLOYER) 


Administrative and Foreign Professional Institute of the 
Service Category Public Service of Canada 

Scientific and Professional Category 

Administrative Support Category Canadian Union of Public 

Operational Category Employees, Local 2656 

Technical Category Syndicat général du cinéma et 


de la télévision 
(NATIONAL RESEARCH COUNCIL AS EMPLOYER) 


Information Services Professional Institute of the 
Library Science Public Service of Canada 
Research Officers and Research 

Council Officers 
Translation 
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Bargaining Unit Bargaining Agent 


Administrative Services Research Council Employees’ 
Clerical and Office Equipment Association 

Computer Systems Administration 

Data Processing 

Operational Category 

— Supervisory 

— Non-Supervisory 

Purchasing and Supply 

Secretarial, Stenographic and Typing 

Technical Category 


(COMMUNICATIONS SECURITY ESTABLISHMENT, 
DEPARTMENT OF NATIONAL DEFENCE AS EMPLOYER) 


Administrative and Foreign Public Service Alliance of 
Service Category Canada 

Administrative Support Category 

— Non-operators 


Operational Category 

Technical Category 

Scientific and Professional Category Professional Institute of the Public 
— Professional Engineers Service of Canada 


(OFFICE OF THE AUDITOR GENERAL 


OF CANADA AS EMPLOYER) 
Administrative and Foreign Public Service Alliance of 
Service Category Canada 


— Administrative Service 

— Financial Administration 

— Purchase and Supply 

Administrative Support Category 

— Clerical and Regulatory 

— Secretarial, Stenographic and Typing 
Operational Category 

— General Labour and Trades 

— General Services 

Scientific and Professional Category 


— Auditing 
— Library Science 
(SOCIAL SCIENCES AND HUMANITIES RESEARCH COUNCIL AS 
EMPLOYER) 
Administrative and Foreign Public Service Alliance of 
Service Category Canada 


— Administrative Services 

— Computer Systems Administration 
— Financial Services 

— Information Services 


66 





Bargaining Unit Bargaining Agent 





— Programme Administration 
and 
all employees referred to 
as Grants Program Officer 
Administrative Support Category 

— Clerical and Regulatory 
— Data Processing 
— Secretarial, Stenographic and Typing 


(STAFF OF THE NON-PUBLIC FUNDS, 
CANADIAN FORCES, AS EMPLOYER) 


Administrative Support Category Public Service Alliance of 
— CFB Bagotville Canada 
Operational Category 

— CFB Bagotville 

Technical Category 

— CFB Calgary 

Administrative Support Category 
— CFB Gagetown 
Administrative Support Category 
— CFB Goose Bay 

Operational Category 

— CFB Goose Bay 

Operational Category 

— CFB Kingston 

Operational Category 

— CFB Montreal 
Administrative Support Category 
— CFB Ottawa 

Administrative Support Category 
— NDHQ Ottawa 

Operational Category 

— NDHQ Ottawa 

Technical Category 

— NDHQ Ottawa 

Operational Category 

— NDMC Ottawa 
Administrative Support Category 
— CFB Petawawa 

Operational Category 

— CFB Petawawa 

Operational Category 

— CFB Saint-Jean 
Administrative Support Category 
— CFB Toronto 

Operational Category 

— CFB Toronto 

Administrative Support Category 
— CFB Trenton 





Bargaining Unit Bargaining Agent 





Administrative Support Category 
— CFB Valcartier 

Operational Category 

— CFB Valcartier 


Operational Category Manitoba Food and Commercial 
— CFB Shilo Workers, Local 832 


Operational Category United Food and Commercial 
— CFB Chatham Workers, Local 864 
Operational Category 

— CFB Cornwallis 

Operational Category 

— CFB Gagetown 

Operational Category 

— CFB Greenwood 

Operational Category 

— CFB Halifax 

Operational Category 

— CFB Shearwater 

Operational Category 

— CFB Summerside 


Operational Category United Food and Commercial 
— CFB Borden Workers, Local 175 
Operational Category 

— CFB North Bay 

Operational Category 

— CFB Ottawa 


Operational Category United Food and Commercial 
— CFB Calgary Workers, Local 401 
Operational Category 

— CFB Edmonton 


Operational Category United Food and Commercial 
— CFB Moose Jaw Workers, Local 1400 


Operational Category United Food and Commercial 
— CFB Trenton Workers, Local 175 


Operational Category United Food and Commercial 
— CFB Chilliwack Workers, Local 1518 
Operational Category 

— CFB Comox 

Operational Category 

— CFB Esquimalt 


Bargaining Unit Bargaining Agent 


(CANADIAN ADVISORY COUNCIL ON THE STATUS 


OF WOMEN AS EMPLOYER) 
Administrative and Foreign Canadian Union of Professional 
Service Category and Technical Employees 


Administrative Support Category 
Scientific and Professional Category 
Social Science Support Category 


(MEDICAL RESEARCH COUNCIL AS EMPLOYER) 


Administrative Support Category Public Service Alliance of 

Canada 
(CANADIAN SECURITY INTELLIGENCE 
SERVICE AS EMPLOYER) 

Administrative Support Category Public Service Alliance of 

— Clerical and Regulatory Canada 

— Communications 

— Office Equipment 


— Secretarial, Stenographic and Typing 


(OFFICE OF THE SUPERINTENDENT OF 
FINANCIAL INSTITUTIONS AS EMPLOYER) 


Actuarial Science Group Professional Institute of the 
Public Service of Canada 


Administrative and Foreign 
Service Group 


Commerce Group 


Administrative Support Group Public Service Alliance of 
Canada 


(STATISTICAL SURVEY OPERATIONS 
AS EMPLOYER) 


Senior Interviewers and Public Service Alliance of 
Interviewers Canada 


4 
Dispute Resolution Process 
Approximate Number Number of 
Certified of Employeesin Bargaining Process 
Bargaining Agent Bargaining Units Units Specified 
Public Service Alliance of Canada 36A 
165:512* a 39C 

Professional Institute of the 13A 

Public Service of Canada 27,143 38 250 
International Brotherhood of 

Electrical Workers, Local 2228 2,707 1 A 
Economists’, Sociologists’ and 

Statisticians’ Association 2,697 1 A 
Association of Public Service 

Financial Administrators 2,379 1 A 
Canadian Air Traffic Control 

Association 2.116 1 C 
Research Council Employees’ 

Association | hee bit | 9 A 
Federal Government Dockyard Trades 

and Labour Council (East) 1,296 1 C 
Canadian Merchant Service Guild 1215 1 A 
Canadian Association of 

Professional Radio Operators 1,136 1 A 
Professional Association of 

Foreign Service Officers 1,135 1 A 
Canadian Union of Professional 1A 

and Technical Employees 928 5 4C 
Council of Graphic Arts Unions 

of the Public Service of Canada 919 1 G 
Federal Government Dockyards Trades 

and Labour Council (Esquimalt, B.C.) 868 1 C 


* less CSE employees 
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Approximate Number Number of 
Certified of Employees in 
Bargaining Units 


Bargaining Agent 


United Food and Commercial Workers, 
Local 864 


Aircraft Operations Group 
Association 


United Food and Commercial Workers, 
Local 175 


Syndicat général du cinéma et 
de la télévision 


Canadian Union of Public 
Employees, Local 2656 


United Food and Commercial Workers, 
Local 1518 


Federal Government 
Chargehands Association (East) 


Manitoba Food and Commercial 
Workers, Local 832 


United Food and Commercial Workers, 
Local 401 


United Food and Commercial Workers, 
Local 1400 


Alliance of Canadian Cinema, 
Television and Radio Artists 


Canadian Military Colleges 
Faculty Association 


TOTAL 


* A — Arbitration 
C — Conciliation Board 


536 


527 


357 


315 


pas! 


156 


L19 


211,985 


Units 


162 


Bargaining Process* 
Specified 


ff. 
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Managerial or Confidential Exclusions, by Category 


Treasury Board as Employer 


. 
4 
wd 





Approximate 

Number of Number of Number of 

Bargaining Employees Employees % 
Category Units In Units Excluded Total Excluded 
Scientific and Professional 30 22,456 2,845 25,301 11.24 
Administrative and Foreign Service 10 58,844 8,337 67,181 12.40 
Technical 13 25,133 1,069 26,804 3.98 
Administrative Support a 62,258 3,609 65,867 5.47 
Operational 22 35,868 353 36,221 0.97 
TOTAL 80 205,161 1G2 13 oe ual l4 7.32% 





Managerial or Confidential Exclusions, by Bargaining Agent 
and Category 
Treasury Board as Employer 





Approximate 
Number of Number of Number of 

Bargaining Bargaining Employees Employees % 
Agent Category Units in Units Excluded Total Excluded 
PIPSC Scientific & Prof. 26 17,853 2,382 20,235,) / TUT7 

Admin. & Foreign Serv. 2 7,680 224 7,904 2.83 
PSAC Scientific & Prof. 2 1,906 137 2,043 6.70 

Admin. & Foreign Serv. 5 46,753 7,524 54,277 = 13.86 

Technical 8 18,034 508 18,542 oF fe 

Admin. Support =! 62,258 3,609 65,867 5.47 

Operational 17 32,663 257 32,920 0.78 
PAFSO Admin. & Foreign Serv. 1 1,5 aT 1,192 4.78 
CATCA Technical 1 2,116 135 aoa 5.99 
IBEW 
Local 2228 Technical 1 2,707 92 z,199 3.28 
CMSG Technical 1 12155 95 1,310 las 
CGAU Operational 1 919 7 926 0.75 
FGDCA Operational 1 119 0 119 0.00 
FGDTLC (E) Operational 1 1,296 51 1,347 3.78 
FGDTLC (Esq) Operational 1 868 38 906 4.19 
ESSA Scientific & Prof. 1 2,697 86 2,783 3.09 
CUPTE Admin. & Foreign Serv. 1 897 78 975 8.00 
CAPRO Technical 1 1,136 172 1,308 13.14 
AOGA Technical 1 527 67 594 =—-:11.27 
APSFA Admin. & Foreign Serv. 1 2,319 454 2,833 16.02 
ACTRA Operational 1 3 0 3 0.00 
CMCFA Scientific & Prof. 1 0 240 240 100.00 
TOTAL 80 205,161 16,213 221,374 7.32 








Managerial or Confidential Exclusions, by Bargaining Agent 

















and Category 
Separate Employers 
Approximate 
Numberof Number of Number of 

Bargaining Bargaining Employees Employees % 
Agent Category Units in Units Excluded Total Excluded 
NATIONAL FILM BOARD 
PIPSC Scientific & Prof. 1 18 6 24 25.00 
PIPSC Admin. & Foreign Serv. 1 160 32 192 16.66 
SGCT Technical 1 315 14 329 4.25 
CUPE 
Local 2656 Admin. Support 1 192 41 20 17.59 
CUPE 
Local 2656 Operational 1 af 0 37 0.00 

TOTAL 5 hoe 93 815 11.41% 
NATIONAL RESEARCH COUNCIL 
PIPSC Scientific & Prof. Z 1,110 16 1,126 1.42 
PIPSC Admin. & Foreign Serv. 2 44 1 45 2.22 
RCEA Admin. & Foreign Serv. 3 149 28 ee] 15.81 
RCEA Technical 1 757 1 758 0.13 
RCEA Admin. Support 3 489 39 528 7.00 
RCEA Operational Z 136 0 136 0.00 

TOTAL 13 2,685 85 2770 3.06% 





COMMUNICATIONS SECURITY 
ESTABLISHMENT, DEPARTMENT 


OF NATIONAL DEFENCE 
PSAC Admin. & Foreign Serv. 1 (Data not 
PSAC Technical 1 available) 
PSAC Admin. Support 
— Non-Operators 1 
PSAC Operational 1 
PIPSC Scientific & Prof. 


— Professional Engineers 1 


TOTAL 5 
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Approximate 


Number of Number of Number of 
Bargaining Bargaining Employees Employees % 
Agent Category Units in Units Excluded Total Excluded 


OFFICE OF THE AUDITOR GENERAL 


PSAC Scientific & Professional 1 199 0 199 0.00 

PSAC Admin. & Foreign Serv. 1 29 17 46 36.95 

PSAC Admin. Support 1 78 19 97 19.58 

PSAC Operational 1 0 0 0 0.00 
TOTAL 4 306 36 342 10.52% 

SOCIAL SCIENCES AND HUMANITIES 

RESEARCH COUNCIL 

PSAC Admin. & Foreign Serv. 1 56 = 61 8.19 

PSAC Admin. Support 1 33 gs 35 5.71 
TOTAL 2 89 a 96 7.29% 

STAFF OF THE NON-PUBLIC 

FUNDS, CANADIAN FORCES 

PSAC Admin. Support 1 6 0 6 0.00 
— CFB Bagotville 

PSAC Operational 1 at 0 oH | 0.00 
— CFB Bagotville 

UFCW Operational 1 144 1 145 0.68 

Local 175 — CFB Borden 

UFCW Operational 1 34 0 34 0.00 

Local 401 — CFB Calgary 

PSAC Technical 1 18 0 18 0.00 
— CFB Calgary 

UFCW Operational 1 17 1 18 5.56 

Local 864 — CFB Chatham 

UFCW Operational 1 53 1 54 1.85 

Local 1518 — CFB Chilliwack 

UFCW Operational 1 42 0 42 0.00 

Local 1518 —CFB Comox 

UFCW Operational 1 74 0 74 0.00 

Local 864 — CFB Comwallis 

UFCW Operational 1 45 0 45 0.00 

Local 401 — CFB Edmonton 

UFCW Operational 1 61 6 67 8.95 

Local 1518 — CFB Esquimalt 

PSAC Admin. Support 1 11 1 12 8.33 
— CFB Gagetown 

UFCW Operational 1 136 3 139 2.16 

Local 864 — CFB Gagetown 

PSAC Admin. Support 1 12 0 12 0.00 
— CFB Goose Bay 

PSAC Operational 1 73 0 73 0.00 
— CFB Goose Bay 

UFCW Operational 1 89 1 90 1.11 

Local 864 — CFB Greenwood 

UFCW Operational 1 151 9 160 5.63 

Local 864 — CFB Halifax 

PSAC Operational 1 719 0 79 0.00 
— CFB Kingston 

PSAC Operational 1 37 0 37 0.00 
— CFB Montreal 
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Bargaining 
Agent Category 
UFCW Operational 
Local 1400 — CFB Moose Jaw 
UFCW Operational 
Local 175 — CFB North Bay 
PSAC Admin. Support 

— CFB Ottawa 
UFCW Operational 
Local 175 — CFB Ottawa 
PSAC Admin. Support 

— NDHQ Ottawa 
PSAC Operational 

— NDHQ Ottawa 
PSAC Technical 

— NDHQ Ottawa 
PSAC Operational 

— NDMC Ottawa 
PSAC Admin. Support 

— CFB Petawawa 
PSAC Operational 

— CFB Petawawa 
PSAC Operational 

— CFB Saint-Jean 
UFCW Operational 
Local 864 — CFB Shearwater 
MFCW Operational 
Local 832 — CFB Shilo 
UFCW Operational 
Local 864 — CFB Summerside 
PSAC Admin. Support 

— CFB Toronto 
PSAC Operational 

— CFB Toronto 
PSAC Admin. Support 

— CFB Trenton 
UFCW Operational 
Local 175 — CFB Trenton 
PSAC Admin. Support 

— CFB Valcartier 
PSAC Operational 

— CFB Valcartier 

TOTAL 
CANADIAN ADVISORY COUNCIL 

ON THE STATUS OF WOMEN 
CUPTE Admin. & Foreign Serv. 
CUPTE Admin. Support 
CUPTE Scientific and 
Professional 
CUPTE Social Science 
Support 
TOTAL 
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Approximate 


Numberof Number of 
Bargaining Employees 


Units 


39 


— 


in Units 
20 
11 
ZF 


99 


1,873 


31 


Number of 
Employees 
Excluded 


Total 


39 


% 
Excluded 


13.04 


0.00 


0.00 


1.98 


7.14 


0.00 
20.51% 


Approximate 
Numberof Number of Number of 
Bargaining Bargaining Employees Employees J 
Agent Category Units in Units Excluded Total Excluded 


MEDICAL RESEARCH COUNCIL 


PSAC Admin. Support 1 31 3 34 8.82% 
OFFICE OF THE SUPERINTENDENT 
OF FINANCIAL INSTITUTIONS 

PIPSC Actuarial Science 1 31 0 31 0.00 

PSAC Admin. Support 1 86 oa 108 20.37 

PIPSC Admin. & Foreign Serv. 1 80 10 90 Ly .11 

PIPSC Commerce 1 167 9 176 5.11 
TOTAL 4 364 41 405 10.12% 

STATISTICAL SURVEY OPERATIONS 

PSAC Business Surveys 1 225 0 23 0.00% 

TOTAL 78 6,324 317 6,641 4.77% 


Tt 


Bargaining Units Specifying Conciliation Board/Strike Process 








Estimated 

Number of Totals Bargaining 
Bargaining Unit Employees Agent 
Treasury Board as employer 
Actuarial Science 2 PIESe 
Administrative Services 10,994 PSAC 
Agriculture Zr FIPSG 
Aircraft Operations 27 AOGA 
Air Traffic Control 2616 CATCA 
Auditing 4,613 FIESG 
Biological Sciences 1,184 PIPSE 
Clerical and Regulatory 49,632 PSAC 
Commerce 2,124 FIPSC 
Communications 449 PSAC 
Computer Systems Administration 5,556 PIPSC 
Correctional 
— Supervisory 546 PSAG 
— Non-Supervisory 4,013 PSAC 
Data Processing 2,184 PSAC 
Defence Scientific Service 518 PIPSG 
Dentistry 19 PIPSG 
Drafting and Illustration 1,240 PSAC 
Educational Support 13 PSAC 
Engineering and Land Survey 2,139 PIPSC 
Engineering and Scientific Support 7,122 PSAC 
Firefighters 
— Supervisory 241 PSAC 
— Non-Supervisory 1,083 PSAC 
Forestry 145 PIPSC 
General Labour and Trades 
— Supervisory 1,497 PSAC 
— Non-Supervisory 11,916 PSAC 
General Services 
— Supervisory 1,235 PSAC 
— Non-Supervisory 7,144 PSAC 
General Technical 3,193 PSAC 
Heating, Power & Stationary Plant Operation 
— Supervisory 172 PSAC 
— Non-Supervisory 1,258 PSAC 


Estimated 


Number of Bargaining 
Bargaining Unit Employees Totals Agent 
Historical Research 271 PIPSC 
Home Economics 37 PIPSC 
Hospital Services 
— Supervisory 76 PSAC 
— Non-Supervisory 1,132 PSAC 
Information Services 1,460 PSAC 
Library Science 448 PSAC 
Lightkeepers 
— Supervisory 51 PSAC 
— Non-Supervisory WA PSAC 
Mathematics 242 PIPSC 
Meteorology 591 PIPSC 
Nursing 1,615 PIPSC 
Occupational and Physical Therapy 43 PIPSC 
Office Equipment DLL PSAC 
Patent 114 PIPSU 
Pharmacy 48 PIPSC 
Photography 86 PSAC 
Physical Sciences j als © PIPSC 
Primary Products Inspection 2,562 PSAC 
Printing Operations 
— Supervisory a PSAC 
Printing Operations 
— Non-Supervisory 919 CGAU 
Programme Administration 30,512 PSAC 
Purchasing and Supply 2,254 PSAC 
Scientific Regulation 451 PIPSC 
Scientific Research 2,001 PIPSC 
Secretarial, Stenographic and Typing 9,771 PSAC 
Ships Crews 
— Supervisory 31 PSAC 
— Non-Supervisory 2,072 PSAC 
Ship Repair (East) 1,296 FGDTLC 

(East) 
Ship Repair (Esquimalt, B.C.) 868 FGDTLC 
(Esquimalt, B.C. 
Social Science Support 2,396 PSAC 
Social Work 81 PIPSC 
Technical Inspection 1,422 PSAC 
Veterinary Science 550 FIPSC 
Welfare Programmes 1,533 PSAC 
190,218 
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Ec 


Estimated 


a ————————— 


Number of Bargaining 
Bargaining Unit Employees Totals Agent 
PR AE EE 8 EE Ee ESR Ee Aa oe 
National Research Council as employer 
Research Officer & Research 
Council Officer 1,054 PIPSC 
Translation 5 PIPSC 
1,059 
Office of the Auditor General of Canada 
as employer 
Operational Category (certain employees) 0 PSAC 
0 
Canadian Advisory Council on the Status 
of Women as employer 
Administrative & Foreign Service Category 14 CUPTE 
Administrative Support Category El CUPTE 
Scientific and Professional Category 4 GUELE 
Social Science Support 2 CUPTE 
31 
Office of the Superintendent of 
Financial Institutions as employer 
Administrative Support Category 86 PSAC 
86 
Statistical Survey Operations as employer 
Business Surveys ao PSAC 
223 
National Film Board as Employer 
Administrative Support Category 192 CUPE 
Local 2656 
Operational Category 37 CUPE 
Local 2656 
229 
TOTAL 191,846 


nnn ee aaa EEE 
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1 


Bargaining Units Specifying Arbitration Process 


Bargaining Unit 


Treasury Board as employer 


Air Broadcasting 

Architecture & Town Planning 
Chargehands 

Chemistry Group 

Economics, Sociology and Statistics 
Education 

Electronics 


Financial Administration 
Foreign Affairs 

Law 

Medicine 

Psychology 

Radio Operation 

Ships Officers 
Translation 

University Teaching 


National Film Board as employer 


Technical Category 
Administrative & Foreign Service Category 
Scientific and Professional Category 


National Research Council as employer 


Administrative Services 

Clerical and Office Equipment and 
Secretarial, Stenographic and Typing 
Computer Systems Administration 
Data Processing 

Information Services 

Library Group 

Operational Category 


Estimated 
Number of Bargaining 
Employees Totals Agent 


3 ACTRA 
313 PIPSC 
119 FGCA (East) 
465 PIPSC 

2,697 ESSA 
1,458 PSAC 
2,707 IBEW 
(Local 2228) 
2,379 APSFA 
1,135 PAFSO 
38 PIPSC 
223 PIPSC 
158 PIPSC 
1,136 CAPRO 
| Berd as CMSG 
897 CUPTE 
0 CMCFA 
14,943 
315 SGCT 
160 PIPSC 
18 PIPSC 
493 
44 RCEA 
472 RCEA 
87 RCEA 
17 RCEA 
39 PIPSC 
56 PIPSC 
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Estimated 


Number of Bargaining 
Bargaining Unit Employees Totals Agent 
— Supervisory i RCEA 
— Non-Supervisory 123 RCEA 
Purchasing and Supply Group 18 RCEA 
Technical Category 457 RCEA 
1,626 


Communications Security Establishment, 
Department of National Defence as employer 


Administrative and Foreign Service Category (Data not PSAC 
Administrative Support Category available) 

— certain employees (Non-Operators) PSAC 
Operational Category PSAC 
Scientific and Professional Category PIPSC 
— Professional Engineers 

Technical Category PSAC 


Office of the Auditor General of Canada 
as employer 


Administrative and Foreign Service Category 29 PSAC 

— certain employees 

Administrative Support Category 78 PSAC 

— certain employees 

Scientific and Professional Category 199 PSAC 
306 


Social Sciences and Humanities Research 
Council as employer 


Administrative Support Category 33 PSAC 
— Clerical and Regulatory 

— Secretarial, Stenographic and Typing 

— Data Processing 

Administrative and Foreign Service Category 56 PSAC 


— Administrative Services 

— Financial Services 

— Information Services 

— Programme Administration 

— Computer Systems Administration 

and 

Employees referred to as Grants 
Program Officer 
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Bargaining Unit 


Staff of the Non-Public Funds, Canadian 


Forces, as employer 


Administrative Support Category 
— CFB Bagotville 
Operational Category 
— CFB Bagotville 
Operational Category 
— CFB Borden 
Operational Category 
— CFB Calgary 
Technical Category 
— CFB Calgary 
Operational Category 
— CFB Chatham 
Operational Category 
— CFB Chilliwack 
Operational Category 
— CFB Comox 
Operational Category 
— CFB Cornwallis 
Operational Category 
— CFB Edmonton 
Operational Category 
— CFB Esquimalt 
Administrative Support Category 
— CFB Gagetown 
Operational Category 
— CFB Gagetown 
Administrative Support Category 
— CFB Goose Bay 
Operational Category 
— CFB Goose Bay 
Operational Category 
— CFB Greenwood 
Operational Category 
— CFB Halifax 
Operational Category 
— CFB Kingston 
Operational Category 
— CFB Montreal 
Operational Category 
— CFB Moose Jaw 
Operational Category 
— CFB North Bay 
Administrative Support Category 
— NDHQ Ottawa 


Estimated 
Number of Bargaining 
Employees Totals Agent 


6 PSAC 
21 PSAC 
144 UFCW 
Local 175 
34 UFCW 
Local 401 
18 PSAC 
17 UFCW 
Local 864 
53 UFCW 
Local 1518 
42 UFCW 
Local 1518 
74 UFCW 
Local 864 
45 UFCW 
Local 401 
61 UFCW 
Local 1518 
11 PSAC 
136 UFCW 
Local 864 
2 PSAC 
73 PSAC 
89 UFCW 
Local 864 
151 UFCW 
Local 864 
79 PSAC 
37 PSAC 
20 UFCW 
Local 1400 
11 UFCW 
Local 175 
26 PSAC 
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Estimated 


Number of Bargaining 


Bargaining Unit Employees Totals Agent 
sical iit ce etait seaacisancaciaaindetiin 
Operational Category 5 PSAC 
— NDHQ Ottawa 
Technical Category 8 PSAC 
— NDHQ Ottawa 
Operational Category 8 PSAC 
— NDMC Ottawa 
Administrative Support Category | PSAC 
— CFB Ottawa 
Operational Category 99 UFCW 
— CFB Ottawa Local 175 
Administrative Support Category 
— CFB Petawawa 17 PSAC 
Operational Category 
— CFB Petawawa 126 PSAC 
Operational Category 52 PSAC 
— CFB Saint-Jean 
Operational Category eB UFCW 
— CFB Shearwater Local 864 
Operational Category 82 MFCW 
— CFB Shilo Local 832 
Operational Category 36 UFCW 
— CFB Summerside Local 864 
Administrative Category 5 PSAC 
— CFB Toronto 
Operational Category We PSAC 
— CFB Toronto 
Administrative Support Category 3 PSAC 
— CFB Trenton 
Operational Category UFCW 
— CFB Trenton 83 Local 175 
Administrative Support Category 
— CFB Valcartier 14 PSAC 
Operational Category 
— CFB Valcartier 93 PSAC 
1,873 
Medical Research Council as employer 
Administrative Support Category 31 PSAC 
31 
Canadian Security Intelligence Service 
as employer 
Administrative Support Category 500 PSAC 


— Clerical and Regulatory 
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Estimated 


Number of Bargaining 

Bargaining Unit Employees Totals Agent 
— Communications 
— Office Equipment 
— Secretarial, Stenographic and Typing 

500 
Office of the Superintendent of Financial 

Institutions as employer 

— Actuarial Science 31 PIPSC 
— Administrative & Foreign Service Category 80 PIPSC 
— Commerce Group 167 PIPSC 

278 
TOTAL 20,139 
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Adjudication References, 1 April 1987 — 31 March 1992 


Interpretations Discipline Party & Party 

para. 92(1)(a) para. 92(1)(b) sec. 99 Total 
1991-1992 589 269 23 881 
1990-1991 1,296 415 14 1,725 
1989-1990 700 370 14 1,084 
1988-1989 797 229 10 1,036 
1987-1988 534 367 15 916 


Cumulative Totals, 1 April 1967 — 31 March 1992 
14,595 7,667 528 22,790 
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Adjudication References Brought Forward and Received 
1 April 1987 — 31 March 1992 


Fiscal Brought Overall Dispositions 
Year Forward Received Total Total 


1992-1993 680* 


1991-1992 846** 881 Be Pe 1,047 
1990-1991 ea LIZ) 2,057 be 
1989-1990 1 eae 1,084 1,809 1,477 
1988-1989 824 1,036 1,860 fe 
1987-1988 852 916 1,768 944 


- Of the 680 cases brought forward to 1992-1993, 108 could have been scheduled. The 
remaining 572 were assigned, had decisions pending or were held pending other Board 
or Federal Court decisions. 


** — Of the 846 cases brought forward in 1991-1992, 60 could have been scheduled. The 
remaining 786 were assigned, had decisions pending or were held pending other Board 
or Federal Court decisions. 
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Arbitration Referrals 








Carried 
Settled Over to 
Bargaining priorto  Arbitral Next 
Bargaining Units Agent Employer Hearing Award Fiscal Year 
Carried over 
Filed in 1991-92 
Administrative Support Category PSAC* MRCC Xx 
Law Group PIESC* TB x 
Chargehands FGDCA* TB »4 
Operational Category UFCWU SNPF Xx 
— CFB Comox Local 1518* 
Technical Category SGCI* NFB 4 
Operational Category UFCW SNPF Xx 
— CFB Calgary Local 175* 
Operational Category PSAC* SNPF ».4 
— CFB Kingston 
Air Broadcasting ACTRA* TB Xx 
Operational Category PSAC* SNPF Xx 
— NDMC Ottawa 





* Indicates party requesting arbitration 
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Conciliation, Mediation, Examinations, 1991-1992 


A. CONCILIATORS 


Requests from employers 
Requests from bargaining agents 
Joint requests 


TOTAL 
Full settlement reached with conciliator 
Partial settlement reached 


Post-conciliation settlement 
No settlement 


TOTAL 
B. CONCILIATION BOARDS 


Requests from bargaining agents 
Carried over from last year 


TOTAL 


Settlement reached with board 
Reports issued 
TOTAL 


C. MEDIATION 


Appointments made 
No settlement 


D. EXAMINATIONS 


Settled prior to examiner’s report 
Completed examinations 


68 


* Includes 25 requests from Public Service Alliance of Canada on behalf of bargaining units involved 


in joint bargaining. 


** Includes 18 requests from Professional Institute of the Public Service of Canada on behalf of bargaining 


units involved in joint bargaining. 
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E. OTHER SERVICES 


Grievance mediation 87 
Complaint mediation 8 
Other 4 
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PAY RESEARCH BUREAU 
Automated Pay Survey Program 


Classes Surveyed 


Published twice a year: (1 March, 15 August) 


AUTOCODS I 


Clerks 

Computer Systems Administrators 
Data Processors 

Draftspersons 

Engineers 

Financial Administrators 

Physical Scientists 


Secretaries, Stenographers, Typists and 
Word Processing Equipment Operators 


Stationary Engineers 


AUTOCODS I 


Chemists 
Economists-Statisticians 
Electronics Technicians and 

Technologists 
Information Officers 
Purchasing Agents 
Research Scientists 
Technical Support Staff 
Translators 


Published once a year: (1 March or 15 August) 


HEALTH CLASSES 


Community Health Nurses 
Dentists 

Dietitians 

Home Economists 

Hospital Nurses 

Hospital Services Staff 

Medical Officers and Specialists 
Occupational and Physical Therapists 
Pharmacists 

Psychologists 

Social Workers 

Technicians in Hospitals 
Welfare Programmers 


SINGLE CLASSES 


Actuaries 

Aircraft Dispatchers 
Airworthiness Inspectors 
Architects 

Communicators 

Counsel 

Executive and Helicopter Pilots 
Grain Inspectors 

Librarians 

Office Equipment Operators 
Organization and Methods Officers 
Photographers 

Quality Assurance Representatives 
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Information Published* 


a nnn EE EE EEE 


Aggregated salaries for each class surveyed: 
Canada-wide 


By five geographic regions 
(Atlantic Provinces, Quebec, Ontario, Prairies, British Columbia) 


By seven major industry groups 
(Mining, Manufacturing, Transportation and Communications, Public 
Utilities, Trade, Finance and Insurance, Service) 


By eight major metropolitan areas 
(Halifax, Montreal, Ottawa-Hull, Toronto, Winnipeg, Calgary, Edmonton, 
Vancouver) 


Salary ranges 

Percentage change in salaries over previous year 
Rates of pay by years from bachelor graduation 
Hours of work 


Collective agreement coverage 


LLL 


* The type of information published varies from class to class. 
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PAY RESEARCH BUREAU 
Maintenance, Trades and Services Survey Program 


Occupations Surveyed 


Carpenters, Maintenance Painters, Maintenance 
Cleaners Pipefitters, Maintenance 
Cooks Security Guards 
Electricians Sheet Metal Workers 
Heavy Equipment Operators Shippers 

Labourers Storepersons 
Machinists Truck Drivers, Light 
Millwrights Welders, Maintenance 


Motor Vehicle Mechanics 


Information Published 


Aggregated salaries for each occupation surveyed: 
Canada-wide 
By ten federal government pay zones 


By seven major industry groups 
(Mining, Manufacturing, Transportation and Communications, Public 
Utilities, Trade, Finance and Insurance, Service) 


By eight major metropolitan areas 
(Halifax, Montreal, Ottawa-Hull, Toronto, Winnipeg, Calgary, Edmonton, 
Vancouver/Victoria) 


Hours of work 


Collective agreement coverage 
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PAY RESEARCH BUREAU 
Benefits and Working Conditions Survey Program 





Employee Benefits or Working 
Conditions Surveyed 


Information Published 





Health insurance plans; provincial 
health care; supplementary health 
insurance; dental care; sickness 
indemnity; sick leave 


Business travel accident insurance 
plans 


Pension plans (privately sponsored) 
and retirement savings plans 


Capital accumulation plans; 
Employees’ profit sharing plans; 
thrift or savings plans; stock option 
plans and stock purchase plans 


Holidays, vacations; educational, 
maternity, personal and parental 
leave; bereavement leave 


Pay supplements for overtime, shift 
work, stand-by, call-back, reporting 
pay, weekend work, acting pay 


Hours of work 
Miscellaneous policies and practices 


Premium payment share; major 
medical coverage; dental plan 
coverage; sick leave and indemnity 
provisions 


Amounts of insurance; premium 
sharing provisions 


Rates of contribution and by whom; 
pension calculation formula; vesting 
provisions; relationship with C/QPP; 
early retirement provisions; benefits 
for survivors; data on post-retirement 
adjustments; data on supplementary 
pension/retirement savings plans 


Eligibility criteria; benefits payable 
currently or on deferred basis; vesting 
provisions; employer contribution rate; 
maximum amount employee can 
contribute to annual plan 


Number of holidays per year; vacation 
entitlements by length of service and 
related policies; employer payments for 
education leave, maternity leave, tuition 
fees; death in family leave provisions 


Rate premiums usually expressed in 
dollars and cents per hour or per shift; 
acting pay 


Scheduled hours of work 


Severance pay plans and retirement 

allowances; layoff policies and practices; 
travel expense policies; parking facilities 
and subsidized parking policies; commuting 
assistance policies; membership fees; day- 
care facilities; safety footwear allowances; 


compensation for the use of employee-owned 


automobile on official business 
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The Honourable Marcel Massé, P.C., M.P. 
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Affairs and Minister Responsible for Public 
Service Renewal 


House of Commons 
OTTAWA 


Dear Mr. Minister, 


It is my pleasure to transmit to you, pursuant to section 114 
of the Public Service Staff Relations Act, the Twenty-Sixth Annual 
Report of the Public Service Staff Relations Board, covering the 
period from 1 April 1992 to 31 March 1993, for submission to 
Parliament. 
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INTRODUCTION 


THE YEAR IN BRIEF 


A-1 The Board experienced a significant increase in caseload, 
caused primarily by a large volume of references to adjudication 
from the Public Service Alliance of Canada. These references 
concerned financial penalties imposed by the Treasury Board 
following the major strike in 1991. 


A-2 Late in the year, the Board issued guidelines to the parties 
so that requests for the postponement of hearings could be treated 
in a more consistent fashion. In addition, a policy limiting hearing 
locations was introduced to minimize travel costs and to make 
better use of Board members' time. 


A-3 In the area of mediation the Board continued to assist the 
parties to resolve disputes without recourse to formal hearings. 
Among other initiatives, a grievance mediation program was 
established with Transport Canada and the Canadian Association of 
Professional Radio Operators. 


ORGANIZATION AND FUNCTIONS OF THE 
BOARD 


A-4 The Public Service Staff Relations Board (the Board) is a 
quasi-judicial statutory tribunal responsible for the administration 
of the systems of collective bargaining and grievance adjudication 
established under the Public Service Staff Relations Act (the Act) 
and the Parliamentary Employment and Staff Relations Act. In 
addition, it is responsible for the administration of certain 
provisions of Part II of the Canada Labour Code concerning the 
occupational safety and health of employees in the Public Service. 
According to the Act, the Board consists of a Chairman, 
Vice-Chairman, not less than three Deputy Chairmen and such 
other full-time members and part-time members as the Governor in 


Council considers necessary. The Board reports to Parliament 
through a designated minister, the President of the Privy Council. 
(It should be noted that the Board reports to Parliament separately 
with respect to proceedings under the parliamentary legislation.) 


A-5 Proceedings before the Board include applications for 
certification, revocation of certification, complaints of unfair labour 
practices, designation of persons employed in a managerial or 
confidential capacity, designation of employees whose duties are 
required to be performed in the interest of the safety or security of 
the public, and complaints and references of safety officers’ 
decisions under the safety and health provisions of Part II of the 
Canada Labour Code. By far the heaviest volume of cases are 
grievances referred to adjudication concerning the interpretation or 
application of provisions of collective agreements or major 
disciplinary action. The Board also provides mediation and 
conciliation services when requested to do so by parties unable to 
resolve their disputes. Many such cases are settled without resort 
to formal proceedings before the Board. 


A-6 The Board provides premises and administrative support 
services to the National Joint Council, which is composed of 
representatives of the government on the Official Side and 
representatives of the employees on the Staff Side. The Council 
serves as a consultation forum and a mechanism for the negotiation 
of terms and conditions of employment that do not lend themselves 
to unit-by-unit bargaining. 


A-7 At 31 March 1993, some 216,805 employees in 160 
bargaining units were encompassed by the collective bargaining and 
other provisions of the Act. The Treasury Board Secretariat 
represents the government as the employer for 79 units in the 
central administration, while there are 11 separate employers for the 
remaining 81 units (see Table 1). The two largest of these separate 
employers are the National Research Council, with about 2,895 
organized employees, and the Staff of the Non-Public Funds, 
Canadian Forces, with about 1,898 (see Table 5). 


A-8 The Public Service Alliance of Canada is the bargaining 
agent for 74 units representing some 163,912 employees, while the 
Professional Institute of the Public Service of Canada is the 
bargaining agent for 39 units representing some 31,017 employees. 
The remaining 47 units are represented by 23 other certified 


bargaining agents (see Table 2). In addition, several thousand 
public servants who are not subject to collective bargaining are 
entitled to remedial procedures before the Board. 
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PROCEEDINGS WITHIN THE BOARD'S 
JURISDICTION OTHER THAN 
ADJUDICATION AND ARBITRATION 


APPLICATIONS FOR CERTIFICATION AS A 
BARGAINING AGENT 


B-1 The Board processed seven applications for certification 
during the year under review, including two cases carried over from 
the previous year. In both these cases, the Board ordered 
representation votes. In one of the applications, filed by the 
Canadian Association of Trades and Technicians (CATT), the ship 
repair group employees on the east coast decided to continue to be 
represented by the Federal Government Dockyard Trades and 
Labour Council (East). The application was dismissed accordingly. 


B-2 The other application carried into the year was filed by the 
Professional Institute of the Public Service of Canada and sought 
to displace the Public Service Alliance of Canada as bargaining 
agent for the purchasing and supply group employed by the 
Treasury Board. Following the result of the representation vote, a 
certificate was issued to the applicant. 


B-3 Three bargaining agents filed five applications for 
certification to represent the employees of the National Energy 
Board when it became a separate employer. Three of the 
applications were filed by the Public Service Alliance of Canada to 
represent employees in the administrative support category, the 
administrative and foreign service category and the technical 
category. The Professional Institute of the Public Service of Canada 
requested the certification of a unit comprising certain groups of 
employees in the scientific and professional and administrative and 
foreign service categories. A newly formed employee organization, 
the Association of National Energy Board Employees, requested 
certification on behalf of the economists. These five applications 
were being processed at year end and a hearing where they would 
all be consolidated was scheduled for early in the next year. 


REVOCATION OF CERTIFICATION 


B-4 The Board received three applications for revocation of 
certification under section 43 of the Act. In one case, the Treasury 
Board applied for the revocation of the certification of the Alliance 
of Canadian Cinema, Television and Radio Artists (ACTRA) as 
bargaining agent for all on-air broadcasting employees not locally 
engaged outside Canada, including announcers, announcer-operators 
and reporters employed in the Canadian Forces Network of the 
Department of National Defence. The employer claimed that, since 
there were no employees, the unit had ceased to exist. The certified 
bargaining agent took no position and the certification was revoked 
by the Board. 


B-5 The two remaining applications, filed by members of the 
Public Service Alliance of Canada, alleged that the bargaining 
agent had engaged in prohibited activities by using members’ funds 
to attack and support political parties. Both applications were being 
processed at year end. 


DETERMINATION OF MEMBERSHIP IN 
BARGAINING UNIT 


B-6 Under section 34 of the Act, the employer or an employee 
organization may ask the Board to determine whether an employee 
or class of employees is included in a bargaining unit. The 
proceedings for an application carried over from the previous year 
required 11 more hearing days, for a total of 19 days. In this 
application, the Public Service Alliance of Canada requested the 
Board to determine that employees in the clerical or regulatory 
group who were performing the duties of base internal auditors 
should be in the administrative services bargaining unit. The 
decision was still in process at year end. 


DESIGNATION OF PERSONS EMPLOYED IN A 
MANAGERIAL OR CONFIDENTIAL CAPACITY 


B-7 Section 2 of the Act states that "a person employed in a 
managerial or confidential capacity" is excluded from membership 
in a bargaining unit. At the time of certification, in the absence of 
the agreement of the parties, the Board determines which persons 


are so designated. The employer subsequently submits "updating 
lists" designating other employees. If the bargaining agent objects 
to any or all the names on these lists, the Board makes the 
determination, according to the evidence in the report of an 
appointed examiner and the submissions of the parties. Tables 3 
and 4 give details of Treasury Board employees who are 
managerial or confidential exclusions; Table 5 gives details of such 
exclusions under the separate employers. 


B-8 An updating list generally reflects replacements, changes in 
organization, or changes in the duties and responsibilities of 
particular positions. During the year, the Treasury Board filed 771 
such lists affecting some 65 bargaining units, while the separate 
employers submitted 15 lists, affecting seven bargaining units. Most 
objections filed by bargaining agents are to new proposals; 
however, objections are also filed with respect to changes in 
incumbents of positions, especially those acting on behalf of the 
employer in the grievance procedure. The Board usually deals with 
objections to those involved in the grievance procedure without 
examination. Many of these were scheduled for hearings during the 
year, but most were withdrawn shortly before the hearing date. 


B-9 = The Board appointed an examiner in 41 cases to inquire into 
the duties and responsibilities of some 73 persons. Following the 
issuance of examiners' reports to determine the status of some 31 
persons, hearings were required and decisions were issued in five 
instances. In most other cases, the parties withdrew their proposals 
or objections before or during the examination, after examiners' 
reports were issued, or before the hearing dates. At year end, the 
Treasury Board and the bargaining agents concerned were 
attempting to settle the 12 cases where an examiner had been 
appointed, and others where an examination was not required, in 
order to clean up the system before the amendments to the 
legislation came into force. 


CHOICE OF DISPUTE RESOLUTION PROCESS 


B-10 Under the Public Service Staff Relations Act, at the time of 
certification, bargaining agents choose one of two processes of 
dispute resolution: referral to binding arbitration or referral to a 
conciliation board with subsequent option to strike. Before it can 
serve the employer with a notice to bargain, a bargaining agent 
must inform the Board which of these two processes is to apply to 


the bargaining unit. That process is then recorded by the Board as 
part of the certification and remains in effect for the ensuing 
negotiations. It may be altered by the bargaining agent prior to a 
new round of negotiations. 


B-11 Pursuant to subsection 37(2) of the Act, to facilitate its 
choice of process, a bargaining agent may ask the Board to request 
the employer to submit a statement of the employees in a 
bargaining unit it considers to be designated within the meaning of 
section 78. This statement is not subject to challenge. No such 
request was received by the Board during the year. 


B-12 The Board received two requests for alterations of the 
dispute resolution process. One was filed by the Public Service 
Alliance of Canada for the employees in the library science group 
and the other was filed by the Professional Institute of the Public 
Service of Canada on behalf of the auditing group employees. In 
both cases the bargaining agents changed from the conciliation 
board route to the arbitration route. 


B-13 At year end, 73 bargaining units (named in Table 6) had 
specified the conciliation board route and 87 (named in Table 7) 
had specified arbitration. 


SAFETY OR SECURITY DESIGNATIONS UNDER 
SECTION 78 OF THE ACT 


B-14 "Designated employees" are those whose duties are deemed 
to be essential to the safety or security of the public and who are 
therefore prohibited under the Act from participating in a strike. 
Where the bargaining agent has opted for the conciliation board 
process, the Act provides that no such board may be established, 
and hence no lawful strike may take place, until the parties have 
agreed upon which employees in the bargaining unit are to be 
designated. If the bargaining agent objects to a designation, the 
Board makes the determination. 


B-15 During the last month of the year under review, the Board 
received four statements for the designation of employees in four 
bargaining units: the computer system administration group and the 
psychology group, represented by the Professional Institute of the 
Public Service of Canada and the drafting and illustration and 


photography groups represented by the Public Service Alliance of 
Canada. These statements were filed after these groups had ceased 
to be governed by the Public Sector Compensation Act and shortly 
before the extension to the Compensation Act by the Government 
Expenditures Restraint Act. These statements were all being 
processed at year end. 


PROCEEDINGS UNDER SECTION 21 OF THE ACT 


B-16 Section 21 of the Act, entitled "Powers and Duties of the 
Board," provides the Board with "residual powers." This section is 
used to consider allegations of non-compliance with sections of the 
Act that impose on the parties obligations that are basic to the 
purposes of the Act but for whose breach there is no specific 
remedial procedure. 


B-17 Three such cases were carried into the year. One, which 
dealt with an objection to an employer's identification of a person 
as being employed in a managerial or confidential capacity, was 
withdrawn before a hearing. The other two cases were heard by the 
Board and dismissed. One case dealt with a union local's alleged 
intimidation of one of its members with threats of sanctions up to 
and including suspension from the union. The other case alleged 
the employer's failure to implement, within the 90-day period, the 
wage provision of an arbitral award modified by the Privy Council. 


B-18 In three of the seven applications received during the year, 
the Public Service Alliance of Canada objected to the Treasury 
Board's identification of persons employed in a managerial or 
confidential capacity. These three applications were all settled or 
withdrawn before a hearing. 


B-19 In one application an employee alleged that the Treasury 
Board had failed to comply with its legal obligation to designate 
him as an employee who was performing duties necessary for the 
safety or security of the public. The Board dismissed the 
application on the basis of the written submissions of the parties, 
without holding an oral hearing. 


B-20 In another application, a union member claimed he had been 
misrepresented by his union local during the grievance process. 
This application was withdrawn shortly before the hearing date. 
Another application alleged that the Public Service Alliance had not 
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fulfilled its duty of fair representation. The Alliance had not agreed 
that the employee's rejection on probation was a disguised 
discharge, and had refused to refer his grievance to adjudication. 
The case was heard and dismissed by the Board, which found that 
the applicant had failed to demonstrate evidence of bad faith on the 
part of the respondent. 


B-21 The remaining application was filed during the year by the 
Public Service Alliance of Canada in respect of a Treasury Board 
decision to make mandatory the direct deposit of pay cheques of 
new employees. It had been partly heard at year end and was 
scheduled to continue early in the next year. 


REQUESTS FOR REVIEW OF BOARD DECISIONS 


B-22 Pursuant to section 27 of the Act, the Board may, upon 
application, review, rescind, alter or vary any of its decisions or 
orders. Five such requests were processed during the year, 
including one received late in the previous year. 


B-23 In the request carried over, the Federal Government 
Dockyard Trades and Labour Council East asked the Board to 
review a decision ordering a representation vote on an application 
for certification by the Canadian Association of Trades and 
Technicians to represent the ship repair group employees. A 
hearing was held and a decision dismissing the application was 
issued early in the year. The Board found that, in light of the 
history of the dispute, a representation vote was the best means to 
canvass the employees’ wishes. 


B-24 One application was submitted following the implementation 
of a new classification plan by the National Research Council of 
Canada for employees in the administrative support category. The 
Research Council Employees’ Association applied for decisions and 
certificates issued in 1968 and 1969 to be reviewed and to have a 
single bargaining unit with a certificate comprising all employees 
in the administrative support category. The request was granted by 
the Board without a hearing. 


B-25 Another application, filed by the Ship Repair Machinists 
and Mechanics Union (Atlantic), sought to amend an earlier 
decision of the Board certifying the Federal Government Dockyard 
Trades and Labour Council East as the bargaining agent for 


10 


employees of the ship repair group in the operational category 
located on the east coast. The applicant was seeking to be 
substituted for Local 1250 of the International Association of 
Machinists and Aerospace Workers (I.A.M.) as a constituent 
employee organization within the Council. The application was 
heard and a decision was pending at year end. 


B-26 The two remaining requests for review were being 
processed at year end. One asked the Board to review an earlier 
decision dismissing a complaint that the Public Service Alliance of 
Canada had not provided fair representation during a grievance 
against the employer on a question of discipline. In the other 
request, an employee sought the review of a Board decision 
dismissing a complaint that the Treasury Board and the Public 
Service Alliance of Canada, the parties involved in the process of 
designation, had failed to consider the applicant as a person whose 
duties were necessary for the safety or security of the public. 


APPLICATIONS FOR EXTENSION OF TIME 


B-27 The Board processed 24 applications for extensions of time, 
including eight carried over from the previous year. Of these 
applications, 15 were requests to extend the prescribed time to 
present a grievance at a level in the grievance procedure. The nine 
others were to extend the time prescribed for the referral of 
grievances to adjudication. 


B-28 Four of the applications were terminated before a hearing 
was scheduled, following an agreement between the parties and six 
were either withdrawn or settled at the outset of the hearing. 
Hearings were held with respect to 13 other cases, seven of which 
were dismissed and six granted. The remaining application, which 
was for an extension of time to refer a grievance to adjudication, 
was scheduled to be heard early in the next fiscal year. 


COMPLAINTS UNDER SECTION 23 OF THE ACT 


B-29 Section 23 of the Act requires the Board to inquire into 
complaints of "unfair labour practices," as set out in sections 8, 9 
and 10 of the Act, or into failure by the employer to give effect to 
decisions of adjudicators or a provision of an arbitral award. The 


1] 


Board is also empowered to order remedial action. The Board had 
before it during the year a total of 62 complaints, including 24 
carried over from the previous year. 


B-30 Of all these complaints, 13 were determined by the Board 
and 19 were either settled or withdrawn with or without the 
assistance of the Board's mediation services shortly before a 
hearing or during the course of the hearing. At the end of the year, 
of the 30 remaining outstanding cases, 11 had been heard and were 
awaiting decisions. Other complaints were either scheduled to be 
heard early in the next year or being held in abeyance at the 
request of the parties so that attempts could be made to settle the 
issue through mediation. In some cases, the proceedings were 
simply held in abeyance pending the issuance of other Board 
decisions. In one case the parties were awaiting a judgment from 
the Supreme Court of Canada on the use of electronic recording 
devices during hearing proceedings. 


B-31 Complaints in which decisions were issued this year 
included: allegations of the employer's discrimination against or 
intimidation of an employee for exercising rights under the Act; 
interference with an employee's involvement in the activities of his 
union; harassment, collusion and suspension from a union; failure 
to implement an arbitral award and adjudication decisions; failure 
to reply to grievances; and a complaint that the employer had failed 
to consult the bargaining agent on the implementation of a 
work-at-home pilot program referred to as "teleworking." 


B-32 The Board also received a large number of complaints about 
internal union activity. In one case, the Board heard a group 
complaint in which 55 union members alleged unfair labour 
practices against a union component. This complaint was dismissed 
for lack of jurisdiction as it exclusively concerned the internal 
affairs of a bargaining agent. 
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ADJUDICATION PROCEEDINGS 


C-1 Part IV of the Public Service Staff Relations Act provides 
a grievance procedure covering a broad range of matters and a 
system for the determination of "rights disputes." These are 
grievances arising from the application or interpretation of a 
collective agreement or an arbitral award or from the imposition of 
major disciplinary action. The Act uses the word "adjudication" to 
refer to the final determination of rights disputes, though most 
jurisdictions refer to this process as "arbitration." That term is used 
in the Act, however, for the binding determination of "interest 
disputes," which are disputes arising in the negotiating of collective 
agreements. 


C-2 Section 91 of the Act provides a right, subject to certain 
conditions, to carry a grievance from the first to the final level 
within a department or agency to which the Act applies. The 
grievance procedure is set out under the PSSRB Regulations and 
Rules of Procedure or in the collective agreement. Only when the 
grievor has exhausted this process may the matter be referred to 
adjudication under section 92, and then only if the grievance falls 
within the categories defined below. A reference is heard and 
determined by a member of the Board acting as an adjudicator. 


C-3 Table 8 shows grievances referred to adjudication under 
various sections of the Act each year since April 1988 and 
cumulative totals since April 1967. Two categories of grievances 
are referable to adjudication under section 92 of the Act. One 
category, defined in paragraph 92(1)(a), consists of grievances 
arising out of the application or interpretation of a collective 
agreement or an arbitral award. To refer such grievances, an 
employee must have the consent of his bargaining agent. There 
were 673 of these grievances referred in the year under review. 


C-4 The other category of grievances referable under section 92 


of the Act is defined in paragraph 92(1)(b) as consisting of 
“grievances arising from disciplinary action resulting in discharge, 
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suspension or a financial penalty." In this case the employee need 
not have the consent of the bargaining agent in order to refer the 
grievance. Also in this category there may be grievances from 
employees not represented by a bargaining agent, including those 
who are employed in a managerial or confidential capacity. There 
were 1,018 such grievances referred to adjudication. 


C-5 There were also eight grievances referred under section 99 
of the Act. This section provides for disputes that cannot be the 
subject of a grievance by an individual employee. They arise when 
the employer or bargaining agent seeks to enforce an obligation 
alleged to arise out of a collective agreement or arbitral award. 


C-6 During the year, a grand total of 1,699 grievances was 
referred to the Board for adjudication. This represents an increase 
of approximately 93% over the previous year and was the second 
highest number received in the last 11 years. The increase this year 
was mainly due to the 750 grievances referred to adjudication by 
the Public Service Alliance of Canada as a result of the financial 
penalties imposed by the Treasury Board following the major strike 
in the fall of 1991. Table 9 shows the number of cases brought 
forward and received from 1988 to 1993. 


C-7 During the latter part of the fiscal year, the Board issued 
guidelines to all parties concerning requests for the postponement 
of hearings before Board members and adjudicators and a new 
policy to limit hearing locations. The intent of the Board in so 
doing was first to minimize the travel costs and make better use of 
the Board members’ time, and second to treat requests for the 
postponement of hearings more consistently. At year end, these 
procedures had been in place for approximately four months and 
remained to be monitored and evaluated. 


C-8 During the year and before the introduction of the new 
policy on locations, hearings were held by adjudicators at places 
listed below. Shown in bold are locations at which the Board will 
continue to hold hearings. 


Alberta: Calgary; Drumheller; Edmonton; 
Grand Centre; Grande Prairie; Lacombe; 
Medicine Hat 
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British Columbia: 


Manitoba: 

New Brunswick: 
Newfoundland: 
Nova Scotia: 


Ontario: 


Prince Edward 
Island: 


Quebec: 


Saskatchewan: 


Yukon: 


Chilliwack; Vancouver; Victoria; 
Williams Lake 


Brandon; Kamloops; Revelstoke; Winnipeg 
Bathurst; Moncton 

Deer Lake; St. John's 

Amherst; Halifax; Sydney 

Brampton; Brandford; Cornwall; Guelph; 
Hamilton; Kingston; Kitchener; London; 
Ottawa; Parry Sound; Pembroke; 


Peterborough; Prescott; Sault-Ste-Marie; 
Sudbury; Toronto; Windsor 


Charlottetown 
Chicoutimi; Drummondville;  Mirabel; 


Montreal; Quebec; Rimouski; 
St-Jean-sur-Richelieu: 


Prince Albert; Regina 


Whitehorse 
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ARBITRATION PROCEEDINGS 


D-1 Arbitration is one of the two options that a bargaining agent 
may specify for resolving any negotiation impasse or "interest" 
dispute with the employer. The specified method prevails for that 
round of negotiations, but may be altered by the bargaining agent 
before notice to bargain is given for the next round. At the end of 
the year under review, the arbitration option had been selected for 
87 bargaining units, covering approximately 25,600 employees. 


D-2 During the year under review, the Board processed nine 
requests for arbitration, including two carried over from the 
previous fiscal year (Table 10). One of the requests carried over 
was filed by the Alliance of Canadian Cinema, Television and 
Radio Artists for the air broadcasting employees; proceedings were 
terminated following the revocation of the applicant's certificate. 


D-3 The remaining eight requests processed during the year were 
filed by the Public Service Alliance of Canada on behalf of 
employees of the Staff of the Non-Public Funds, Canadian Forces, 
which, as a separate employer, was not covered by the 
Compensation Restraint Act. Four awards were issued during the 
year; they were with respect to the requests filed on behalf of the 
employees in the administrative support category at CFB Trenton 
and the employees in the administrative support, operational and 
technical categories at the National Defence Headquarters in 
Ottawa. 


D-4 Hearings were cancelled and proceedings terminated 
following settlements reached between the parties on behalf of 
employees in the operational category at the National Defence 
Medical Centre in Ottawa, the administrative support category at 
CFB Gagetown, and the administrative support and operational 
categories at CFB Goose Bay. 
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CONCILIATION, MEDIATION AND 
EXAMINATION PROCEEDINGS 


E-1 As a result of the passage of An Act respecting 
compensation in the public sector of Canada (Bill C-29) in October 
1991 and An Act to provide for government expenditure restraint 
(Bill C-113) in February 1992, the only negotiations during the 
year that required third-party assistance involved the Staff of the 
Non-Public Funds. 


E-2 Table 11 shows 10 requests for the appointment of a 
conciliator. No appointments were made in two requests carried 
over from the previous year and involving the Treasury Board. The 
other eight cases all involved the Staff of the Non-Public Funds. 
Appointments were made in each case; two were of Board staff. 
Settlement was reached in seven instances; four with the assistance 
of the conciliator and three by the parties following conciliation. 
One dispute was not settled. No cases were carried over. 


E-3 There were no requests for the appointment of a mediator 
or the establishment of a conciliation board during the year. 


EXAMINATIONS 


E-4 When an employer requests a managerial or confidential 
exclusion to which the bargaining agent objects, a mediation officer 
is authorized to inquire into the employee's duties and report to the 
Board. The officer explores the possibility of agreement with the 
parties and, in the absence of agreement, conducts an examination. 
The Board subsequently makes a determination based on the 
examiner's report and submissions of the parties. Mediation officers 
were involved in 53 cases this year, 47 of which were settled by 
agreement of the parties. Examiners’ reports were issued in the 
remaining six cases. 


OTHER SERVICES 


E-5 As reported last year, there has been a significant increase 
in the number of mediated grievances and complaints. As shown in 
Table 11, this year continued the trend. To increase awareness and 
inform the parties about grievance mediation, a conference was 
organized by Mediation Services in October 1992. Response was 
such that six further workshops were held in March 1993. In 
addition, a grievance mediation program was established with 
Transport Canada and the Canadian Association of Professional 
Radio Operators. 


E-6 Mediation Services were also involved in setting up 
programs to assist various departments and bargaining agents to 
achieve more harmonious labour relations. A mediation officer has 
also been involved in assisting the Public Service Commission and 
the Public Service Alliance of Canada to make their 
labour-management consultation process more effective. 


E-7 A mediation officer assisted the parties to reach a settlement 
in an inter-union dispute related to an application for certification. 
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BOARD DECISIONS OF INTEREST OTHER 
THAN ADJUDICATION AND ARBITRAL 
AWARDS 


F-1 During the period under review, the Board was called upon 
to consider its duty to witnesses who testify at proceedings before 
it. In the Marken and Carson case (Board file 161-2-605), the 
Board re-affirmed that the protection of such witnesses was 
included in its duty to administer the Public Service Staff Relations 
Act. At the hearing of a reference to adjudication (see Board files 
166-2-21002 and 21003), the complainant had testified under 
subpoena in support of another employee. Subsequently, the 
complainant was reprimanded, lost both his acting appointment and 
signing authority, and had his position declared surplus. 
Management denied him the satisfactory appraisal he needed to be 
considered for another position in the Public Service and he was 
thus forced to accept a cash buy-out. His complaint, made pursuant 
to section 23 of the PSSRA, alleged that management had failed to 
observe the prohibitions in paragraph 8(2)(a) of the Act and that its 
behaviour was clearly retaliatory. The Board upheld the complaint 
but reserved its decision on relief in order to allow the parties an 
opportunity to reach an agreement. 


F-2 The Board commented: 


To allow a party to threaten a prospective witness 
with the termination of his employment or to utilize 
any other threat or even go as far as to terminate the 
employment of a witness who testified against the 
opinion or action of a manager personally, would 
render the whole adjudication process meaningless 
and a mockery. Employees would simply refuse to 
testify if their livelihood was at stake. ... 


21 


It is the obligation and role of this Board to 
administer the Public Service Staff Relations Act and 
this includes ensuring that witnesses are protected 
from such a possibility... Persons called to testify 
must be protected. They have an obligation and a 
right to testify and this Board has an obligation to 
ensure they do so free of any influence and threat.... 


The right to protect a witness is the quid pro quo 
for the right to ask the Board to summon a witness. 
Section 92 protects all employees.... The- Board 
would not only err but be remiss in its duty to 
properly administer this Act if it declined 
jurisdiction on such an important issue as an 
allegation of threatening and then terminating the 
employment of an employee because of his candid 
and truthful testimony at an adjudication. 


F-3 A number of other cases before the Board involved the 
designation of persons employed in a managerial or confidential 
capacity. The effect of a change in circumstances on the status of 
such persons was considered in two separate decisions. 


F-4 In the Professional Institute of the Public Service case 
(Board file 174-2-617), an employee who occupied an AS-3 
position had been designated as excluded with the consent of the 
Public Service Alliance of Canada, the bargaining agent for the 
administrative services group bargaining unit. That position was 
subsequently re-classified as a CS-2 position in the computer 
science group bargaining unit, for which the Professional Institute 
of the Public Service is the bargaining agent. The Board found that 
the new bargaining agent was not bound by the previous agreement 
to exclude this employee. A bargaining agent's agreement to 
exclude an employee on the basis of duties performed as a member 
of one bargaining unit does not bind a different bargaining agent 
for a different bargaining unit in which the same employee has 
been subsequently placed. Consequently, where a change in 
classification also results in a change of bargaining unit, the "old" 
exclusion is no longer in force. 


F-5 The result is not the same where one bargaining agent is 
displaced by another. In the case of the Professional Institute of the 
Public Service (Purchasing and Supply Group, Administrative and 
Foreign Service Category) (Board file 144-2-296), the Professional 
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Institute had displaced the Public Service Alliance of Canada as the 
certified bargaining agent for a bargaining unit. Did the 
displacement re-open the exclusion process? The Board found that 
there was nothing in the Act or the PSSRB Regulations and Rules 
of Procedure to imply that such was the case. Any employee 
organization seeking to displace a bargaining agent must "take the 
bargaining unit as it finds it" with respect to those persons already 
excluded in accordance with the Act. 


F-6 The process for determining the employees in a bargaining 
unit whose work consists in whole or in part of duties whose 
performance is, or will be, necessary in the interests of the safety 
or security of the public (referred to in the Act as "designated 
employees") was examined in the Woodland case (Board file 
148-2-203). Pursuant to the provisions of subsection 78(3), the 
employer and the bargaining agent for the primary products 
inspection group bargaining unit had reached agreement on which 
employees in the bargaining unit were to be designated. Woodland, 
a Supervisor, was not designated, although some of the employees 
under his supervision were. Claiming that the employer's failure to 
designate him was a violation of its obligations under section 78 of 
the Act, he brought an application under section 21 requesting the 
Board to order the employer to comply with its statutory 
obligations by designating him. The Board stated that the section 
contemplates that employees are designated either on the agreement 
of the parties or, absent this, by determination of the Board. The 
employer is not obliged to seek the designation of every employee 
who performs duties necessary for the safety or security of the 
public. Once an agreement is reached, however, and is filed as a 
statement under subsection 78(2) with no objection from the 
bargaining agent, by virtue of subsection 78(3), it is taken to be a 
statement of those employees the parties have agreed are to be 
designated. In light of the specific provisions of subsection 78(3), 
the Board concluded that it had no authority under the general 
provisions of section 21 to interfere as requested with the 
designation process. 


F-7 The ambit of section 83 of the PSSRB Regulations and 
Rules of Procedure with respect to extension of time to present a 
grievance was examined in Bell et al. (Board file 149-2-122). The 
parties had agreed that the applicants' grievances would be held in 
abeyance pending the outcome of a Federal Court case. The parties 
had then agreed to compensation and had signed a memorandum 
of settlement. Subsequently, the applicants had noticed that the 
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terms did not cover a certain period for which they had claimed 
compensation. They attempted to resurrect their rights by filing a 
new grievance and applying for an extension of time to present it. 
No compelling evidence was adduced to show that the employer 
had been mistaken in concluding the matter had been fully and 
finally settled. The dissatisfaction of one of the parties at a later 
date was not sufficient to undo the settlement. Consequently, the 
application was dismissed. 


F-8 The conduct of the employer may be a critical factor in 
determining the merits of an application for an extension of time 
to present a grievance. In the Siver case (Board file 149-2-121), the 
applicant, an excluded employee, received a 20-day suspension for 
alleged misconduct. When the applicant finally grieved, the 
employer protested that his grievance was untimely. Evidence 
established that the employer had refused to provide the applicant 
with details of the alleged acts of misconduct and had frustrated his 
effort to obtain a copy of the report made following an 
investigation. The applicant's circumstances were unique in that, 
being employed in a managerial capacity, he was not entitled to 
advice and assistance from a bargaining agent. He was unaware 
that he nonetheless had a right to grieve and the employer provided 
him with no guidance in that regard. Where the employer had 
refused to provide the applicant with particulars of the reasons for 
the imposition of the discipline, had not informed him of the facts, 
and had failed to make efforts to assist him, it would be inequitable 
to uphold a claim that the grievance was untimely. The applicant 
had acted diligently in the circumstances and, since there would be 
no significant prejudice to the employer, the extension of time was 
granted. 


F-9 The effect of the Public Sector Compensation Act (PSCA) 
upon an arbitral award was considered in an application under 
section 21 of the PSSRA by Federal Government Dockyard 
Chargehands Association (Board file 148-2-201). On 12 September 
1991, the Board issued an arbitral award in respect of all 
employees classified as chargehands in the ship repair group on the 
east coast. The award included increased rates of pay and the 
establishment of a new increment. On 3 October 1991, the PSCA 
came into force. Subsequently, on 12 December 1991, an order in 
council issued pursuant to the PSCA rolled back the wage increases 
in the arbitral award. The Board concluded that the purpose of the 
PSCA is to supersede the normal processes of compensation under 
the PSSRA and envisages a modification or change in wage rates 
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rather than a temporary roll-back. Accordingly, the Board found 
that the PSCA superseded or rescinded the increases to the wage 
rates provided by the arbitral award and that the employer was thus 
not in violation of section 73 of the PSSRA in failing to implement 
the wage provisions awarded by the Board. 
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ADJUDICATION DECISIONS OF INTEREST 


QUESTIONS OF STATUS AND JURISDICTION 


G-1 Pursuant to section 92 of the Public Service Staff Relations 
Act, an employee can refer only two kinds of grievances to 
adjudication: grievances related to disciplinary action resulting in 
discharge, suspension or a financial penalty and grievances related 
to the interpretation or application of a provision of a collective 
agreement or an arbitral award affecting the grievor. To refer the 
latter type of grievance, the support of the relevant bargaining 
agent 1s required. 


G-2 In Horn (Board file 166-2-21068), the grievor's employment 
was terminated as a result of a declaration of abandonment by the 
deputy head under section 27 of the Public Service Employment 
Act. The grievor, a Mohawk activist employed by Indian and 
Northern Affairs Canada, had been on two years' paid education 
leave, which was scheduled to terminate on 4 September 1990. She 
did not report for work on that date, however, as she was caught 
up in the Mohawk uprising at Kanasatake. The grievor claimed that 
she had been trapped behind the barricades manned by the 
Canadian Armed Forces. She conceded that she had acted as an 
advisor to the Mohawk team negotiating with the federal and 
provincial governments. The employer maintained that, under 
section 92 of the Public Service Staff Relations Act, an adjudicator 
had no jurisdiction to consider a grievance against a termination of 
employment arising out of a declaration of abandonment. The 
grievor, however, alleged that the declaration of abandonment was 
in fact a disguised disciplinary discharge, and that therefore the 
adjudicator did have jurisdiction. Furthermore she submitted that 
her discharge from the Public Service was not warranted. 


G-3 The adjudicator found that the grievor had on several 
occasions requested discretionary leave to cover the period of her 
absence. Although the employer was under no obligation to grant 
this leave, it did have an obligation to respond to her requests, 
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which it had failed to do. The adjudicator concluded that the 
grievor's employment had been terminated because of her support 
for the Mohawk negotiating team, and not because of her absence 
from work. As this was disciplinary action resulting in discharge, 
he had jurisdiction to consider the matter. He found that the 
grievor's conduct constituted a conflict of interest and therefore 
merited a disciplinary response from the employer. Discharge, 
however, was too severe a penalty in the circumstances and the 
adjudicator ordered the employer to reinstate the grievor but 
without back pay. An application to the Federal Court of Canada, 
under section 18.1 of the Federal Court Act, to review and set aside 
the adjudicator's decision was pending at year's end (Court file 
T-3033-92). 


G-4 The adjudicator reached a different conclusion in Snelling 
(Board file 166-2-22302). The deputy head issued a declaration of 
abandonment under section 27 of the Public Service Employment 
Act, thereby terminating the grievor's employment, after he had 
refused to return to work following an altercation with his 
supervisor. The adjudicator found that, though the grievor had 
genuinely believed that he would be in danger if he returned to the 
workplace, he had not invoked the relevant provisions of Part II of 
the Canada Labour Code in support of his work refusal. In fact, the 
evidence established that neither the grievor nor management was 
even aware of the existence of these rights. Although this troubled 
the adjudicator, he concluded that, in light of the relevant 
jurisprudence, he had jurisdiction to intervene only if he was 
satisfied that the employer's action was a disguised disciplinary 
discharge: Attorney General of Canada and Michaud et al. (Court 
file A-31-87). The evidence failed to substantiate such an 
allegation. Accordingly, the adjudicator dismissed the grievance for 
want of jurisdiction. 


G-5 The employer issued a memorandum seeking volunteers to 
work overtime and specifying that because of operational 
requirements they would be compensated in cash rather than in 
equivalent leave with pay. The grievor alleged that the employer's 
refusal to permit employees who worked overtime to choose to 
receive equivalent leave with pay constituted a violation of the 
relevant collective agreement. The employer submitted that the 
adjudicator lacked jurisdiction to consider this grievance under 
subsection 92(1) of the Public Service Staff Relations Act in that, 
at the time of filing his grievance, the grievor had not worked the 
overtime in question or suffered any loss as a result. The 
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adjudicator concluded that the grievance was premature and 
prospective in nature. Accordingly, he dismissed it for want of 
jurisdiction: Young (Board file 166-2-22120). 


QUESTIONS OF PROCEDURE AND EVIDENCE 


G-6 In Zaylor (Board file 166-2-21961), the grievor's four-day 
suspension for allegedly taking unauthorized leave was reduced at 
the final level of the grievance process to a two-day suspension. 
The grievor was not satisfied even with the reduced suspension, 
and referred the matter to adjudication. Before the adjudicator, the 
employer argued that it considered the adjudication to be in respect 
of a four-day suspension rather than a two-day suspension. The 
adjudicator disagreed, stating that to accept the employer's position 
would be to penalize someone for exercising his or her right to 
proceed to adjudication. 


G-7 An employer who fails to raise the issue of timeliness 
during the internal grievance process may be unable to raise it 
thereafter. In Kettle (Board file 166-2-21941), timeliness was raised 
for the first time in a letter of counsel for the employer to the 
Board eight days before the hearing of the grievance. The 
adjudicator commented that the internal grievance process is meant 
to provide a forum in which all issues between the grievor and the 
employer should be discussed. The adjudicator concluded that the 
employer had waived its right to raise the issue of timeliness and 
dealt with the grievance on its merits. 


G-8 When the grievor in Stoodley (Board file 166-2-22204) 
failed to attend the adjudication hearing, the grievor's representative 
requested an adjournment to the following day, stating that at the 
time of the hearing the grievor was on leave and at sea. The 
adjudicator found, however, that the grievor had been aware of the 
date of the hearing for a number of weeks and that there was no 
reason to expect the grievor would attend the following day. Thus, 
the request for adjournment was denied. 


DISCIPLINARY ACTION 


G-9 During the year many grievances against discipline imposed 
as a result of events during the strike in the fall of 1991 found their 
way to adjudication. In Jorissen (Board files 166-2-22330 and 
22331), the employer imposed a financial penalty equivalent to one 
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day's pay as the grievors had reported late for work. The employer 
believed that the grievors had purposely delayed their passage 
through the picket line in front of the workplace. The grievors had 
ignored the employer's suggestion to proceed there by an alternative 
route and thus avoid the picket line, claiming they had refused to 
proceed on the alternative route because they had feared for their 
safety. The adjudicator accepted the grievors' evidence that they 
had left their residences earlier than usual because they expected 
difficulty in crossing the picket line and found that the grievors' 
fear for their safety was reasonable in the circumstances. 
Accordingly, their grievances were allowed. 


G-10 Many of the strike-related cases during the year concerned 
discipline imposed on designated employees. In one case, the 
grievors agreed that as designated employees they had the 
obligation to report to work, yet admitted they had refused to cross 
the picket line. They maintained, however, that the financial 
penalty received, equivalent to one day's pay, was excessive as 
their failure to report to work on one day had caused the employer 
no hardship. In rejecting the grievors' position, the adjudicator 
stated in Caldwell (Board files 166-2-22915 to 22929 and 22937 to 
22943): 


The principle of designating employees as 
essential for the safety and security of the public, 
therefore rendering them ineligible to take part in 
any work stoppage is critical in maintaining public 
support for the public sector collective bargaining 
process. I believe that without a system of ensuring 
the continuation of essential services during a labour 
dispute, it is likely that we would see strong 
pressure to abolish the option now available to most 
federal public sector employees, that of strike action. 


If an employee is properly designated within the 
meaning of section 78 of the Public Service Staff 
Relations Act and is so notified, that employee is 
duty-bound to make every effort to report for work 
and further, this applies even although it means 
crossing a picket line manned by friends and fellow 
employees or fellow union members. 
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I wish to make it abundantly clear that 
non-designated employees who exercise their right 
to strike should understand and support these 
designated employees as they fulfil this legal 
obligation. To do otherwise places not only the 
designated individuals in jeopardy, but the collective 
bargaining system itself. 


G-11 A conflict of interest was a central issue in two noteworthy 
cases. In one case, a reception and enquiries clerk at a Canada 
Employment Centre was suspended for ten days far filling out and 
arranging early processing of claims submitted by members of her 
immediate family. Though aware of the impropriety of her actions, 
the grievor showed no remorse; she felt the penalty was too severe, 
and claimed that some of her colleagues had done the same things 
with impunity. In denying the grievance, the adjudicator found that 
the fact that such actions may have been common in the workplace 
did not mitigate in the grievor's favour; the employer's policy on 
conflicts of interest was clear and had been communicated to all: 
Conte (Board file 166-2-22281). 


G-12 The case of Beirnes (Board file 166-2-21914) dealt with the 
discharge of a Director of Immigration at a regional office for 
violations of the Conflict of Interest Code. The grievor had 
entertained inappropriate personal relationships with persons 
convicted under the Immigration Act and had used his position to 
obtain preferential treatment in immigration matters for his friends. 
The grievor was not candid with the employer when confronted 
with the allegations of misconduct and failed to show appreciation 
of the impropriety of such conduct. The adjudicator held that 
discharge was appropriate in the circumstances. Applications by the 
grievor to the Federal Court to review and set aside the 
adjudicator's decision pursuant to sections 18.1 and 28 of the 
Federal Court Act were pending at year's end (Court files 
T-2284-92 and A-1187-92). 


G-13 Prison employees may be disciplined for fraternizing with 
former inmates. In Cudmore (Board file 166-2-22426), the grievor 
contravened the Code of Conduct by, among other things, offering 
a former inmate casual employment and advancing him money. The 
employer imposed an eight-day suspension for the contravention, 
in light of a past written reprimand for misconduct. The 
adjudicator, while recognizing that the grievor's conduct 
compromised both prison security practices and his integrity as a 
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prison employee, felt that in the circumstances the suspension was 
excessive and reduced it to three days. 


G-14 In Golke (Board file 166-2-22105), the grievor was a prison 
guard who, along with a colleague, was assigned to escort a life 
inmate visiting his father, who was reportedly terminally ill. The 
grievor and his colleague were inexperienced in escort duty and 
were subdued by the inmate, who escaped. The employer had 
discharged the grievor, citing negligence and a cover-up of the 
facts during the investigation of the escape. The adjudicator did not 
find evidence of a cover-up but did find that the grievor had been 
negligent. He also, however, found the employer partly responsible 
in that it had assigned escort duty to inexperienced guards. A 
financial penalty of $400 was substituted for discharge. 


G-15 An employee's obligation to provide the employer with an 
explanation for his or her actions in a timely fashion was again the 
subject of comment in a case during the year. In Beer (Board file 
166-2-23075), a grievor with a history of tardiness was suspended 
for one day for being late in reporting for work. The grievor had 
apparently been late for medical reasons, but had not made this 
known to the employer during the grievance process; he had 
produced a letter from his doctor only some seven months after 
discipline had been imposed. The grievance was therefore denied. 


INTERPRETATION AND APPLICATION OF 
AGREEMENTS 


G-16 In Hewens (Board file 166-2-22732), the grievor requested 
marriage leave, pursuant to the relevant provision of the collective 
agreement, in order to marry his male partner. The employer denied 
his request on the ground that the arrangement into which the 
grievor intended to enter did not constitute a marriage within the 
meaning of the provision. Relying on another provision of the 
collective agreement, which prohibited discrimination on the 
ground of, among other things, sexual orientation, the grievor 
submitted that the marriage leave provision should be interpreted 
broadly enough to cover his situation. The adjudicator pointed out 
that he is specifically enjoined from amending the collective 


See: Twenty-Fourth Annual Report, paragraph G-12. 
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agreement by virtue of subsection 96(2) of the Public Service Staff 
Relations Act. In this case the parties had provided for the benefits 
of leave "for the purpose of getting married." In the absence of a 
specific definition to the contrary, this term must be given its 
ordinary meaning, which is a union between a man and a woman. 
The adjudicator doubted that the non-discrimination clause would 
permit him to interpret another clause of the collective agreement 
in a manner inconsistent with its plain meaning. An application to 
the Federal Court of Canada under section 18.1 of the Federal 
Court Act was pending at year's end (Court file T-3139-92). 


G-17 The grievors in Yoomey and Bygott (Board files 
166-2-21925 and 21926) were scheduled for a day of rest which 
fell on a designated holiday. The collective agreement specifies that 
in these circumstances the holiday is moved to the employee's next 
scheduled working day. If the employee is required to work on that 
day, he is entitled to receive premium pay in addition to his regular 
rate of pay. When the relevant shift schedule was posted, the 
grievors were scheduled to work on the day to which their 
designated holiday had been moved. Several weeks before the day 
in question, however, they were advised that because of operational 
requirements their services would not be required and directed to 
take the day off. Claiming they were entitled to work on the day 
In question, the grievors sought damages in the amount of the 
premium pay which they would then have received. The adjudicator 
noted that the collective agreement required the employer to give 
an employee ten days' advance notice of any change in the shift 
schedule and that the employer had met this obligation. Relying on 
the decision of the Federal Court of Appeal in Her Majesty the 
Queen vy. Justinen et al. (1986), 70 N.R. 151, the adjudicator 
concluded that the employer was entitled to change the schedule for 
operational reasons and dismissed the grievances. 


G-18 When he retired from the Public Service, the grievor's 
substantive level was classified as AU-2 and his severance pay was 
calculated on that basis. He submitted that he was entitled to 
severance pay based on the AU-3 classification, which was the 
classification for the position in which he had been acting at his 
retirement. The relevant provision of the collective agreement 
specified that severance pay would be calculated on an employee's 
weekly rate of pay, defined as being the rate for the classification 
in the employee's certificate of appointment to the position held on 
the date of termination. The adjudicator concluded that the 
document recording the grievor's appointment to his acting position 
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constituted a certificate of appointment; accordingly, he was 
entitled to receive severance pay calculated at the higher rate: 
Windley (Board file 166-2-22140). 


G-19 The grievors were both language teachers at a military 
college: Labrie and Pelletier (Board files 166-2-22783 and 22784). 
The collective agreement provided that the employer could 
authorize certain tasks to be performed away from the employer's 
premises. Normally the language teachers were required to teach 
for five hours a day and to devote the balance of their work day to 
related tasks such as preparing for classes; they were permitted to 
perform this latter work off the premises. However, the employer 
required the teachers to be at work for at least five hours a day, 
even if there were no students or lessons to teach. Though the 
students were on holiday, 24 December was a work day for the 
teachers. They were invited to attend a social gathering at the 
workplace in the morning and were advised that they could leave 
work at 11:00 a.m.; nonetheless they were paid for the entire day. 
When, however, the grievors decided not to report for work, but 
rather to work at home until mid-morning, the employer refused to 
pay them for the day in question. The adjudicator found that the 
grievors were required to report to the workplace on 24 December 
but had not done so. They were not entitled to be paid for the work 
done off the premises or for the remainder of the day. 


G-20 The Workforce Adjustment Policy, which forms part of 
most collective agreements applicable to employees in the federal 
Public Service, was considered in a number of adjudication 
decisions during the year under review. In Hobbs (Board file 
166-2-21685), the grievor, who was employed as a teacher, was 
declared surplus as a result of the reorganization of the workforce. 
He was unsuccessful in locating another suitable position in the 
Public Service and was ultimately laid off. The grievor claimed that 
the employer had failed to meet its obligation under the Policy to 
make reasonable efforts to redeploy him to another position within 
the Public Service. The adjudicator pointed out that, although the 
employer and the Public Service Commission have important roles 
and responsibilities under the Policy, employees must also play a 
significant part. He concluded that the grievor had failed to meet 
his responsibility under the Policy to be flexible, in that he had 
refused to consider any job opportunity in another location. The 
employer's actions in relation to the grievor met the obligations 
imposed by the Policy. 
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G-21 In Robert (Board file 166-2-22963), however, the 
adjudicator concluded that the employer had failed to meet its 
obligation under the Policy to retrain the grievor for suitable 
alternative positions. The grievor, who had been employed at the 
FI-2 level, was declared surplus and had accepted a position at the 
FI-1 level. When he was declared surplus in this position, the 
employer refused to consider him for retraining to qualify for a 
position at the FI-2 level, claiming that it was under no obligation 
to do so under the provisions of the Policy. Ultimately the grievor 
was laid off. He later accepted another position at the FI-1 level. 
The adjudicator concluded that, in light of the grievor's particular 
circumstances, the employer should have been prepared to offer 
him retraining to enable him to qualify for appointment to an FI-2 
position and that the grievor had not been treated in accordance 
with the requirements of the Policy. Reserving his decision on the 
issue of remedy, the adjudicator directed the employer to explore 
with the grievor and his bargaining agent what remedies might be 
agreeable to all parties to ensure that the grievor was treated 
according to the provisions of the Policy. 


REFERENCES UNDER SECTION 99 OF THE ACT 


G-22 Section 99 of the Act provides that an employer or a 
bargaining agent seeking to enforce an obligation alleged to arise 
out of a collective agreement or an arbitral award may refer the 
matter to the Board for determination; the alleged obligation must 
not be one that may be enforced by a grievance of an employee in 
the relevant bargaining unit. In Canadian Air Traffic Control 
Association and Treasury Board (Board file 169-2-525), the 
collective agreement provided for choosing between two shift 
cycles, unless a different shift cycle was agreed to through local 
consultation between the bargaining agent and management. The 
bargaining agent had made a proposal regarding a separate shift 
cycle to local management, which had received it favourably. Prior 
to these events, the Assistant Deputy Minister had circulated a 
memorandum stating that no local agreements were to be entered 
into without his approval; thus he rejected this proposal. The Board 
declared that in issuing the memorandum the employer had violated 
the collective agreement. It directed the employer in future to cease 
and desist from fettering the authority of local management to 
consult. 
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G-23 Another noteworthy reference under section 99 of the Act 
followed the employer's refusal to post on a bulletin board 
documents submitted by the bargaining agent: Public Service 
Alliance of Canada and Treasury Board (Board file 169-2-508). 
The employer maintained that the documents, which commented 
upon government policy and cabinet ministers, were political in 
nature and were detrimental to its interests. The Board noted that 
the bulletin board was located in an area to which the public had 
no access and found that the documents were not of the type the 
employer could validly refuse to post, in accordance with the 
particular language of the collective agreement. Thus, by its refusal 
the employer had violated the collective agreement. An application 
by the employer to review and set aside the Board's decision 
pursuant to section 28 of the Federal Court Act was pending at 
year's end (Court file A-685-92). 


G-24 Ina similar case, the employer denied permission to post a 
petition to Parliament regarding the elimination of a government 
program and the issue of pay equity. The employer reasoned that 
the petition would have been in public view and constituted 
political activity that was contrary to its interests and those of the 
government; thus, posting the petition would have caused 
discontent in the workplace. In this case the Board accepted the 
employer's position and denied the reference: Public Service 
Alliance of Canada and Treasury Board (Board file 169-2-530). 
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ARBITRAL AWARDS 


H-1 There are two methods of dispute resolution available under 
the relevant provisions of the Public Service Staff Relations Act in 
the event of an impasse in negotiations: arbitration and conciliation 
with the option to strike. Where a bargaining agent has specified 
arbitration as the method of dispute resolution, the matters with 
which an arbitral award may or may not deal are set out in section 
69 of the Public Service Staff Relations Act, which reads as 
follows: 


69.(1) Subject to this section, an arbitral award may 
deal with rates of pay, hours of work, leave 
entitlements, standards of discipline and other terms 
and conditions of employment directly related 
thereto. 


(2) Subsection 57(2)° applies, with such 
modifications as the circumstances require, in 
relation to an arbitral award. 


Subsection 57(2) reads as follows: 


57 (2) No collective agreement shall provide, directly or indirectly, for the alteration 
or elimination of any existing term or condition of employment or the establishment 
of any new term or condition of employment, 


a) the alteration or elimination or the establishment of which would require or have 
the effect of requiring the enactment or amendment of any legislation by 
Parliament, except for the purpose of appropriating moneys required for its 
implementation; or 


b) that has been or may be established pursuant to any Act specified in Schedule 
I. 


(Schedule II refers to the Govemment Employees Compensation Act, the Public 
Service Employment Act and the Public Service Superannuation Act). 
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(3) No arbitral award shall deal with the 
standards, procedures or processes governing the 
appointment, appraisal, promotion, demotion, 
transfer, lay-off or release of employees, or with any 
term or condition of employment of employees that 
was not a subject of negotiation between the parties 
during the period before arbitration was requested in 
respect thereof. 


(4) An arbitral award shall deal only with terms 
and conditions of employment of employees in the 
bargaining unit in respect of which the request for 
arbitration was made. 


H-2. As a result of the provisions of the Public Sector 
Compensation Act and the Government Expenditures Restraint Act 
1993, which extended the terms and conditions of employment, 
including the compensation plan, in the collective agreements of 
virtually all employees in the federal Public Service, only two 
arbitral awards were issued during the year. Both were related to 
employees of the Staff of the Non-Public Funds, Canadian Forces, 
to whom the two statutes do not apply. In one case the bargaining 
agent requested the Board to award adjustments in rates of pay in 
light of certain alleged inequities between a female-dominated 
bargaining unit and certain male-dominated bargaining units. The 
Board, although it found that it had the relevant jurisdiction to do 
so, declined to make such an award as the matter was currently 
being considered by the Canadian Human Rights Commission: 
Public Service Alliance of Canada and Staff of the Non-Public 
Funds (Canadian Forces) (NDHQ_ Administrative Support 
Category, Operational Category and Technical Category) (Board 
files 185-18-355, 356 and 357). An application by the bargaining 
agent to the Federal Court of Canada under section 28 of the 
Federal Court Act to review and set aside this decision was 
pending at year's end (Court file A-1413-92). 
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TERMS OF REFERENCE TO 
CONCILIATION BOARDS 


I-1 Where the parties have bargained collectively in good faith 
but have been unable to reach agreement on any term or condition 
of employment, section 76 of the Public Service Staff Relations 
Act specifies that either the employer or the relevant bargaining 
agent may request the Chairman to establish a conciliation board 
for the investigation and conciliation of the dispute. Upon its 
establishment, the Chairman is required by section 84 to give the 
conciliation board a statement setting forth the matters on which it 
shall report its findings and recommendations. There are certain 
restrictions on these matters. Subsection 87(2) specifies that 
subsection 57(2)° applies, with such alterations as the circumstances 
require, to a recommendation in a report of a conciliation board. In 
addition, subsection 87(3) provides that no report of a conciliation 
board shall contain any recommendation concerning the standards, 
procedures or processes governing the appointment, appraisal, 
promotion, demotion, transfer, lay-off or release of employees. If 
either party objects to the referral to the conciliation board of any 
matter, the Chairman must determine whether or not the matter 
comes within one of the prohibitions set out in the Act. If he 


Subsection 57(2) reads as follows: 


57 (2) No collective agreement shall provide, directly or indirectly, for the alteration 
or elimination of any existing term or condition of employment or the establishment 
of any new term or condition of employment, 


a) the alteration or elimination or the establishment of which would require or have 
the effect of requiring the enactment or amendment of any legislation by 
Parliament, except for the purpose of appropriating moneys required for its 
implementation; or 


b) that has been or may be established pursuant to any Act specified in Schedule 
II. 


(Schedule II refers to the Govemment Employees Compensation Act, the Public 
Service Employment Act and the Public Service Superannuation Act). 
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concludes that it does, he will not include that matter in the terms 
of reference. 


I-2 As a result of the provisions of the Public Sector 
Compensation Act and the Government Expenditures Restraint Act 
1993, which extended the terms and conditions of employment, 
including the compensation plan, embodied in_ collective 
agreements for virtually all employees in the federal Public Service, 
no conciliation boards were established by the Chairman during the 
year under review. 
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COURT DECISIONS OF INTEREST 


J-1 The role of the administrative tribunal as an expert body 
was re-affirmed by the Supreme Court of Canada in the case of 
Canada (Attorney General) v. Public Service Alliance of Canada.” 
Of prime interest were the Court's comments on the exercise of 
curial deference in the review of the decisions of administrative 
tribunals, particularly labour boards. 


J-2 In 1985, the federal government approved a Work Force 
Adjustment Policy, which was subsequently incorporated into the 
master collective agreement between Treasury Board and the Public 
Service Alliance of Canada (PSAC). The employer was precluded 
by the relevant provisions of the Policy from any contracting out 
that would result in workforce adjustment (see Twenty-Third 
Annual Report, paragraphs G-l6 to G-18). In determining a 
reference under section 99 of the Public Service Staff Relations 
Act, the Board concluded that the Treasury Board had failed to 
comply with the Policy and had contravened the terms of the 
collective agreement by contracting out work previously performed 
by employees in the data processing bargaining unit; as a result, 
many of these employees had become affected or surplus 
employees or had been laid off. 


J-3 The employer's application to the Federal Court of Appeal 
for judicial review of the decision failed (see Twenty-Fourth 
Annual Report, paragraphs J-1 and J-2). A majority of the Court 
agreed with the Board that, although the Policy did not prohibit 
contracting out, it contemplated that the employer would terminate 
this practice to avoid creating affected employees. The employer's 
contracting out of work was inconsistent with its obligation. After 
consideration, the Court also upheld the Board's finding that it had 


[1993] 1 S.C.R. 941; 150 N.R. 161; 101 D.L.R. (4th) 673 (Court file 22295) 


Canada (Attorney General) v. Public Service Alliance of Canada [1991] 1 F.C. 428; 
124 N.R. 379 (F.C.A.) 
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jurisdiction to hear the grievance. The employer was granted leave 
to appeal to the Supreme Court of Canada. 


J-4. Two issues went before the Supreme Court. The first was 
whether the Board had jurisdiction to determine the reference 
submitted to it. The second was whether the Board had made a 
patently unreasonable decision. The appeal was unanimously 
dismissed.” 


J-5 | The Supreme Court took the position that the supervisory 
role of the courts was best suited to determinations of whether the 
Board had exceeded its jurisdiction and whether there was error in 
procedure, that is to say, a breach of natural justice. Consequently, 
where a decision of the Board was made within its jurisdiction, it 
would be treated with deference and reviewed only if patently 
unreasonable. It would not be enough for the Board decision to be 
wrong in the eyes of the court; the court must find the decision to 
be clearly irrational. 


J-6 Cory J., writing for the majority of the Court, placed great 
emphasis upon the expertise of administrative tribunals and labour 
boards in particular: 


In a complex society such as ours administrative 
boards and tribunals are increasingly necessary. The 
experience and expert knowledge of some boards 
surpasses that of the courts. They provide a 
mechanism for speedy resolution of complex, and 
frequently technical matters. The tribunals, generally 
composed of experts in their fields, act 
independently of the government. ZJwo prime 
examples where the expertise of an administrative 
body is invaluable are the fields of labour relations 
and energy. (p. 952) 

(emphasis added) 


J-7 On the question of why the courts should give deferential 
treatment to the Board, Cory J. commented in part: 


[1993] 1 S.C.R. 941 
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First, Parliament in the Act creating the Board has 
by the privative clause indicated that the decision of 
the Board is to be final. Secondly, recognition must 
be given to the fact that the Board is composed of 
experts ..Each time the court interferes with a 
decision of such a tribunal confidence is lost not 
only by parties which must appear before the Board 
but by the community at large... If courts were to 
interfere with decisions of the Board on a routine 
basis, victory would always go to the party better 
able to afford the delay and to fund endless 
litigation. The court system itself would suffer 
unacceptable delays resulting from the increased 
case load if it were to attempt to undertake a routine 
review. (p. 962) 


J-8 The longstanding practice of the Board not to allow its 
proceedings to be recorded or to have transcripts of its hearings 
produced, except in exceptional circumstances, also came under 
judicial scrutiny. In Rhéaume v. The Queen (Revenue Canada, 
Customs and Excise) (Court File T-150-92), the Trial Division of 
the Federal Court upheld the practice (see Twenty-Fifth Annual 
Report Paragraph J-1). An appeal of this decision to the Federal 
Court of Appeal was dismissed (Court File A-150-92). 


J-9 The Federal Court of Appeal rejected the view that an 
obligation to provide or permit the recording of the Board's 
proceedings and hearings could be derived from either the rules of 
natural justice or the fundamental rights guaranteed by the 
Canadian Charter of Rights and Freedoms and stated that: 


..In the absence of any statutory provision, a 
tribunal, whether it be a court of record or not, but 
which has been given control of its process, has 
complete discretion as to any mechanical or other 
recording of its proceedings, which means that the 
fact that it has adopted a general policy of refusing 
to permit such a recording, provided that no 
discrimination is allowed to enter into the 
application of the policy is legally unassailable.” 


Rhéaume v. The Queen (Revenue Canada, Customs and Excise), Judgment dated 
2 December 1992 at page 2 (F.C.A.) 
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Leave to appeal this judgment to the Supreme Court of Canada was 
refused (Supreme Court File 23407). 


J-10 The question of an adjudicator's power to award damages 
was considered by the Federal Court of Appeal in Canada 
(Attorney General) v. Lussier (Court File A-1235-91). The 
employer acknowledged it had erred in denying an employee two 
days' vacation leave and the adjudicator ordered the employer to 
pay the grievor $100 as compensation (Board file 166-2-21434). 
The Court of Appeal referred the matter back to the adjudicator to 
be decided on the basis that he could not award damages to the 
respondent on the record before him. There was no evidence on the 
record from which the adjudicator could have inferred damages to 
the respondent as a result of the employer's error; the onus was on 
the respondent to establish such damages. 
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KK 


PROCEEDINGS BEFORE THE BOARD 
UNDER PART IT OF THE CANADA 
LABOUR CODE 


PROCEEDINGS UNDER SECTION 129 


K-1 Under the occupational safety and health provisions of Part 
II of the Canada Labour Code, two kinds of proceedings may come 
before the Board. Cases under section 129 of the Code arise when 
an employee has refused to work because of an alleged danger and 
a safety officer has subsequently ruled that no danger exists. The 
employee may request this decision to be referred to the Board, 
which shall without delay inquire into the circumstances of and 
reasons for the decision and subsequently confirm it or give 
appropriate directions to the employer. 


K-2 Three such decisions were referred to the Board by safety 
officers pursuant to subsection 129(5) of Part II of the Canada 
Labour Code during the year. In one case the proceedings were 
terminated during the hearing when the parties reached an 
agreement with respect to an alleged danger caused by a toxic 
substance. 


K-3 The other two decisions, received at the Board in the last 
week of the fiscal year, were both being processed at year end for 
scheduling early in the next year. In one case, nine employees, 
some of whom were pregnant, had refused to work because of 
odours said to be emanating from carpet installation and painting 
in the work place. In the other case, the reason alleged was the 
noise level in an electrical room. 
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PROCEEDINGS UNDER SECTION 133 


K-4 The Board may be involved under section 133 of Part II of 
the Code in cases where the employer is alleged to have taken 
action against an employee for acting within his or her rights under 
the Code. Two such complaints, one of which was carried over 
from the previous year, were processed during the year. The case 
carried over alleged that management had threatened an employee 
with disciplinary action for revealing confidential information about 
the discovery of bullets in a correctional institution; this complaint 
was heard and allowed by the Board. The other complaint alleged 
that management had taken disciplinary action against an employee 
for not providing a medical certificate following a refusal to travel 
in a vehicle with a smoker. During the hearing, the parties reached 
a settlement and the applicant withdrew his complaint. 
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APPENDIX 
TABLES 





Note: 


Bargaining Units and Bargaining Agents in the Public 
Service of Canada 


Dispute Resolution Process 


Managerial or Confidential Exclusions, by Category: 
Treasury Board as Employer 


Managerial or Confidential Exclusions, by Bargaining Agent 
and Category: Treasury Board as Employer 


Managerial or Confidential Exclusions, by Bargaining Agent 
and Category: Separate Employers 


Bargaining Units Specifying Conciliation Board/Strike 
Process 


Bargaining Units Specifying Arbitration Process 
Adjudication References, 1 April 1988 — 31 March 1993 


Adjudication References Brought Forward and Received 
1 April 1988 — 31 March 1993 


Arbitration Referrals 


Conciliation, Mediation, Examinations, 1992-1993 


Statistical data relating to 1992-93 are as of 31 March 1993. 
Data relating to the number of employees, while substantially 
correct, are not precise. Partly because of the definition of 
"employee" in section 2 of the Act, data on numbers of 
employees may differ from numbers found in other statistical 
reports on persons employed in the Public Service. 
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ABBREVIATIONS USED IN TABLES 


BARGAINING AGENTS 


ACTRA Alliance of Canadian Cinema, Television and Radio Artists 

AOGA Aircraft Operations Group Association 

APSFA Association of Public Service Financial Administrators 

CAPRO Canadian Association of Professional Radio Operators 

CATCA Canadian Air Traffic Control Association 

CGAU Council of Graphic Arts Unions of the Public Service of Canada 

CMCFA Canadian Military Colleges Faculty Association 

CMSG Canadian Merchant Service Guild 

CUPE Canadian Union of Public Employees 

CUPTE Canadian Union of Professional and Technical Employees 

ESSA Economists’, Sociologists' and Statisticians’ Association 

FGDCA Federal Government Dockyard Chargehands Association 

FGDTLC (East) Federal Government Dockyard Trades and Labour Council 
(East) 

FGDTLC Federal Government Dockyards Trades and Labour Council 

(Esquimalt, B.C.) (Esquimalt, B.C.) 

IBEW International Brotherhood of Electrical Workers 

MFCW Manitoba Food and Commercial Workers 

PAFSO Professional Association of Foreign Service Officers 

PIPSC Professional Institute of the Public Service of Canada 

PSAC Public Service Alliance of Canada 

RCEA Research Council Employees’ Association 

SGCT Syndicat général du cinéma et de la télévision 

UFCW United Food and Commercial Workers 

EMPLOYERS 

CACSW Canadian Advisory Council on the Status of Women 

CSE Communications Security Establishment, Department of 
National Defence 

CSIS Canadian Security Intelligence Service 

MRC Medical Research Council 

NFB National Film Board 

NRC National Research Council of Canada 

OSFI Office of the Superintendent of Financial Institutions 

SNPF Staff of the Non-Public Funds, Canadian Forces 

SSHRC Social Sciences and Humanities Research Council 

SSO Statistical Survey Operations 

TB Treasury Board 

OAG Office of the Auditor General of Canada 

MISCELLANEOUS 

CFB Canadian Forces Base 

NDHQ National Defence Headquarters 

NDMC National Defence Medical Centre 
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Bargaining Units and Bargaining Agents in the 
Public Service of Canada 





Bargaining Unit 


Bargaining Agent 





(TREASURY BOARD AS EMPLOYER) 


Actuarial Science 

Agriculture 

Architecture and Town Planning 
Auditing 

Biological Sciences 

Chemistry 

Commerce 

Computer Systems Administration 
Defence Scientific Service 
Dentistry 

Engineering and Land Survey 
Forestry 

Historical Research 

Home Economics 

Law 

Mathematics 

Medicine 

Meteorology 

Nursing 

Occupational and Physical Therapy 
Patent 

Pharmacy 

Physical Science 

Psychology 

Purchasing and Supply 
Scientific Regulation 

Scientific Research 

Social Work 

Veterinary Science 


Administrative Services 
Clerical and Regulatory 
Communications 
Correctional 

- Supervisory 

- Non-Supervisory 

Data Processing 


Professional Institute of the Public 
Service of Canada 


Public Service Alliance of Canada 





Bargaining Unit Bargaining Agent 





Drafting and I]lustration 
Education 
Educational Support 
Engineering and Scientific Support 
Firefighters 
- Supervisory 
- Non-Supervisory 
General Labour and Trades 
- Supervisory 
- Non-Supervisory 
General Services 
- Supervisory 
- Non-Supervisory 
General Technical 
Heating, Power 

& Stationary Plant Operation 
- Supervisory 
- Non-Supervisory 
Hospital Services 
- Supervisory 
- Non-Supervisory 
Information Services 
Library Science 
Lightkeepers 
- Supervisory 
- Non-Supervisory 
Office Equipment 
Photography 
Primary Products Inspection 
Printing Operations 
- Supervisory 
Programme Administration 
Secretarial, Stenographic and Typing 
Ships Crews 
- Supervisory 
- Non-Supervisory 
Social Science Support 
Technical Inspection 
Welfare Programmes 


Aircraft Operations Aircraft Operations Group 
Association 
Radio Operation Canadian Association of 


Professional Radio Operators 





Bargaining Unit 


Bargaining Agent 





Translation 

Foreign Affairs 
Financial Administration 
Air Traffic Control 
Electronics 

Ships Officers 

Printing Operations 

- Non-Supervisory 
Chargehands, East Coast 


Ship Repair, East Coast 


Ship Repair, West Coast 


Economics, Sociology & Statistics 


University Teaching 


Canadian Union of Professional 
and Technical Employees 


Professional Association of Foreign 
Service Officers 


Association of Public Service 
Financial Administrators 


Canadian Air Traffic Control 
Association 


International Brotherhood of 
Electrical Workers, Local 2228 


Canadian Merchant Service Guild 


Council of Graphic Arts Unions of 
the Public Service of Canada 


Federal Government Dockyard 
Chargehands Association 


Federal Government Dockyard 
Trades and Labour Council (East) 


Federal Government Dockyards 
Trades and Labour Council 
(Esquimalt, B.C.) 


Economists’, Sociologists' and 
Statisticians’ Association 


Canadian Military College Faculty 
Association 


(NATIONAL FILM BOARD AS EMPLOYER) 


Administrative and Foreign Service 


Category 


Scientific and Professional Category 


Administrative Support Category 
Operational Category 


Technical Category 


Professional Institute of the Public 
Service of Canada 


Canadian Union of Public 
Employees, Local 2656 


Syndicat général du cinéma et de 
la télévision 





Bargaining Unit Bargaining Agent 





(NATIONAL RESEARCH COUNCIL AS EMPLOYER) 


Information Services Professional Institute of the Public 
Library Science Service of Canada 
Research Officers and Research Council 
Officers 
Translation 
Administrative Services Research Council Employees' 
- Administrative Support Category Association 


Computer Systems Administration 
Data Processing 

Operational Category 

- Supervisory 

- Non-Supervisory 

Purchasing and Supply 

- Technical Category 


(COMMUNICATIONS SECURITY ESTABLISHMENT, 
DEPARTMENT OF NATIONAL DEFENCE AS EMPLOYER) 


Administrative and Foreign Service Public Service Alliance of Canada 
Category 

Administrative Support Category 

- Non-Operators 

Operational Category 

Technical Category 

Scientific and Professional Category Professional Institute of the Public 

- Professional Engineers Service of Canada 


(OFFICE OF THE AUDITOR GENERAL OF CANADA AS EMPLOYER) 


Administrative and Foreign Service Public Service Alliance of Canada 
Category 

- Administrative Service 

- Financial Administration 

- Purchase and Supply 

Administrative Support Category 

- Clerical and Regulatory 

- Secretarial, Stenographic and Typing 

Operational Category 

- General Labour and Trades 

- General Services 

Scientific and Professional Category 

- Auditing 

- Library Science 





Bargaining Unit Bargaining Agent 





(SOCIAL SCIENCES AND HUMANITIES 
RESEARCH COUNCIL AS EMPLOYER) 


Administrative and Foreign Service Public Service Alliance of Canada 
Category 
- Administrative Services 
- Computer Systems Administration 
- Financial Services 
- Information Services 
- Programme Administration 
and 
all employees referred to as 
Grants Program Officer 
Administrative Support Category 
- Clerical and Regulatory 
- Data Processing 
- Secretarial, Stenographic and Typing 


(STAFF OF THE NON-PUBLIC FUNDS, 
CANADIAN FORCES, AS EMPLOYER) 


Administrative Support Category Public Service Alliance of Canada 
- CFB Bagotville 

Operational Category 

- CFB Bagotville 

Technical Category 

- CFB Calgary 

Administrative Support Category 
- CFB Gagetown 

Administrative Support Category 
- CFB Goose Bay 

Operational Category 

- CFB Goose Bay 

Operational Category 

- CFB Kingston 

Operational Category 

- CFB Montreal 

Administrative Support Category 
- CFB Ottawa 

Administrative Support Category 
- NDHQ Ottawa 

Operational Category 

- NDHQ Ottawa 

Technical Category 

- NDHQ Ottawa 

Operational Category 

- NDMC Ottawa 


53 





Bargaining Unit Bargaining Agent 





Administrative Support Category 
- CFB Petawawa 

Operational Category 

- CFB Petawawa 

Operational Category 

- CFB Saint-Jean 

Administrative Support Category 
- CFB Toronto 

Operational Category 

- CFB Toronto 

Administrative Support Category 
- CFB Trenton 

Administrative Support Category 
- CFB Valcartier 

Operational Category 

- CFB Valcartier 


Operational Category Manitoba Food and Commercial 
- CFB Shilo Workers, Local 832 
Operational Category United Food and Commercial 

- CFB Chatham Workers, Local 864 


Operational Category 
- CFB Cornwallis 
Operational Category 
- CFB Gagetown 
Operational Category 
- CFB Greenwood 
Operational Category 
- CFB Halifax 
Operational Category 
- CFB Shearwater 
Operational Category 
- CFB Summerside 


Operational Category United Food and Commercial 
- CFB Borden Workers, Local 175 
Operational Category 

- CFB North Bay 

Operational Category 

- CFB Ottawa 

Operational Category 

- CFB Trenton 


Operational Category United Food and Commercial 
- CFB Calgary Workers, Local 401 





Bargaining Unit Bargaining Agent 





Operational Category 
- CFB Edmonton 


Operational Category United Food and Commercial 
- CFB Moose Jaw Workers, Local 1400 
Operational Category United Food and Commercial 
- CFB Chilliwack Workers, Local 1518 
Operational Category 

- CFB Comox 


Operational Category 
- CFB Esquimalt 


(CANADIAN ADVISORY COUNCIL ON THE 
STATUS OF WOMEN AS EMPLOYER) 


Administrative and Foreign Service Canadian Union of Professional and 
Category Technical Employees 

Administrative Support Category 

Scientific and Professional Category 

Social Science Support Category 


(MEDICAL RESEARCH COUNCIL AS EMPLOYER) 
Administrative Support Category Public Service Alliance of Canada 
(CANADIAN SECURITY INTELLIGENCE SERVICE AS EMPLOYER) 
Administrative Support Category Public Service Alliance of Canada 

- Clerical and Regulatory 

- Communications 

- Office Equipment 

- Secretarial, Stenographic and Typing 


(OFFICE OF THE SUPERINTENDENT OF 
FINANCIAL INSTITUTIONS AS EMPLOYER) 


Actuarial Science Group Professional Institute of the Public 
Service of Canada 


Administrative and Foreign Service Category 
Commerce Group 


Administrative Support Category Public Service Alliance of Canada 





Bargaining Unit Bargaining Agent 


(STATISTICAL SURVEY OPERATIONS AS EMPLOYER) 


Business Surveys Public Service Alliance of Canada 
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Dispute Resolution Process 








Approximate 
Number of Number of 
Certified Employees in _ Bargaining Process 
Bargaining Agent Bargaining Units Units Specified 
37A 

Public Service Alliance of Canada * 163,912 74 ¥ | ee 
Professional Institute of the 14A 

Public Service of Canada 31,017 39 25C 
Economists’, Sociologists’ and 

Statisticians' Association 2,843 ] A 
International Brotherhood of 

Electrical Workers, Local 2228 ZiAZ ] A 
Association of Public Service 

Financial Administrators 2,468 ] A 
Canadian Air Traffic Control 

Association 2,201 l C 
Research Council Employees' 

Association 1,702 8 8A 
Federal Government Dockyard 

Trades and Labour Council (East) 1,243 ] : 
Canadian Association of 

Professional Radio Operators 1/4 ] A 
Canadian Merchant Service Guild 1,154 l A 
Professional Association of Foreign 

Service Officers 1,126 ] A 
Canadian Union of Professional 1A 

and Technical Employees 909 5 4C 
Council of Graphic Arts Unions 

of the Public Service of Canada 854 ] i 
Federal Government Dockyards 

Trades and Labour Council 

(Esquimalt, B.C.) 823 l c 


* less CSE Employees 
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Approximate 





Number of Number of 

Certified Employees in Bargaining Process 
Bargaining Agent Bargaining Units Units Specified 
Aircraft Operations Group 

Association 546 ] C 
United Food and Commercial 

Workers, Local 864 536 - TA 
United Food and Commercial 

Workers, Local 175 372 4 4A 
Syndicat général du cinéma et de 

la télévision 320 ] A 
Canadian Union of Public 

Employees, Local 2656 pM 2 2C 
Canadian Military Colleges 

Faculty Association 21 ] A 
United Food and Commercial 

Workers, Local 1518 153 3 3A 
Federal Government Dockyard 

Chargehands Association (East) 119 ] A 
Manitoba Food and Commercial 

Workers, Local 832 82 ] A 
United Food and Commercial 

Workers, Local 401 79 2 2A 
United Food and Commercial 

Workers, Local 1400 20 ] A 

87A 

TOTAL 216,805 160 73C 


A - Arbitration 
C - Conciliation Board 
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Managerial or Confidential Exclusions, by Category 
Treasury Board as Employer 


Approximate 

Number of Number of Number of 

Bargaining Employees Employees % 
Category Units in Units Excluded Total Excluded 
Scientific and Professional 30 Fa i ae id 2,682 25,939 10.33 
Administrative and Foreign 

Service 10 62,575 8,519 71,094 11.98 

Technical 13 26,249 1,103 27,352 4.03 
Administrative Support 5 93,193 3,349 56,542 5.92 
Operational fai | 35,067 327 35,394 0.92 
TOTAL 79 200,341 15,971 216,312 7.38 








Managerial or Confidential Exclusions, 


by Bargaining Agent and Category 


Treasury Board as Employer 


Approximate 





Number of Numberof Number of 
Bargaining Bargaining Employees Employees % 
Agent Category Units in Units Excluded Total Excluded 
PIPSC Scientific & Prof. 26 18,369 2,422 20,791 11.64 
Admin. & Foreign Serv. 3 10,981 519 11,500 4.51 
PSAC Scientific & Prof. 2 1,834 143 1,977 Siad 
Admin. & Foreign Serv. 4 47,118 7,408 54,526 13.58 
Technical 8 18,462 524 18,986 Pare 
Admin. Support 5 93,193 3,340 56,533 5.90 
Operational 7 32,028 220 32,248 0.68 
PAFSO Admin. & Foreign Serv. 1 1,126 oye ica Roe! 4.81 
CATCA Technical i 220k 133 2,334 5.69 
IBEW Technical 1 2112 108 2,820 3.82 
Local 2228 
CMSG Technical 1 1,154 100 1,254 7.97 
CGAU Operational 1 854 10 864 je es 
FGDCA Operational 1 119 0 119 0.00 
FGDTLC (E) Operational 1 1,243 60 1,303 4.60 
FGDTLC (Esq.) Operational 1 823 37 860 4.30 
ESSA Scientific & Prof. 1 2,843 101 2,944 3.43 
CUPTE Admin. & Foreign Serv. 1 882 76 958 7.93 
CAPRO Technical 1 1,174 166 1,340 12.38 
AOGA Technical 1 546 fe 618 11.65 
APSFA Admin. & Foreign Serv. 1 2,468 459 2,927 15.68 
CMCFA Scientific & Prof. 1 211 16 eer 7.04 
TOTAL 79 200,341 15,971 216,312 7.38 











Managerial or Confidential Exclusions, 
by Bargaining Agent and Category 
Separate Employers 





Approximate 
Number of Number of Number of 
Bargaining Bargaining Employees in Employees % 
Agent Category Units Units Excluded Total Excluded 
NATIONAL FILM BOARD 
PIPSC Scientific & Prof. 1 18 5 23 21.73 
PIPSC Admin. & Foreign Serv. l 168 28 196 14.28 
SGCT Technical 1 320 13 333 3.90 
CUPE Admin. Support 
(Local 2656) 1 195 43 238 18.06 
CUPE Operational 
(Local 2656) 1 34 0 34 0.00 
TOTAL 5 735 89 824 10.80 
NATIONAL RESEARCH COUNCIL 
PIPSC Scientific & Prof. 2 1,134 15 1,149 1.30 
PIPSC Admin. & Foreign Serv. 2 59 2 61 S27 
RCEA Admin & Foreign Serv. 3 184 31 215 14.41 
RCEA Technical 1 833 l 834 0.11 
RCEA Admin. Support 3 539 40 S79 6.90 
RCEA Operational z 146 0 146 0.00 
TOTAL 13 2,895 89 2,984 2.98 
COMMUNICATION SECURITY 
ESTABLISHMENT, DEPARTMENT 
OF NATIONAL DEFENCE 
PSAC Admin. & Foreign Serv. l 
PSAC Technical 
PSAC Admin. Support (Non- (Data not 
Operators) 1 available) 
PSAC Operational 1 
PIPSC Scientific & Prof. 
(Professional Engineers) 
TOTAL 5 
OFFICE OF THE AUDITOR GENERAL 
PSAC Scientific et Prof. l 198 1 199 0.50 
PSAC gmt. ge Foreign 1 33 21 54 38.88 
Serv. 
PSAC Admin. Support 1 72 18 90 20.00 
PSAC Operational ] 0 0 0 0.00 
TOTAL 4 303 40 343 11.66 
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Approximate 
Number of Number of Number of 
Bargaining Bargaining Employees Employees % 
Agent Category Units in Units Excluded _ Total Excluded 





SOCIAL SCIENCES AND HUMANITIES 
RESEARCH COUNCIL 
Admin. & Foreign 








PSAC l 59 a 64 7.81 

Serv. 
PSAC Admin. Support 1 38 2 40 5.00 

TOTAL P 97 Z 104 6.73 
STAFF OF THE NON-PUBLIC FUNDS, 
CANADIAN FORCES 

PSAC Admin. Support 

-CFB Bagotville l 6 0 6 0.00 
PSAC Operational 

-CFB Bagotville l 21 0 21 0.00 
UFCW Operational 
Local 175. -CFB Borden 1 179 l 180 0.55 
UFCW Operational 
Local 401 -CFB Calgary 1 34 0 34 0.00 
PSAC Technical 

-CFB Calgary ] 18 0 18 0.00 
UFCW Operational 
Local 864 -CFB Chatham 1 17 1 18 5.56 
UFCW Operational 
Local 1518 -CFB Chilliwack 1 53 1 54 1.85 
UFCW Operational 
Local 1518 -CFB Comox 1 42 0 42 0.00 
UFCW Operational 
Local 864 -CFB Comwallis 1 74 0 74 0.00 
UFCW Operational 
Local 401 -CFB Edmonton 1 45 0 45 0.00 
UFCW Operational 
Local 1518 -CFB Esquimalt l 58 6 64 9.37 
PSAC Admin. Support 

-CFB Gagetown ] 11 1 12 8.33 
UFCW Operational 
Local 864 -CFB Gagetown l 136 K 139 2.16 
PSAC Admin. Support 

-CFB Goose Bay 1 12 0 12 0.00 
PSAC Operational 

-CFB Goose Bay | 73 0 73 0.00 
UFCW Operational 
Local 864 -CFB Greenwood 1 89 1 90 1.11 
UFCW Operational 
Local 864 -CFB Halifax | 151 9 160 5.63 
PSAC Operational 

-CFB Kingston 1 70 0 70 0.00 
PSAC Operational 

-CFB Montreal 1 37 0 37 0.00 
UFCW Operational 
Local 1400 -CFB Moose Jaw l 20 3 23 13.04 
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Approximate 
Number of Number of Number of 


eee —— 





er ee ee ee 





Bargaining Bargaining Employees Employees % 
Agent Category Units in Units Excluded Total Excluded 
UFCW Operational 
Local 175 -CFB North Bay l 11 0 11 0.00 
PSAC Admin. Support 
-CFB Ottawa 1 28 0 28 0.00 
UFCW Operational 
Local 175 -CFB Ottawa | 99 2 101 1.98 
PSAC Admin. Support 
-NDHQ Ottawa 1 26 2 28 7.14 
PSAC Operational 
-NDHQ Ottawa 1 5 0 5 0.00 
PSAC Technical 
-NDHQ Ottawa 1 8 0 8 0.00 
PSAC Operational 
-NDMC Ottawa 1 8 2 10 20.00 
PSAC Admin. Support 
-CFB Petawawa 1 13 l 14 7.14 
PSAC Operational 
-CFB Petawawa l 131 0 131 0.00 
PSAC Operational 
-CFB Saint-Jean 1 at 0 52 0.00 
UFCW Operational 
Local 864 -CFB Shearwater l 33 2 35 b Bef | 
MFCW Operational 
Local 832 -CFB Shilo 1 82 0 82 0.00 
UFCW Operational 
Local 864 -CFB Summerside 1 36 0 36 0.00 
PSAC Admin. Support 
-CFB Toronto 1 5 0 5 0.00 
PSAC Operational 
-CFB Toronto 1 12 0 12 0.00 
PSAC Admin. Support 
-CFB Trenton l 13 0 13 0.00 
UFCW Operational 
Local 175 -CFB Trenton 1 83 0 83 0.00 
PSAC Admin. Support 
- CFB Valcartier l 14 4 18 22.72 
PSAC Operational 
-CFB Valcartier ] 93 5 98 5.10 
TOTAL 39 1,898 as 1,942 2.26 
CANADIAN ADVISORY COUNCIL 
ON THE STATUS OF WOMEN 
| CUPTE Admin. & Foreign ] 12 6 18 33.33 
| Serv. 
| CUPTE Admin. Support ] 8 | 9 11.11 
CUPTE Scientific & Prof. l 5 l 6 16.66 
CUPTE Social Science 
Support ] 2 0 2 0.00 
TOTAL 4 27 8 35 22.85 
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Approximate 
Number of Number of Number of 
Bargaining Bargaining Employees Employees % 
Agent Category Units in Units Excluded _ Total Excluded 





MEDICAL RESEARCH COUNCIL 
PSAC Admin. Support 1 35 3 38 7.89 





OFFICE OF THE SUPERINTENDENT 
OF FINANCIAL INSTITUTIONS 





PIPSC Actuarial Science ] 32 0 32 0.00 

PSAC Admin. Support ] 78 22 100 22.00 

PIPSC Admin. & Foreign l 83 8 91 8.79 
Serv. 

PIPSC Commerce 1 173 9 182 4.94 

TOTAL 4 366 39 405 9.62 





STATISTICAL SURVEY OPERATIONS 


PSAC Business Surveys 1 269 0 269 0.00 





TOTAL 78 6,625 319 6,944 4.59 














Bargaining Units Specifying Conciliation Board/Strike Process 





Bargaining Unit 


Treasury Board as employer 
Actuarial Science 
Administrative Services 
Agriculture 

Aircraft Operations 

Air Traffic Control 

Biological Sciences 

Clerical and Regulatory 
Commerce 

Communications 

Computer Systems Administration 
Correctional 

- Supervisory 

- Non-Supervisory 

Data Processing 

Defence Scientific Service 
Dentistry 

Drafting and Illustration 
Educational Support 
Engineering and Land Survey 
Engineering and Scientific Support 
Firefighters 

- Supervisory 

- Non-Supervisory 

Forestry 

General Labour and Trades 

- Supervisory 

- Non-Supervisory 

General Services 

- Supervisory 


| - Non-Supervisory 


General Technical 
Heating, Power & Stationary 
Plant Operation 


ia Supervisory 


- Non-Supervisory 
Historical Research 


Estimated 
Number of 
Employees 


Bargaining 


Agent 


PIPSC 
PSAC 
PIPSC 
AOGA 
CATCA 
PIPSC 
PSAC 
PIPSC 
PSAC 
PIESG 


PSAC 
PSAC 
PSAC 
PIPSC 
PIPSC 
PSAC 
PSAC 
PIPSC 
PSAC 


PSAC 
PSAC 
PIPSC 


PSAC 
PSAC 


PSAC 
PSAC 
PSAC 


PSAC 
PSAC 
PIPSC 
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i 


Estimated 


Number of Bargaining 
Bargaining Unit Employees Totals Agent 
ee eee ee eee 
Home Economics 40 Firak 
Hospital Services 
- Supervisory 398 PSAC 
- Non-Supervisory 1,074 PSAC 
Information Services 1,594 PSAC 
Lightkeepers 
- Supervisory 46 PSAC 
- Non-Supervisory 110 PSAC 
Mathematics 264 PIPSC 
Meteorology 590 PIPSC 
Nursing 1,695 PIPSC 
Occupational and Physical Theraphy 42 PIPSC 
Office Equipment 196 PSAC 
Patent 119 PIPSC 
Pharmacy 47 PIPSC 
Photography 73 PSAC 
Physical Sciences 1,260 PIPSC 
Primary Products Inspection 2,960 PSAC 
Printing Operations 
- Supervisory 82 PSAC 
Printing Operations 
- Non-Supervisory 854 CGAU 
Programme Administration 32,143 PSAC 
Purchasing and Supply 2,385 PIPSC 
Scientific Regulation 459 PIPSC 
Scientific Research 2,067 PIPSC 
Secretarial, Stenographic and Typing 9,350 PSAC 
Ships Crews 
- Supervisory at PSAC 
- Non-Supervisory 2,019 PSAC 
Ship Repair (East) 1,243 FGDTLC 
(East) 
Ship Repair (Esquimalt, B.C.) 823 FGDTLC 
(Esquimalt, B.C.) 
Social Science Support 2,482 PSAC 
Social Work 73 PIPSC 
Technical Inspection 1,416 PSAC 
Veterinary Science 553 PIPSC 
Welfare Programmes 1,584 PSAC 
189,315 
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KR sess 


Estimated 
Number of Bargaining 
Bargaining Unit Employees Totals Agent 


eee 


National Research Council as employer 


Research Officer & Research 1,078 PIPSC 
Council Officer 
Translation re) PIPSC 
1,083 


Office of the Auditor General of Canada 
as employer 
Operational Category (certain employees) 0 PSAC 


Canadian Advisory Council on the Status 
of Women as employer 





Administrative & Foreign Service Category 12 CUPTE 
Administrative Support Category 8 CUPTE 
Scientific and Professional Category fe) CUPTE 
Social Science Support 2 CUPTE 
27 
Office of the Superintendent of 
Financial Institutions as employer 
Administrative Support Category 78 PSAC 
78 
Statistical Survey Operations as employer 
Business Surveys 269 PSAC 
269 
National Film Board as employer 
Administrative Support Category 195 CUPE 
Local 2656 
Operational Category 34 CUPE 
Local 2656 
229 
TOTAL 191,001 
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Bargaining Units Specifying Arbitration Process 








Estimated 
Number of Bargaining 
Bargaining Unit Employees Totals Agent 
Treasury Board as employer 
Auditing 4,585 PIPSC 
Architecture & Town Planning 344 PIPSC 
Chargehands 119 FGDCA (East) 
Chemistry Group 486 PIPSC 
Economics, Sociology and Statistics 2,843 ESSA 
Education 1,361 PSAC 
Electronics 2,712 IBEW 
(Local 2228) 
Financial Administration 2,468 APSFA 
Foreign Affairs 1,126 PAFSO 
Law 41 PIPSC 
Library Science 473 PSAC 
Medicine 225 PIPSC 
Psychology We: PIPSC 
Radio Operation 1,174 CAPRO 
Ships Officers 1,154 CMSG 
Translation 882 CUPTE 
University Teaching 214 CMCFA 
20,376 
National Film Board as employer 
Technical Category 320 SGCT 
Administrative & Foreign Service Category 168 PIPSC 
Scientific and Professional Category 18 PIPSC 
506 
National Research Council as employer 
Administrative Services 62 RCEA 
Administrative Support 920 RCEA 
Computer Systems Administration 101 RCEA 
Data Processing 19 RCEA 
Information Services 94 PIPSC 
Library Group 56 PIPSC 
Operational Category 
- Supervisory 1] RCEA 
- Non-Supervisory 135 RCEA 
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Bargaining Unit 


Purchasing and Supply Group 
Technical Category 


Communications Security Establishment, 
Department of National Defence as 
employer 

Administrative & Foreign Service Category 

Administrative Support Category 

- certain employees (Non-Operators) 

Operational Category 

Scientific and Professional Category 

- Professional Engineers 

Technical Category 


Office of the Auditor General of Canada 
as employer 

Administrative & Foreign Service Category 

- certain employees 

Administrative Support Category 

- certain employees 

Scientific and Professional Category 


Social Sciences and Humanities Research 
Council as employer 
Administrative Support Category 
- Clerical and Regulatory 
- Secretarial, Stenographic and Typing 
- Data Processing 
Administrative & Foreign Service Category 
- Administrative Services 
- Financial Services 
- Information Services 
- Programme Administration 
- Computer Systems Administration 
and 
Employees referred to as Grants 
Program Officer 


Estimated 
Number of 
Employees 


21 
833 


33 


fz 
198 


38 


a9 


Totals 


1,812 


(Data not 
available) 


303 


97 


Bargaining 


Agent 


RCEA 
RCEA 


PSAC 
PSAC 
PSAC 
PIPSC 


PSAC 


PSAC 


PSAC 
PSAC 


PSAC 


PSAC 
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Estimated 





Number of Bargaining 
Bargaining Unit Employees Agent 
Staff of the Non-Public Funds, Canadian 
Forces, as employer 
Administrative Support Category 6 PSAC 
- CFB Bagotville 
Operational Category 21 PSAC 
- CFB Bagotville 
Operational Category 179 UFCW 
- CFB Borden Local 175 
Operational Category 34 UFCW 
- CFB Calgary Local 401 
Technical Category 18 PSAC 
- CFB Calgary 
Operational Category 17 UFCW 
- CFB Chatham Local 864 
Operational Category 93 UFCW 
- CFB Chilliwack Local 1518 
Operational Category 42 UFCW 
- CFB Comox Local 1518 
Operational Category 74 UFCW 
- CFB Cornwallis Local 864 
Operational Category 45 UFCW 
- CFB Edmonton Local 401 
Operational Category 38 UFCW 
- CFB Esquimalt Local 1518 
Administrative Support Category 1] PSAC 
- CFB Gagetown 
Operational Category 136 UFCW 
- CFB Gagetown Local 864 
Administrative Support Category 12 PSAC 
- CFB Goose Bay 
Operational Category 73 PSAC 
- CFB Goose Bay 
Operational Category 89 UFCW 
- CFB Greenwood Local 864 
Operational Category 151 UFCW 
- CFB Halifax Local 864 
Operational Category 70 PSAC 
- CFB Kingston 
Operational Category an PSAC 
- CFB Montreal 
Operational Category 20 UFCW 
- CFB Moose Jaw Local 1400 
Operational Category 1] UFCW 
- CFB North Bay Local 175 
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Estimated 





Number of Bargaining 
Bargaining Unit Employees Totals Agent 
Administrative Support Category 28 PSAC 
- NDHQ Ottawa 
Operational Category = PSAC 
- NDHQ Ottawa 
Technical Category 8 PSAC 
- NDHQ Ottawa 
Operational Category 8 PSAC 
- NDMC Ottawa 
Administrative Support Category 28 PSAC 
- CFB Ottawa 
Operational Category 99 UFCW 
- CFB Ottawa Local 175 
Administrative Support Category 13 PSAC 
- CFB Petawawa 
Operational Category 131 PSAC 
- CFB Petawawa 
Operational Category 52 PSAC 
- CFB Saint-Jean 
Operational Category 33 UFCW 
- CFB Shearwater Local 864 
Operational Category 82 MFCW 
- CFB Shilo Local 832 
Operational Category 36 UFCW 
- CFB Summerside Local 864 
Administrative Category 5 PSAC 
- CFB Toronto 
Operational Category 12 PSAC 
- CFB Toronto 
Administrative Support Category 13 PSAC 
- CFB Trenton 
Operational Category 83 UFCW 
- CFB Trenton Local 175 
Administrative Support Category 14 PSAC 
- CFB Valcartier 
Operational Category 93 PSAC 


- CFB Valcartier 


Medical Research Council as employer 
Administrative Support Category 


PSAC 
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Estimated 
Number of Bargaining 
Bargaining Unit Employees Totals Agent 


Canadian Security Intelligence Service 

as employer 
Administrative Support Category 489 PSAC 
- Clerical and Regulatory 
- Communications 
- Office Equipment 
- Secretarial, Stenographic and Typing 

489 


Office of the Superintendent of Financial 
Institutions as employer 
- Actuarial Science BH PIPSC 
- Administrative & Foreign Service Category 83 PIPSC 
- Commerce Group 173 Pipa 
288 





TOTAL 25,804 
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1992-1993 
1991-1992 
1990-199] 
1989-1990 
1988-1989 





Adjudication References, 
1 April 1988 — 31 March 1993 


Party & 

Interpretations Discipline Party 
para. 92(1)(a) para. 92(1)(b) Bec, 99 Total 
673 1,018 8 1,699 
589 269 23 881 
1,296 415 14 L725 
700 370 14 1,084 
L9g 229 10 1,036 


Cumulative Totals, 1 April 1967 — 31 March 1993 


15,268 8,685 536 24,489 
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Adjudication References Brought Forward and Received 
1 April 1988 — 31 March 1993 








Fiscal Brought Overall Dispositions 

Year Forward Received Total Total 
1993-1994 *1,280 
1992-1993 **680 1,699 2A19 1,099 
1991-1992 846 88] 1,727 1,047 
1990-1991 332 Wize 2,057 ign 
1989-1990 725 1,084 1,809 1,477 
1988-1989 824 1,036 1,860 1,135 


Of the 1,280 outstanding cases carried over to 1993-1994, 815 were heard and 
awaiting decisions or scheduled to be heard, or held in abeyance at the request 
of the parties pending discussions or other decisions from the Board or the 
Federal Court of Appeal. The remaining 465 cases, 125 of which were 
received in the last weeks of the fiscal year, were waiting to be scheduled. 


** Of the 680 cases brought forward to 1992-1993, 108 could have been 


scheduled. The remaining 572 were assigned, had decisions pending or were 
held pending other Board or Federal Court decisions. 
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Arbitration Referrals 





10 





Bargaining Units 
Carried over 
Air Broadcasting employees 
Operational Category 
- NDMC, Ottawa 
Filed in 1992-1993 
Administrative Support Category 
- CFB Gagetown 
Administrative Support Category 
- CFB Trenton 
Administrative Support Category 
- NDHQ, Ottawa 
Operational Category 
- NDHQ, Ottawa 
Technical Category 
- NDHQ, Ottawa 
Administrative Support Category 
- CFB Goose Bay 
Operational Category 
- CFB Goose Bay 


* Indicates party requesting arbitration 


Bargaining 


Agent 


ACTRA* 


PSAC* 


PSAC* 


PSAC* 


PSAC* 


PSAC* 


PSAC* 


PSAC* 


PSAC* 


Employer 


TB 


SNPF 


SNPF 


SNPF 


SNPF 


SNPF 


SNPF 


SNPF 


Settled or Carried 
Withdrawn Over to 
Prior to Arbitral Next Fiscal 
Hearing Award Year 
xX 
xX 
xX 
xX 
x 
xX 
X 
Xx 
xX 


fe 
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Conciliation, Mediation, Examinations, 1992-1993 








A. CONCILIATORS 


Requests from employers ] 
Requests from bargaining agents 2 
Joint requests 7 

TOTAL 10 


No appointment 
Full settlement reached with conciliator 4 


Partial settlement reached - 


Post-conciliation settlement 3 
No settlement ] 
TOTAL 10 


B. CONCILIATION BOARDS 

Requests from bargaining agents - 

Carried over from last year - 
TOTAL - 

Settlement reached with board - 

Reports issued - 
TOTAL - 

C. MEDIATION 

Appointment made - 

No settlement - 

D. EXAMINATIONS 

Settled prior to examiner's report 47 

Completed examinations 6 


E. OTHER SERVICES 


Grievance mediation 75 
Complaint mediation 17 
Other 14 
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INTRODUCTION 


THE YEAR IN BRIEF 


A-1 The Public Service Staff Relations Act was amended by the 
Public Service Reform Act, which was proclaimed in force 1 June 
1993. 


A-2 While the mandate of the Board remains essentially 
unchanged, several areas of the Board's operations have been 
substantially altered. For example, the types of grievance that may 
be referred to adjudication (see Adjudication Proceedings, p. 15) 
have been considerably extended, as have the matters that may be 
dealt with in an arbitral award (see Arbitral Awards, p. 43). The 
managerial or confidential exclusion provisions have been 
redefined; exclusions are now based on the duties of a position 
rather than those of the individual employee. Designations 
necessary in the interests of the safety or security of the public are 
now also based on the duties of a position rather than those of an 
individual employee. In addition, section 23, which requires the 
Board to inquire into complaints of unfair labour practices, has 
been broadened to include the duty of fair representation. 


A-3 The adjudication workload was comparable to that of the 
previous fiscal year, during which the Board had received the 
second highest number of references in 11 years. 


A-4 The Board experienced a significant increase in the number 
of applications for certification as a bargaining agent. This was 
mainly due to the establishment of the National Energy Board, the 
Canada Communications Group, and the National Capital 
Commission as separate employers. 


A-5 The grievance mediation project previously reported, 
involving Transport Canada and the Canadian Association of 
Professional Radio Operators, is now fully operational. As a result, 


the parties settled a substantial majority of grievances filed and far 
fewer Association grievances were referred to adjudication than in 
the past. Mediation services conducted a series of workshops on 
grievance mediation in Ottawa for employer and bargaining agent 
representatives. As a result of requests from the parties, similar 
workshops on dispute resolution will be held in regional centres 
across Canada, commencing early in the next fiscal year. These 
regional workshops are being conducted jointly with the National 
Joint Council. 


ORGANIZATION AND FUNCTIONS 
OF THE BOARD 


A-6 The Public Service Staff Relations Board (the Board) is a 
quasi-judicial statutory tribunal responsible for the administration 
of the systems of collective bargaining and grievance adjudication 
established under the Public Service Staff Relations Act (the Act) 
and the Parliamentary Employment and Staff Relations Act. In 
addition, it is responsible for the administration of certain 
provisions of Part II of the Canada Labour Code concerning the 
occupational safety and health of employees in the Public Service. 
The combined functions of the Chairperson and the Board in 
specific areas under the Act are analogous to those performed by 
Ministers of Labour in the private sector jurisdictions. According 
to the Act, the Board consists of a Chairman, Vice-Chairman, not 
less than three Deputy Chairmen and such other full-time members 
and part-time members as the Governor in Council considers 
necessary. The Board reports to Parliament through a designated 
minister, the President of the Privy Council. (It should be noted 
that the Board reports to Parliament separately with respect to 
proceedings under the parliamentary legislation.) 


A-7 Proceedings before the Board include applications for 
certification, revocation of certification, complaints of unfair labour 
practices, the designation of positions whose duties are of a 
managerial or confidential nature, the designation of positions 
whose duties are required to be performed in the interest of the 
safety or the security of the public, and complaints and references 
of safety officers' decisions under the safety and health provisions 
of Part II of the Canada Labour Code. By far the heaviest volume 
of cases consists of grievances referred to adjudication concerning 
the interpretation or application of provisions of collective 
agreements or major disciplinary action and termination of 


employment. The Board also provides mediation and conciliation 
services when requested to do so by parties unable to resolve their 
disputes. Many such cases are settled without resort to formal 
proceedings before the Board. 


A-8 The Board provides premises and administrative support 
services to the National Joint Council, which is composed of 
representatives of the government on the Official Side and 
representatives of the employees on the Staff Side. The Council 
serves as a consultation forum and a mechanism for the negotiation 
of terms and conditions of employment that do not lend themselves 
to unit-by-unit bargaining. 


A-9 At 31 March 1994, some 218,263 employees in 159 
bargaining units were encompassed by the collective bargaining and 
other provisions of the ‘ct. The Treasury Board Secretariat 
represents the governme:.t as the employer for 78 units in the 
central administratior, while there are 14 separate employers for the 
remaining 81 units (see Table 1). The two largest of these separate 
employers are the National Research Council, with about 2,996 
organized employees, and the Staff of the Non-Public Funds, 
Canadian Forces, with about 1,814 (see Table 5). 


A-10 The Public Service Alliance of Canada (PSAC) is the 
bargaining agent for 73 units, representing some 162,444 
employees, while the Professional Institute of the Public Service of 
Canada (PIPSC) is the bargaining agent for 39 units, representing 
some 32,092 employees. The remaining 47 units are represented by 
23 other certified bargaining agents (see Table 2). In addition, 
several thousand public servants who are not subject to collective 
bargaining are entitled to remedial procedures before the Board. 
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PROCEEDINGS WITHIN THE BOARD'S 
JURISDICTION OTHER THAN 
ADJUDICATION AND ARBITRATION 


APPLICATIONS FOR CERTIFICATION AS A 
BARGAINING AGENT 


B-1 The Board processed 17 applications for certification during 
the year under review, including one case carried over from the 
previous year. In this case, three bargaining agents filed five 
applications for certification to represent the employees of the 
National Energy Board (NEB) on its becoming a separate 
employer. Three of the applications were filed by the Public 
Service Alliance of Canada (PSAC) to represent employees in the 
administrative support category, the administrative and foreign 
service category and the technical category. The Professional 
Institute of the Public Service of Canada (PIPSC) requested the 
certification of a unit comprising certain groups of employees in 
the scientific and professional and administrative and foreign 
service categories. A newly formed employee organization, the 
Association of National Energy Board Employees (ANEBE), 
requested certification on behalf of the economists. 


B-2 The employer requested the Board to determine that a single 
bargaining unit, comprising all employees of the NEB affected by 
the applications for certification, would be appropriate. The Board 
found that there were two appropriate bargaining units: one 
consisting of professionals and a second consisting of all other 
employees. The Board directed that a representation vote be held 
with respect to each of these bargaining units. The Board further 
directed that PIPSC would be shown on the ballot for the 
professional bargaining unit and that PSAC would be shown on the 
ballot for the non-professional bargaining unit. The Board decided 
that ANEBE, since it had applied only for the 17 formerly 
classified ES employees, would not be shown on the ballot. At year 
end, the representation votes were held in abeyance pending the 


outcome of the employer's application under section 34 of the 
Public Service Staff Relations Act with respect to the appropriate 
placement of some 50 employees in the respective bargaining units. 


B-3 In another case, four bargaining agents filed nine 
applications for certification to represent the employees of the 
Canada Communication Group on its establishment as a separate 
employer. The Professional Institute of the Public Service of 
Canada applied for certification for all employees formerly 
classified in the computer systems and purchasing and supply 
groups, but withdrew its applications prior to the hearing. The 
Public Service Alliance of Canada applied for certification for all 
employees formerly classified in the administrative and foreign 
service category, the technical category, the administrative support 
category and the operational category. The Council of Graphic Arts 
Unions applied for certification for all employees formerly in the 
printing operations (non-supervisory) group. The Association of 
Public Service Financial Administrators (APSFA) applied for 
certification for all employees formerly classified in the financial 
administration group. In response to these applications, the 
employer proposed one unit for collective bargaining which would 
encompass all its employees. The Board determined two units were 
appropriate for collective bargaining, one comprising all employees 
performing printing production and related operations and the other 
comprising all other employees. The employer has applied for 
judicial review of the Board's decision. A representation vote was 
pending at year end. 


B-4 The Economists’, Sociologists' and Statisticians’ Association 
filed an application for certification seeking to displace the Public 
Service Alliance of Canada as bargaining agent for employees in 
the social science support group employed by the Treasury Board. 
Following the result of a representation vote, a certificate was 
issued to the applicant. 


B-5 = The National Capital Commission (NCC) became a separate 
employer late in the year under review. The PIPSC applied for 
certification to represent NCC employees in the professional 
bargaining unit and the PSAC applied to represent all the other 
employees of the NCC. The employer proposed that a single 
bargaining unit covering all of the employees of the NCC was 
appropriate for collective bargaining. These two applications were 
being processed at year end. A hearing where they would be 
consolidated was scheduled for early in the next year. 


REVOCATION OF CERTIFICATION 


B-6 Two applications for revocation of certification under 
section 43 of the Act were carried into the year. These applications, 
filed by members of the Public Service Alliance of Canada, alleged 
that the bargaining agent had engaged in prohibited activities by 
using members’ funds to attack and support political parties. At 
year end, a hearing was scheduled to deal with both applications, 
but was postponed at the request of the parties. 


DETERMINATION OF MEMBERSHIP IN 
BARGAINING UNIT 


B-7 Under section 34 of the Act, the employer or an employee 
organization may ask the Board to determine whether an employee 
or class of employees is included in a bargaining unit. Four such 
applications were processed by the Board during the year; one of 
these was withdrawn prior to a hearing. 


B-8 In an application carried over from the previous year, the 
Public Service Alliance of Canada requested the Board to 
determine that employees in the clerical or regulatory group who 
were performing the duties of base internal auditors should be in 
the administrative services bargaining unit. The parties agreed to 
limit the hearing to five employees but requested that the Board 
member remain seized of the application for the remainder of the 
employees and hold a hearing in their regard if the applicant 
deemed this necessary. The Board determined that the five base 
internal auditors should be included in the administrative services 
bargaining unit. 


B-9 The two remaining applications were in process at year end. 
In one, following a certification decision by the Board with respect 
to employees of the National Energy Board, the employer requested 
the Public Service Staff Relations Board to determine the 
appropriate bargaining unit for some 50 employees. In the other, 
the PSAC requested the Board to determine that an employee 
whose substantive position was in the clerical and regulatory group 
should continue to be in that group for the four months during 
which he was acting in a purchasing and supply group position. 
The PSAC further requested the Board to order the PIPSC to 


transfer to it union dues the employer had remitted to the PIPSC on 
behalf of this employee during the acting period. 


DESIGNATION OF POSITIONS AS 
MANAGERIAL OR CONFIDENTIAL 


B-10 Amendments to the Public Service Staff Relations Act 
changed the criteria by which employees are excluded from 
bargaining units effective 1 June 1993. Henceforth, positions, rather 
than employees, are to be excluded. Sections 2, 5.1, 5.2, and 5.3 of 
the Act define the criteria for the designation of positions. At the 
time of certification, in the absence of the agreement of the parties, 
the Board determines which positions are to be designated as 
managerial or confidential. The employer may subsequently identify 
any other positions it deems to be of this nature. If the bargaining 
agent objects to the positions identified, the Board will make the 
determination, according to the evidence in the report of an 
appointed examiner and the submissions of the parties. Tables 3 
and 4 give details of Treasury Board employees who occupy 
managerial or confidential positions; Table 5 gives details of such 
exclusions under the separate employers. 


B-11 If the bargaining agent believes there has been a change in 
the duties and responsibilities of a position designated as 
managerial or confidential, it may file an objection to the 
designation with the Board. After hearing representations from both 
parties, the Board will confirm or terminate the identification. 


CHOICE OF DISPUTE RESOLUTION PROCESS 


B-12 Under the Public Service Staff Relations Act, a bargaining 
agent may choose one of two processes of dispute resolution: 
referral to binding arbitration or referral to a conciliation board 
with subsequent option to strike. Before a notice to bargain may be 
given, a bargaining agent must specify which of these two 
processes is to apply to the bargaining unit. That process is then 
recorded by the Board as part of the certification process and 
remains in effect for the ensuing negotiations. It may be altered by 
the bargaining agent prior to a new round of negotiations. 


B-13 During the year, the Board received two requests for 
alteration of the dispute resolution process. One was filed by the 
Public Service Alliance of Canada for employees in the library 
science group and the other was filed by the Professional Institute 
of the Public Service of Canada for employees in the auditing 
group. In both cases the bargaining agents changed from the 
conciliation board route to the arbitration route. 


B-14 At year end, 73 bargaining units (named in Table 6) had 
specified the conciliation board route and 87 (named in Table 7) 
had specified arbitration. 


SAFETY OR SECURITY DESIGNATIONS UNDER 
SECTION 78 OF THE ACT 


B-15 The amendments to the Act have established a process for 
designating positions rather than employees. "Designated positions" 
are those whose duties are deemed to be essential to the safety or 
security of the public; the incumbents are therefore prohibited 
under the Act from participating in a strike. Where the bargaining 
agent has opted for the conciliation board process, the Act provides 
that no such board may be established, and hence no lawful strike 
may take place, until the parties have agreed upon which positions 
in the bargaining unit are to be designated. Any positions on which 
the parties disagree must be referred to a designation review panel 
which will be appointed in the same manner as a conciliation 
board. The designation review panel will make non-binding 
recommendations on whether the positions have safety or security 
duties. Where, after considering the recommendations of the panel, 
the parties continue to disagree, the Board shall make the 
determination. 


B-16 During the last month of the previous year, and prior to the 
amendments to the Act, the Board received four statements for the 
designation of employees in four bargaining units: the computer 
systems administration group and the psychology group, 
represented by the Professional Institute of the Public Service of 
Canada, and the drafting and illustration group and the photography 
group, represented by the Public Service Alliance of Canada. These 
statements were filed after these groups had ceased to be governed 
by the Public Sector Compensation Act and shortly before the 
extension to the Compensation Act by the Government 
Expenditures Restraint Act. The parties agreed that the files should 
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be closed without prejudice to any future position the parties might 
take with respect to designations under the new legislation. 


PROCEEDINGS UNDER SECTION 21 OF THE ACT 


B-17 Section 21 of the Act, entitled "Powers and Duties of the 
Board," provides the Board with "residual powers." This section is 
used to consider allegations of non-compliance with sections of the 
Act that impose on the parties obligations that are basic to the 
purposes of the Act but for whose breach there is no specific 
remedial procedure. 


B-18 One such case carried into the year concerned an application 
filed by the Public Service Alliance of Canada in respect of a 
Treasury Board decision to make mandatory the direct deposit of 
pay cheques of new employees. The Board dismissed this 
application for want of jurisdiction. 


B-19 One of the two applications received during the year dealt 
with an objection to an employer's identification, under section 2 
of the Act, of certain positions as being of a managerial or 
confidential nature. The employer's proposals were withdrawn 
before a hearing. The other case was heard by the Board. It dealt 
with an employee's complaint against the suspension of his 
membership by the Public Service Alliance of Canada. This 
application was dismissed for want of jurisdiction. 


REQUESTS FOR REVIEW OF BOARD DECISIONS 


B-20 Pursuant to section 27 of the Act, the Board may, upon 
application, review, rescind, alter or vary any of its decisions or 
orders. Six such requests were processed during the year, including 
three carried over from the previous year. 


B-21 One application carried over was filed by the Ship Repair 
Machinists and Mechanics Union (Atlantic) (SRMMU(A)) and 
sought to amend an earlier Board decision certifying the Federal 
Government Dockyard Trades and Labour Council East as the 
bargaining agent for employees of the ship repair group in the 
operational category on the east coast. The applicant was seeking 
to be substituted for Local 1250 of the International Association of 
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Machinists and Aerospace Workers (IAM) as a constituent 
employee organization within the Council. The Board found the 
SRMMUA(A) to be a duly constituted employee organization 
representing the majority of the employees who were formerly 
members of Local 1250 of the IAM. Accordingly, the application 
was granted. 


B-22 Of the two other requests carried over, one asked the Board 
to review its earlier dismissal of a complaint that the Public Service 
Alliance of Canada had not provided fair representation during an 
employee grievance on a question of discipline. In the other 
request, an employee sought a review of Board dismissal of a 
complaint that the Treasury Board and the Public Service Alliance 
of Canada had failed to consider the applicant's duties as necessary 
for the safety or security of the public. In both cases the Board 
found that the basis for the application was an alleged error in law. 
As the remedy for such errors lies in another forum, both 
applications were dismissed. 


B-23 Of the three applications received during the year, two 
concerned the Board's decision with respect to certification on 
behalf of employees of the National Energy Board (see 
Applications for Certification As a Bargaining Agent p. 5). In that 
decision, the Board had found two units to be appropriate for 
collective bargaining: a unit comprising professional employees and 
a unit comprising all other employees. The Board directed that a 
representation vote be held with the Professional Institute of the 
Public Service of Canada shown on the ballot for the professional 
bargaining unit and the Public Service Alliance of Canada shown 
on the ballot for the non-professional unit. The Association of 
National Energy Board Employees now asked to be placed on the 
ballot for the representation of the professional bargaining unit. The 
Board found that this application was in essence an expression of 
disagreement with the Board's certification decision, a situation that 
section 27 was not intended to accommodate. 


B-24 In the other application, the Professional Institute of the 
Public Service of Canada asked the Board to vary its description of 
the professional bargaining unit so that it would be expressed in 
terms of the functions performed by employees in that unit rather 
than in terms of their former classification. It also requested that 
the one employee classified in the financial administration group be 
included in the professional unit. The Board granted the request of 
the applicant in part. It agreed to describe the professional 
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bargaining unit in terms of the duties of the relevant occupational 
groups as defined in the Canada Gazette on 20 March 1967, but 
did not agree to the request with respect to the employee classified 
in the financial administration group. 


B-25 In the other application filed during the year, an employee 
requested that the Board review its decision to terminate the 
proceedings and close the files with respect to grievances filed on 
his behalf. One of these grievances contested his discharge. The 
employee's representative had withdrawn the grievances following 
a settlement reached by the parties. Alleging that there had been 
no real settlement and that the grievances had never been heard 
before an adjudicator, the applicant requested that a new hearing 
date be set. The Board determined that, given the specific 
circumstances of the case, it was appropriate to grant the 
application. 


APPLICATIONS FOR EXTENSION OF TIME 


B-26 The Board processed 12 applications for extensions of time, 
including one carried over from the previous year. Of these 
applications, six requested extension of the prescribed time to 
present a grievance at a level in the grievance procedure and six 
requested extension of the time prescribed for the referral of 
grievances to adjudication. 


B-27 Four of the applications were terminated before the hearing 
date following an agreement between the parties; one was 
withdrawn prior to a hearing being scheduled; and one was granted 
without the need for a hearing. The application carried over was 
settled during the course of the hearing, while the five remaining 
applications were carried into the next year. 


COMPLAINTS UNDER SECTION 23 OF THE ACT 


B-28 Section 23 of the Act requires the Board to inquire into 
complaints of "unfair labour practices," as set out in sections 8, 9 
and 10 of the Act, or into failure by the employer to give effect to 
decisions of adjudicators or a provision of an arbitral award. 
Effective 1 June 1993, as a result of amendments to the PSSRA, 
this section was broadened to include the duty of fair 
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representation. The Board is also empowered to order remedial 
action. The Board had before it during the year a total of 54 
complaints, including 31 carried over from the previous year. 


B-29 Of these complaints, 16 were determined by the Board and 
11 were either settled or withdrawn, with or without the assistance 
of the Board's mediation services, shortly before or during the 
course of the hearing. At the end of the year, of the remaining 
outstanding cases, nine had been heard and were awaiting 
decisions. Other complaints were either scheduled to be heard early 
in the next year or were being held in abeyance either at the 
request of the parties to allow for the possibility of settlement 
through mediation or pending the issuance of Federal Court 
decisions. 


B-30 Decisions issued this year concerned: allegations of 
employer discrimination against or intimidation of an employee for 
exercising rights under the Act; interference with an employee's 
involvement in union activities; and failure to implement an arbitral 
award and adjudication decisions. 
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ADJUDICATION PROCEEDINGS 


C-1 Part IV of the Public Service Staff Relations Act provides 
a grievance procedure covering a broad range of matters and a 
system for the determination of "rights disputes." These are 
grievances arising from the application or interpretation of a 
collective agreement or an arbitral award or from the imposition of 
major disciplinary action and termination of employment. The Act 
uses the word "adjudication" to refer to the final determination of 
rights disputes, though most jurisdictions refer to this process as 
"arbitration." The latter term is used in the Act for the binding 
determination of "interest disputes," which are disputes arising in 
the negotiating of collective agreements. 


C-2 Section 91 of the Act provides a right, subject to certain 
conditions, to carry a grievance from the first to the final level 
within a department or agency to which the Act applies. The 
grievance procedure is set out under the PSSRB Regulations and 
Rules of Procedure or in the collective agreement. Only when the 
grievor has exhausted this process may the matter be referred to 
adjudication under section 92, and then only if the grievance falls 
within the categories defined below. A reference is heard and 
determined by a member of the Board acting as an adjudicator. 


C-3 Table 8 shows grievances referred to adjudication under 
various sections of the Act each year since April 1989 and 
cumulative totals since April 1967. Two categories of grievances 
are referable to adjudication under section 92 of the Act. One 
category, defined in paragraph 92(1)(a), consists of grievances 
arising out of the application or interpretation of a collective 
agreement or an arbitral award. To refer such grievances, an 
employee must have the consent of his bargaining agent. There 
were 1,169 of these grievances referred in the year under review. 


C-4 The other category of grievances referable under section 92 


of the Act is defined in paragraphs 92(1)(b) and (c). In this 
category, prior to 1 June 1993 an employee could refer only 
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grievances arising out of disciplinary action resulting in discharge, 
suspension or a financial penalty. As a result of the Public Service 
Reform Act, proclaimed in force 1 June 1993, this category of 
grievance for employees in the central administration now includes 
demotion and all terminations of employment not specifically 
covered by the Public Service Employment Act. In this case the 
employee need not have the consent of the bargaining agent in 
order to refer the grievance. Also in this category there may be 
grievances from employees not represented by a bargaining agent, 
including those who are excluded from the collective bargaining 
process because they occupy a managerial or confidential position. 
There were 537 such grievances referred to adjudication. 


C-5 There were also 19 grievances processed under section 99 
of the Act, including five carried over from the previous year. This 
section provides for disputes that cannot be the subject of a 
grievance by an individual employee. They arise when the 
employer or bargaining agent seeks to enforce an obligation alleged 
to arise out of a collective agreement or arbitral award. 


C-6 During the year, a total of 1,720 grievances was referred to 
the Board for adjudication. This represents a slight increase over 
the previous year, making it the second highest number received in 
the last 11 years. The heavy caseload this year was mainly due to 
grievances arising from the privatization of airports in Vancouver, 
Edmonton and Montreal. Table 9 shows the number of cases 
brought forward and received from 1989 to 1994. 

C-7 In order to minimize travel costs and maximize the use of 
Board members’ time, hearing locations are limited to those listed 
below: 

Alberta: Calgary; Edmonton; Medicine Hat 

British Columbia: Vancouver; Victoria; 

Manitoba: Winnipeg 

New Brunswick: Bathurst; Moncton 


Newfoundland: St. John's 


Nova Scotia: Halifax; Sydney 
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Ontario: 


Prince Edward 
Island: 
Quebec: 


Saskatchewan: 


Yukon: 


Hamilton; Kingston; 


London; 


Ottawa; 


Sault-Ste-Marie; Sudbury; Toronto; Windsor 


Charlottetown 


Montreal; Quebec; 
Regina 


Whitehorse 
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ARBITRATION PROCEEDINGS 


D-1 Arbitration is one of the two options that a bargaining agent 
may specify for resolving any negotiation impasse or "interest" 
dispute with the employer. The specified method prevails for that 
round of negotiations, but may be altered by the bargaining agent 
before notice to bargain is given for the next round. At the end of 
the year under review, the arbitration option had been selected for 
87 bargaining units, covering approximately 26,220 employees. 


D-2 During the year under review, the Board processed two 
requests for arbitration (see Table 10). The requests were filed by 
the Public Service Alliance of Canada on behalf of employees of 
the Staff of the Non-Public Funds in the administrative support and 
operational categories at CFB Bagotville. The Staff of the Non- 
Public Funds, as a separate employer, was not covered by the 
Compensation Restraint Act. At year end, an arbitration board had 
been appointed and a hearing was scheduled for early in the new 
year. 
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CONCILIATION, MEDIATION AND 
EXAMINATION PROCEEDINGS 


E-1 The provisions of the Public Sector Compensation Act and 
the Government Expenditures Restraint Act 1993, No. 2 extended 
the terms and conditions of employment, including the 
compensation plan, embodied in the collective agreements for 
virtually all employees i in the federal Public Service. During the 
year under review, only two situations required third-party 
assistance. One involved the Staff of the Non-Public Funds and the 
other involved a bargaining unit of university teachers who were in 
the process of negotiating their first collective agreement with the 
Treasury Board, following the group's acquisition of a bargaining 
certificate. 


E-2 Table 11 shows that there were four requests for the 
appointment of a conciliator during the year but no requests for the 
appointment of a mediator or for the establishment of a conciliation 
board. 


EXAMINATIONS 


E-3 When an employer requests a managerial or confidential 
exclusion to which the bargaining agent objects, a mediation officer 
is authorized to inquire into the employee's duties and report to the 
Board. The officer explores the possibility of agreement with the 
parties but in the absence of such agreement an examination is 
conducted. The Board subsequently makes a determination based 
on the examiner's report and submissions of the parties. Mediation 
officers were involved this year in four cases, three of which were 
settled by agreement of the parties. An examiner's report was 
issued in the remaining case. 
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OTHER 


E-4 The mediation of grievances and complaints continued to 
increase. The mediation program involving Transport Canada and 
the Canadian Association of Professional Radio Operators 
accounted for approximately 40% of the grievances dealt with by 
Board mediation officers during the year. 


E-5 Mediation Services continue to work with the parties to 
collective bargaining in developing programs to assist in improving 
relations between them. The grievance mediation workshops 
reported on last year continued in this fiscal year in response to 
client interest and demand. Five sessions were held in November 
and December 1993. 


FACTFINDING 


E-6 Recent amendments to the Public Service Staff Relations 
Act provide for the appointment of a factfinder to inquire into and 
report on a collective bargaining dispute. The Canadian Military 
Colleges Faculty Association, representing a bargaining unit of 
university teachers in Canadian military colleges, requested the 
appointment of such a factfinder to inquire into its dispute with the 
Treasury Board. After being appointed and meeting with the 
parties, Dr. William Marcotte issued his report in March 1994. 
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BOARD DECISIONS OF INTEREST 


F-1 The bargaining agent objected to the employer's decision to 
implement mandatory direct deposit of pay for employees; it 
claimed that this constituted a violation of the pay provisions of the 
Master Agreement between the parties: Public Service Alliance of 
Canada and Treasury Board (Board file 148-2-206). The 
bargaining agent applied to the Board under section 21 of the 
Public Service Staff Relations Act, alleging a violation of section 
59 of the Act and seeking an order directing the employer to cease 
and desist from mandatory direct deposit of pay for the employees 
in question. Section 59 states, among other things, that a collective 
agreement is binding on the employer and the relevant bargaining 
agent. Section 21 specifies that the Board "shall administer this Act 
and exercise such powers and perform such duties as are conferred 
or imposed on it by, or as may be incidental to the attainment of 
the objects of, this Act" including the making of orders requiring 
compliance therewith. The Board determined that it lacked the 
requisite jurisdiction to consider this application and dismissed it 
accordingly. It pointed out that the appropriate avenue of redress 
for an alleged violation of a collective agreement was the grievance 
and adjudication procedure under sections 91 and 92 or a reference 
under section 99 of the Act. On the other hand, if the bargaining 
agent was seeking to enforce a right outside the ambit of the 
relevant collective agreement, the Board did not have the authority 
to intervene in the absence of a specific provision of the Act 
conferring that right. 


F-2 The applicant in Ernest A. Forsen and Daryl Bean et al. 
(Board file 148-2-209) relied on section 21 of the Act in an attempt 
to force his bargaining agent to fulfil an obligation that he alleged 
arose out of section 6 of the Act. Section 6 provides that "every 
employee may be a member of an employee organization and may 
participate in the lawful activities of the employee organization of 
which the employee is a member." The applicant maintained that 
his bargaining agent was in breach of section 6 for having 
suspended him from membership in the union for a five-year period 
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as a disciplinary sanction for his failure to support legal strike 
action as called for by the bargaining agent. The bargaining agent 
objected to the Board's jurisdiction to consider an application 
whose subject-matter related to internal union matters, in relation 
to which the Board had no authority to intervene. The Board found 
that the relevant jurisprudence emanating from both labour relations 
boards and the courts confirms that a provision such as section 6 
was intended primarily to establish and protect the right of 
employees to join and participate in a union without fear of 
employer retaliation. As a statutory tribunal, the Board's authority 
to act is derived exclusively from federal legislation, in particular 
the Public Service Staff Relations Act. Concluding that Parliament 
had not intended to confer on it the sweeping authority over a 
bargaining agent alleged by the applicant, the Board dismissed the 
application for want of jurisdiction. 


F-3. Under section 23 of the Public Service Staff Relations Act, 
the Board is required, among other things, to enquire into any 
complaint that the employer has failed to give effect to an 
adjudicator's decision with respect to a grievance. If it determines 
that such is the case, the Board may make an order directing the 
employer to give effect to the decision within such specified period 
of time as the Board considers appropriate. Section 99 of the Act 
provides that, where the employer and a bargaining agent have 
executed a collective agreement or are bound by an arbitral award, 
and either seeks to enforce an obligation alleged to arise out of that 
agreement or award and that cannot be the subject of an 
individual's grievance, that party may refer the matter to the Board 
for determination. The Board is required to proceed as though such 
a matter were a grievance and section 97 applies in relation to the 
hearing and determination. Section 97 specifies, among other 
things, that the Board may take such action as is contemplated by 
section 23 to give effect to the decision of an adjudicator. 


F-4 ‘In an earlier decision, the Board had upheld a bargaining 
agent's reference under section 99 of the Act alleging that the 
employer had failed to abide by its obligation under the collective 
agreement to deduct and remit certain union dues (Board file 
169-2-529). The bargaining agent maintained that the employer had 
not fully complied with the Board's decision and order directing it 
to deduct and remit the union dues in question. Relying on 
section 97 of the Act, the bargaining agent sought to enforce the 
Board's decision as though it were a decision of an adjudicator by 
submitting a complaint under section 23 of the Act. The Board 
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concluded that it was without jurisdiction to entertain the 
complaint; a decision rendered on a reference under section 99 of 
the Act was clearly a decision of the Board and not of an 
adjudicator. Its subject-matter cannot be converted into a grievance 
merely because the procedural provisions applying to the hearing 
of references to adjudication also apply to the hearing of matters 
under section 99. Section 99 incorporates section 97 only insofar 
as it relates to the "hearing and determination" of a reference under 
section 99: Professional Institute of the Public Service of Canada 
and Treasury Board (Board file 161-2-704). An application by the 
bargaining agent to the Federal Court of Canada under the Federal 
Court Act to review and set aside the Board's decision was pending 
at year's end (Court file A-683-93). 


F-5 = The applicant in Lebreux (Board file 125-2-61) had referred 
to adjudication grievances arising out of the termination of his 
employment. Several days prior to the dates scheduled for the 
hearing, the applicant advised the Board that a settlement had been 
reached between the parties. In due course, the Vice-Chairperson 
issued a decision ordering that the proceedings in relation to the 
applicant's grievances be terminated and the files closed. 
Subsequently, the applicant requested the Board to rescind this 
decision, pursuant to section 27 of the Public Service Staff 
Relations Act, and to reschedule the grievances for hearing. He 
based his request on the fact that the settlement between the parties 
had been conditional, and, as the condition had not been fulfilled, 
there was no settlement. The employer submitted that there had 
been a properly concluded settlement but that the applicant had 
failed to live up to his obligations under it. Moreover, the hearing 
could not be rescheduled since the Board was now functus officio. 
The Vice-Chairperson granted the application to review his 
decision, considering the following factors to constitute a 
compelling reason to do so: his decision to close the files had been 
made on the Board's behalf; no adjudicator had heard the 
applicant's grievances; and the applicant was without employment 
and had no_ recourse to the Board. Accordingly, the 
Vice-Chairperson rescinded his decision and ordered that the 
applicant's grievances be referred to adjudication and a hearing date 
set. He indicated that the issue of whether or not there had been a 
binding settlement between the parties should be raised before the 
adjudicator. An application by the employer to the Federal Court 
of Canada under the Federal Court Act to review and set aside the 
Board's decision was pending at year's end (Court file A-81-94). 
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F-6 Section 33 of the Public Service Staff Relations Act states 
that, where an employee organization has applied for certification 
pursuant to section 28, "the Board shall determine the relevant 
group of employees that constitutes a unit appropriate for collective 
bargaining." In so doing, "the Board shall have regard to the plan 
of classification, including occupational groups or subgroups, 
established by the employer for positions in the Public Service and 
shall establish bargaining units coextensive with the classes, groups 
or subgroups established by the plan, unless any such bargaining 
unit would not permit satisfactory representation of the employees 
to be included in it." In Council of Graphic Arts Unions of the 
Public Service of Canada et al. and Canada Communication Group 
(Board files 142-28-302 to 310 and 161-28-702 to 705), the 
applicants were employee organizations seeking certification in 
relation to various employees of a newly created separate employer. 
Relying on its plan of classification and section 33 of the Act, the 
employer submitted that one bargaining unit comprising all its 
employees was appropriate for collective bargaining. The evidence 
established, however, that the employer's plan of classification was 
based on factors other than the duties and responsibilities of the 
employees. Having analyzed section 33 in the context of the other 
relevant provisions of the Act, the Board concluded that a plan of 
classification for the purposes of the Act cannot be based on such 
other factors. Accordingly, the Board found that the employer's 
plan of classification was not a plan of classification for the 
purposes of the Act, and that in any case a single bargaining unit 
would not allow for satisfactory representation of the employees. 
The Board determined that there were two units appropriate for 
collective bargaining and directed the Secretary of the Board to 
contact the relevant parties to make the necessary arrangements for 
a representation vote. 


F-7 The Public Service Staff Relations Board is responsible for 
administering Part II of the Canada Labour Code as it applies to 
federal public servants. Danger is defined in section 122 as 
meaning "any hazard or condition that could reasonably be 
expected to cause injury or illness to a person exposed thereto 
before the hazard or condition can be corrected." Pursuant to 
section 128, employees who have reasonable cause to believe that 
a condition in the workplace constitutes a danger to them may, 
subject to certain exceptions, refuse to work there. However, they 
must immediately notify the employer and a member of the safety 
and health committee of their refusal to work and the reason for it. 
The employer is then required to investigate the matter. Where the 
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employer does not agree that a dangerous condition exists, or if the 
employees are not satisfied with the employer's attempts to remedy 
the matter, they may continue their refusal to work. However, 
pursuant to section 129, both the employer and the employees are 
obliged to report the matter to a safety officer, who must forthwith 
conduct an investigation. If the safety officer concludes that no 
danger exists, the employees must return to work but can require 
that the safety officer's decision be referred to the Board. By virtue 
of section 130 of the Code, the Board is required "without delay 
and in a summary way (to) inquire into the circumstances of the 
decision and the reasons therefor" and may either confirm the 
decision or give any direction it considers appropriate and that a 
safety officer could have given. 


F-8 The applicants in Webber et al. (Board file 165-2-92) 
claimed that their health was adversely affected when they reported 
to the workplace after some walls and woodwork had been painted 
and new carpets laid over a weekend. The employees said that they 
were experiencing headaches, breathing difficulties and irritation of 
the eyes, nose and throat as a result of fumes emanating from the 
painting and the carpet installation. Accordingly, the employees 
withdrew their services and invoked Part II of the Code. The safety 
officer performed several tests establishing that any exposure to 
airborne concentrations of chemical agents was within the threshold 
limit values set out in the Regulations pursuant to the Code. The 
safety officer therefore concluded that the conditions posed no 
danger to health and that the refusal to work should not be upheld; 
however, at the request of the applicants, he referred his decision 
to the Board. In reviewing his decision, the Board stated that the 
fact that the air quality in the workplace met the standards set out 
in the Regulations was not necessarily determinative of the matter 
at issue; however, in the absence of further evidence, the Board 
was unable to conclude that the applicants' symptoms suggested an 
immediate threat to their health or safety, particularly in light of the 
various air quality tests performed. Accordingly, the Board 
confirmed the decision of the safety officer. 
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ADJUDICATION DECISIONS OF INTEREST 


QUESTIONS OF STATUS AND JURISDICTION 


G-1 Prior to 1 June 1993, an employee could refer only the 
following matters to adjudication pursuant to section 92 of the 
Public Service Staff Relations Act: grievances arising out of 
disciplinary action resulting in discharge, suspension or a financial 
penalty, and grievances involving the interpretation or application 
of a provision of a collective agreement or an arbitral award in 
relation to the grievor. The support of the relevant bargaining agent 
is required for the latter type of grievance. Effective 1 June 1993, 
various provisions of the Public Service Reform Act were 
proclaimed in force; the result was that the scope of the first type 
of grievance was expanded for employees in the central 
administration to include demotion and all terminations of 
employment not specifically covered by the Public Service 
Employment Act. In addition, releases for incompetence or 
incapacity, declarations of abandonment and rejections on probation 
except for first appointments to the Public Service were removed 
from the purview of the Public Service Employment Act. It should 
be noted that the central administration of the Public Service 
comprises all employees who fall within Part I of Schedule I of the 
Public Service Staff Relations Act; that is, the majority of 
employees in the federal Public Service. In addition, subsection 
91(1) of the Act provides that an employee may present a 
grievance only in relation to matters "in respect of which no 
administrative procedure for redress is provided in or under an Act 
of Parliament." 


G-2 Where their jurisdiction is challenged by one of the parties, 
adjudicators must first determine whether or not the relevant 
grievance does fall within their statutory jurisdiction as set out in 
the Public Service Staff Relations Act. If an adjudicator concludes 
that it does not, then he or she will deny the grievance for want of 
jurisdiction. The adjudicator in Chopra (Board file 166-2-23406) 
was faced with just such a situation. The grievor claimed that the 
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employer had discriminated against him on the basis of his ethnic 
origin by not promoting him during his more than 20 years of 
employment in the federal Public Service, contrary to a provision 
of the collective agreement specifically prohibiting such 
discrimination. The evidence established that the grievor had 
resorted to the appeal process under the Public Service 
Employment Act but had ultimately been unsuccessful in securing 
promotion. In addition, he had filed two complaints with the 
Canadian Human Rights Commission, which, as he conceded, dealt 
with the same matters as raised in his grievance. The employer 
objected to the adjudicator's jurisdiction to entertain this grievance 
on the ground that it violated subsection 91(1) of the Public Service 
Staff Relations Act. According to the employer, the fact that the 
grievor had sought relief under the provisions of the Canadian 
Human Rights Act established that another administrative procedure 
for redress did exist to deal with his concerns. 


G-3 The adjudicator found that subsection 91(1) was intended to 
prevent the duplication before two statutory tribunals of 
proceedings involving the same parties, the same evidence and the 
same issues. He rejected the grievor's argument that the ambit of 
this provision was limited to the operation of the Public Service 
Employment Act. He noted that the courts have avoided 
adjudicating allegations of discrimination where a comprehensive 
legislative scheme such as the Canadian Human Rights Act is 
available for addressing such issues. The adjudicator indicated that 
the underlying subject matter of the grievance concerned 
appointments and promotions, matters that, by virtue of paragraph 
57(2)(b) of the Public Service Staff Relations Act, cannot be 
included in a collective agreement as they are clearly covered by 
the Public Service Employment Act. The disputed provision of the 
collective agreement should not be interpreted as creating rights 
and remedies inconsistent with the other provisions of the collective 
agreement and its statutory framework. Since these matters 
concerned allegations of both personal and systemic discrimination, 
the adjudicator concluded that the Human Rights Commission was 
the appropriate forum in which to address them. He indicated, 
however, that his decision might well have been different if the 
substance of the grievance had related to matters within the ambit 
of the collective agreement, such as pay or leave. In the result, the 
adjudicator dismissed the grievance for want of jurisdiction. An 
application by the grievor to the Federal Court of Canada under the 
Federal Court Act to review and set aside the adjudicator's decision 
was pending at year's end (Court file T-813-94). 
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G-4 The grievor in Johnson (Board file 166-2-23618) submitted 
her resignation because she feared she might be subject to 
discipline for certain work-related incidents. Both her union 
representative and a representative of management advised her 
against this course of action. The grievor was suffering from stress 
at the time as a result of personal problems but had not advised the 
employer of this fact. To give her some time to reconsider, her 
supervisor waited two days before he accepted her resignation. The 
grievor alleged at the hearing before the adjudicator that in 
accepting her resignation and refusing to rescind it the employer 
had acted in bad faith, thereby converting her resignation into a 
disguised disciplinary discharge. The adjudicator found, on the 
evidence adduced before him, that the grievor had formed the 
requisite intent to resign; the fact that she was fearful of possible 
disciplinary action did not render her decision involuntary. The 
Public Service Employment Act establishes the legal framework 
within which a resignation is submitted and accepted. In the 
absence of evidence of disciplinary action, the jurisdiction 
conferred on an adjudicator by the Public Service Staff Relations 
Act does not extend to resignations. Furthermore, the grievor had 
not raised the issue of disguised disciplinary action until her 
grievance was referred to adjudication. The adjudicator pointed out 
that at adjudication the grievor cannot be permitted to present a 
grievance fundamentally different in nature from that dealt with 
during the grievance process. For all these reasons, the adjudicator 
dismissed the grievance for want of jurisdiction. 


G-5 In Moyes (Board file 166-2-24629), the grievor was advised 
that his salary had been incorrectly revised and that, as a result, 
recovery action would be instituted and his rate of pay revised 
downward. Five months later, the grievor submitted a grievance 
against this downward revision. During the grievance procedure and 
at adjudication, the employer maintained that, since the grievance 
was untimely, the adjudicator lacked jurisdiction to entertain it. The 
adjudicator concluded that this was a continuing grievance 
involving a recurring breach of the collective agreement and as a 
result was timely. 


QUESTIONS OF PROCEDURE AND EVIDENCE 


G-6 Generally, an employer cannot add an additional ground to 
justify discipline once this has been imposed; however, there are 
exceptions. In Lalla (Board file 166-2-23969), the employer 
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discharged the grievor over a conflict of interest. At adjudication, 
the employer was allowed to adduce evidence of an additional 
ground for discharge, because it was related to the original grounds 
and was not, nor could it reasonably have been, known to the 
employer at the time of the original decision to terminate the 
grievor. The adjudicator also noted that the grievor was not taken 
by surprise at adjudication, since the employer had communicated 
its intention to rely on the new ground almost one year before. The 
adjudicator upheld the discharge. An application by the grievor to 
the Federal Court of Canada under the Federal Court Act to review 
and set aside the adjudicator's decision was pending at year's end 
(Court file T-297-94). 


G-7 In Dell, Philipchuk and Sweeny (Board files 166-2-25124 to 
25126, 25189 to 25191), the grievors had been discharged for 
misconduct that was also the subject of criminal charges. Shortly 
after the conclusion of their hearing and before a decision was 
rendered, the grievors sought leave to re-open the hearing in order 
to adduce evidence to the effect that they had been acquitted of the 
criminal charges. Subsequently, the employer also requested that 
the hearing be re-opened to permit it to address the reasons for the 
acquittal. The adjudicator denied both requests on the ground that 
he must determine the grievances on the evidence adduced before 
him; any conclusion drawn by a decision-maker in another forum 
on a matter arising out of the same fact situation should, as a 
general rule, have no influence on his decision. This was 
particularly so when the other forum was a court dealing with 
charges under the Criminal Code, where the standard of proof 
beyond a reasonable doubt must be met; this was more stringent 
than the civil burden of proof on a balance of probabilities, to be 
applied by an adjudicator under the Public Service Staff Relations 
Act. The grievances, however, were allowed in part. An application 
by the grievors to the Federal Court of Canada under the Federal 
Court Act to review and set aside the adjudicator's decision was 
pending at year's end (Court file T-956-94). 


G-8 —§ The common law doctrine of estoppel and similar doctrines 
in Quebec civil law were the subject of discussion in Lapierre 
(Board file 166-2-22303). The grievor, employed as a nurse in a 
veterans’ hospital in Quebec, was mistakenly called in to work 
Overtime and was denied call-back pay under the collective 
agreement. The adjudicator noted that estoppel was not available 
to the grievor as it is foreign to Quebec civil law as decided by the 
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Federal Court of Appeal in Ménard and Ouellette vy. Canada.” The 

matter could, however, be approached with reference to the civil 
law concepts of unjust enrichment, "fin de non-recevoir" or as a 
mere contractual promise without consideration. In upholding the 
grievance, the adjudicator remarked that, given the Canada-wide 
application of collective agreements in the federal Public Service, 
it is important to ensure they receive uniform interpretation, having 
regard to the distinguishing features of the different provincial legal 
systems. 


DISCIPLINARY ACTION 


G-9 The grievor, who was employed as part of the kitchen staff 
at CFB Cornwallis, was discharged for trafficking in and 
possession of a small amount of narcotics: Caterer (Board file 
166-2-23750). He was subsequently convicted of criminal charges 
arising out of this incident. The evidence established that CFB 
Cornwallis was used to train new recruits and cadets and that the 
Canadian Armed Forces had a very strict policy against the use of 
drugs. A female military police officer had been assigned to 
conduct an undercover operation relating to the theft of food at the 
Mess Hall. Apparently in an attempt to impress her, the grievor had 
bragged that he was a drug user. Following her repeated requests, 
the grievor met her off the premises and sold her three grams of 
hashish for $60. As a result he was arrested and charged with 
dealing in narcotics. A small amount of drugs found in his 
possession led to an additional charge of possession. The 
adjudicator found that the grievor would not have sold drugs to the 
undercover officer if she had not initiated the transaction; he had 
obtained the drugs only in a misguided attempt at furthering his 
relationship with her. The behaviour of the officer constituted 
entrapment, which could be cited to mitigate the penalty imposed. 
Accordingly, the adjudicator substituted a long-term suspension for 
the discharge. 


G-10 The grievor in Bastie (Board file 166-2-23228) received a 
ten-day suspension for allegedly providing a male client of the 
department with the surname, marital status and office telephone 
number of a young female employee. This employee complained 
to the employer after she received a phone call from the client. As 
a result, the employer initiated an investigation into the grievor's 


(1993) 146 N.R. 92 
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involvement in the matter and, some five months later, imposed 
discipline upon him. Concluding that the employer's complete lack 
of due diligence in imposing discipline had misled the grievor and 
prejudiced his ability to make a full answer and defence, the 
adjudicator upheld the grievance. 


G-11 The grievor in another case was a correctional officer 
discharged for entering into a personal relationship with the mother 
of an inmate of the penal institution where he was employed: 
Francis (Board file 166-2-24111). Noting that the onus of proof 
based on the balance of probabilities was on the employer, the 
adjudicator was satisfied that the employer had met this test. 
Although there was conflicting evidence regarding the personal 
relationship between the grievor and the inmate's mother, the 
adjudicator concluded that there was indeed a relationship that 
violated the employer's Code of Discipline and could have led to 
a breach of security. For all these reasons, the adjudicator 
dismissed the grievance. 


G-12 The grievor in Josh (Board file 166-2-23614), who was 
employed as an employment counsellor, received an eight-day 
suspension for engaging in a conflict of interest by preparing and 
processing forms relating to a matter in which she had a direct and 
personal interest. The evidence established that the grievor had had 
no intention of engaging in a conflict of interest and, indeed, failed 
to appreciate that she had done so. She had made no attempt to 
falsify any of the information on the forms or to mask her purpose, 
nor had she intended to benefit financially from her actions. The 
adjudicator concluded, however, that the grievor was guilty of bad 
judgment which had caused her to violate the Conflict of Interest 
and Post Employment Code as well as the departmental Code of 
Conduct. Nonetheless, being satisfied that her transgression did not 
amount to serious misconduct and that she would not repeat it, and 
in the absence if any allegation of a possibility of personal gain, 
the adjudicator substituted a written reprimand for the discipline 
originally imposed. 


G-13 The grievor in Jran (Board file 166-2-23878) was 
discharged for engaging in a more serious form of conflict of 
interest. She was employed as an interpreter and clerk with the 
Refugee Settlement Unit of Employment and Immigration Canada. 
In that capacity, she had completed forms containing information 
that she knew to be false. As a result, two businesses had received 
funds to which they were not entitled. The grievor claimed that she 
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had merely provided support to the employment counsellor and had 
simply followed his instructions. The adjudicator considered her 12 
years of experience with the Refugee Settlement Unit, as well as 
her obvious intelligence. He concluded that she had been well 
aware of the impropriety of her actions and that she had acted in 
collusion with the employment counsellor. In the adjudicator's 
opinion, the grievor's misconduct was serious enough to break the 
bond of trust that must exist between an employer and an 
employee; accordingly, he dismissed the grievance. 


INTERPRETATION AND APPLICATION OF 
COLLECTIVE AGREEMENTS 


G-14 In Lorenzen (Board files 166-2-23963, 23400), the grievor 
and his male partner had had a long-standing relationship. The 
grievor was denied family related leave to care for his partner, who 
was ill, and was denied bereavement leave when his partner's father 
died. The employer reasoned that the grievor's partner did not meet 
the definition of "spouse" in the collective agreement, as both 
partners were of the same sex; the grievor was allowed to use 
annual leave credits in lieu of the leave requested. The adjudicator, 
however, found that the grievor's partner was indeed a "spouse" as 
that term was defined in the collective agreement and, in the 
alternative, that the grievor's partner was a "common law spouse" 
under that agreement. The adjudicator also found that the 
employer's denial of leave violated the provisions of the collective 
agreement that prohibit discrimination on the basis of sexual 
orientation. In addition, the adjudicator found that discrimination 
based on sexual orientation had been added as a prohibited ground 
of discrimination to the Canadian Human Rights Act by court 
intervention. Thus the employer, who was bound by its provisions, 
had also violated the Canadian Human Rights Act in denying leave 
to the grievor. 


G-15 Must an employee expend sick leave credits for fatigue 
brought on by long hours of work at the behest of the employer? 
In Clark (Board file 166-2-23892), the employer had directed the 
grievor to work a double shift because of a staff shortage. The 
grievor acquiesced but advised the employer that he was seeking 
leave from his next regularly scheduled shift under the provision of 
the collective agreement dealing with "leave with pay for other 
reasons." He then failed to report for that shift, citing fatigue. The 
collective agreement provided for leave with pay for reasons other 
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than those specifically mentioned, such as bereavement leave or 
sick leave. The grievor reasoned that he should not be expected to 
expend sick leave credits for fatigue attributable not to his own 
actions but to those of the employer, who had directed him to work 
a double shift. The employer denied the leave requested but did 
allow sick leave. The adjudicator found that the decision not to 
report to work was solely the grievor's and that fatigue was 
encompassed in the concept of illness in the sick leave provision 
of the collective agreement. Thus, the provision dealing with pay 
for other reasons was not applicable to the facts of the case and the 
employer's denial of leave for other reasons was upheld. 


G-16 In Chicorelli (Board file 166-2-23844), the grievor was 
required to take a training course as a condition of promotion. He 
had advised his supervisor that he intended to claim overtime for 
course assignments that he had to complete outside his normal 
hours of work. The employer's position was that there would be no 
such paid overtime. The adjudicator noted that, for the most part, 
the arbitral jurisprudence supported the conclusion that time spent 
by an employee in pursuit of training at the request of the employer 
constitutes work; depending on the terms of the collective 
agreement, such activity may entail overtime payment. The 
adjudicator found that as the grievor's attendance at the course was 
part of the employer's scheme of mandatory training, he was 
entitled to overtime compensation for course assignments 
performed outside his normal scheduled hours of work. 


G-17 Is an employee entitled to receive both call-back pay and 
standby pay for the same period of time? In Dorno (Board file 
166-2-24749), the grievor was assigned standby duties for a 
24-hour period. The collective agreement provided for standby pay 
for each four-hour period of standby or a portion thereof, and for 
call-back pay at overtime rates. The grievor was called back to 
work for a portion of the first five four-hour periods. She was, 
however, called back for the sixth four-hour period in its entirety. 
Thus she received standby pay for the first five four-hour periods, 
but for the sixth period she was compensated at call-back rates. 
The employer refused to provide standby pay for the sixth 
four-hour period, reasoning that the grievor could not be granted 
such pay for a period of time in which she was working and 
receiving call-back pay. The grievor reasoned that, in accordance 
with the collective agreement, she was entitled to receive standby 
pay for the whole of the 24-hour period for which she was assigned 
standby duties, whether or not she was called back to work. The 
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adjudicator found that the grievor was not entitled to standby pay 
for the sixth four-hour period as she had not spent any "portion 
thereof," not even one minute, on standby. During that period, she 
was entitled to call-back pay only. There can be no pyramiding of 
pay benefits unless the collective agreement provides for it. An 
application by the grievor to the Federal Court of Canada under the 
Federal Court Act to review and set aside the adjudicator's decision 
was pending at year's end (Court file T-181-94). 
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TERMS OF REFERENCE TO 
CONCILIATION BOARDS, CONCILIATION 
COMMISSIONERS, ARBITRATORS AND 
ARBITRATION BOARDS 


H-1 Where the parties have bargained collectively in good faith 
but have been unable to reach agreement on any term or condition 
of employment, section 76 of the: Public Service Staff Relations 
Act specifies that either the employer or the relevant bargaining 
agent may, by notice in writing to the Chairperson, request 
conciliation of the dispute. Upon receipt of such a request, the 
Chairperson is required to establish a conciliation board pursuant 
to section 77 of the Act or, on joint request of the parties, to 
appoint a conciliation commissioner pursuant to section 77.1. 
Pursuant to section 84, the Chairperson is required to give to the 
conciliation board (or the conciliation commissioner, as the case 
may be), a statement setting forth the matters on which findings 
and recommendations shall be reported. There are certain 
restrictions on these matters. Subsection 87(2) specifies that 
subsection 57(2) applies, with such alterations as the circumstances 
require, to a recommendation in a report of a conciliation board or 


* Subsection 57(2) reads as follows: 


57(2) No collective agreement shall provide, directly or indirectly, for the alteration 
or elimination of any existing term or condition of employment or the establishment 
of any new term or condition of employment, 


a) the alteration or elimination or the establishment of which would require or 
have the effect of requiring the enactment of any legislation by Parliament, 
except for the purpose of appropriating moneys required for its 
implementation; or 


b) that has been or may be established pursuant to any Act specified in 
Schedule II. 


(Schedule II refers to the Government Employees Compensation Act, the Public 
Service Employment Act and the Public Service Superannuation Act). 


39 


conciliation commissioner. In addition, subsection 87(3) provides 
that no report of a conciliation board or conciliation commissioner 
shall contain any recommendation concerning the standards, 
procedures or processes governing employees' appointment, 
appraisal, promotion, demotion, deployment, lay-off or termination 
of employment, other than by way of disciplinary action. If either 
party objects to the referral to the conciliation board or conciliation 
commissioner of any matter, the Chairperson must determine 
whether or not it comes within one of the prohibitions set out in 
the Act. In the latter case, that matter will not be included in the 
terms of reference. 


H-2 As a result of the provisions of the Public Sector 
Compensation Act and the Government Expenditures Restraint Act 
1993, which extended the terms and conditions of employment, 
including the compensation plan, embodied in collective 
agreements for virtually all employees in the federal Public Service, 
no conciliation boards were established and no conciliation 
commissioners were appointed by the Chairperson during the year 
under review. 


H-3 The arbitration of interest disputes ceased to be a function 
of the Public Service Staff Relations Board on 1 June 1993, 
following the coming into force of the balance of the provisions of 
the Public Service Reform Act. The Board now administers the 
process whereby an arbitrator is appointed under section 65.1 or an 
arbitration board is established under section 65 of the Public 
Service Staff Relations Act. Section 64 of the Act provides that, 
where the parties have bargained collectively in good faith but have 
been unable to reach agreement on any term or condition of 
employment that may be embodied in an arbitral award, either 
party may, by notice in writing to the Secretary of the Board, 
request arbitration in respect of that term or condition. Upon receipt 
of this request, and where the parties have not jointly requested the 
appointment of an arbitrator pursuant to section 65.1, the 
Chairperson is required by section 65 to establish an arbitration 
board consisting of three persons appointed in the same manner as 
the members of a conciliation board. 


H-4  Forthwith upon the appointment of an arbitrator or the 
establishment of an arbitration board, section 66 of the Act requires 
the Chairperson, subject to section 69, to deliver a notice referring 
the matters in dispute to the arbitrator or to the arbitration board. 
Section 69 specifies certain limits on the subject-matter of an 
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arbitral award. Subsection 69(2) provides that subsection 57(2) 
applies, with such modifications as the circumstances require: 
pursuant to subsection 69(3), no arbitral award shall deal with the 
organization of the Public Service or the assignment of duties to, 
and classification of, positions in it. Neither shall an arbitral award 
deal with the standards, procedures or processes governing 
employees' appointment, appraisal, promotion, demotion, 
deployment, lay-off or termination of employment, other than by 
way of disciplinary action. In addition, an arbitral award cannot 
relate to any term or condition of employment that was not a 
subject of negotiation between the parties prior to the request for 
arbitration. Subsection 69(4) specifies that an arbitral award shall 
deal only with terms and conditions of employment of employees 
in the bargaining unit in respect of which the request for arbitration 
was made. Finally, sections 71 and 72 of the Act place certain 
restrictions on the term of an arbitral award and the extent to which 
any of its provisions can be made retroactive. 


H-5 The Public Sector Compensation Act and the Government 
Expenditures Restraint Act 1993 extended the terms and conditions 
of employment in the collective agreements for almost all 
employees in the federal Public Service. Thus no arbitrators were 
appointed and no arbitration boards were established during the 
year under review. 
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ARBITRAL AWARDS 


I-1 In the event of an impasse in negotiations, two methods of 
dispute resolution are available under the relevant provisions of the 
Public Service Staff Relations Act: arbitration and conciliation with 
the option to strike. As a result of amendments to section 69, the 
scope of bargaining in the arbitration dispute resolution method has 
been expanded so that it now mirrors that of the conciliation route. 
Section 69 now reads as follows: 


69. (1) repealed 


(2) Subsection 57(2)" applies, with such modifications as 
the circumstances require, in relation to an arbitral 
award. 


(3) No arbitral award shall deal with 
(a) the organization of the Public Service or the 
assignment of duties to, and classification of, 
positions in the Public Service; 
(b) standards, procedures or processes governing the 
appointment, appraisal, promotion, demotion, 
deployment, lay-off or termination of employment, 


* Subsection 57(2) reads as follows: 


57(2) No collective agreement shall provide, directly or indirectly, for the alteration 
or elimination of any existing term or condition of employment or the establishment 
of any new term or condition of employment, 


a) the alteration or elimination or the establishment of which would require or 
have the effect of requiring the enactment or amendment of any legislation 
by Parliament, except for the purpose of appropriating moneys required for 
its implementation; or 


b) that has been or may be established pursuant to any Act specified in 
Schedule II. 


(Schedule II refers to the Govemment Employees Compensation Act, the Public 
Service Employment Act and the Public Service Superannuation Act). 
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other than by way of disciplinary action, of 
employees; or 

(c) any term or condition of employment of 
employees that was not a subject of negotiation 
between the parties during the period before 
arbitration was requested in respect thereof. 


(4) An arbitral award shall deal only with terms and 
conditions of employment of employees in the 
bargaining unit in respect of which the request for 
arbitration was made. R.S., c. P-35, s. 70. 


I-2 As a result of the provisions of the Public Sector 
Compensation Act and the Government Expenditures Restraint Act, 
which extended the terms and conditions of employment, including 
the compensation plan, in the collective agreements of virtually all 
employees in the federal Public Service, only two requests for 
arbitration were received during the year. These involved 
employees of the Staff of the Non-Public Funds, Canadian Forces, 
to whom the two statutes do not apply. These two requests were 
still in process at year end. 
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COURT DECISIONS OF INTEREST 


J-1 During the past year, the Federal Court was called upon to 
settle several contentious issues. Which collective agreement 
applies to an employee who has been seconded to the Senate from 
the federal Public Service? In the Professional Institute of the 
Public Service of Canada v. Senate of Canada, the Court was 
asked to determine whether an employee of the Correctional 
Service of Canada who had been seconded to the Senate was 
governed by the terms of the collective agreement between the 
Professional Institute of the Public Service of Canada and the 
Senate. 


J-2 The Federal Court of Appeal upheld the Board's initial 
finding that employment in the Public Service precluded 
employment by the Senate. The Board's decision determined that 
the "fundamental control" of the seconded employee remained with 
the Correctional Service of Canada. Recognizing the Board's 
expertise, the Court commented: 


Given the special context, where the board 
had in effect to choose between two possible 
employers, both in the public sector, both of 
whose employees are represented by certified 
bargaining agents and both of whose labour 
relations generally are subject to the board's 
Supervision, we do not think that the board's 
decision can, in any way, be qualified as 
unreasonable... 

Professional Institute of the Public Service 
of Canada v. Senate of Canada.” 


J-3 The meaning of the expression "operational requirements 
permitting" was examined in Canada (Attorney General) v. 


* (1994), 162 N.R. 158 at 160 (F.C.A.) 
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Degaris.. An air traffic controller had grieved against his 
employer's refusal, for operational reasons, to grant him an unpaid 
leave of absence to take up an International Civil Aviation 
Association (ICAO) assignment. The relevant collective agreement 
provided for a leave of absence to take an ICAO assignment should 
operational requirements permit. The evidence at adjudication 
established, however, that Toronto International Airport had been 
understaffed for several years. The adjudicator concluded that 
chronic short-staffing could not be used as an excuse to refuse 
leave, where the employer had failed for years to provide sufficient 
staff to meet its contractual obligations. He therefore allowed the 
grievance. The employer applied to quash the decision. Relying on 
section 7 of the Public Service Staff Relations Act and sections 7 
and 11 of the Financial Administration Act, the employer argued 
that the adjudicator had no jurisdiction to assess the adequacy of its 
staffing decisions. The Trial Judge pointed out, however, that 
nothing in any of the sections cited explicitly or implicitly denies 
the adjudicator jurisdiction to assess the adequacy of staffing for 
the purpose of interpreting collective agreements. Accordingly, the 
Federal Court of Canada, Trial Division held that the adjudicator's 
decision was not patently unreasonable and the employer's 
application failed. 


J-4 The circumstances in which an employee is not entitled to 
injury-on-duty leave were considered in Jones v. Treasury Board 
(Health and Welfare Canada) (Court file T-1201). The applicant 
was employed as a nurse by Health and Welfare Canada. During 
his return from a work-related conference, his plane crashed and he 
was seriously injured. Because the applicant's injuries were 
work-related and involved third parties, the Government Employees 
Compensation Act, provided him with two mutually exclusive 
options for seeking compensation: to bring a civil action against the 
third parties or to claim compensation from the Workers' 
Compensation Board. The applicant elected to claim from the third 
parties. After his sick leave and vacation leave credits were 
exhausted, however, he requested injury-on-duty leave with pay 
pursuant to the collective agreement. The adjudicator upheld the 
employer's decision to refuse injury-on-duty leave with pay. 


J-5 The Federal Court, Trial Division, considered whether the 
adjudicator had erred in finding that an election to claim 


* §€1993), 69 F-T.R. 186 (F.C.T.D.) 
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compensation from third parties pursuant to subsection 9(1) of the 
Government Employees Compensation Act precluded entitlement 
to injury-on-duty leave with pay pursuant to the collective 
agreement. In dismissing the grievor's application, Denault J. 
commented: 


The applicant's submission that injury- 
on-duty leave with pay contemplated by 
clause 17.12 is a different benefit from the 
compensation provided under the provincial 
WCB scheme and the GECA is correct only 
in part...they are substantially the same 
benefit insofar as they both represent income 
replacement or an income guarantee for 
federal employees injured in the course of 
their duties... 


Usually there is nothing to prevent parties to 
a collective agreement from negotiating 
terms and conditions of employment which 
increase the benefits already provided by 
statute unless there is an express statutory 
prohibition. In my _ opinion, paragraph 
57(2)(b) of the Public Service Staff Relations 
Act constitutes such a prohibition... 

Jones v. Treasury Board (Health and 
Welfare Canada) (Court file T-1201) at 
page 10. 
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PROCEEDINGS BEFORE THE BOARD 
UNDER PART IT OF THE CANADA 
LABOUR CODE 


PROCEEDINGS UNDER SECTION 129 


K-1 Under the occupational safety and health provisions of Part 
II of the Canada Labour Code, two kinds of proceedings may come 
before the Board. Cases under section 129 of the Code arise when 
an employee has refused to work because of an alleged danger and 
a safety officer has subsequently ruled that no danger exists. The 
employee may request this decision to be referred to the Board, 
which shall without delay inquire into the circumstances of and 
reasons for the decision and subsequently confirm it or give 
appropriate directions to the employer. 


K-2 During the last week of the previous fiscal year, two such 
decisions had been referred to the Board by safety officers pursuant 
to subsection 129(5). Hearings were held early in the year under 
review. In one case, nine employees, some of whom were pregnant, 
had refused to work because of odours said to be emanating from 
carpet installation and painting in the workplace. In this case the 
Board confirmed the decision of the safety officer. The other case, 
where the alleged problem was the noise level in an electrical 
room, was settled by agreement of the parties. 


K-3 One decision was referred to the Board during the year 
under review. In this case the employee had refused to work due 
to stress allegedly caused by his supervisor. The hearing into this 
case was postponed at the request of the employee and was still in 
process at year end. 
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PROCEEDINGS UNDER SECTION 133 


K-4 Under section 133 of Part II of the Code, the Board may be 
involved in cases where the employer is alleged to have taken 
action against an employee for acting within his or her rights under 
the Code. No such complaints were received by the Board during 
the year under review. 
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APPENDIX 
TABLES 





] Bargaining Units and Bargaining Agents in the Public 
Service of Canada 


2 Dispute Resolution Process 


3 Managerial or Confidential Exclusions, by Category: 
Treasury Board as Employer 


4 Managerial or Confidential Exclusions, by Bargaining Agent 
and Category: Treasury Board as Employer 


5 Managerial or Confidential Exclusions, by Bargaining Agent 
and Category: Separate Employers 


6 Bargaining Units Specifying Conciliation Board/Strike 
Process 


7 Bargaining Units Specifying Arbitration Process 
8 Adjudication References, 1 April 1989 — 31 March 1994 


9 Adjudication References Brought Forward and Received 
1 April 1989 — 31 March 1994 


10 Arbitration Referrals 


1] Conciliation, Mediation, Examinations, 1993-1994 








Note: Statistical data relating to 1993-94 are as of 31 March 1994. 
Data relating to the number of employees, while substantially 
correct, are not precise. Partly because of the definition of 
"employee" in section 2 of the Act, data on numbers of 
employees may differ from numbers found in other statistical 
reports on persons employed in the Public Service. 


5] 


ABBREVIATIONS USED IN TABLES 


BARGAINING AGENTS 


AOGA Aircraft Operations Group Association 

APSFA Association of Public Service Financial Administrators 

CAPRO Canadian Association of Professional Radio Operators 

CATCA Canadian Air Traffic Control Association 

CGAU Council of Graphic Arts Unions of the Public Service of Canada 

CMCFA Canadian Military Colleges Faculty Association 

CMSG Canadian Merchant Service Guild 

CUPE Canadian Union of Public Employees 

CUPTE Canadian Union of Professional and Technical Employees 

ESSA Economists', Sociologists' and Statisticians’ Association 

FGDCA Federal Government Dockyard Chargehands Association 

FGDTLC (East) Federal Government Dockyard Trades and Labour Council 
(East) 

FGDTLC Federal Government Dockyards Trades and Labour Council 

(Esquimalt, B.C.) (Esquimalt, B.C.) 

IBEW International Brotherhood of Electrical Workers 

MFCW Manitoba Food and Commercial Workers 

PAFSO Professional Association of Foreign Service Officers 

PIRSC Professional Institute of the Public Service of Canada 

PSAC Public Service Alliance of Canada 

RCEA Research Council Employees' Association 

SGCT Syndicat général du cinéma et de la télévision 

UFCW United Food and Commercial Workers 

EMPLOYERS 

CACSW Canadian Advisory Council on the Status of Women 

CCG Canada Communications Group 

CSE Communications Security Establishment, Department of 
National Defence 

CSIS Canadian Security Intelligence Service 

MRC Medical Research Council 

NCC National Capital Commission 

NEB National Energy Board 

NFB National Film Board 

NRC National Research Council of Canada 

OSFI Office of the Superintendent of Financial Institutions 

SNPF Staff of the Non-Public Funds, Canadian Forces 

SSHRC Social Sciences and Humanities Research Council 

SSO Statistical Survey Operations 

TB Treasury Board 

OAG Office of the Auditor General of Canada 

MISCELLANEOUS 

CFB Canadian Forces Base 

NDHQ National Defence Headquarters 

NDMC National Defence Medical Centre 
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Bargaining Units and Bargaining Agents in the 
Public Service of Canada 





Bargaining Unit Bargaining Agent 





(TREASURY BOARD AS EMPLOYER) 


Actuarial Science Professional Institute of the Public 
Agriculture Service of Canada 
Architecture and Town Planning 
Auditing 

Biological Sciences 

Chemistry 

Commerce 

Computer Systems Administration 
Defence Scientific Service 
Dentistry 

Engineering and Land Survey 
Forestry 

Historical Research 

Home Economics 

Law 

Mathematics 

Medicine 

Meteorology 

Nursing 

Occupational and Physical Therapy 
Patent 

Pharmacy 

Physical Science 

Psychology 

Purchasing and Supply 

Scientific Regulation 

Scientific Research 

Social Work 

Veterinary Science 


Administrative Services Public Service Alliance of Canada 
Clerical and Regulatory 

Communications 

Correctional 

- Supervisory 

- Non-Supervisory 

Data Processing 
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Bargaining Unit Bargaining Agent 





Drafting and Illustration 
Education 
Educational Support 
Engineering and Scientific Support 
Firefighters 
- Supervisory 
- Non-Supervisory 
General Labour and Trades 
- Supervisory 
- Non-Supervisory 
General Services 
- Supervisory 
- Non-Supervisory 
General Technical 
Heating, Power 

& Stationary Plant Operation 
- Supervisory 
- Non-Supervisory 
Hospital Services 
- Supervisory 
- Non-Supervisory 
Information Services 
Library Science 
Lightkeepers 
- Supervisory 
- Non-Supervisory 
Office Equipment 
Photography 
Primary Products Inspection 
Printing Operations 
- Supervisory 
Programme Administration 
Secretarial, Stenographic and Typing 
Ships Crews 
- Supervisory 
- Non-Supervisory 
Technical Inspection 
Welfare Programmes 


Aircraft Operations Aircraft Operations Group 
Association 
Radio Operation Canadian Association of 


Professional Radio Operators 


Translation Canadian Union of Professional 
and Technical Employees 





Bargaining Unit 


Foreign Affairs 
Financial Administration 
Air Traffic Control 
Electronics 

Ships Officers 

Printing Operations 

- Non-Supervisory 
Chargehands, East Coast 


Ship Repair, East Coast 


Ship Repair, West Coast 


Economics, Sociology 
& Statistics 
Social Science Support 


University Teaching 


Bargaining Agent 


Professional Association of Foreign 
Service Officers 


Association of Public Service 
Financial Administrators 


Canadian Air Traffic Control 
Association 


International Brotherhood of 
Electrical Workers, Local 2228 


Canadian Merchant Service Guild 


Council of Graphic Arts Unions of 
the Public Service of Canada 


Federal Government Dockyard 
Chargehands Association 


Federal Government Dockyard 
Trades and Labour Council (East) 


Federal Government Dockyards 
Trades and Labour Council 
(Esquimalt, B.C.) 


Economists’, Sociologists’ and 
Statisticians' Association 


Canadian Military College Faculty 
Association 


(NATIONAL FILM BOARD AS EMPLOYER) 


Administrative and Foreign Service 


Category 


Scientific and Professional Category 


Administrative Support Category 


Operational Category 


Technical Category 


Professional Institute of the Public 
Service of Canada 


Canadian Union of Public 
Employees, Local 2656 


Syndicat général du cinéma et de 
la télévision 
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Bargaining Unit Bargaining Agent 





(NATIONAL RESEARCH COUNCIL AS EMPLOYER) 


Information Services Professional Institute of the Public 
Library Science Service of Canada 
Research Officers and Research Council 

Officers 
Translation 
Administrative Services Research Council Employees' 
Administrative Support Category Association 


Computer Systems Administration 
Data Processing 

Operational Category 

- Supervisory 

- Non-Supervisory 

Purchasing and Supply 

Technical Category 


(COMMUNICATIONS SECURITY ESTABLISHMENT, 
DEPARTMENT OF NATIONAL DEFENCE AS EMPLOYER) 


Administrative and Foreign Service Public Service Alliance of Canada 
Category 

Administrative Support Category 

- Non-Operators 

Operational Category 

Technical Category 

Scientific and Professional Category Professional Institute of the Public 

- Professional Engineers Service of Canada 


(OFFICE OF THE AUDITOR GENERAL OF CANADA AS EMPLOYER) 


Administrative and Foreign Service Public Service Alliance of Canada 
Category 

- Administrative Service 

- Financial Administration 

- Purchase and Supply 

Administrative Support Category 

- Clerical and Regulatory 

- Secretarial, Stenographic and Typing 

Operational Category 

- General Labour and Trades 

- General Services 

Scientific and Professional Category 

- Auditing 

- Library Science 


eee 
Bargaining Unit Bargaining Agent 


ees 


(SOCIAL SCIENCES AND HUMANITIES 
RESEARCH COUNCIL AS EMPLOYER) 


Administrative and Foreign Service Public Service Alliance of Canada 
Category 
- Administrative Services 
- Computer Systems Administration 
- Financial Services 
- Information Services 
- Programme Administration 
and 
all employees referred to as 
Grants Program Officer 
Administrative Support Category 
- Clerical and Regulatory 
- Data Processing 
- Secretarial, Stenographic and Typing 


(STAFF OF THE NON-PUBLIC FUNDS, 
CANADIAN FORCES, AS EMPLOYER) 


Administrative Support Category Public Service Alliance of Canada 
- CFB Bagotville 

Operational Category 

- CFB Bagotville 

Technical Category 

- CFB Calgary 

Administrative Support Category 
- CFB Gagetown 

Administrative Support Category 
- CFB Goose Bay 

Operational Category 

- CFB Goose Bay 

Operational Category 

- CFB Kingston 

Operational Category 

- CFB Montreal 

Administrative Support Category 
- CFB Ottawa 

Administrative Support Category 
- NDHQ Ottawa 

Operational Category 

- NDHQ Ottawa 

Technical Category 

- NDHQ Ottawa 

Operational Category 

- NDMC Ottawa 
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Bargaining Unit 


Administrative Support Category 
- CFB Petawawa 

Operational Category 

- CFB Petawawa 

Operational Category 

- CFB Saint-Jean 

Administrative Support Category 
- CFB Toronto 

Operational Category 

- CFB Toronto 

Administrative Support Category 
- CFB Trenton 

Administrative Support Category 
- CFB Valcartier 

Operational Category 

- CFB Valcartier 


Operational Category 
- CFB Shilo 


Operational Category 
- CFB Chatham 
Operational Category 
- CFB Cornwallis 
Operational Category 
- CFB Gagetown 
Operational Category 
- CFB Greenwood 
Operational Category 
- CFB Halifax 
Operational Category 
- CFB Shearwater 


Operational Category 
- CFB Borden 
Operational Category 
- CFB North Bay 
Operational Category 
- CFB Ottawa 
Operational Category 
- CFB Trenton 


Operational Category 
- CFB Calgary 
Operational Category 
- CFB Edmonton 
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Bargaining Agent 


Manitoba Food and Commercial 
Workers, Local 832 


United Food and Commercial 
Workers, Local 864 


United Food and Commercial 
Workers, Local 175 


United Food and Commercial 
Workers, Local 401 





Bargaining Unit Bargaining Agent 





Operational Category United Food and Commercial 
- CFB Moose Jaw Workers, Local 1400 
Operational Category United Food and Commercial 
- CFB Chilliwack Workers, Local 1518 
Operational Category 

- CFB Comox 


Operational Category 
- CFB Esquimalt 


(CANADIAN ADVISORY COUNCIL ON THE 
STATUS OF WOMEN AS EMPLOYER) 


Administrative and Foreign Service Canadian Union of Professional and 
Category Technical Employees 

Administrative Support Category 

Scientific and Professional Category 

Social Science Support Category 


(MEDICAL RESEARCH COUNCIL AS EMPLOYER) 
Administrative Support Category Public Service Alliance of Canada 
(CANADIAN SECURITY INTELLIGENCE SERVICE AS EMPLOYER) 


Administrative Support Category Public Service Alliance of Canada 
- Clerical and Regulatory 

- Communications 

- Office Equipment 

- Secretarial, Stenographic and Typing 


(OFFICE OF THE SUPERINTENDENT OF 
FINANCIAL INSTITUTIONS AS EMPLOYER) 


Actuarial Science Group Professional Institute of the Public 
Administrative and Foreign Service Service of Canada 
Category 


Commerce Group 
Administrative Support Category Public Service Alliance of Canada 
(STATISTICAL SURVEY OPERATIONS AS EMPLOYER) 


Business Surveys Public Service Alliance of Canada 


Bargaining Unit Bargaining Agent 


(CANADA COMMUNICATIONS GROUP AS EMPLOYER) 


Certification of bargaining agent to represent bargaining units was still in process 
at year end. 


(NATIONAL CAPITAL COMMISSION AS EMPLOYER) 


Certification of bargaining agents to represent bargaining units was still in process 
at year end. 


(NATIONAL ENERGY BOARD AS EMPLOYER) 


Certification of bargaining agents to represent bargaining units was still in process 
at year end. 


60 





Dispute Resolution Process 








Approximate 
Number of Number of 
Certified Employees in __ Bargaining Process 
Bargaining Agent Bargaining Units Units Specified 
37A 

Public Service Alliance of Canada *162,444 73 36C 
Professional Institute of the ISA 

Public Service of Canada 32,092 39 24C 
Economists’, Sociologists' and IC 

Statisticians’ Association 5,414 2 1A 
International Brotherhood of 

Electrical Workers, Local 2228 2,677 | A 
Association of Public Service 

Financial Administrators 2,443 ] A 
Canadian Air Traffic Control 

Association 2,266 l c 
Research Council Employees' 

Association 1,746 8 8A 
Canadian Association of 

Professional Radio Operators L227 ] A 
Federal Government Dockyard 

Trades and Labour Council (East) 1,214 ] is 
Canadian Merchant Service Guild 1,161 ] A 
Professional Association of Foreign 

Service Officers 1,110 ] A 
Canadian Union of Professional 1A 

and Technical Employees 885 5 4C 
Federal Government Dockyards 

Trades and Labour Council 

(Esquimalt, B.C.) 859 l c 


* less CSE Employees 
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Approximate 
Number of Number of 


Certified Employees in Bargaining Process 
Bargaining Agent Bargaining Units Units Specified 
Aircraft Operations Group 

Association 552 ] te 
United Food and Commercial 

Workers, Local 864 500 6 6A 
United Food and Commercial 

Workers, Local 175 334 4 4A 
Syndicat général du cinéma et de 

la télévision 314 ] A 
Canadian Military Colleges 

Faculty Association 224 ] A 
Canadian Union of Public 

Employees, Local 2656 ee 2 2c 
Council of Graphic Arts Unions 

of the Public Service of Canada 149 ] C 
United Food and Commercial 

Workers, Local 1518 143 3 3A 
Federal Government Dockyard 

Chargehands Association (East) 106 ] A 
Manitoba Food and Commercial 

Workers, Local 832 82 l A 
United Food and Commercial 

Workers, Local 401 79 2 2A 
United Food and Commercial 

Workers, Local 1400 20 ] A 

87A 

TOTAL 218,263 159 72C 


A - Arbitration 
C - Conciliation Board 
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Managerial or Confidential Exclusions, by Category 
Treasury Board as Employer 


Category 


Scientific and Professional 


Administrative and Foreign 
Service 


Technical 


Administrative Support 


Operational 


TOTAL 


Number of 
Bargaining 
Units 


30 


10 


13 


21 


79 


Approximate 
Number of 
Employees 

in Units 


23,708 


64,279 


26,481 


62,419 


34,328 


211,215 


Number of 
Employees % 
Excluded Total Excluded 

3,052 26,760 11.40 
8,732 73,011 11.95 
1,083 27,564 3.92 
We be 65,798 a be 
324 34,652 0.93 
16,570 227,785 anal 
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Managerial or Confidential Exclusions, 
by Bargaining Agent and Category 
Treasury Board as Employer 





Approximate 





Number of Number of Number of 
Bargaining Bargaining Employees Employees % 
Agent Category Units in Units Excluded Total Excluded 
PIPSC Scientific & Prof. 26 18,870 2,/63 21,633 12.77 
Admin. & Foreign Serv. J £1,507 542 12,049 4.49 
PSAC Scientific & Prof. 2 1,718 131 1,849 7.08 
Admin. & Foreign Serv. 4 48,360 7,996 55,956 1k ¥ 6 
Technical 7 16,080 384 16,464 2.35 
Admin. Support - 62,419 3,379 65,798 he 
Operational Fs 32,000 227 32,227 0.70 
PAFSO Admin. & Foreign Serv. 1 1,110 47 14524 4.06 
CATCA Technical 1 2,266 is3 2,419 6.32 
IBEW Technical 1 2,677 90 2,407 3.25 
Local 2228 
CMSG Technical 1 1,161 96 Leos 7.63 
CGAU Operational 1 149 3 152 1.97 
FGDCA Operational 1 106 0 106 0.00 
FGDTLC (E) Operational 1 1,214 ee L27t 4.48 
FGDTLC (Esq.) Operational 1 859 = Vi 896 4.12 
ESSA Scientific & Prof. 1 2,896 146 3,042 4.79 
Technical 1 2,518 | Fs 2,651 5.02 
CUPTE Admin. & Foreign Serv. 1 859 74 933 7.93 
CAPRO Technical 1 LAS g 160 1,387 Lido 
AOGA Technical 1 sae 67 619 10.82 
APSFA Admin. & Foreign Serv. 1 2,443 473 2,916 16.22 
CMCFA Scientific & Prof. 1 224 is 239 6.27 


211,215 16,570 = 227,785 y Pe 
Sterile utsriaeesprssvsmnanines-souspsassshseasererspseestteesaepsnooesnsioseasounssiasseres sions saphanisco eet techn innit an 
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Managerial or Confidential Exclusions, 
by Bargaining Agent and Category 
Separate Employers 











Approximate 
Number of | Number of Number of 
Bargaining Bargaining Employees in Employees % 
Agent Category Units Units Excluded Total Excluded 
NATIONAL FILM BOARD 
PIPSC Scientific & Prof. 1 16 4 20 20.00 
PIPSC Admin. & Foreign Serv. 1 153 28 181 15.46 
SGCT Technical 1 314 11 32> 3.38 
CUPE Admin. Support 
(Local 2656) 1 193 33 226 14.60 
CUPE Operational 
(Local 2656) 1 29 0 29 0.00 
TOTAL 5 705 716 781 de 6) 
NATIONAL RESEARCH COUNCIL 
PIPSC Scientific & Prof. 2 1,188 16 1,204 ie. #- 
PIPSC Admin. & Foreign Serv. 2 62 1 63 1.58 
RCEA Admin & Foreign Serv. 3 211 30 241 12.44 
RCEA Technical 1 863 | 864 0.11 
RCEA Admin. Support 3 546 48 594 8.08 
RCEA Operational 2 126 0 126 0.00 
TOTAL 13 2,996 96 3,092 3.10 
COMMUNICATION SECURITY 
ESTABLISHMENT, DEPARTMENT 
OF NATIONAL DEFENCE 
PSAC Admin. & Foreign Serv. 1 
PSAC Technical 1 
PSAC Admin. Support (Non- (Data not 
Operators) ] available) 
PSAC Operational 1 
PIPSC Scientific & Prof. 
(Professional Engineers) 
TOTAL 
OFFICE OF THE AUDITOR GENERAL 
PSAC Scientific & Prof. 1 200 l 201 0.49 
PSAC Adm sf Korein 1 29 22 51 43.13 
Serv. 
PSAC Admin. Support 1 63 16 79 20.25 
PSAC Operational 1 0 0 0 0.00 


eee ees Ane 
TOTAL 4 292 39 331 11.78 


Approximate 
Number of Number of Number of 
Bargaining Bargaining Employees Employees % 
Agent Category Units in Units Excluded _ Total Excluded 


SOCIAL SCIENCES AND HUMANITIES 
RESEARCH COUNCIL 
Admin. & Foreign 


PSAC 1 67 7 74 9.45 

Serv. 
PSAC Admin. Support 1 34 1 35 2.85 

TOTAL 2 101 8 109 7.33 
STAFF OF THE NON-PUBLIC FUNDS, 
CANADIAN FORCES 

PSAC Admin. Support 

-CFB Bagotville 1 6 0 6 0.00 
PSAC Operational 

-CFB Bagotville 1 21 0 21 0.00 
UFCW Operational 
Local 175 -CFB Borden 1 141 1 142 0.70 
UFCW Operational 
Local 401 -CFB Calgary 1 34 0 34 0.00 
PSAC Technical 

-CFB Calgary 1 18 0 18 0.00 
UFCW Operational 
Local 864 -CFB Chatham 1 17 1 18 5.56 
UFCW Operational 
Local 1518 -CFB Chilliwack 1 43 1 44 hod 
UFCW Operational 
Local 1518 -CFB Comox 1 42 0 42 0.00 
UFCW Operational 
Local 864 -CFB Comwallis 1 74 0 74 0.00 
UFCW Operational 
Local 401 -CFB Edmonton 1 45 0 45 0.00 
UFCW Operational 
Local 1518 -CFB Esquimalt 1 58 6 64 937 
PSAC Admin. Support 

-CFB Gagetown 1 11 1 | 9 8.33 
UFCW Operational 
Local 864 -CFB Gagetown 1 136 3 139 2.16 
PSAC Admin. Support 

-CFB Goose Bay 1 12 0 12 0.00 
PSAC Operational 

-CFB Goose Bay 1 73 0 73 0.00 
UFCW Operational 
Local 864 -CFB Greenwood 1 89 ] 90 1.11 
UFCW Operational 
Local 864 -CFB Halifax 1 151 9 160 5.63 
PSAC Operational 

-CFB Kingston 1 70 0 70 0.00 
PSAC Operational 

-CFB Montreal 1 37 0 37 0.00 
UFCW Operational 
Local 1400 -CFB Moose Jaw l 20 3 23 13.04 
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Approximate 
Number of Number of Number of 





Bargaining Bargaining Employees Employees % 
Agent Category Units in Units Excluded _ Total Excluded 
UFCW Operational 
Local 175  -CFB North Bay 1 11 0 11 0.00 
PSAC Admin. Support 

-CFB Ottawa 1 28 0 28 0.00 
UFCW Operational 
Local 175 -CFB Ottawa 1 99 2 101 1.98 
PSAC Admin. Support 

-NDHQ Ottawa 1 26 2 28 7.14 
PSAC Operational 

-NDHQ Ottawa 1 5 0 Es 0.00 
PSAC Technical 

-NDHQ Ottawa 1 8 0 8 0.00 
PSAC Operational 

-NDMC Ottawa 1 8 2 10 20.00 
PSAC Admin. Support 

-CFB Petawawa 1 13 1 14 7.14 
PSAC Operational 

-CFB Petawawa 1 131 0 131 0.00 
PSAC Operational 

-CFB Saint-Jean 1 32 0 By 0.00 
UFCW Operational 
Local 864 -CFB Shearwater 1 33 Zz 35 ot 
MFCW Operational 
Local 832 -CFB Shilo 1 82 0 82 0.00 
PSAC Admin. Support 

-CFB Toronto 1 a! 0 5 0.00 
PSAC Operational 

-CFB Toronto 1 12 0 12 0.00 
PSAC Admin. Support 

-CFB Trenton 1 13 0 13 0.00 
UFCW Operational 
Local 175 -CFB Trenton 1 83 0 83 0.00 
PSAC Admin. Support 

- CFB Valcartier 1 14 4 18 22.22 
PSAC Operational 

-CFB Valcartier 1 93 5 98 5.10 

TOTAL 38 1,814 44 1,858 2.36 
CANADIAN ADVISORY COUNCIL 
ON THE STATUS OF WOMEN 

CUPTE Admin. & Foreign 1 11 7 18 38.88 

Serv. 
CUPTE Admin. Support 1 10 1 11 9.09 
CUPTE Scientific & Prof. l 5 1 6 16.66 
CUPTE Social Science 

Support l 1 0 1 0.00 

TOTAL 4 27 9 36 25.00 
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Approximate 
Number of Number of Number of 


Bargaining Bargaining Employees Employees % 
Agent Category Units in Units Excluded Total Excluded 


MEDICAL RESEARCH COUNCIL 
PSAC Admin. Support 1 ae ps 37 5.40 


OFFICE OF THE SUPERINTENDENT 
OF FINANCIAL INSTITUTIONS 


PIPSC Actuarial Science 1 az 0 32 0.00 

PSAC Admin. Support 1 81 79 103 21.35 

PIPSC Admin. & Foreign 1 83 9 92 9.78 
Serv. 

PIPSC Commerce 1 181 9 190 4.73 

TOTAL 4 art 40 417 9.59 


STATISTICAL SURVEY OPERATIONS 
PSAC Business Surveys 1 217 0 217 0.00 


TOTAL 77 6,564 314 6,878 4.56 
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Bargaining Units Specifying Conciliation Board/Strike Process 








Estimated 

Number of Bargaining 
Bargaining Unit Employees Totals Agent 
Treasury Board as employer 
Actuarial Science 2 PIPSC 
Administrative Services 12,164 PSAC 
Agriculture 258 PIPSC 
Aircraft Operations aoe. AOGA 
Air Traffic Control 2,266 CATCA 
Biological Sciences 1,289 PIPSC 
Clerical and Regulatory 90,974 PSAC 
Commerce 2,249 PIPSC 
Communications 394 PSAC 
Computer Systems Administration 6,898 PIPSC 
Correctional 
- Supervisory Joc PSAC 
- Non-Supervisory 4,101 PSAC 
Data Processing 1,896 PSAC 
Defence Scientific Service 318 PIPSC 
Dentistry eS) PIPSC 
Drafting and Illustration 998 PSAC 
Educational Support 1Z PSAC 
Engineering and Land Survey 2,826 PIPSC 
Engineering and Scientific Support 7,653 PSAC 
Firefighters 
- Supervisory 227 PSAC 
- Non-Supervisory 924 PSAC 
Forestry 178 PIPSC 
General Labour and Trades 
- Supervisory L507 PSAC 
- Non-Supervisory 11,998 PSAC 
General Services 
- Supervisory 1,134 PSAC 
- Non-Supervisory 7,051 PSAC 
General Technical 3,497 PSAC 
Heating, Power & Stationary 

Plant Operation 

- Supervisory 174 PSAC 
- Non-Supervisory 1,141 PSAC 
Home Economics a0 PIPSC 
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Bargaining Unit 


Hospital Services 

- Supervisory 

- Non-Supervisory 
Information Services 
Lightkeepers 

- Supervisory 

- Non-Supervisory 
Mathematics 

Meteorology 

Nursing 

Occupational and Physical Theraphy 
Office Equipment 

Patent 

Pharmacy 

Photography 

Physical Sciences 

Primary Products Inspection 
Printing Operations 

- Supervisory 

Printing Operations 

- Non-Supervisory 
Programme Administration 
Purchasing and Supply 
Scientific Regulation 
Scientific Research 
Secretarial, Stenographic and Typing 
Ships Crews 

- Supervisory 

- Non-Supervisory 

Ship Repair (East) 


Ship Repair (Esquimalt, B.C.) 


Social Science Support 
Social Work 

Technical Inspection 
Veterinary Science 
Welfare Programmes 
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Estimated 
Number of 
Employees 


60 
aie 
Pee 


44 
108 
263 
990 

1,694 

42 
205 
IZ 

41 

96 

1,404 
2,456 


oe 


149 
33,044 
2,360 
461 
2,108 
8,950 


31 
1,967 
1,214 


859 


2,918 
26 
1,408 
ks Fig 
1,625 


Totals 


190,364 


Bargaining 


Agent 


PSAC 
PSAC 
PSAC 


PSAC 
PSAC 
PIPSC 
PIPSC 
PIPSC 
PIPSC 
PSAC 
PIPSC 
PIPSC 
PSAC 
Piro 
PSAC 


PSAC 


CGAU 
PSAC 
PIPS@ 
PIPSC 
FIPSG 
PSAC 


PSAC 
PSAC 
FGDTLC 
(East) 
FGDTLC 


(Esquimalt, B.C.) 


ESSA 
PIPSC 
PSAC 
PIPSC 
PSAC 


Estimated 


Number of 
Bargaining Unit Employees Totals 
National Research Council as employer 
Research Officer & Research 1,128 
Council Officer 
Translation 5 
1 I 
Office of the Auditor General of Canada 
as employer 
Operational Category (certain employees) 0 
0 
Canadian Advisory Council on the Status 
of Women as employer 
Administrative & Foreign Service Category 11 
Administrative Support Category 10 
Scientific and Professional Category fe) 
Social Science Support . 1 
pf 
Office of the Superintendent of 
Financial Institutions as employer 
Administrative Support Category 81 
81 
Statistical Survey Operations as employer 
Business Surveys ro Ws 
Zi 
National Film Board as employer 
Administrative Support Category 193 
Operational Category 29 
eee 
TOTAL 192,044 


Bargaining 
Agent 


PIPSC 


PIPSC 


PSAC 


CUPTE 
CUPTE 
CUPTE 
CUPTE 


PSAC 


PSAC 


CUPE 
Local 2656 
CUPE 
Local 2656 
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Bargaining Units Specifying Arbitration Process 


Bargaining Unit 


Treasury Board as employer 
Auditing 

Architecture & Town Planning 
Chargehands 

Chemistry Group 

Economics, Sociology and Statistics 
Education 

Electronics 


Financial Administration 
Foreign Affairs 
Historial Research 
Law 

Library Science 
Medicine 
Psychology 

Radio Operation 
Ships Officers 
Translation 
University Teaching 


National Film Board as employer 
Technical Category 

Administrative & Foreign Service Category 
Scientific and Professional Category 


National Research Council as employer 
Administrative Services 
Administrative Support 

Computer Systems Administration 
Data Processing 

Information Services 

Library Group 

Operational Category 

- Supervisory 

- Non-Supervisory 
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Estimated 
Number of 
Employees 


4,866 
ao 
106 
201 

2,896 

1,240 

2,047 


2,443 
KEIO 
278 
32 
478 
234 
180 
L227 
1,161 
to dehe) 
224 


314 
aS pe: 


aeo 
115 


Totals 


20,851 


483 


Bargaining 
Agent 


PIPSC 
PIPSC 
FGDCA (East) 
PIPSC 
ESSA 
PSAC 
IBEW 
(Local 2228) 
APSFA 
PAFSO 
PIPSC 
PIPSC 
PSAC 
PIPSC 
PIPSC 
CAPRO 
CMSG 
CUPTE 
CMCFA 


SGCT 
PIPSC 
PIPSC 


RCEA 
RCEA 
RCEA 
RCEA 
PIPSC 
FIPSC 


RCEA 
RCEA 





Estimated 





Number of Bargaining 
Bargaining Unit Employees Totals Agent 
Purchasing and Supply Group 23 RCEA 
Technical Category 863 RCEA 
1,863 

Communications Security Establishment, 

Department of National Defence as 

employer 
Administrative & Foreign Service Category (Data not PSAC 
Administrative Support Category available) 
- certain employees (Non-Operators) PSAC 
Operational Category PSAC 
Scientific and Professional Category PIPSC 
- Professional Engineers 
Technical Category PSAC 
Office of the Auditor General of Canada 

as employer 
Administrative & Foreign Service Category 
- certain employees 29 PSAC 
Administrative Support Category 
- certain employees 63 PSAC 
Scientific and Professional Category 200 PSAC 

292 


Social Sciences and Humanities Research 
Council as employer 
Administrative Support Category 34 PSAC 
- Clerical and Regulatory 
- Secretarial, Stenographic and Typing 
- Data Processing 
Administrative & Foreign Service Category 67 PSAC 
- Administrative Services 
- Financial Services 
- Information Services 
- Programme Administration 
- Computer Systems Administration 
and 
Employees referred to as Grants 
Program Officer 
101 


Bs 





Bargaining Unit 


Staff of the Non-Public Funds, Canadian 


Forces, as employer 


Administrative Support Category 


- CFB Bagotville 
Operational Category 
- CFB Bagotville 
Operational Category 
- CFB Borden 
Operational Category 
- CFB Calgary 
Technical Category 

- CFB Calgary 
Operational Category 
- CFB Chatham 
Operational Category 
- CFB Chilliwack 
Operational Category 
- CFB Comox 
Operational Category 
- CFB Cornwallis 
Operational Category 
- CFB Edmonton 
Operational Category 
- CFB Esquimalt 


Administrative Support Category 


- CFB Gagetown 
Operational Category 
- CFB Gagetown 


Administrative Support Category 


- CFB Goose Bay 
Operational Category 
- CFB Goose Bay 
Operational Category 
- CFB Greenwood 
Operational Category 
- CFB Halifax 
Operational Category 
- CFB Kingston 
Operational Category 
- CFB Montreal 
Operational Category 
- CFB Moose Jaw 
Operational Category 
- CFB North Bay 
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Estimated 
Number of 
Employees 


20 


11 


Bargaining 
Agent 


PSAC 
PSAC 


UFCW 
Local 175 
UFCW 
Local 401 
PSAC 


UFCW 
Local 864 
UFCW 
Local 1518 
UFCW 
Local 1518 
UFCW 
Local 864 
UFCW 
Local 401 
UFCW 
Local 1518 
PSAC 


UFCW 
Local 864 
PSAC 


PSAC 


UFCW 
Local 864 
UFCW 
Local 864 
PSAC 


PSAC 


UFCW 
Local 1400 
UFCW 
Local 175 





Estimated 





Number of Bargaining 
Bargaining Unit Employees Totals Agent 
Administrative Support Category 26 PSAC 
- NDHQ Ottawa 
Operational Category a PSAC 
- NDHQ Ottawa 
Technical Category 8 PSAC 
- NDHQ Ottawa 
Operational Category 8 PSAC 
- NDMC Ottawa 
Administrative Support Category 28 PSAC 
- CFB Ottawa 
Operational Category 99 UFCW 
- CFB Ottawa Local 175 
Administrative Support Category 13 PSAC 
- CFB Petawawa 
Operational Category 131 PSAC 
- CFB Petawawa 
Operational Category ie PSAC 
- CFB Saint-Jean 
Operational Category oo UFCW 
- CFB Shearwater Local 864 
Operational Category 82 MFCW 
- CFB Shilo Local 832 
Administrative Category 3 PSAC 
- CFB Toronto 
Operational Category 12 PSAC 
- CFB Toronto 
Administrative Support Category 13 PSAC 
- CFB Trenton 
Operational Category 83 UFCW 
- CFB Trenton Local 175 
Administrative Support Category 14 PSAC 
- CFB Valcartier 
Operational Category 93 PSAC 
- CFB Valcartier 

1,814 
Medical Research Council as employer 
Administrative Support Category 35 PSAC 
35 
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Estimated 
Number of Bargaining 
Bargaining Unit Employees Totals Agent 





Canadian Security Intelligence Service 

as employer 
Administrative Support Category 485 PSAC 
- Clerical and Regulatory 
- Communications 
- Office Equipment 
- Secretarial, Stenographic and Typing 

485 


Office of the Superintendent of Financial 
Institutions as employer 
- Actuarial Science 32 PIPSC 
- Administrative & Foreign Service Category 83 PIPSE 
- Commerce Group 181 PIPSC 
296 





TOTAL 26,220 








Adjudication References, 
1 April 1989 — 31 March 1994 





Interpretations Discipline, Termination Party & 





para. and Demotion Party Total 
92(1)(a) para. 92(1)(b)(c) sec. 99 
1993-1994 1,169 537 14 1,720 
1992-1993 673 1,018 8 1,699 
1991-1992 589 269 pss 881 
1990-199] 1.2965 415 14 | eae Be 
1989-1990 700 370 14 1,084 


Cumulative Totals, 1 April 1967 — 31 March 1994 


16,437 9222 550 26,209 





(ij 


Adjudication References Brought Forward and Received 
1 April 1989 — 31 March 1994 








Fiscal Brought Overall Dispositions 

Year Forward Received Total Total 
1994-1995 SC DES 
1993-1994 nal NSN 1,720 3,000 1,482 
1992-1993 680 1629 2 A 1,099 
1991-1992 846 881] a e¥ | 1,047 
1990-1991] S32 L725 2,057 Pr -g G 
1989-1990 722 1,084 1,809 1,477 


* Of the 1,518 cases brought foward to 1994-1995, 1,165 were heard and 
awaiting decisions or scheduled for hearing, or held in abeyance at the request 
of the parties pending discussions or other decisions from the Board or the 
Federal and Supreme Courts. The remaining 353 cases, 95 of which were 
received in the last weeks of the fiscal year, were waiting to be scheduled. 


** revised (1992-1993 Annual Report showed 1,280) 
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10 





Arbitration Referrals 





Settled or Carried 
Withdrawn Over to 
Bargaining Prior to Arbitral Next Fiscal 
Bargaining Units Agent Employer Hearing Award Year 
Carried over 
Administrative Support Category 
- CFB Bagotville PSAC* SNPF x 
Operational Category 
- CFB Bagotville PSAC* SNPF > 4 





* Indicates party requesting arbitration 
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Conciliation, Mediation, Examinations, 1993-1994 








A. CONCILIATORS 
Requests from employers 
Requests from bargaining agents 
Joint requests 

TOTAL 
No appointment 
Full settlement reached with conciliator 
Partial settlement reached 
Post-conciliation settlement 
No settlement 

TOTAL 
B. CONCILIATION BOARDS 
Requests from bargaining agents 
C. MEDIATION 
Appointments made 
D. EXAMINATIONS 
Settled prior to examiner's report 
Completed examinations 
E. OTHER SERVICES 
Grievance mediation 
Complaint mediation 
Other 
F. FACTFINDING 
Appointment 
Report issued 


80 


133 


C8 


I atqnd yoddey 
I sguiwmou sinajgnbus,p s1quIoN 


SALANONA A 


9 sonny 
CI sojuleyd sop uoneipoyw 
eel SJOUs sop uoNeIpsyy 


SHOIAUAS SAULAV °A 


I SQUIUIO} SusWIex] 
. UdWIEXd,] JUBAR S}UDWIO[ SOY 
SNUNVXa ‘d 


- PWWIOU 939 B INdJVIP9W UN NO soIIepyZe,p IqUION 


NOILVIGAW *D 


- Inojye19039u Judse] ed sogjuosoid sopuewog 
NOILVITIONOD 4d xnvaund “a 


IVLOL 
rd jusWIO[3o1 uNONYy 
- UOTJeI[IOUOS BT Ssoide syudUIO|3Oy 
sported sjus mal soy 
- Indjel[INuod UN,pP opie, doAe sjo[dW0d sjUu UTE] SOY 


Zz uoleulwmou ounony 
4 IVLOL 

Z soyurofuos sopue woq 
- SINdje1IN0d9u sjuase soy red sooyuosoid sopueuiog 
Z sinoAojduis soy ed sogyuosoid sopuewog 


SUNALVITIONOD “V 








FO6I-€66] SUIWILXI J9 UOHBIPIU ‘UOHBIIDUOD 


[8 


aseNiqie,| 9puewoep ve oiped ayjanb onbipuy , 





x dNad *OdIV aAjoseg ep Odd - 
uonepoldxy s089}e9 
x dNAd *OdiV aAjoseg op Od - 


JueNstulwpe usyNog sU039}eD 


saajiodaa sauinf[y 


oyURAINS sayeniqse sousIpney sneAojdwq Inoye190390u uoneiooseu op guy 
IQOUBUIJ SUOISIO9G] = jUeAR juss 

oguur | SO9II}OI 
B® soguodal no so9]3o1 

sonejpy sonejyy 





ISU.ALIGIV,| B SIAOAUIA SPUdtIIJIG 


OT 


08 


(087 I Wenbrpur €661-7661 Op Jonuue yroddes 91) 9stAgi OIJIYD 44 


‘9[O1 NB SOSIUI 91}9,P JUSTepUd}}e jo ‘oIQIOURUT] 99QUUR,] Op SoUTeUIOS solOTUIOp 
Sop SINOD Ne Sondal 9}9 JUDTBAR CG ‘Sate salne ECE soq ‘oulgidns InoZ| BI 
9p NO 9[BI9P9J INOD BL] Op “UOISSIUIUIO|D BI Op SUOISIO9P So1jNe,p NO suOIssnosIp 
Sop juepus}je us ‘sated sap opuewop ke] e ‘suodsns ua sonua} yuaIe}9 
NO 9[O1 NB SosIW 939 JUIeAR ‘SUOISIO9p ap jofqo] je} o100US sed yuoTeAR,U 
SIBUI SONPUS}IUS 919 JUO COT | “C66I-P66I1 B SO9UOdaI saNeyje g[¢ | soy ing, 





LLt | 608 I v80 | SCL 0661-6861 

[1d I LS0 72 ScL-1 cee 1661-0661 

Lvo | LoL 188 9b8 661-1661 

660 I 6LE C 669 I 089 £661-7661 

c8P I 000 € OCL I LLT lx v661-£661 

SIS Ls $661-v661 

 syuowia]3er=—ssissamwyye@=——=~=<“i«ésS ONS. ~=—=~*«CSQIOO.=S=~*~S~S*«CQTOULT 

SOp [P}O] Sop [BJO], SOeIJY SollejyV s9uuy 





FOG] SABU TE NV HRS] [MAS ,,[ np 
*‘sandat 39 $99I10dI1 SIIIVJPY — SJoUs ap sse.IGIy 


6L 


607 97 Oss CCC 6 Ler OT 


POG! SABW TE NV {HST [LAB ,,[ NP SJIeV[NuN) xnejoy 


v380 | vl OLt OOL 
SCL | vl SIV 967 I 
[88 tc 697 68S 
669 I 8 810 I €L9 
OCL I vl Les 691 I 
(9 19 (Q(1)Z6 Te : 
[210] Seas suol}epelsoNal (e761? 
oyne,| 91]U09 uo01}e}91d19}UI,p 
}9 S}JUSUIDTOUDOT] 
otied oun,p : d suolsone) 
suoljesnooy Set re 
suolsone) 


66 SIBUW TE NV GH86T [AAS ,,. Op 
‘ISBAPIGIV | B SQAOAUIA SJOLID 





0661-6861 
1661-0661 
c66I-1661 
661-7661 
v66l-£66l 


8L 


O22 9Z TV.LOL 
nN ER 8 ee et eee. «| )) Se 
962 
JdAdlI I8I dO JIUIUOZ 
INdiI9} x9 
OdAdI €g J TAJ9§ J9 UOQeNSTUIWUIpy 311039}e>5 
JdAdlI ce yemrenjoy 


SAAdIJUDUY SUOL|NINSUI 
Sap JUbpuajuLins np nvadang :Anadojdwuq 


en 


ImMs}eDossu xnejo |. sgAo[dula,p uOne DOU ap 3}1Up 
juse3sV Jneuwrxoidde 
dIQUION 


—_—_—_—rk ee ee 


LL 


JdiV 


JdiV 


JdiV 
JdiV 


JdiIV 
(SZT 9[e00[ 
uonoavs) 


JVNOLLA 
JdiV 


JdiV 
(ZEg 9ed0] 
uondes) 
WOV.LS 
(P98 9TeD0| 
uonoas) 
JVNLLN 


IMa}eDose9u 
jus3V 


S8Pr 


SSP 


St 
St 


vI8 I 
val 


€6 


cl 


c8 


€€ 


xne}0 | 


sa9Ao[dwa,p 
Jneurxoidde 
dIQUION 


otydeiso[Ajoep 
19 sIydeis0Us)s elejIDas - 
sy deisourdey~ - 
SUOTPOTUNUIUWIOD - 
S]UsUa[d91 XNe 9 S8INIID9 xne STUWUWOD - 
JNeQstutuIpe Usnnos 311039}eD 
aJUndas ap JuauauBblasuad 
NP UdIPVUD)I aJIAdag -Anado|dwq 


JneQstutupe Usnnos s11089}e) 
Sa]DoIpaul 
SaYIAIYIAA ap JIasuo]D -Anadkojdwuq 


JonteseA IP DAG - 
JneQsturupe usnnos siios91e) 
JoHIeoeA IP DAG - 

uoneWOo[dxy 911039}e) 

UOJUIIL Ip DAG - 

JOeNsturupe usynos 3110Z9}eD 


uojJUsI] IP OAd - 

uoneio[dxy s11039}eD 

O\VUOIO] 9P OA - 

jJnensturupe usnnos s110397eD 
OVUOIO]L 9P DAG - 

uoneyo[dxy 311039}e) 


oTtys 9p Odd - 
uoneio[dxy a110891e9 


JoJeMIeIYS Ip DAG - 
uoneio[dxy 3sf1039}e) 


uOneDOsIU ap 911uUy 





JdiV 
JdiV 
JdiIV 


JdiV 
(SZT 9[e00| 
uondeas) 


JOVNLIN 
JdiV 
JddIV 
JdiV 


JdiV 
(SZT 9[eo0]| 
uonoeas) 
JVNLLN 
(OOFT 2Te0T| 
uonoes) 
JOVNLIN 


JdiIV 


JdiAV 
(F98 9TeD0[| 
uono—as) 
OVOLLA 
(P98 9[eDO| 
uonoves) 
OVNLLN 


JdiAV 
JdiV 


JdiV 


Tél 


ty 


O02 


7 & 


OZ 


Isl 


GZ 


ueof-]UTeS ap Dd - 
uoneyoldxy 311039 1e5 
eMEMP}3qg IP DA - 
JneQsturupe usnnos 3t1039}eD 
ePMEMEP]3qg IP DA - 

uoneyo[dxy st10391e5 
BME}O,.P OA” - 

JHeOstultupe usynos sl1039}e5D 


BME}O,P OA” - 

uoneivol[dxy st103e}e5 
BMeN0,P NdDO - 

asnbiuypa | et10897e5 

eMeE}V0,P NdDO - 

JHeNslulupe Usynos s110389}e5) 
eMeNO,P NdDO - 

uoneo[dxy v11089}e5D 
eMEN10,P NAW) - 

uoneol[dxy s110891e5 


Aeg UON 2p DAG - 
uoneyol[dxy s11039}e5) 


Mel ISOOW 2p DA - 
uoneiWo[dxy s110391e_ 
[eg QUOW 2p OA” - 
uoneyoldxy s1103e7e5 
uOjSSUTY 8p DA - 
uonevo[dxy 9110391e2 


xestTeH 9p DAG - 
uoneyo[dxy 911039)}e2 


POOMUVIID ap DAY - 
uoneo[dxy st1039}eD 

Aeg 9SO05 ap 2j¢q - 
jnensturpe usQnos s110d9}e5D 
Aeg 9S005 ap Dg - 
uone}o[dxy s11039}eD 
UMOJ3BeN OP DAG - 
JneQsturupe usQnos s11039}e5D 


i 


IMos}eDos9u 
jussy 


saAO[dule,p 
Joeurxoidde 
dIQUION 


uoneDOssU ap 911A 


ne 


SL 





(F98 9[eo0| 
uonNoas) O€I UMO}I3PN OP DAG - 
OVALLA uoneyo[dxy v11039}e) 
(8TST 2feoo] 
uonIas) 8S yeumbsy,p Djd - 
OVNLLN uoneyo[dxy s110391eD 
(TOP 2[eo0[ 
uol)I—as) cv uo yuoUIpy,Pp OA - 
OVNALLN uoneio[dxy sl10de1eD 
(F98 9TeD0| 
uonoas) PZ ST]TeEMUIOD IP DAG - 
OVNOLLA uone}o[dxy s11089}eD 
(STST 9feoo[ 
uonMoas) 2P XOWOD 9p DAG - 
OVNLLN uoneo[dxy at10391e) 
(STST 9feo0[ 
uooes) eV YeMTTYD IP OA - 
Ovnn uonejo[dxy v11089}e) 
(F98 9[eDO| 
uonIes) ray} tueqyey) 9p DAG - 
OVALLA uoneo[dxy v11039}e) 
ST Ares[e> ep DAd - 
JdiV onbiutpa ll, s11039}eD 
(LO 2Teoo| 
uolIaS) VE Ares[eD 2p Dj - 
VOVILS uoneyo[dxy s11039]eD 
(SZT 9e00] 
uoNIVS) Ivl usplog 9p DA” - 
JVNOLLN uonejo[dxy 31103918) 
9 oTTAjoseg ep Dd - 
IdIV JHeQsturupe usnnos s11039}eD 
Id a[[tAloseg ap D4d - 
OdIV uoneyo[dxy 911099}e) 
SaUUAIPDUD) Sads0-J ‘sd11qnd 
uou Spuoj sap JauUuosddad :Anadojdwq 
101 
SdgUUOP Sap JUIW}IeI] - 
otydeido0[Ajoep 
19 sTydeIs0UN)s ‘JeLIe}I.DaIFS - 
SJUsUWIs[39I xNe Jo SIIN}ID9 xne STUIWIOD - 
JdiV PE jneQstuturpe usynnos s11039}e) 
mMa}eHossu xnejo | saAo[dwia,p uonebDoseu ap 9}IU 
uesy jneurxoidde 


JIIQUION 





vl 


suoQnUsAqnS 
9p somueisoi1d sap sjuese,p 
WOU 3[ SNOS SIUBISIp S9AO[CUId say] 
of) 
SINVJeUIPIO,p SYUIGISAS Sap UONSN - 
ssuueisoid sap uoneNsuIUpy - 
UONPULIOJUI,P SIDIAIVS - 
SIJDUCUIJ SIDIAIVS - 
SJNENSTMUTMUUIpPe SIdIAIVS - 
INII9}X9 
div Z9 BTAJVS Jo UOHe.QSMUMIpy 3110391" 
SAUIDUINY SadUalIS 
Ud SAYIAIYIAA Ap [lasuoD :Anadoj|dwq 





262 
IdIV €9 sgAo[dula upeyIa_ - 
JneNsturupe usQnos s11039}e5 
JdiV 00Z d[PUUOIssajolg jo snbYQUsDS 9110389]eD 
dV 62 SgAO[CWa suTe}I8D - INVl191xa 
QIAJVS J9 UOQRSMUIMUpy 311089}eD 
pppuv> np 
[Déguab Ana\wolLiaa np nvadang :Anadojdwq 
S[VUUOIsSajOId SMa UssUI Sep sdnodly - 
ddl d[[PUUOISsajJOlg }9 VNbIQUIDS V1I039}eD 
JdiV snbiuypa] 811089}e2 
(sino}elIgdo-uou) s9Ao[dula surejyla_ - 
JdIV JNeQsturpe Usnnos 311089}e) 
JdIV (Sajqiuodsip uou uoneyo[dxy s11089}eD 
saauuoqd) IMelI9} Xo 
OdIV VTAIVS 9 UONeQSIUMUpyY s110391eD 
ajpuohvu asuajaqd 
D] ap asaJSIUILU ‘SUONDIIUNWUWUOIE]A)} 
Sap AJUNIAS VI ap adjuayD :Anadojdwq 
£98 I 
WoaAVv ZI sagUUOp Sap JUsWe}Tell 
Jdddl ZS UOHeULIOJUT,P S8ITALIS 
YOAV €Z SJHeDSTUTMUIpe SIdIIALeS 
WAV STT SINI}eUIPIO,p SalUg}sAS Sap UONSe 
majebossu xnejoL sgAo][dula,p uonebosau ap 3}uy 
jussVy Jneurxoidde 


aIQUION 





el 





WoAV 62S JOeNstulupe usnnos s11039}eD 
dOdAV €98 enbiuype |, 311039}eD 
JddAdl 09 sO UOIIMION I 
dOAV Zit S}UPT[I9AINS-UOU - 
YOAV 6 SJUPTI9AINS - 
uoneio[dxy 311039}eD 
YOAV €Z JUSUTIUUOTSTAOIdde j9 JeUIDY 
S8YIAIYIOA Bp [DUO]DU |IasuoD ‘Anadojdwuq 
€8P 
aS PIE enbluypa | 810391eD 
DdAdI OI d[[PUUOIssaJOIg 19 BNHIWUIHS s11039}eD 
JdAdlI €ST IMII9}X9I IIAIIS 
Jo UONeNSMUIMIpy s110397e5D 
wl np [puonvu aYJo :anadojdwq 
TS8 02 
JdddI 998 P UuONeITLIIA, 
LId30S 6S8 uononpell 
JdAdI 82c gnbiojsty syoIeyooy 
WddOV a ae | dy de.is9[9]OIpey 
JdAdI OsT dIBO0[OUDASg 
JWNWD IST I dITARU 9p SIBDYJO 
JdidI VEC IUDIpIW 
ditDV EPP Z sooueUulj Sap UONSsy 
WOsADV P22 JTTeVISIOATUN JUSUIBUSTISUy 
OdiIV OFZ I JUsUIIUBTOSUY 
(8222 9[eoo| 

uond9S) FO! 2292 anbuonoey 
SSHV 968 2 anbasnels ja sIZ0[ObDos ‘anbrwouooy 
JdAdI cE Wo01g 
JOdddI 10S oTuty) 
(sq) WOAJDV 901 edmba,p sjoy) 
JdiV 8ZF sMWUOUO.IMION IG 
JdddI 6EE JUISTURG.M J9 dIN Os IV 
ASVdV OLLI Sd.MoI{lIg}]X9 SoTeJJV 
AOSPAT, Np [lasuoD :Anadojdwq 
ImMo}eHosau xnejo] s9AO[duwa,p uoneboseu ep 911uQ 

1Us38V jJneurxoidde 

dIQUION 





SpusIgijIp sop 
os¥.ajiqie,, anod 93do0 3u0 inb uonKeI039u ap sa}1uQ 


cL 


eee — ESE 


vPro Cé6I TV.LOL 
Oe Eel oe ee ee ee ee ed 
ade 
(9S92 9[e0[ 
uoTI9S) dJOS €61 JheQsrurupe wannos s11089]eD 
(9S92 e[eD0| 
uondVs) dis 6Z uonevoldxy at10sa}e5 
wll np jpuoyvu aYJo -Anadkojdwq 
rm YA 
JdiAV ote SastidaQue sa Ins sajgnbuy 
sanbysyv)s 
Sajgnbua sap suolnvsadg¢ :Anadojdwuq 
18 
JdIV 18 JheQstuluupe ushnos s11089}eD 
SAAVIIUDUY SUOIN)NSUI 
Sap Juppuajuuns np nvedsng :Anadoj|dwq 
Zé 
IddOSs I SafeDOS SIdUIDS Sap UINNOS 
IddOS Ol jJnensturupe ushnos sf10391e) 
1daDs c o[[PUUOTSSajolg J29 BNbYNQUEDS stI039IeD 
INILI91X9 
LdddS Il QTAIVS Jo UONeNSUIWpy s11039}eD 
auiluas VI ap UO|YNYIS VI Ans 
UalpvuDd)d JIV)INSUO) [Iasuo]D :Anadojdwq 
0 
JdiV 0 sgA0[dula sute}IaD - UoNeWO[dxy a10Za\eD 


ppvuvy np 
[bD4guUaBb Ana\wolUaa np nvaang :Anadojdwq 


——— 


mo}eDos9u xnejo] s9AO[dulsa,p uoneboseIU ap 9}TUQ 
Us3YV Jneuwrxoidde 
dIQUION 


——— se 


IZ 


JdddI 


JdidI 


JdiV 
JdiV 
JdiV 
SSAV 
JdiIV 
Jdddl 
JdiIV 
JdiV 


JdiV 
JdIV 


JdiV 
OVNO 


JdiV 


JdiV 
JdiIV 


JdiIV 
JdidI 


OdiV 

JOdAdI 
Odd] 
JdddI 
JdddI 
JdAdI 

(a- ‘Weumnbsy) 

WOLWOD 

(sq) 
WO.LWO 
JOdidI 
OdddlI 
OdiV 

JOdAdI 


a 


P9E O6T 


uononpeiL 

SdlPJeYPel 3p 
[fesuoD Np suse Jo SatPJetpal ap sjue3Vy 
SOYIABYIAA AP [DUONDU |IasuoD :Anadojdwuq 


SagUUOP sep JUsWoeIL 
SIJAIP SUIDTUYI | 
egnbynuebs j3 snbisojouypea} UsnNos 
Sa[PDOS SadUIDs Sep UsNNoS 
JUIWIIUBIISUa | sp UaNNOS 
ISUIJIP LP] IP SONDIWUIDS SIdIAIas 
S}UP][I9AINS-UOU - 
SJUPT[I8AINS - 
SIoTTeVdsoy SadIAlVs 
$]UPT[I8AIMS-UOU - 
S}UPT[I8AMS - 
SIJATP SIDIAIOS 
UOQeULIOJUL,P SIDIAIIS 
S}UPT[I8AINS-UOU - 
INIWLIAUIT,p SIdIAIIS 
S]UPTIGAINS - 
IWNIUMIAUIT,P S3IDTAIIS 
S$] UP][IeAINS-UOU - 
S]UP]IISAINS - 
S[VUUONIIIIOD SIdIAIVS 
SJOCNSTUIUIPe SIdIAIVS 
[REDOS 3dIAIVS 

oTydeiso0[Ajoep 
jo vTydeIso0ug}s ‘elreja.Das 
sanbisAyd saoueabs 
SIIVTULITUL S2OUIDS 
SdIIQSIIOJ S9DUIDS 
sanbyseWiop sasduens 
SanbIso[olq SxdUeDS 


(q-D ‘feummbsy) somaeu sap uoneseday 


(JSq) SoltAeu sop uoneseday 
asnbynuebDs uoneUsWIs[Zay 
gnbYQUIDsS slp Ieypay 

[eDOs 9Q9-UsIq sp Soule IZO1g 
SJaAvIq xne sa9sodeld 


i 


ma}eDossu 
juUs3Y 


xne}0 |, 


saAO[duls3,p 
Joeurxoidde 
dIQUION 


uoneboseu ap 91Tu9 


EE 


JdiV 
JdiAV 


JdiV 
Jdidl 
VNOV 
Jdddl 
Jdidl 
JdiV 
Jdidl 
JdiV 
JdiV 


JdiIV 
JdiV 
JdAd1 
Jdidl 
JdiV 
JdiV 


JdAdl 
JdiV 
JdiV 


JdiV 
VLOOV 
JddV 
JdiIV 
Jdidl 
JdiV 
JdiV 


Jdidl 
JdidI 
JdiV 
Jddidl 
JdiV 


MojeHossu 
jUs3Y 


xnej}0 


s9Ao[dule,p 
jJneurxoidde 
dIQUION 


OL 


$]Ue][I9AINS-uoU - 
S}UPTISAINS - 
SIsIduiog 
otydeig0j0Ud 
dgDeulleyd 
dUUVTIge UONePSIARN 
IIdO[OIOIIW 
dITeULI9}9gA VUDIpIW 
sy deis0uedI~W 
sonbneweyjew 
$]Ue][I9AINS-uOU - 
S}UPT[ISAINS - 
Ja IU 8p SIUTUIOY Jo SaJANIOURW 
ognbiuype} uondedsu] 
soltreunid sympoid sap uonssadsuy 
SINvjeUIpIO,p SaligisAS Sap UONSIH 
asejuodie jo suey 
S]UP][IeAINS-UOU - 
S}UPTIZAIMNS - 
aieyd ap susIpiIey 
sidelgmorsAyd ja sideigyo314 
S]Ue][I9AINS-UOU - 
S]UPTIISAINS - 
oITAeU op sodedinby 
suoneQsnyi i939 Ulssaq 
JUUVIIVe UODRINIID ke] ap vjoNUOD 
suOoTeoOTUNUIUIOZ) 
S]UIWI9[391 xXNe 19 SoIN{LD9 xne sTuIuIOD 
90.1J9UIUIOZ) 
S]UP][I9AINS-UOU - 
S]UP]I9AINS - 
SoxlJ SoUTUDRU 
9p UOHeJIdoO ja VDIQOUI sdJOJ ‘asejjneyD 
ofeyUsp WV 
ony [NOLI3sVy 
soumtueis0id sop uoneNsmUmMpy 
yeLrenjoy 
JUBZWIIUUOTSTAOIdde J9 JeIDY 
AOSAAT, Np [lasuoD :Anadojdwuq 


uoQnebosau ap 911UQ 


9A915/U0H¥BIPIIUOD BT Anod 33d0 ju0 Inb uOKEIDOSIU Bp s9z1UQ 





69 


9S‘p 8L8 9 PIE ~9S 9 EL "IVLOL 
sosudanua 
000 LEC 0 LEG I - sxjgnbuq OdiAV 
SANOLLSILLV.LS 


SALJNONA SAC SNOLLVUAdO 


65°6 Liv OF LLE v TVLOL 

€L’b 061 6 I8I I soFOUUOT) OdddI 
8L'6 (4:5 6 £8 I XO “AIOS Jo “UTUIpY OdddI 
SET £01 (46 18 I JHeHsUTuUpe Usijnog OddV 
00°0 ce 0 4 3 I yeuenjoy OdddI 


SHYAIONVNIA SNOLLA.LILSNI SAG 
INVONALNNS Nd Nvaand 


OP's LE z S€ I Jueqsiurupe usynog OdAV 
SaTVOIGAN 
SHHOUAHOAA AC WASNOO 


00°S7 9€ 6 Le v TIVLOL 
00°0 I 0 I I Sa]eI90s 

SIDUSIOS sop uoljnog LdHos 
99°9T 9 I ¢ I ‘Jolg 12 anbiynuaisg Lddos 
60°6 Il I Ol I JyeHsturwpe usynog 1ddOs 
88SEC 81 L Il I 1X9 “AI9g Jo UIWIpY Lddos 


ANWdd VT Ad NOLLVALLIS VT 
YNS NaIGVNVO dILVLTINSNOO TIASNOO 


ne a Nn 
97 868 Is bh bI8 I 8E TVLOL 
ek a A A | 
OI‘s 86 ¢ £6 I JompeojeA Op QAd- 
vonepojdxg Odiv 
777 81 b bl I Jorpesea op Od - 
Juensiurmpe uannog OdAV 


rn eee 


snjoxo [BIOL snjoxe sghojdwia,p = uolje1oo89u s0333e9 Ingje19039uU 
s9Ao|dwia.p s9hojdwia,p yneunxoidde ap soyun,p jussy 
asejus0INOg sIQUION 2IQUION DIQuUioN 





jas es £8 uojUal], 9p DAg- 
(SLI 21890] UoNses) 
voneyoidxg = =OVA.LN 

00°0 €I el UoWSIL OP OA- 
Jeysturwpe usynog dAV 

00‘0 Tl ZI oyuos0], ep 1g- 
uoreyo]dxq dV 

iid 7 S oUoIOL, ap OaAq- 
JueHsturwpe usijnog div 

vt a sn ous op O4d- 
(ZEZ B]BOO] UONDas) 
vonenoidxg  WOVLS 

LS Se €€ soyemueays op D.Aq- 
(p98 a[eo0] UoToes) 
vonerodxa =OVALN 

000 ws ZS uear-jureg op D4q- 
vonepoldxg OdIV 

00°0 Tel I€l eMEMEIOT op JAG- 
voreHopdxg Oddv 

Pil bl eI PMEMEIOI op JAd- 
JyeHsiuruipe usynosg div 

aes 7 emenO,P NGWO- 
uonryoldxy div 

sit : : emenO,P NGDO- 
enbiuysey, dV 

oe : : eMeNO.P NADO- 
sede i tel Odd 

Ne ibe ae eMENO,P CNDO- 
JHeHsiurupe usiynog dV 

- Me si eMEHOP OE 
(SLI 2]e90] UoNsas) 
voreojdxg OVN.LN 

‘a . He eMEHO,P O4E- 
Juyensiurupe usiynosg div 

00‘0 IT Il keg qUON 9p D4G- 
(SLI 97200] UoNsas) 
uonepyoldxq OVALLN 

r0'€l €7 0Z Mep aSOOW op JAG- 
(OOPT e790] UoNas) 
uoneyoldxg = =OWALA 

00°0 Le LE leanuoy op 4g- 
uoneyodxg dav 

oy oe Oe uoyssury ep OAd- 
uonepoldxg OdAV 

a ae ist XeJEH Pp OAd- 
(p98 2]B90] UOTDas) 
uoneyoidxg = = OVALN 
sn[ox9 [®190.L sgAo[dwia,p su03s3}eD Insye19039u 
sgAojdwia,p sehojdwa,p jsryeunxoidde eae 

odejusoinog 2uquioN 





IIT 06 I 68 
00°0 €L 0 €L 
000 ZI 0 ZI 
917 6£1 € 9€I 
€£‘8 ZI I II 
Le6 9 9 8S 
000 Sr 0 Sb 
00°0 PL 0 vl 
000 tr 0 (44 
ht te 3 br I er 
9¢‘¢ 8I I LI 
00‘0 8I 0 8I 
00°0 re 0 ve 
OL‘O trl I Ivl 
00‘0 IZ 0 IZ 
00‘0 9 0 9 
EOL 601 10 
637 SE I ve 
Cr6 bl L9 


POOMUSAID ep OAG- 
(p98 2]200] UOTDas) 
uoneyoidxg = OVALA 

Avg 2s00D ep O4q- 


uonepoldxg Oddv 
Aeg 2s00D ep Oo4qg- 
JHeRSIUIUIpe Usnos OdiV 


UMO}ISEDH 9p OA- 
(798 29]200] UOTdas) 
uoneyoldxg OVn.LA 
UMO}ISEDH op OA - 
JyeHsturwpe usynog OdAV 
yeunnbsy,p O4d- 
(81ST e7e90] Uorsas) 
uonepoldxg Ovn.Ln 
uojuoWIpy,P OA- 
(Op 21890] Uoroes) 
voneyoldxg OVALLA 
SI]J@MWIOD ep OAd- 
(p98 2]e90] UOT}Oas) 
uonepojdxg = OVALLA 
XOWOD ep OAd- 
(81ST a]B90] UoNoas) 
uonepoldxy OVA.LA 
YORMITPLYD Op OA- 
(81ST 2]¥90] UoNoas) 
voneyoldxg OVn.Ln 
weyjeyd op O4d- 
(p98 2]B90] UOTDas) 
uonepyoydxy Ovn.Ln 
Aresje op OAd- 
enbruyoa Oddv 
Aresje op OAd- 
(lO 2]B90] UoNs—as) 
uoneyojdxg OVALLA 
uspiog ep OAd- 
(SLI 2[e90] uoNs~as) 
uoneyodx gq oOvn.LA 
aytAjoseg ep OAq- 


uonrTo]dxq OdAV 
aftajoseg ap O4q- 
jJueysturwpe usynog OdiAV 


SANNAIGVNVO SAOUOd ‘SOITANd 


NON SANOd Sdd ‘THNNOSUdd 


TVLOL 
JHEAstuTUUpe usKNog Oddv 
1X9 ‘AJOg Jo “Up Oddv 


SANIVWAH SAONAIOS 
Nd SHHOUAHOdA AC TIASNOO 


—_—_—_eeee—e—e—e—————— OO eee 


snjoxe 
s9Ao|duia,p 
esejusoInog 


[BIOL 


snjoxo soAojduia,p 
sgXhojdwia,p jyeunxoidde 
2IqUioN sIQUION 


sUo0sgyV9 Inae19039uU 
qussy 


99 


8L‘II I€€ 6£ 767 b TVLOL 
00°0 0 0 0 I uoneyoldx | OdAV 
S707 6L 91 €9 I JyeNsiurwupe usiynog OdAV 
€l‘€r I¢ 7 67 I ‘1X9 “AJOg 19 “UIWIpY OdAV 
6r'0 10Z I 007 I joid ya onbiynuatog OddAVv 

VAVNVO Nd TVYANAD 

UNALVOMNIGA NG avawund 

S TVLOL 

I (‘joid sunatugsut) 
‘Jorg 32 enbiynuarsg OdddI 
I uoreyoldx | Oddv 
I (sunajes9do-uou) 

(sajqiuodsip uou saauuoq) Jyensiturwmpe usiynog OdAV 
I onbruyoay, OdAV 
I ‘}X9 “AJOg Jo UIWIpy OddV 

aA TVNOLLVN 

ASNAAIC V1 Ad AWALSININ 

‘SNOLLVOINODNWOOATAL SAC 
ALRINOAS VT AG AWLNAO 

Ole 760 € 96 966 Z €l TVLOL 
00‘0 971 0 971 Z uoneyoldxy Yoav 
80°8 b6S 8b 9S € JyeNsiuupe usynog Yoav 
I1‘0 $98 I €98 I enbruyoa, Yoav 
brZI IvZ O€ 11Z € 1X9 “AI9g Jo “UIWIpY Yoav 
8‘I €9 I 79 v4 1X9 “AJOg 19 “UTWIpY OdAdI 
ZI v07 I 91 881 I Zz ‘Jolg 32 anbiynusiog OdAdI 

SAHOUAHOAA 

ad TWNOILLVN TIASNOO 

€L‘6 18 OL SOL ¢ TVLOL 
00‘0 6% 0 67 I (9597 a]¥90] UOrses) 
uoneyoldxy dios 
09°FI 977 €€ €61 I (9697 a]B90] UOH>es) 
JyeHsiuiwpe usiynog dios 
Bee Ste Il pie I enbruysey, LOOS 
OPS 181 87 €SI I ‘1X9 “AIOg J9 “UIWIpY Odddl 
00°07 0z b 91 I Joid ya anbiynusiog OdddI 
Wd NG TVNOLLVN A0IdAO 
snjoxo [BIOL snjoxe  sgAojdwie,p uoneisosou sos 3}e— Inoyels039u 
sgAo|duis,p soho] dwia,p jyeurxoidde op soyun,p jussy 

o8ejusoINog SIQUION sIQWiON, sIqUiON, 


(spunsip sinsXojdurq) 911039389 sed 39 1nd}819039U 
quose avd ‘9d uUvIZUOD Bp NO UONIDIIp op 93sod un juedndId0 
souuosiod aonb jue} us snpdxo sgAoj;duq 


$9 





Lee S8Z 22z OZS 91 SIZ 112 6Z TV.LOL 
a 
229 6£Z SI $22 I ‘JOlg Jo onbyyuetas WO.DV 
Z2‘91 9162 €ZP Ebr Z I ‘JX9 “AJOS Jo ‘UIUIPY dIOV 
Z8‘OI 619 29 Zcc I enbruyoea VNOV 
€S‘II Z8E I O9T Leet if anbruyoeL, WAdDV 
€6'Z €£6 bZ 6S8 I ‘}Xo “AlOS Jo ‘UIWIpy das 
Z0'S 1S9 2 €€1 81S z I enbruyse 
6Z‘b ZbO € OFI 968 Z I ‘JOlg 39 enbyynuats SSAV 
ZI't 968 ZE 6S8 I uoneyoldxg (‘bsq)WOLWO 
Str C227 ZS FIZ I I uoneWojdxy  (q)WO.LWO 
00‘0 901 0 901 I uonejo[dxy WOAV 
Z6'T €SI € 6FI I uoneo[dxq S)vno 
€9'Z LSZH 96 ISI I I enbruyoey, OWWD 
(8Z2Z a] e900] 
SZ‘ 2922 06 2292 I enbruyse] uoNdes) FOL 
ze'9 61F Z €SI 992 Z I enbruyoa VIDOV 
90'F FS | ZY OIL I I ‘}X9 “AINS Jo “UTUIPYy ASVdV 
02‘0 £22 2E LEE 000 Z€ ZI uoneyoldxy 
€1's 86Z S9 6ZE € 6IF 29 is jJhensturmpe usynos 
€e'Z FOF OT PSE 080 OI Z enbruyse], 
ZS‘€1 9S6 SS 96S Z O9€ 8F P ‘}XO “AloS Jo ‘UIWIpPY 
80'Z 6F8 I I€l SIZ I Zz ‘JO1g 39 enby uals OdAV 
6t'P 640 ZI ZbS Z0S IT € ‘}X9 “AlNS Jo ‘UIWIpPYy 
eret €£9 Iz €9Z 2 028 8I 92 ‘JO1g 12 enby uals ddd 
sn[oxo feo L sn[oxe sghojdwia,p = uonelooBau aoe InaielsoB9u 
sgXo[duia,p sghojdwia,p jyeurxoidde ap s9yun.p luasy 
aB8elus0INog aIQuUION aIQUION aIQUION 





(40sa1J, Np flasuod = :anaXojdurq) 
91108938) vd 33 1naj¥1I9039U jUIZE Ad 


‘QIUBIYUOD BP NO U0KIIIIP ap ajsod un 3uvdn9dI90 


sguuosied anb jue) ua snprxe safojduy 


v9 


fg S8Z 222 02S OI SItz 112 62 TV.LOL 
ee ee 
€6'0 cS9 FE VCE 82E PE I2 uoneyo[dxy 
€1's 86Z S9 6ZE € 61P c9 5 sJheQsturuipe uslnog 
Z6'E 9S £2 £80 I 8h 92 €l enbruyse L 
S6'Tl TlO €Z ceZ 8 622 $9 Or INVLIQIXI VIAIVS 


jo UONeSTUIWpYy 


OF'IT 09Z 92 CSO E 80Z EZ O€ 9[]PUUOISSojold 
yo onbyyQuslas 





sn[oxo [eIOL sn|oXxo ssAojdwia,p uoneloszou 311039}e2 
sgAoj dua p seAojdwia,p jnewrxoidde ap sajrun,p 
a8e}U99.M0g dIQUION 3dIQuUiON d1IQUiON 





(40sd1, Np [iesuoy :anaXo;durq) 
911059}8) sed ‘adJuUBIZUOD IP NO U01QI0IIp ap aj}sod un 
jyuvdnd90 sauuosiad anb jue) ua snjdxa sadojduryq 


€9 


uonetIouoD - 9 


oseniqry - Vv 
eee 
OTL 6ST £97 SIZ 
VL8 [B30] 
SPpUsIZIJIp uoneIooZou uoneis089u PIpgsoow Inoye19089u yuosYy 
sop op soyiun,p 2p sojiun sop 
jus ws] 3o1 oIQWoN soiquiow soAojdwa,p 
op spo-= jnewrxoidde siquon 


SSS 





VC 


Ve 


OT 


Vv 


V9 


Spuaay!P 
sop 
jus W9]3o1 


op spo-= 


uoneis039u 
op ssyun,p 
sIQqUuoNn 


0¢ 


6L 


c8 


901 


trl 


6vl 


CCC 


1ca6 


bile 


Vee 


00S 


css 


6S8 


uoneIs039u 

op sojiun sop 
soiquiow soAojdwia,p 
junewrxoidde siquon 


co 


(OOPI 21890] UOT9as) 
JOIOUIUIOD Np 39 UOTR}USUT]e,| 
op SIUN sINo[[IeAe]] Sop uoTULE) 


(LOP 2890] UOT}Da8) 
DJOIOUIUIOD Np 39 UOT}R}JUDUTTTe,| 
op stun sInd][IeAe]] sop uoTU 


(ZEQ 9[Bd0O] UOT}D9S) eqojIURLy 
Np soIOUIUIOD Np jo UOT eJUOUTT]R,| 
op SINI][IVAel] sop yeorpudg 


Qs9 9}99)[el9paj JUsW9UIDAN03 
Np SoujWeW siayUeYo 
sap odinbg,p sjoyo sop uoneioossy 


(SIS1 a]B90] Uor9es) 
SOISWIUWIOS Np jo UOl}eJUSUITTe | 
op stun SIno[[IeAel] Sap UOTUL:) 


epeues np onbijqnd 
uoljOUO,] eB] op sonbrydei3 
Sue sop suOIUL sap s[lasuod 


(9697 91890] UOT}D9s) onbijqnd 
UOI}OUO, B] Op UsIpeuRd JeoIpUAS 


epeuesy np some}I[IU 
soBg][09 Sop sinossajoid 
Sop 9UUDIpeURd UOT}eIOOSSY 


HOISTA?|9} BT 
9p }9 BUIQUIO Np [eI9U93 }eoIpUAS 


(CLI a]B890] Worjsas) 
JOIDUTUIOD Np jo UOT}BJUSUI]R,| 
op sIuN sINo][IVARI] Sop uOTUL) 


(79g 9[B90] UOT}99s) 
JOISUIWIOD Np jo UOT}e}UDMT]R,| 
op sIUN SIMd]][IVAR]] Sop UOoTU 


quUdTI9e UOTeBSIAeU 
eB] op odnoi3 np uoleloossy 


Cq-'D “yeunbs7) 

[el9poj JUOUIDUIOANO3 

Np Sou WeU sIsTURYS sop 
[IBAB]} NP 39 SI9I}9WI Sop [IasuODd 


gIpgiooe Ino}e1I9039u jussYy 





19 


‘LSD np sphojdura suroyy | 


e)4 ¢ C88 sonbruysa} 39 sjauuorssayoid 
VI sgAo[duia sap uaipeuro yeorpudg 
V I Oll I IN91I9}X9 IOIAIOS Np sjuaBe 
Sop a][euUOIssajoid uoeIDossy 
V I oti epeue) np 
opueYyoleUl JULIVUI eT ap opyiny 
> I vIZ I GSq) [elpp9j JuoWoUIOAN3 
Np SounjlueU sloyUeYyoO sop 
[T@Aed] NP 39 SI9IV9UI Sop [IasuOd 
V I Lcc | orpel 
uolje}0[dxa, ap sjauuorssajoid 
Sop sUUsIpeULd UOT}eIDOSsY 
V8 8 Obl | SOYSIOYIOI ap [lasuod 
np s9Aojdursa sap uoneroossy 
at I 997 Z UdlI9e Ife] Np s[oIUON 
Np suUsIpeued uoljeIDOssy 
Vv I Ebb 7 enbrqnd 
UOljOUO,] eB] ap sraroueUTy 
Soleuuol}so3 sop uoTjeIDOssy 
V I LL9 7 (8777 T2900] 
WOl}99S) 9}1911}99]19 US SIOIIANO 
SOP IBVUONLUII}UT 9}1UI9}e1] 
JI Z rips S(9U)USTONsSI}B}s 39 sonBoporsos 
VI “SO}STUIOUODY Sap UOT}eIDOSSY 
D7 6£ 760 ZE epeued np onbijqnd uonouoy 
VSI B] op Jouuorssajoid ynyNsuyT 
O9E tL ber C9l, bpeue) np 
VLE enbijqnd uonsuo,y e] op souelly 
spusigyip YwoReIoos9u uonBID039u QIps9908 
sop op soyiun,p op sojiun sop Ina}e19039u juss y 
jus wl9] Zou sIQUION soiquiow soAojdwo,p 
op spo; juewixoidde siqwon 





SpUdIIJJIP SIP JUIWIZISa1 ap apo 


‘99UUR,| Op Ul} BT B 99ADYOR IOOUD Sed j1e}9,U 
UOT}BIDOBOU ap S9}IUN,p SsjULJUDS9Id9l Op 9171} B SIND}V1ID0B9U SJUdBe,P UONR}IP919N9NB, 'T 


(AIDYANAT AC TVNOILVN S0IddO ‘ANAAO TAWA 


‘a99uUe,] Op UlJ BT Be B9AdYOR d1ONUD Sed j1e}9,U 
UOI}eIN0Z9U Op so}IUN,p S}UL}UISoIdal op 9.171] B SIND} VIDOBOU S}USBe,p UOI]L}IPIIINB, T 


(ATVNOILVN ATVLIIdV9 VT AG NOISSININOD “ANAAO TIANA 


‘99uUUe,] Op Ul} BT B B9AdYOR 9IOOUD Sed j1¥}9,U 
UOT}BINOBOU op so}lUN,p syuL}UIS9Idal op 9171) B SIND}L1D0B9U SJUSBe,p UOTL}IP9199B, J 


(VGVNVO NOILVOINQWNWOS AdNOUD ‘ANAAO TAWA) 


epeues np 
enbijqnd uoljsu0y Pe] op souell[y sostidonus soy] Ins soygnbuq 


(SANOILSILVLS SHLANONA SAC SNOILVYAdO ‘WNAAO TAIN) 


epeues np 
onbijqnd uo1nouo, ev] op s0uRl|[y jJuesuIWpe ustynog o11039}89 
9019WIWI0Z 
INd1I9}X9 
epeued np onbijqnd SOIAIIG 19 UOTVISIUIWIpY s11039}e— 
UOIJIUO] BI op [oUUOISsazjold ynyNsUy] yellenjoy 


(SHAFIONVNIA SNOILOALILSNI SAC 
INVONALNIANS NG NVAINA ‘WNAAOTAWAD 


atydeiZojAjoep jo atydesZoug)s ‘ye1se}9199¢g - 


o1ydeiZourssyy - 

SUOT}BOIUNUIUIOZ - 

epeuesy np SJUSWI9[B91 XNe 39 SOIN}IIN9 XNB SIUIWIOD - 

anbiqnd uolnsuoy ev] op s0uel[[y JeNsturupe uatjnog 911039}"_ 


(ALIMNOAS AGC LNAWNANDIASNAY 
Ad NAIGVNVO AOIANAS ‘ANHAO TAWA) 





Inoje190B9u jUNBYy UOT}BINOZ9U 9p 9}IUL) 





6S 


epeues np 
anbijqnd uonouo,y e] op souely[y JueNsIUIWIpe UsTNOg 911039}e—a 


(SHTVOIGHWN SHHOUSHOAA AC IWASNOO “ANAAO TAWA) 


S9][BIDOS S9OUDIOS Sap UdI}NOG 911039}e—_ 
JueSIUIWIpPe UdTINOg 911039}ea 
d][IUUOISsajolg jo onbiyWUaINg 911039}ea 
sonbruy99} 49 sjauuorssajoid INDII9}X9 DOIAIOS 39 
sgfo[dwio sop uatpeueo yeorpudg UONeISIUIWIPY 9110389}e— 


(AWA VT AG NOILVNLIS VT uns 
NHIGVNVO dIIVITOSNOO TIPSNOD ‘ANFAO INA 


yeurnbsy,P OA - 
uonRTO[dxy 911039}e_ 


XOWO, 9p OA - 


(QISI 9[B90] UoTjOas) uoneWo[dxq 911039}e9 
SOIOWIUWIOSD Np }9 UOT}EJUDUTITR,] YoRMIT[IGD IP OA - 
op stun sino[IeAed sop uoluQ uoneToldxq 911039}e9 


(OOPI e[B90] UoT}das) 
oFem &e) 80480 0%e) np jo UOT  eJUSWT]B | Me ssooyy op ets! = 
op sTUN SIno][IeAel}] Sop UOCTU_) uoneyoldxyq at1089}e5 


doyOUlpyLP OA - 


(LOp 9][B90] UoT9a8) uoneyoldxy a11089}e9 
SOIOUTWIOD Np }9 UONR}UOUTTTR,] Are3[es op dag - 
op sIuN sino][IeAel] sop uoTuy) uoneo[dxq s11039}e9 


uoJusI] Op OA - 
uonRWo[dxy 911039}e_ 
eMeNOP OA - 
uolR}o[dxq 911039}e9 
Avg YON op Od - 


(CLI 9]B90] UOT}9as) uoneTo[dxyq s11039}e9 
SOIOWIUWIOS Np j9 UOT}RJUDUTTTR,] usplog 9p OA - 
op STUN SINo[[IeAeI) Sop uOTUL) uoneyo[dxy o11039}e9 


JoyeMIesysg op OA - 
uoneo[dxyq s11039}e9 


xOvISH °P Oa 

uoljey0[dxy 911039}e5 

emerson npn sin nanaissesesseuemmerseesasanehnnemmsases ses 
Ing}e19039u JUsBYy uoljeIN039U op 9}1U~) 


—_—_—_ereeoo—o SS: O— ea — 


8S 


POOMUIIIDH op DA - 
uolje}oO[dxq s11039}e9 
UMO}OBRH 9p DA - 
uoljeyIo[dxyq s11089}ea 
rpeMatio)y oP ad” 


(79g 9[B90] UOT]{D9S) uolje}o[dxy o11089}e9 
QOIOWIUIOD Np 39 UOTR}USUI[R,| weyjeyy op OA - 
op stun sInd{[IeAel) Sop UOTUL) uoneoldxy s11089}e9 


(ZEQ I[BIO] WOT}O9S) eqoyIURP] Np 
QOIOUIUIOD Np 39 UOTR}USUIITR,| ous 9p OA - 
op sIno][TeAel} sop yeotpuAs uoT}eIO[dUXy 911039}e9 


TOR TOOTH. OP eet ~ 
jJuestulmpe ustynog s110389}ea 
Joe. OP OA = 
uoneWoldxy s11039}e9 

uojusl] Op OA - 

jJueNsturmpe ustynog s11039}e— 
OWOIOT MP DA - 

JueNsturupe ustynog s11039}ea 
OWUOIOT MP OA - 

uoneWoldxy 3110389}e9 
eol-jures 9p OAd - 
uoneToldxy o11089}e9 
BMEMP}Ig IP OA - 
JVISIUIWIpe UsTNOG 911039}eD 
BMEMEP}Ig IP OA - 
uoleWoldxy s11039}"_ 

eMEVO NAUWOD - 

uole}o[dxy o110389}"— 

eBMENO NADO - 

enbruysay, s11039}e8—a 

eMENO NADO - 

jJuesturmpe usynog s11039}"— 
eMEVO NADO - 

uoTe}IO[dxyq 311039}"D 
eMevO.P OA - 

JHeNsIuIMIpe UdTjNOg s11039}e_D 
[eayuoYy 9p Od - 
uoneWO[dxy s11039}"_ 
uoys3ury Op OA - 
uoljeyo[dxy s11039}e_ 


Aeg aso0oD op O4g - 
jueysturmpe usiynog 911039}e89 





Inaye19089u juIdY UOT}eINOZ9U Op 9}IU) 





LS 


Aeg 9800 ap aq - 

uoleIO[dxq s11089}e_ 

UMO}IBRPH op Og - 

Jueysturmpe usannog s11039}e5 

Are3peD op OA - 

anbruysay, a11089}e>5 

a[Aoseg op OAg - 

JHeNsIUIWUIpe UsINOg 911039}e—5 

Bpete) up a][IAI03eg op Og - 

enbiqnd uonouo, ev] ap souelypy uoneTo[dxq 911089}e5 


(SHNNAIGVNVO SAOUNOd ‘SOITANd NON 
SANOd SHC THNNOSUAd “WNAAOTAIWA) 


SaguUOp Sop JUDWIO}IeI] - 

arydessojAjoep ya o1ydesBougys Yeiejg40ag - 

SJUSUI9[391 XNe jd SOINjIIO9 XNe SIUTUIOD - 

Jueysturupe usynog 911039}e5 

SIQIOUBUTJ SOOIAIOG - 

UONULIOJUI,P S9dIAIag - 

SJNVIISIUTWIPe SddIAIag - 

SIND}VUIPIO,P Saulg}sAsS Sap UOT]SayH - 
SUOT}UDAQNS op sourueIZ01d sap sjusBe,p 
WOU 9] Snos sgudIs9p sgAojdura say sno} 


jo 
soumuvi3oid sap uoneysturmupy - 
epeues np IN9119}X9 
enbijqnd uonouo, e] ap souelypy SOIAINS }9 UOTBNSIUIWIpY 911039}e>5 


(SANIVWINH SHONAIOS NA SHHONAHOAN AC TIHSNOO ‘YNAAO TAWA) 


a1ydeisoAjoep ya o1ydesBougs Yeuejosoag - 
sjUsUI9[391 xne }9 SoINjIIO9 XNe sTUTUIOD - 
JHeysturupe uannog s11039}e9 
an eonleAns 
sfdouosayjorgrg - 
9][SUUOISsajolg jo anbynusIog 911039}e>9 
SIOAIP SOOIAIOS - 
J91}9UI ap SouTWOY jd SaIANoouRyy - 
uolje}To[dxq a11089}"—9 
SJPISIUIWIPe SOdIAIOG - 
S9OUBUIJ SOP UOTSaH - 
jusWsUUOISTAOIdde ja yeYyoy - 
epeueyd np IN9119}X9 
enbiqnd uonouo, ey op sourlty SOIAIOg J9 UONeISIUIWIpY 911039}e9 


(VAVNVO NG TWYANAD YNALVOMINAA AG AVANAG “ANAAO TWD 


—_—_—_— OOOO: Cc rere eesssSsSSSSFs 


Ind}e190Z9u yus3 uoljeIN0Z9u op 9}1U 
; V 1}eI ou 9p 9}tul) 


_—_——_-———— ee eee 


9¢ 


epeued np onbijqnd s[ouuoIssajoid sinorug3uI - 
UO1}OUO}J LI Op [oUUOISsojold yn} NSU] g]]oUUOISsajoIg ja anbiyHUsINg 911039}e_ 
onbiuyoay, 311039}e¢ 
sino}elgdo-uou - 
jueystuIUpe UstyNog 911039}"D 
uoneoldxy 911039}ea 
epeues np IN91I9}X9 
anbijqnd uo1nsuo, be] op s0uel[[ Vy JOIAIOS 19 UONISIUIWIpY 911039}e_ 


(ATVNOLLVN SASNAAAC V1 AC AMALSINIW “SNOILVOINNWANOOF TAL 
SHd ALIMNOUS VT Ad YaALNHO MNAAO TAN 


SOQUUOP Sop JUSUIO}IeIL 
jueysiurmpe usiynog 911039}e— 

SJIJVIJSIUTWUIPe SODIAIOS 

SIND}CUIPIO,p soulg}sAs Sop UOTSdH 

SJUB][I9AINS-UOU - 

SJUR][IOAINS - 

uoyeWo[dxy o110389}"_ 

SOYOIOYIOI op anbruyoay, 911039}e— 

[losuog np sgAojdus sap uoTyeID0ssV jusuouuOIstAoidde jo yeyoy 


uolonpell 
UOIVULIOJUI,P SIDIAIIS 
atUIOU0dZY}O1/ QI 
epeuey np onbijqnd SOYdIIYOII Op [Iasuo|D 
UOT}OUOJ L] Op [oUUOIsSsojold yny su] np sjuaBe jo soyoIoyool op sjussy 


(SHHOMAHOAY AC TVNOILVN TIASNOO ‘ANAAO TAWA 


WORT Agr? 
B] Op }9 BUIQUIO Np [eI9U93 JeoIpUAS enbruysay, 911039}8— 
(9¢97 a][B90] UOTDas) onbijqnd jneNsturupe ustynog s11039}e8_ 
UOT}OUO, BI Op UsIpeuRd yeoIpuAg uoneoldxq s11039}8_ 
g][euUUOISsajoIg Jo anbiyyUsINg s11039}e_D 
epeuesg np onbijqnd INO1I9}X9 
UOT}OUOJ L] op [2UUOISsojold yn} su] JOIAIOg Jo UOTBISIUIUIpy 911039}8D 


(WIA Ad TVNOILVN A0IAO “ANAAO TAWA 





Inaye190Beu JussYy uoT}eI9N039U op 9}IUE) 





S¢ 


epeue, np solrey]IU saBeyjoo 
Sop sInossojoid sop uoleIoossy 


$(9U)UDSIONSI}e}s 19 SONBo]OINOsS 
‘soJSTUIOUODS Sop UOTeIDOssy 


Cd-"D “yeurnbsq) 
[R19paj JUDUIOUIOANOS 
Np SoUI}IeU sIoT}URYO 
Sop [IBAR]] Np 39 SIO9UI Sap [IasuOD 


Qsq) [e1opojy jUdUIOUIOANOS 
Np SouljWeW sIoueYyo 
SOp [IBABI} NP 9 SI91}9UI Sap [IasuO|D 


[elopojy JUSUIOUIDAN03 
Np SouWeul sioyUuRYyo 
sop odinbg,p sjoyo sap uone1oossy 


epeues np 
onbijqnd uonouo, ey op sanbrydei3 
Sjlv Sop suoluy) sap [Iasuod 


epeues 
Np espuevyoseul SULIeU Be] Op opyInyH 


(8ZZZ a]290] WoN}9a8) 9}TOLNO9I9 UO 
SIOUANO sop eyeuoltjeulojul gPWUW9} el] 


udLI9e d1ye1) np 
9]91}U09 Np sUUSIpeUed UONBIOOSsY 


enbijqnd uonsuo, ve] op siotoueuly 
SOMBUUOI}S93 Sop UOT}EIDOSsy 


INDII9}X9 SOIAIOS Np sjuase 
Sop o[[9UUOIssojoid UOTBIOOssy 


sonbruyos} }o sjauuorssajoid 
s9Ao[dula sap usipeueo yeorpudg 


dITB}ISIOAIUN JUDUIOUBIasUA 


S9[BINOS SO9OUDIOS Sap UdT]NOg 
onbijs1}¥}s 39 
sIBo[or190s ‘onbrurouoey 


(Jsano 9399) SollAeU sap uoNeIedsy 


(JS9 9199) SollAeU sop UOT}eIeday 


(asa 9399) adinbg,p syoyD 


s}UP]]I9AINS-UOU - dIIOWLIdUIL.p sadlAlog 


OIARU OP SIOIOYJO 


onbiuo099]4 


SUUSII9e UONL[NIIID Be] ap sJoONUOD 


s90ueuly Sop UOTsayH 


SOINO9lI9}X9 Sollejyy 


uolonpely 


—_—__——_aen nk eee 


Ino}e10039u jussy 


uo}eIN039U op 9}1UG) 


nes 


vs 


opel 
uolje}I0[dxa,| ap sjouuorssajoid 
sop duUdIpeuRd UOT]BIDOSSY otydeiZ919}01Ipey 


QUUdTI9e UOT}BSIARU 
ev] op odnoid np uoljelsossy QUUDdTI9e UOT}BSIARN] 


SoQUUOp Sop JUSUIO}IeLL, 
SIJAIP SUDTOTUYSOT, 

anbiyquatos jo onbisojouyss} ustynog 
JUDWIDUBIISUd,| Op UsT}NOg 
$JUL][I9AINs-UOU - 

SJUv]TOAINS - 

S1ol[e}Idsoy SIOIAIBG 
$jUv][I9AINS-UOU - 

SJUPT[IOAINS - 

SIOAIP SIDIAIOS 

UONVULIOJUL,P SIDTAIOS 
SJUR][IOAINS - 

SIIOWILIGUIT,p SODIAIOS 
SJUL][IOAINS-UOU - 

SJUR][IOAINS - 

S[OUUOTJIIIOD SODIAIOS 
SJIJVIISIUIWIPe SODIAIOG 
a1ydeiZoAjoep jo atydeidsoug)s “je11e}9199¢ 
[B100s 91}9-UdIq Op sOUTUILISOIg 
$jUv][IOAINS-UOU - 

SJUP]IOAINS - 

sioidwiog 

atydei30j,04g 

otydeiZours9 

sJUv][I9AINS-UOU - 

SJUR]]IOAINS - 

JONgW op SOWUWIOY 39 SdJANIOUL/] 
anbruyos} uonoedsuy 

someuttid sjinpoid sop uonsedsuy 
$]UB]]IOAINS-UOU - 

SJUR][IOAINS - 

aieyd op susIpiey 
sjUP]|IoAINs-UOU - 

sjUe][IOAINsS - 

somaevu op sodedinby 
jusWOUBIOSUA 

suOT}eI}SNII[I 39 UIssod 
suoT]BOIUNWIWIOD 


nnn Ee Eanes 


imo}e19039u Juss uoT}eIN039U op 9}IUL) 


a 


es 


syUSUIO]3QI xNe jo SoINjIIO9 xne sTUMUOD 
$JUB][I9AINs-uOU - 
SJUB]]IOAINS - 
SOXlJ SOUTYORUI op 
uoneigdo ja dd1OUI d010J ‘oBvyJneyD 


epeues np sTWIOUOD9Y}OIQrg 
enbijqnd uonouo, ey op soueryy souueizoid sop uonenstunupy 
OTe A 


9sUaJ9p eB] 9p sonbynustos saotAlag 
[BI90S ddIAIag 

sonbisAyd saouatog 

SOIQIULITJUT SIOUDTIOS 

SOIQISIIOJ SAdUSTOS 

sonbnsowlop saouarsg 

sonbiZojo1g saouaiog 

onbiyyustos uoTeyUOUII[Z9y 
anbynustIos syoIaYyooOyy 

anbi1ojsty ayoIayooy 

a1B0[oyoAsg 

SJ9A0IQ xne sgsodaig 

s1oeuleyd 

IISOLOION IN 

SITBUTI9}9A OUTDOPIVy 

ted aid 

sonbrewsyeyy 

SIN9}VUIPIO,p souIg}sAs sop UOTsayH 
a8ejuodie jo a1tuaH 

aideigyjorsAyd 39 o1dei9y}031q 
HOT 

JdIDUIUIODZ 

oT 

oilejuop yy 

sUISTUBGIN jd dINJOO}IYOIY 
dIn}[NIUsy 

epeueyd np onbijqnd jeLIenjoy 
UOlIUOJ P| op [oUUOISsajold ynyNsU] jusWsUUOISIAOIdde ja yeyoy 


(YOSAAL NA WASNOO ‘ANAAO TWA) 





In9}e19039u jUusBYy UoNeID0Z9U op 9}IUQ 





epeue,y np enbyqnd uonduoy vy] ap 
UIIS NE S4N9}V1II0S9U S}uIsE 39 UONKI0SEU Vp sazIUp 


a[euoTjeU 9SUdJIq] B] Op [eI9UdB JOTIIeN?) 
g[BUOTVU ISUIJIC] BP] Ip [eoIpgu aU, 
SOUUSIPeURS S9010,] Sap oseg 


91LINDYS 9p JUSWIOUBIOSUdI Np UdIPeULD DdIAIAS 
SOUUSIPeULD S9dI0,J ‘soI[qnd uoU spuoj sap [auUOSIOg 
MES Mp [EMO ee Sorc) 
91319U9,[ op [RUOTJeU DOITJO 
sonbyjsie}s sajgnbus sop suoneigdg 
epeued uoleorunuU0D sdnoin 
IOS9I], Np [lasuog 

g[BUOT}VU 9SUdJIGqJ LI Op 
919}STUTUT “SUOT}BOTUNWIUIODY]9} SOp 9}1IND9S k] Op aUID 
SOUIBUINY S9OUSIOS US SoYyoIBYIII ap [lasuod 
| SO[BOIPSU SOYdIOYIII ap [lasuog 
epeuey Np soyd1oyoo1 op [euOoT}eU [IasuUOD 
a[euoTjeu o[eyIded ke] op UoIsstuTUIO, 
SUIMUd} Bl 9p UOTjeNjIs ke] Ins UsIpeUuRd JIVe}[NsUOD [I9sUOD 
| epeuey np [ei9ugs IMd}eoTJIIDA Np nesing 
S9IQIOUBUTJ SUOT}N}NSUI Sop JURpUd}UTINS np nesing 





DOIOWIUIOD NP jd UOTLIUSUTI[B] 9p stUN sIno]]IeAe]] sop uoTUp 
eqoylury] np 
JOIIUIUIOD Np 19 UONRJUSUNT[R,] Op sINd][IeAvI] Sop eorpucAS 
UOISIAY[9} B[ 9p 19 BUIQUIO Np [e19U93 jeoIpUAS 
anbijqnd uonjou0 el ap usIpeueos yeorpudg 
sonbiuy9se} 39 sjouuorssajoid sgAojduia sop ustpeuvo yeorpuds 
epeueyd np onbiyqnd uorouoyj ev] op [ouuorssayoid ynyysuy 
epeuey np spueyoieW oUlIeU eT Op opliny 
QHOINII[J UD SISLIANO Sop 9[PUOTRUIDJUI 9}1UID}CI] 
epeueg np 
onbiyqnd uonouo, ev] op sonbrydes3 sje sop suotuy) sop jlasuog 
Cq-"D ‘yewinbsy) [elgpaj yuowoUIaAN03 np 
SOUNT}IIVUT SIOTJULYD SOP [IBARI] NP jd SI9I}9UI Sap [IasuO|D 
Qsq) [e19pajJ JUOWOUIDAN0Z Np 
| SOUN}IIVU SIIULYO Sop [BABI] NP jo SIOIJUI Sap [IasuOD 
— -Bpeued np Solle}I[IW sosg[[oo sap sinossajoid sap uoneloossy 
IN9II9}X9 DOIAIOS Np sjusBe sop a][oUUOIssajoid UOT}eIDOSSy 
QUUdTI9e UOT}BSIAeU e] Op odnoi3 np uoTeIOOssy 
onbijqnd uonouo, Be] op sia1ouRUly SoseUUOT]so3 sap UOTeIDOssy 
epeuey np onbijqnd uonouo,y e] op souelyy 
S$(OU)USIONSILIS Jo SONSO[OIIOS ‘sd]STUIOUODY sap UOTWBIDOSSY 
SoydIayoa1 op [losuogd np s9Aojdula sap uoneioossy 
OIpel UOT}e}10[dxa,] sp sjouuotssajoid sop suUdIpeUedD UOT}eIDOssy 
[e1gpo9j JUSUIOUIOANOS np 
SOUIT}IIVU SIaTjURYS sop odinbg,p sjoyo sop UuoTjeIDOssy 
UdlI9e O1Je1] NP s[Q1jUOD Np sUUsIpeUed UOT]EIOOSsY 





4dIS a 


SHNAAO TINA 


IOVOLIN 


OVNO 


Cbsq) WOLWO 


GQsq) WOLWO 


JINOdV 
HS VdV 
VNDOV 
ditDV 

OdAV 
SSHV 
wdodV 
UHdOV 


WOHOV 
VIOOV 


SHYNALVIOODAN SINADV 


XOAVATAVL SAT SNVC SHASITILNA SNOILVIATUA VY 


Is 


“XNBIOPIF SOMIVUUOTJOUOJ So] Ins jueyIod sonbysiye}s 
syiodde1 soinep suep juoinsiy inb sajjoo op saseyzip 
JoJJo ud JUdANod SaguUOp sad ‘IOT B] op Z 9[IIe,] B JUBINST 
pCITBUUOTOUOF, JOU NP UOHIUIfep B] op “UsWUWe}OU ‘UOSIeI 
uq ‘sestoeid sed juos ou “ayquissus,| suep sojoexe juRIa UD 
no} ‘spAo]dwie,p aiquiou 9] INS sequUOP So ‘pE6] SIeWI [¢ 


NB JUS}9LUL,S /661-€66] S9uUB,] Inod sonbysyejs soquUOp Sey -BION 





P661-£661 SuawWexd jo UONeIPsw ‘UOneITINUOD 


OsvI}IQIe,| & SPAOAUDI SPUSIOTJIG 


yo6] SIVW [E Ne O86] [UAB ,,| 
np ‘sendse1 ja sagyodel solejyy — sjous op oseniqiy 


yoo Siew [¢ 
ne 6861 [HAR ,,[ Np ‘oseniqie, e sgAOAUdI SJolID 


Sspuelojsip 
Sop oseiqiey, inod 93do juo nb uoyemosau ap sau 


9AQIS/UOHBI[INU0S B] nod 93do ju Inb uoNRIDOSeu ap say1UAQ 


(s}jouNsIp sinoAojduiq) a110393e9 
red 49 Inoye1oos9u juese sed ‘souelyuos ap no uoNserIp 
ep 93sod un juednd90 sauuosied onb jue} ua snjoxe saAojdwiq 


(10S91], Np [lIasuod :ineXojduiq) a1089}e9 
ed jo inoye1oosgu yuose sed ‘aoueluoo op no uondselIp 
9p aysod un juednos0 sauuosied onb jue} ua snjoxe seAojdwq 


(10S91], Np jIesuog 
AnsAo|duiq) ao0dsaye0 red ‘souelu0d ap no uoNdserIp 
ep ajsod un yuednod0 sauuosiad onb jue} ua snjoxe soAojdwigq 


SPUdIOSJIP Sop JUSWID[SO1 op opoyy 


epeuey np onbijqnd uonsuoy 
B] ep ules nv sinayeIs0S9u sjusse jo UONeINOSeU ap so}IU 


Il 


Ol 





XOVATAVL 
HOIdUNAddV 


OS 


‘opnj9,| & S9UU,] Op SINOD Nv UOISSIWIWOD 
e] Jed ondol 939 BU sIUOS 99 Op ojuIvjd suNONY ‘spod 9] sIOJUOD 
In] onb s}1o1p sep nyeaAsid jsa,s 19-Inj9d onb sosed oreuUOTDUOJ 
uN,p }IOIpus,, B Soinsow sop sud e insAojdwia,; onb ensaje 4so [I 
sojjonbse] suep solrejye Sop sIsies 9139 ynod UOISSIWIWIOD PB] ‘[IBARI} 
Np usipeued opod np J] sed ek] op EE] Boe] spnyseaAuq  p-H 


eel WIOILYV.T YS SHAGNOd SAYATVAAV 


6V 


“9QUUR | 
op Ulf B] B 99UR\SUI UD sINOfNO} j1e}9 dIIeJZe 91309 49 ‘oITeUUOTIUOJ 
np oepuewep ef e& se}J0de1 939 eB osdUaIpne,y ‘InastArodns 
uos JIqns jIestey In] enb ssoys 9] sed Joppeaey ep snjo1 uos 
WeAHOU INb sireuUOHoUO; UN,p sed np jessise;s |] ‘Opnja,] e o9uUR,] 
Op SINOD NB UOISSIWWOD eB] & 99AOAUDI 939 B UOISIO9p 9U)—Ss«ég- 


‘somjied sap ajuajua sed o9]8e1 949 v olIejye 
‘onbij99[9 SdIAIOS Op [dO] 9] Suep jINIq ap neeatu 9g] }1Ie}I9 sNyjor 
Np JOU 9] NO ‘sed oljne,| sued “9}LIND9S op jUdse,] ep UOISIOap 
PB] SUIIJUOD B UOISSIWIWOD BT ‘eInjuled op xneavy op jo sidey 
op esod e] op 9}[Nsei jusreine inb suoneuewe,p osned ev JaT]IeAR 
OP PSNfol JUSIVAR ‘SajUIODUS JUdIe}9 SOUTeLIGD JUOP ‘solTeUUONOUOJ 
Jnou ‘seo Jetweld a] sueq ‘epnj9,| & sauue,] op ynqep ne nary no yuo 
ssouaipne say (¢)6zZ1 eydessesed np nz9A us 9}1IN99S ap sjusSe sap 
Jed UOISSIWIWIOD B] & SO9AOAUDI 939 JUO OINJeU 93}99 Op SUOISIDOp 
xnep ‘oJUspsd9id o9uUR,| ap OUIVUOS IZIUIOP B] ap SInooINny 7-H 


‘ssenbipur osnf 
9]]9,nb suoyonsysur sey inakojduse,] & JauUOp NO 19-a]]99 JOULIIJUOS 
sind ‘uOIsIoap ke] ap sJHOW sop jo oulesyey op S9DUBJSUODIIO 
Sop USWeXa,| & Ie[gp Sues Jopgdoid sioye yop Inb ‘uorsstumuw0; 
RB] & B9AOAUAI JOS 9}1IND9S ap jUSSe,] Op UOISIDap ev] anb Jopuewep 
ynod o1euUOTOUOJ aT JOSuep ap souesqey ke jusuWenbesqns 
ynfoUOD g}tINogS ep juese un no jo JaSuep ogumsoid unp 
OSNed B JO[[IVACI} Op SNjol SITBUUONDUOJ UN NO sed Sa] Ins jud}IOd 
Inb ‘spo np 6ZI 29NIe,] INS sopuoj sIoAUal so] noi sJo1udid 
us e A |[ ‘UOISsIMWOD ke] & SeghoAUel a9 JUOANeEd SOIIVJJe p 
selues xnep ‘[IvAel} Np usipeued spog np Jy aed ey op [leary 
Nv 9}LINIES B] Jo 9]UBS BR] INS suOT}ISOdsIp sop sowie} xnW 1-H 


6¢l WIOILYV,.T YNS SHAGNOU SIOANAY 


TIVAVYL 10 NAIGVNVD AGO) nd 
It ALLYVd WI WAS SAAGNOA SAYMIVAAV 





ae ary ” pn Piehaoppicrg 
tea eee Mey CL ae | 
; ip fon BRP 188 jor) gs | op Gr Bs 
ISR PUL! INT LOY ye Woe una wana 1.'530 ep soe 

Bee he ARS. MES ip) OTE MOIS p AMIS SSE Dan, 
BASS Gig (FES HRI LA Wag WAR Boe “op oitoMupead 


p jivmeras ral iw. doe i sone 
fi, ran 1B 
2 
ioe dace Aha "2 
“seu ee pai ho Signe’ 8 
E store a s) Felis al ih GES}. e 
Ou WAI2" a ie tai ae ug 


a wa rip vE.S pests Ct ite bin Fie e ; : 

if tail We, rar en } 
avian 7 a Ag as a aR gi i: 
eh a ta 


(quae i ie Baus a ch. a VR 


Sern ey ip op eras Sen: Oe sae! ae. awrios Sy ene ra, 
gum at FR, a me's 


ie 55 aX Pod Sop, S8Te 
woo 

























aN Gu ae i MORE, PB 2a, 2 
bap Bar WA DA GIAARCS . LANG ACR AEB. TK | ae 
Sigisese PvP i: afee a, HPASUGR TEE) AKAN. BERNER | 
jis Vs: a meee | Ei. Tse ei Tis he 


i t eile art enon Vs Mes 
Say ane Take Sa mn. a » ee ih 
rived Nth A Aa PHN, Big bay ation 
Pry us ori ase a 2 ae ing 
OC “TK Hitt Fost jm 2)> US Oa ep iene | sey A ie 4 


[ahh pane! me GASP. ms oprodie It 
JCUTAGMINDN CON NEiLAY Bia.’ Rema ae wei 
bei AGN go mae Bane Bast a 





LY 


‘O[ osed 
eB] & (10ZI-L UY ino ze ep sarssop) (ppouvy 
adjg-ualg 1a ajuvy) AOSIAT Np [lasuog aT ‘0 sauor 

“enbiyqnd uonsuoj ey] suep 
[!BABI} op SUOHRIOEI Say INS 10T e| op (q(Z)z¢ eoUT|e,| 
wed uonorpsojur adedsa,, ua e& A [I ‘sIAe uoU V 
JUaUI9ssedxe OSIPI9}UL,] BU 19-9]]99 onb sulow kB 10] 
eB] Jed snagid sosejueae xne juojnofe mb 10]dwa,p 
SUOI}IPUOD Sep I91I90BZ9U ap 9AI}D9T[09 UONUSAUOD 
oun e& soled sey oayogduia,u uoll ‘juoula;eULION 


““[IBABI} NB sasse]q 3e1q,| op seAojdura 
Sa] Inod Huevses nusadi un no uoyNysqns op nusadl 
un xnoep sejno} juUsJUNSeIde1 seyje,nbsind sowgu 
S93] JUSWET[al}UaSsa jUuOS (Se}1UWOpUI Sod) ““anIed 
ua,nb gpuos jso,U 1e}q,| Op sjuese sop UONVSIUWOPUL | 
ins 10] eB] ed jo [eAes} Np sjuspr9oK Sap jerouraoid 
ouIs91 of sed onagid oyluwepuly op JUDIOJJIP 
$8 TLL eponiey e@ nagid [rea np juapiooe inod 
94ed 98u09 9] jonba] uojes “ueranbes np JusWINSIe TJ 


1999 JIP & y[neUsGq o8nf oF 
‘OITBUUOTOUOJ NP opuewep ev] juejJofol Uq ‘aANDET]09 UONUSAUOD BP] 
Hoagid onb [reaey np yuopiooe inod ged aSuos ne }IOIP 9] npsod 
HEAR OITBUUONSUOF 9] “UOHBSIUWOpUI Ud S191} Sep oAINsinod ap 
1e1q,| OP S}uese sop uoNesiuwapul ins 107 e] ap (1)6 oydeiseied 
np uonesiydde ua Isioyd jueke ‘onb juenjou0d ua ine 
SUN SILUUWOD VAR OI}IQIV,] IS IIOABS Bp UONSeNb ke] Ins sayoued 
1S0,S O[B1Op9J INO) &] ap sduejsul sigIWaId op uoDeg eT = o-¢’ 


‘[IWARI} Op JUSpIINR 
inod ged gsuod un Jasnjoi ap insXo[duia,| ap uoIsI9ep e] sUIIFUOD 
B SHIQIeT “SAN9a][09 UOHUsAUOD ke] ap uUONeo|dde uo jieaey 


OV 


Cqsul 41 “A'O) 981 WL 69 (66D 


np juspiooe inod 9gAed 93u0d un gpuewop e {I ‘sasinds sjanuue 
S9dUOD SOS 9 SIPB[BUI 9p S9SUOD Sos SIOJ oUN ‘SIOJo}NO] ‘sIO} 
S98] 91]U09 UOT}D¥,, InNod 9}do e JuvIoNbol oF ‘[IeAvl} Np s}uapr199e 
Sop UOISSIWWOD kB] 9p Sgidne s}IUWIOpUL] JopueWOop 10s ‘s1o1} 
S99 9IJUOD JIIAID UOTJOV 9UN I9JUDJUI IOS :SOAISN[OXO JUSW][onNINWI 
UOIVSIUWIOPULp SopoyJsU XNop d1JUd IISIOYS ‘4eVjq,] Op sjuese sop 
UONVSIUWOPUL,] INs 1O'T B] op Souti9} xne ‘yeANod |I ‘sia1] sap osneo 
Ud JUSIVJJOW 49 [IVALI] UOS OP JUSIv[NODEp SoINSso|q sos sUIWIOD 
‘9SS9[Q JUDUIDADLIS 949 B [I 19 9SVIND JSO,S UOIAV UOS ‘o]JoUUOISSeJoId 
9dUdIZJUOD OUN,pP jIeUdAOI [I.Nb sIO;Y ‘epeueD [eId0s o1J9-UDIg }< 
9]uUeS B JOIULIIJULp oj3sod un jrednd90 juvignbel eT ([OZI-L ,usnog 
R] Op JOISSOP) (DpoUDD adja-ualg Ja 21UDG) AOSIAT, Np [lasuoy aT ‘9 
SaUOL SULP SODUIWILXS 939 JUO [IVALI} NP jUSpIOOe InOd 9sduo0d UN FB 
yop sed &U oJIeUUOTJDUOJ UN So[Jonbse] sup SUOTJIPUOD SOT —op-ff? 


‘InosAojdwa,] sp spuewop ev] gjofol & Jo B]QeuUOSIvIOp 
jusWO}sojIuRUT sed jIe}9,U SIQIe] Op UOISID9p ke] onb nyjouos 
B epeuLy Np s[elopsj INOD ke] Op sduRJSUI SIOIWOId Op UOT}IOS BP] 
‘yuanbgsuod Jeg S9AIJI9[[OD SUOIJUZAUOD Sop UONLJ9IdIOJUI,] Op SUTJ 
xnv UOIjVJOP BR] op yenbepe o19j9vIe9 Np JosNf op WOANOd 9] 91}1GIe,] 
RB JuoWOOIdwWI no JusWIO}IOI;dxo juesnjol uUOTIsodsIp sunone 
jU9}1OdWI0d 9U SeNbOAUI sade So] onb s[eusIs ev soURySUI sIOTWIOId 
op osnf oJ “uonejJOp op s1OIeVUI Ud SUOISID9p ses op yenbope 
919}0e1v9 np Josnf nod sduajodu09 sed jreae,u ojIqie,] onb I10];vA 
yey @ InoAojdwa, ‘sonbijqnd sooueuly sop uoyses eB] Ins 1OT ke] Op 
II 39 L sojonse soy yo onbijqnd uoyouoj ek] Ssuep [leaves op suoneyol 
So] INs 10T B] op L soe] JUeNDOAUT “UOISIDEp ev] Jo[NUUR dSIIeJ 
Inod spuewep oun 9juosoid & insAojdwia, 7 Jous ne j1OIp jrey DuOp 
B IIJIQIV, JT ‘SoTjonjoeVUOD SUOTIeSI[GO Sos IN[dwol op s1oUJOd In] 
Inod xnoiquiou zosse jJIdojJJo UN,P I9}JOp os op soguue sep juBpuod 
gSI[sou }IVAR [Nb sioje 9suod UN J9p109N9N¥,p Jasnjo1 nod jouuosiod 
np onbiuoi1ys otinued oun sonboAur yreAnod ou sinoeAojdwio| 
onb njouod ke osijIGIe,T ‘“OJUOIOT Op jeUuOeUIsjUI jIOdOI9R,] 
eB jauuosiod op ormmusd oun sosuue sinoisnjd sindop jeae A 
[i,nb 1[qejo & oBeyIgsIe p sdUSIpNe| ve sd}UNSoI1d sANoId BI ‘SIOJOINOT, 
‘JUS}JOWIOd 9] SdIAIOS NP sojIssedeu soy onbs10o] JOVO,| ep seidne 
uolejoosye oun nod 9s8uo0d un p uoNnquye] jyoAoId o}UusUTLIOd 
9AIJIO][OD UOIUSAUOD BT ([OVO) seuoNeUIOJUI S[IAIO UONVIAR,| 
op uolesiuesIQ,] op soidne uoleyosye oun 39}d909R,p s1}OWIOd 
Inj nod gAed uou 9Suo0d uN JapsoOINe IN] op ‘BdIAIOS NP sa}Issedeu 
so] onboaAur jieAe nb ‘InsAojdwisa uos op snjol 9] JUe}SO}UOD Jos 
uN 9jUasaid }IVAR BUUDLISV UONLINIIIO B] ap INe[OIUOS UF) * SsLDSaq 


SV 


(Z6-0PS-V U IND ey ap JoIssop) (AWD) OOT “d eB] & BSI “UN ZI (P66T) . 





‘9 ([bdgQUIaS ANadNIOdq) DpoUuDD suep 9uTWIeXa 939 & «UuoyOWIEd 
8] SSTAIOS NP S9}ISsed9U S92] IS» UOISSdIdxo,] op suds oy = ¢-° 


‘ppouv) 

np anbyqnd uoysuo.y vj ap jauuoissaford ININSUT,T 
“y0s 89 enb tonb us s[qeuuostessp 

op seyyenb og essind uorsstmuw0) ey] op 
uoIstogp eB] anb sed suoAoJ9 ou snou ‘uorsstwu0>D op 
SouB][IOAINS BT & SastuNos ‘Te19uas ue ‘4UOS [IeAR} 
9p SUOHL]AI S8] JUOP 39 s9}IP9IDNV sinayeINOSau 
sjusse sop ied sajuasgides juos sgAojduso Sey jUOp 
‘oryqnd inajoas np xnap sno} ‘sayqissod sine Ao;dura 
Xnop o1jue JISIOYS jIeJ ua IeASP uUOISsIWIWIOD 
eB] yenbey suep sornonied 9)xo}u00 9] «NA 


‘yins Inb 99 gIejo9p B INOD ze] ‘UOISsIMWOD eb] ep edusjoduro09 
BT yuBSsTRUUO.OY “9Yysejop gAojdway ins «edioutid sjoNUO0I» 3] 
TOOTOXO,P ENUNUOS BpeUueD Np [PUUOI}I9II0N BdIAIag a] anb 1qQeI9 
© UOISSIMUIO,) BT ‘Jyeusg ne lojdwia, ypseyur enbiyqnd uonsuoy e] 
op ules ne 1oj]duia,] ojjenbe] uojes uorsstww0> ev] Jed juowsyeniur 
enpuel UOISISEp BT 9WIIJUOD eB afelapey jedde.p inog eq] 7-f 


UES 9] 39 BpeueD np enbijqnd uonouoy 
B] op [euUoIssesoid jnjHsuy,] 91jU9 sNUSAIOJUT 9A1]}99][09 UOT}USAUOD 
B] 9p suonisodsip say sed 1391 yIe}9 yeuas ne QYoejop 9}9 JIeAR 
Inb epeued np JeuUONdeII00 BdIAIEg np 9Ao]dwis un Is Jouruajap 
Op B INO) ek] “opvuvy np jouasy aj ja vpvouvy np anbyqnd 
UuoNIUof BI ap jauuoissafoad jnjysuy,T sueqg gyeusg ne onbijqnd 
UOHOUOS B] OP PyoeIep [B19pey oIeuUOHOUOJ uN 1Z9I so AIDET[OO 
WoKUeAUOD a{jenb Jeg ‘sasnsisyI] suonsenb sinoisn[d J9[s01 & 
agjedde 939 & oye1opaj Inog ey] ‘agjnose oguUB,| 9p SINC. ny I-f 


SHULINVLIYOdWI SAYMIVIOIGNL SNOISIDAd 


bY 


‘9QUUL,| OP UlJ B] & BDULISUI US SINOfNO} jUSTeJ9 SopueWIOp xXNop 
Sa'T SIO] xnep sad ev siyofnsse sed judTej}9,U INnb ‘souusIpeuRd Ssod104 
sop soijqnd uou spuoj sop jouuosieg np soAo[duis sop justeusladuod 
I9-S3][9Q “soUUe,| Op SINOD nv Sondol 919 JUO VSeIJIGIe,P Sopuewep 
xnop jJuoWwaelnes “xnelopoy solleuUOTJOUOJ So] sno}, onbsoid op 
S9AI}JIB[[OD SUOT}USAUOD SO] SURP JURINSIZ ‘UONVIOUNWIOI Op oWIsdI 
9] JUOp ‘To;dwW9,p suolIpUOd so] ssuojold juO sojjonbse] ‘sonbijqnd 
sosuodsp sep uoisso1dwiod ev] Ins 107 ke] Op ja d1qnd snaj9esS 
np uoneiouNusl eV] INS 107 ve] op uONdopey op syns Ieg Z-I 


OL HE ‘Se-d “YO “YS ‘Spuvurop 
919 & oseIqIe] o]jonbe] e& JUSWOAYRISI UOeIDOdSOU 
op oyun] op onied juesiey solreuuoyouoy sop r1ojdwa.p 
SUOI}IPUOD soy InOd onb yneA su sjeIJIQIe UOISID9p sUL_Q (FP) 


‘yolns Ins] & oseIIGIe,| 

gpuewep 10s ou onb jueAe sated so] o1juU9 suoleIs0dau 
ep jyofqo] yey sed jueAeu r1ojdwa,p suojipuod soy (9 

‘oITVUI[dIOSIp sInsou 

9UN,P 9}[NSeI OU I1d-INJ9d onb suIOW ke ‘selTeUUOT}IUOJ ap 

JUSWISINUSOI] 9] NO oj}I]IqruUOdsIp US sSIWI B] “UOTJEINWI ey] 

‘UOHEpRIDOIJOI BP] ‘JUDWIBIUBAL,| “UOTJEN]eAD,| “UOTBUIWIOU 
B] juRSSISo1 sopoyjow no soinpesdoid ‘sowou seat (q 


eV 


Conbijqnd uoyouoy e] op uorsued ey] Ins 107] e] 39 onbijqnd uonouocy ey] suep tojdwa 
Ins 107 ¥] ‘jejq] Op sjusse sop uonesiuwoepul] Ins 107 e] suUONUOW J] oxoUUe,7) 


‘II 9xouuv] & sQUUONUOW IO] 9UN D9AB 9}IWUOJUOD Ud ‘o1}9,] JUeANOd 1o;dwWI9,p 
UOHIpuod UN JI]qQe}9 No ‘oI[quI9 1ojdw9,p UOnIpuod oun JowLddns no JoyIpow (q 


‘uoneoldde uos & SolIeSs9d9U SJIP9IO SO] JULJOTJe SIO] Sop oyIey UoNdsoxo 
‘ojelopgy 10] ouN,p UoneoOyIpow e] no uondope, yelouleyUe no jIeID}ISs909U 
Bjoo onb olgiuew op lojdwis,p uonipuos oun sqej9 no Jowuddns ‘Ioyipow (ke 


(OP JOOJIPUI NO 4D9IIP JoJJo Inod sJ0Av ynod ou SANOaI[O9 UONUSAUOD 9UGQ, (Z)L¢ 


‘ISUIB 9][OqQI] 89 (Z)L¢ oydesdeied oF] | 


“SIOTUIOP S899 VP UONVIIJISSeIO 
RB] 30 10-9]]99 op ules ne sajsod xne suoyduoj 
ep uonnqiyye, ‘onbijqnd uonouoy ev] op uonestuesioy (e 


:SoJUBAINS 
suonsonb soy soyesjiqie SuUOISIOap Sap dwieyd np senjoxe yuoS (¢) 


‘QOURJSUODIID Op SuONL}depe sop nus} o3duI09 
‘soyeniqie suoisisep xne anbiyddes (7)z,¢ oydeisered oF (7) 


[ssoiqy] (1)'69 


-ISUTE 9[[9Q!] 4Se SIZIPOW 69 
Qe] UOeI]INu0d ap sejqudedsns sa]]ao JUd}9[Jo1 seT]e,nb oj10s 
9][9} Op oseiyiqie Jed spudlajjIp sop jusWI9]301 op epour 9] uOJes 
uoyeIso0s9eu oun,p jofqo,| Juesiey suonsenb so] ISIe]a JU 69 B]OTIB,] 
B SegHodde suoneoiyfipoul so] ‘9A9IS op JIOIP 99AB UONLIIOUOD B] 
Hos ‘oseiyiqie,, wos ‘enbijqnd uoysuoj e] suep [eae op suoneyal 
Se] Ins 107] ke] Suep snagid juos Inb spuslajjip sop jJuouwssel 
ep Sepowl xnep op o1jnNe] NO uN ep s0feAgid 9s ynod Ina}ye1003au 
yuese,] ‘suoyeiosau soy suep ossedwi e A 1,nbsi07 I-I 


SHTVULIGUV SNOISIDAG 








oe ea T= 2 eyes | 
ae ip ep Oynhery @ £9 ‘ye woman 
i uns op .oeh hme pasonl «, ' 1 GS: Ww Mery 
arenes piosated | ieannden doantemie poop aneue 
Ro. aaa: - be ‘aeb bith ty © i a J mo ae 2 
} ri. ee sees af pa 1 UND Resginea: Pepetieinu)s mh 89 Up 

_ ean toe o/% land Hwidu soonediNd WON APG ) AMR p 






















fi 1(25ND UTS Shah pie) Ag THEE). | 9 “oS 2a ars Op 
lap Baliye tp wogenere EA t7trd (api oh wriepadl 
sic MO 9; 20 ic 2a i os 10 Le en Oe 
parietes 23 .In@) “yupt ‘So = ’ gl ' 
Sep ee geese | a. | wy 45 
JITEUA TN : vo ‘iggy oy us 
UCtEISe)) & ‘ eee ep > AT uxt HUT | 
. bist Sinai Pit, IU Bees rg Hii petiii OH yy 4 Ayr ety 
' 4GO ee i va)? "an® oa r UIST: ey Spoies.*i 
i o hah Aa DrveD }: age) oy? ; fuesey eerie Fg 


ener? i Ola aay Ais! Bh oobi | MAE es Teisge”" 
ecir aig neg i Bick Y Ane gt airae? ere tis was. A 
Mae pare SINE Bes: TT Be 7 ty ee iii a 
COUGINGLY I RUby 49 TEAS (OF Pace SE TC 
WOON AAO tpt ee” pT yp ygy “OOD St Gh . 
ae ow r< Yani’ Miley ite Hy hee Teterse é9 ‘chon ; 
1sah3es a [ony PAP 660 Es pap eee. 4 

- i 
‘ SADE BY Sot Leqieeepy 
si a ace ‘eur pedoaiee sett, ~ QLG Gus) echt. 0 as iar?) 
u pee he rittal” oh te $48} ea Sed ca SS ee il 
eigen ogee a wee ‘a Al, ie pa Thy te Aa 
dee TORR ARA  aes hoe OI TOM ane tey a. 
We ive av stick tte sae aides 7? 
Piha ants igre. GNX 
Dolio : > . : 4 i 
apc) UR LgUmTTT. Ri arene oo pis laietl “a 
rebatnpryag on ys batt pica — 



































Iv 


‘opny9,| B e9uUe] Bp SINOD Ne I[qe}9 939 BU BBeIIIQIe,P [IoSUOD 
unone J8@ SUIWIOU 919 BU SpUdI9fJIP ap ojIqie undone ‘uUenbasuos 
Iq ‘sojusurod seatjoe][09 suonusAU0d say suep  sanagid 
xnelgpey SelIeUUOSUOF Sa] Sno} anbseid ap 1ojdwie,p suonipuos 
sa] gsuojoid juo ¢66] ap sanbrjqnd sasuedep sap uorssesdui09 Ry] 
Ins 10J &] 39 d1]qnd Ino}des Np uoHeIgUNWISI eB] INS IOT eT ~ =s-f 


‘JHOVONSI JOJJO UN IIOAR 
ined s]eiiqie UOoIsIo9p ouN,p uoNIsodsip oun o[jenbe] suep oinsouwl 
B] & JO V[eI}IQIe UOISID9P OUN,P JojJo,| Op o9INp ev] & SUOTOLNNSOI 
SOUIe}IOO JUaSOdUII IOT B] Op ZZ 30 [L Sapo soy ‘ulZUq ‘spueWp 
919 B osejIqie] ojjenbe, e jusWeANLioI UuONeID0SeU ep 9}un 
op aled juesiey soeuuonouoj sap 1ojduie,p suonipuos say inod 
anb ynva ou o[esjiqie uOISsIdgp oun,nb esodsip (p)69 oydessesed aT 
‘OSeIJIGIL,P OpuBWp zB] JUeAR soled say ayUE uone1s0seu ap j0[qo,| 
yey sed eu nb 1ojdwa,p uoyipuos oun ins Joj10d yned ou ae1jique 
UOISTSap oun ‘e1jNOo Ug ‘olIeUT[dIOSIp oinsoul 9uN,p o4[NS9I OU 19-IN]99 
anb suloul & ‘SolTeUUOIUOJ Op jUSWEIOUDDI] a] NO 9}1[Iqruodsip 
US OSTU B] ‘UOHeINUW L] “UOHEpeIZONSI | ‘UWIOOUBAL,] “‘UOHeNLAD,| 
‘UOHBUIWIOU kB] jJUBSSIS91 sepoyjguI no soinpsdoid ‘sowoU 
Se] onb olwgul ep ‘sayesiqie suolsiogp sep dweys np Son]oxo 
}UOS SIOIUJOP S89 Bp UOHLIIZISSe[D L] 39 19-3]]99 Op ules ne sajsod 
xnB SUOHIUOJ Op uOTNGI}e,| “onbiyqnd uoyouoj ev] op uoyesIueSIO 
enb asodsip (¢)69 oydesSesed oJ ‘souejsuoss9 ep suolejdepe sop 
nus} a}duiod ‘sayesjiqie suoisisgp xne anbiyjdde,s (z)/¢ oydeiseied 
8] onb esodsip (7)69 sydeiSeied ay ‘sayenique SUOISIDOp 


OV 


sop dweyo np suonsonb saurejsiad ynjoxXe 69 B[dI}Ie,T “‘SBd 9] UOTES 
‘QSVIJIGIL,P [IBSUOD NL NO SpUdIETJIP Op dIJIQIe,| & 93141] Ua SUOTJsonb 
So] 1109 sed J9AOAUDI Op NUd} 3Se JUapISaid 9] “69 9[DIUR,] Op SAIOSII 
SNOS ‘ASVIJIGIL,P [I9SUOD UN,P UONN}NSUOD B] NO SpudIOJFIP Op o1}IGUL 
un,p uoyeurmou ev] sep ‘enb asodsip 1o7T e] ep 99 9f/9Ie,T =o h-H. 


‘UONI[IOUOD op NeoINg uUN,pP soe1quiawW Sa] auedUO0d INb 3d US 
onAgid uodej &] ep soguIWOU SouUOsSIod SION] ap gsodulod 98eI}IGIe,p 
[l8SuUOd UN JON}NSUOD ep NUD} }se [Cg BOTIL,] Op 91}1} NV SpUdOJJIP 
op oljiqie uNp uoKeUuIWOU ap djUIOfu0d apueUep oun 9}UeSgId 
sed yuo my ou soied soy onbsio] jo oseijiqie,p spuewoep oun \p 
uondesei ins ‘“yuopisoid 9] ‘Cg ape] ep seule} xny ‘1o]dwe,p 
UOT}IPUOD 9499 INS JSRIJIQIe] JOpueUIOp “UOISSIWIWIOD ke] Op 
allejoIoes nev gssoipe y1199 stave Jed ‘yned one] no sun, ‘oyesiqie 
UOISIN9p OUN sUep oSNjSUI 91}9,P 9[quUdeosns 1o;dwW9,p UONIpuod oun 
Ins d1pusjue,s nd yUO0,U steUl 1OJ BUUOG OP JUDWISAT}IE][OD 919039U 
yuo sonied soy onbsioy ‘onb esiogid 10T ke] ep 9 9[INIe,/T 10] 
OUIQUI 91199 ep Cg eOTIe,] op UONVdI[dde us 9nj1WsSUOD so OdLIJIGIL,P 
jiasuoo un no onbijqnd uonouoj ev] suep ]ivaAel} op suoryeyol 
So] Ins 1OT BP] OP [69 BONN] op NYOA us QUIWIOU jso dI}IGIL 
un jenba] uojes snssodo0l1d a] JUBAVUZIOP OJJSIUILUPe UOISSIWIWOD) eT 
‘«S]QI9IJUD»,P S}I]JUOD Sop odeI}IGIe,| op Jon}dejJa,p gsseo e onbijqnd 
UOT]DUOJ B] SUP [IARI] Op SUONeIOI Sep uOISsstUIWIOD eB] “enbijqnd 
UONIUOJ LI Sp SULIOJEI B] Ins 10] kB] op SuOTIsodsIp sep 9}se1 Np 
InaNZIA Us 991}U9,] op o}ins ve] B ‘E66] uInf ,,[ npsajdwos y ¢€-H 


‘opng,| 8 s9uue,] op 
sInoo ne juaprseid of red QUIWIOU 939 BU INdjJe1]IDUOD-9ITBSSTUIUIOS 
unone jo qei9 939 «BU UOneTINUu0D ep neveiIngq unone 
‘xnBIOPEJ SOIVUUOTIUOJ SO] SNO} JUSWIO]JONJIIA JUBSSISII S9AI}I9][O9 
suoMUsAUOd so] Jed sonAgid ‘uOIeJ9UNWW9I Op UIIS9I 9] SLIdWOS 
A ‘1ojdwia,p suoyipuos seq eSuojoid yuo inb ‘¢g6] ep senbrjqnd 
sosuedep sep uorssoidwioo Be] Ins 107 Be] ep ye 1Qnd Im9jdes Np 
uONeIUNUIDI L] INS 10] &] op SUOT}ISOdsIp sop uonesjddeuq 7-H 


‘IN9}L1]INUOI-dITESSTWIWIOD 
ne no uoyeIouo0d ep neoinq ne sed s1oAuel B] 9U [I ‘SBD 9] 
JSo [91 IS “I0'] B] Jed SoyIpsojur jus Inb sayjao ep enjsed yey uoNsonb 
91199 IS JOUIWIOJEp Wop juepiseid a] “IN}e1]I9UOI-s1IeSSTUIWIOS 
ne no uoyelioucd ap neeing ne anbuoojenb uonsenb 9un,p 
10Aua1 ne asoddo;s sensed sep oun, Ig “osreurjdiosip oinsow oun,p 
9}[Nse1 ou 19-INJod enb suloW & ‘SeIIBUUOT]IUOJ ep JUSUIOIUSSI] 
a] no oyyiqruodsip ue ssi ke] “UOneINU Be] ‘uOlJepeISONol 
eB] uoWdoURAR,| ‘UOTeNyeAg,| “UONeUIWIOU B] jUBSSISOI SepOUJoUl 


6€ 


‘(anbyqnd uoyouof vj ap uoisuad vj ans 107 vj Ja anbygnd uoyouof vj suvp 10ojdua, 
ANS 10 DB] ‘J017,] ap sjuasp sap uolvsiuumapul) ans 107 e| 2uUOQUaW [] oxoUUR,T) 


J] xouuBy] B S9UUONUSW IO] 9UN S9AB 9}IUUOJUOD Ud ‘oNN9,] JUeANOd IojdwI9,p 
UOHIpUOS dUN II[Qe}9 No ‘oI[qeu}9 1ojdwW9,p UOHIpuos oun JowuUddns no JoyIpow (q 


‘uonvoldde uos & SoJIessod9U S}IP9IO SO] JURJOTJe SIO] Sop oyIey UONds0x9 
‘o[esopgy IO] oun,p uoneoyIpow ey no uondope, jesouleyUS no jIeIOJISSOO9U 
Bjao onb osgiueW op lojdwo,p uoKIpuos oun sjqey9 no Jowuddns ‘isyIpow (ke 


[OP JOOIIPUT NO 4OdIIP JoJJo Inod J0AB ynod 9U SANDO][OD UONUSAUOD 9UL (Z)LS 


-P1]2qi] Isure yso (Z)/¢ oydeidered of] | 


So] NO sainpgdo0id se] ‘sowsOU so] JUBUIDDUOD sUOT}epUeUUTODOL 
op iiuaju0d jyned 98u = INayeI[IOUOD-sIIeSsIWIWIOD ~=unp no 
uoNneI]INU0d ap neveing ep y1oddes undone nb y1oAsid (¢)7g aydeiseied 
oy ‘snjd oq “INojzelplouod-siiesstwwo0d uNp No uUOHeITIOUOD 
op nevoing UN,p suOljepUueWIWIOSeI xne “9dUR}SUODIID Op SUOTe}depe 
sap nus} ajduioo ‘enbijddes (7)z¢ oydeisered oa] aonb asodsip 
(Z)L8 eydeisesred a] ‘suonsenb soo e yuenb suonorjsei soureys99 
e A [J ‘SuOlepUeIWODeI }9 SUOISN[IUOD sas oI}OWISUeI} IN] Op 
|! Sejjenbse] ins suoysonb se] jueSuous yuswINdOp uN ‘sed a] UOTeS 
‘INIjCI]INUOI-SITESSIWIWOD NB NO UORI[INUOD Op NvaINg ne d1]}}9UIOI 
op nus} jso juopissid af “pg apoE, op sows} xny [ZZ apomey 
op uoeotdde ua inojeriouod-asiesstwiuw0d un JowUWOU ‘sensed sap 
ojulofuod spueulep ke] & ‘no ajgnbua,] op sdreyo nevoing un ‘107 ey] 
9p LL 9[9Ie,| op uowordde ua ‘11[qe19 yop JUepIseid 9] ‘opuewop 
9][9} 2uN,p UoIdad9I INg ‘UOT}eI[IDUOD ve] Jed pudIesJIP np JUoWII|soI 
9] Jopuewep “Juapiseid ne 41199 siAv Jed ‘jnod osned ua inaje1IN03aU 
juese,, no ineXojdwa, ‘1ojdwe,p uoyipuos oun ims sipusjuas 
nd juo,u sieut 10fJ duU0g ap 919089U jUO SaATJOE][OD SUOnRIDOS9U 
sop B soled say no seo a] suep ‘anb ssis9id onbiyqnd uonouoy 
B] Suep [IvARI} OP SUOTJe[AI So] INS 1OT Bl Op Of BPUeT I[-H 


HOVULIAAV.d STIASNOD LA SAULIGUVY 
‘SUNALVITIONOD-SAUIVSSINWOD 
‘NOLLVITIONOO 

qd XOVAWNE SAd SLVGNVIN 


Bt 


(p6-I8I-L oY 
INO B®] ep JoIssop) s9uUR] ep Ulf B] B VOULISUT US jIk}9 SIIIGIL|] 
Op UOISIOAp B] JOWNIJUI 9 JoUIWIeXO orIey INod s]e1opey INO) ke] 
INS 10'T | Op NOA us eVpeURD Np s[elopof INOD BL] & oTBUUONIUOJ 
ey ied ogjussgid opuewop 9suy) ‘yuoutassoidxe s10A9Id 9] 
dU 9AI]99]]OD UOIJUSAUOD B] oNb SUIOU! B SOBEIUBAL,P [NUIND Op ITOAR 
A ynod ou [I ‘yNo} 489,9 ‘reavyy ne joddes op 9}1uWepuT oun B }IOIp 
Wear a][9 ‘opoted 099 Juepued ‘e}!]!qruodsip ue “oyNuTU oun sUIQUI 
sed ‘«apoued 000 op onsed» ounone gssed j1eAeU 9]]9,nbsind 
soinoy oiyenb op epouied owerxis ev] inod o}]IqiuodsIp op 9}iuWepUl 
oun eg joip sed jreae,u osreuuoKoUos BT oNb npouos & or}IqIe/T 
‘[reaes] ne ogjeddes uou no jos ef]e,nb ‘syljiqiuodsip ua j1e}9 9aI]9 
ajjanbe] juepuad somey pZ ep eporsd ke] 93N0} inod 9}1]1q1uodsip 
op ayUWOpUT oUN eB }IOIP HAR IJ “SATJIE[[OI UOlUBAUOS 
B] op sure} xnenb npuojoid & s1BUUOTOUOJ BT ‘[IBABI} Ne joddes 
ap oyuwepur oun efop jeyono} aije ajjenbe, inod jo jeTpIeAedy 
9][2 a]jenbey, yuepued epoued oun inod o}Iqiuodsip ep 9}1WWopul 
9un J9yono} peAnod ou sreuUOTOUO;J &] onb JuBULILFe “soINoYy e1yenb 
ap epoued owrxis eB] Inod 9y]Iqluodsip op 9}UWOpUT SUN JeSIOA 
In] op esnjol v InaAojdwis,T ‘[reAed ne jeddes 9] nod nAgid xne} ne 
ddIOUNUIAI 939 & OT]9 o]Jenbe] Inod epotied sugIxis L] mnod uou sieuw 


Lt 


soinsy e1enb ap sepoued saigtuieid burs say inod ay1[Iqruodsip op 
sud oUN 9YyoNO} & a]Ja ‘IsuTy ‘Sony olyenb ap sported ouIaIXIS e] 
op e[quiesue,| nod |Ieaevy ne sgjeddes 939 & o][q ‘soinoy oenb op 
sapouied sorgttueid buts sap ansed oun inod jreaey ne agyjeddes 949 
B OIIBUUOTJIUOF VT ‘sollejusWI9[ddns sainoy sop xne} ne siguNUIal 
}So [I ‘[IeAel} ne jodder ep seo ua ‘4a sporied 900 ep onied 
No soiney syenb ap sporied enbeyo inod gigunuel 4so 941[1qruodsip 
ua yso Inb gXojdwa, ‘ajusunsod 9sANod9][09 uoNUdAUOD ke] op 
SoulI9} xnY ‘SoIney pZ juepued 941[1qIUOdsIp Us 939 & olIeEUUOTOUOY 
B] “(6pLpZ-Z-99| UOISsIMIWIOD ke] Op JoISsop) OuoG sue 4epoued 
ouguUI B] Inod 9y1[Iqiuodsip op 9y1UWepUT oun jo jreAey) Ne joddes 
Op SHUWSPUI SUN J9YONO} Op IOP 9] [I-}-e aIeUUONIUOFJ UA LI-9 


‘OTBWIOU SIIVIOY UOS ap S1OYsp Us II[|duIODNR 
Op year [nb xneaey soy sed saguuoiseds0 soseyuowddns soimoy 
sop UONeISUNUWISI B] @ WOIP jeAB oIIeUUOTJOUOJ 9] “IneAo|dwId] 
Jed 1qej9 el1oyes1jqo uoleWIOy op owwessoid unp jessiSes 
[nb guuop jueje,nb njouo0d e oNIque/] ‘soireyuourssddns soinoy 
Sop UOleISUNUWIDI ve] Jouleiua yned 9}IANOe 9][9} oun ‘oJUOUTJIEd 
SAT}99][OD UONUSAUOD LY] OP SOUIId} Soy jJUBAINS ‘jo [IRA Np 
ON}YSUOD P}AIIB 9399 B 9IOBSUOD SdUI9} 9] ‘SINOD UN NO UOT}BULIOJ 
op suiuteisoid un oJAIns ep gAojdws un e spuewop ineAojdwis, 
anbsioy “enb einjouod ap jeuued oyeyiqie souepnidsunf e] 
‘Je19u93 ue ‘onb Jonbieules jeje aIJIQIe,T ‘sInod sop juareAins Inb 
spAojduio xne sosrejuewsjddns soimey,p 1o4ed sed ou ap odiouud 
SWUUIOD STOJOINO} WVAR INdAO] dws, ‘[eAvsI] op SoyewWJOU Samney sas 
ep sioyep us olley & yreine jinb xneaed so] inod soireyuaursiddns 
soinoey sep Jewe[s91 sp uUoHUdjUT] yeAe [Inb inostasodns 
UOS 9SIAB B [J ‘JUSWOOUAL,P UOIpPUuod sWIWIOD UOTeUIO; 
op SINOD UN sJAINS ap nud} }1e}9 [Nb susOjUI 939 & OITeEUUOTJOUO} 9] 
(br8ET-Z-99| UOISSIMWOD BI ep JoIssop) yjacoo14D sueq 9]-5 


‘SJOW seine inod gsuo0d un sireuUOTOUOF 
ne Jesnjel sp ineAojdwa, ep uolsioap ey guyuoo eB oNIQIe, 
Ja 999ds9,] us ojuduTjJed sed jIe}9,u syyour sexyne,p inod seSuos 
S93] Ins juejod esnejo ey] ‘Isuly ‘onsyey ap ajo ynjoul “oripeyew 
8P S9SUOD So] JUBUIBIUOD 9AI}99]]09 UONUSAUOD Bk] ep UOIISOdsIp BF] 
UOJES SIPeyeU ap UOT}OU zB] onb ja [IeAeI} Nev JoJUNS9Id as sed ou ap 
uOdISI99p B] Sid yreae Inb [nas alreuUONdUO} 9] 41e}9,9 anb njouOd & 
o1Iqie,T “olpe[ew ap 9suod uN sJeUUON}DUOJ Ne 9psoooR Fk |I SIEW 
gpuelsp 93u0d 9] gsnjol B IndAO|dwa,'T ‘9}sod ayqnop un J9njd9JJo,p 
euuopio & Inj Inb inoAojdwa, & stew sweU-In] e UOU o]qenque 
}SO OSN¥d B] JUOP ONS op sed 9] Suep sIPEeUl op 9SuUOd ap sjIpaIO 
Ses JOSI]N & ILOAB sed jle1Aep OU II ‘a1UUONIUOJ 9] UOTE ‘oIpeyeW 


9£ 


ep 9s8u0d uN nO sedep ep gsuO0d un ‘ojdwioxs sed “jusWIgssoidxe 
squuoyjusw xned enb sone sjyow sep inod gpsoooe aig jned 
ahed 98u0d uN ‘9A1}99[[0D UOTUSAUOD BI VP SOUIIO} XNY Jo][IwACI} 
inod ensyej dos 0139 JUe}x0}91d ‘UONsenb us 93sod ne gjuesgid sed 
}S9,S OU |] “ollvJOY UOs B NAgId jURAINS 9}SsOd Np p1ed9,| & “BATJO9T[OO 
uoT}UsAUOD ke] Op uUOoeodde uso ‘«sjnour seinep smod ged 
93u0o» un jepuewoep jinb moAojdwa, awsojul e& [I seu 9}da008 
B olleuUOTOUOJ VT ‘JoUUOSIOod op olunusd ouN,p osned ke 9}sod 
a[qnop uN Jonj}OojJo,p o1eUUOTJIUOFJ Ne gpuBWap jeAe IneAOjdus,| 
‘(Z68ET-Z-99| UOISSIMIWIOD eB] Op JoIssop) yawjD sued {ineAojduis,| 
op opuewop ek] & Soinoy sonsuOo] op anydojjJo OA seide ansi}ej 
}S9 [1S OIPeyeW op 9suOd UN sIpUdd [I-}IOp s1IeUUOT}IUOJ 9T ST-D 


‘QuUOSJOd B] OP S}IOIP So] INS QUUSIPeUBd IOT L] OP UOT}LIOIA 
9uN jUoWDTeS9 j}IeNjJISUOD So9pueUIAP S9BUOD Sea] sIIBUUOTJOUOFJ 
ne Jap1090e,p snjol uos ‘IO] 93399 op SuoIsodsip se] sed 91] j1e}9 
InsAojduld,] SUIWIOD ‘O}DI] [I UONSUNSIP op JNOW op a1y14) B oUUOSIOd 
B] Op S}IOIP soy Ins ouUSIPeURd IOT ev] SUep sejynole 939 jIeAR 
g][enxes uoleUITIO,] ‘xneuNnqi} sop uoNUsAJajUL] Jed ‘enb njouos 
B oljiqiv,| ‘snd oq ‘o[Jenxes UOTeJUSTIO,| INs s9puoF UOTJBUILLIOSIP 
B] juasipsioyur inb 9AI}d9][09 UONUsAUOD ke] ep suUOT}IsodsiIp 
XNW }IVUSAZIJUOD SopueUIOp s9sduo0d so] Jops090N,p IneAojdwsd,] 
ep snjor oy onb npouod e osiIqse “o1yNO UG “UOTJUZAUOD 93499 
ap suas ne «ef ap JUIOf[UOS» UN jIe}9 OITeUUOTJOUOJ Np UOUsedUIOD 
9] onb JUSUIOIIVIPISgNs NI[DUOD B [I ‘9AI}D9[[OD UOIJUSAUOD B] Op Sues 
ne «julofuoo» uN JUSWOATIEJJO }IeJ9 GITBUUOT}OUOF Np uoUsedWIOS 
a] aonb nypouod & ‘sIojojno} ‘oljIqIe, J ‘9puewep gsuo0d np sovjd vy] & 
jenuue 93u0d op s}Ipeld sop sipuoid op aiteuUOTOUO; Ne stutiod kv 
[I ‘o1reuUOTOUOJ 9] ONb oxos OWIQU NP j1e}9 [IND jIeF NP 9ANIE][OO 
UOUsAUOD ke] suep «juIOofuod» ap uOTIUIJap eB] e& sed jrepuodol 
dU o1IeUUOT}OUOJ Np UOUSedWOD 9] onb nuaynos & InaAoj duis, J ‘oyep 
aNZuo] op uoeoI ouN jUSTeAL UOUSEAUIOD UOS jo dIIBUUONIUO} OT 
'Id-INJao ap ssed Np sedep Np SIO] S2d9p ap 9Suod UN jo opeeW jIe}9 
inb uouseduioo uos ep sodn990,s ap asjeursted inj Inod soyerruey 
SuOeSI[GO INod 9Suod uN JOSNjo1 NA 4S9,S d1TBUUOTJIUOJ 9] “(OOPET 
‘€O6E7Z-Z-99| UOISSIWIWIOD B] Op SI9ISSOp) uazuasoT sued FPI-9 


SNOLLNHANODO 
SAd NOLLVOITddV LA NOILVIAUdYaALNI 


‘Jous 3] gJofol e [I 
‘suonbesuos eg ‘eAojduis un jo inoAojdwis un aijue Jo}stxe yop mb 
QouRvIJUOd Op uUdT] 9] sIdwIOI INod dAvIB Zasse j1e}9 SITBUUOTJIUOJ PB] 
ap ojINpuOdUL, op oiNyeu ek] ‘OIVIQIe,] ep SIAR] oq ‘Toj;dwe,p sigHeW 


ge 


Ud JO][IOSUOD 9] I9AB BDUSATUUOD Op 18B JAR 9][9,Nb jo Saj}oe Sas ap 
etidoidde nod o19j0v1e9 Np ayUsIdSUOD 9}9 jIeAR OTJa,nb NpOUOD B I] 
‘OJUSPIAQ 9DUSSI[[9}UI UOS ap anb Isule saisnjo1 sap JUSUTOSSI|qQeI9,P 
sHuy,] suep jieAel) ep saguue Z] ses ap ajdwioo nud} 
B aI}Iqie,T ‘19-In]J9d op suOTJONYsUI So] SIAINS jo 1o]dwWI9,p oJoNeUW 
Ud Ja[[I9suOd NB N[NOA UdsT}NOS a] IUINOJ onb jez yreAv,uU 9]Ja,nb 
SuIIjje @ ollVUUOTJOUOF VT }OIp sed juoreAr,U so][a soyjenbxne 
SOWIWIOS Sop IIOAGD01 ap Sastideyus xnop e stwied yreae inb 90 
“xnej WeARs o][9,nb sjusweusiesual sap jueALIOSUI A Ud S}UdUINDOp 
Sop 1[duiol jIeAe oyfo ‘epeueD uoneisiwWy 30 1ojdwig.p sarsnyor 
SOP JUSUIOSSI[QUI9,P 9}1UL],| B SIWIWOD Jd oJoI1dI9}UT SUID 990] du 
‘ARIS SNId S}QI9}UL,P }I[]JUOD uN Inod sgIpeSuod 949 eB oITeUUONDUOJ 
RB] “(SL8E7-7-991 UOISsIMIIOD ek] Op IaISSOp) um4T suRq ¢I-D 


‘sesoduit sinof yiny op uorsuedsns 
RB] & 931199 opueullidg1 oun gnyysqns e oIqse,] “10s [Nb yjenb 
[ouuosied ures op uonedsalje oun,p sduasqe,| ua jo ‘sed yresojodo1 
eB] ou oITeUUONDUOF eB] ONb 39 SALIS dJINPpUOD op oayney ouN/p sed 
Hessise|s ou [1nb noureauood ‘sulowuReN ‘eJ9\SIUIP Np o}Inpuos ap 
8po_ 2] enb sure enbiyqnd uonsuoy ey] e yuenbijdde,s yepuew-soide | 
19 S}QI9JUTP S}I[JUOD So] JuRSSIZeI epoD 9] JUIOIJUO IOAep 
a1qednoos 939 yreae ofjanb oy0s ap uowesnf op onbuew jeae 
9][9,Nb ‘stofojno} ‘njouod & oIqie/T ‘SuUOOe sos op JUdIOIOTOURUTy 
Joyyoid e@ gyosoys snjd uou sed jeaeu aja 30 uous 
uos Jonbsew! & IU Saile[NUIIOJ Sd] Ins s}UaWIOUTIOSUdI XNeJ ap ITWINO] 
B 9ydsays sed PeAv,U OI[q ‘Hef MOAB] Bp oJUsIDSUOD sed sinaT]Ie p 
H1e19,U s]]Jo,Nb 39 sjQI9}ULp IW[JUOD op uOHENIs uN suep o}0W 
OS NINOA JUSWOT[NU }IBALU sITBUUON UOJ ev] onb I;qQeIe e& oAnoid 
BT ‘JeIP Jo JouUOSJed j}919}UI UN JeAe aI]9 o[Jenbe] suep osreyyse 
oun B SOAT}V[OI Sa[NWIOJ sep 9}iey Jo I[dwo1 WO0Ae,pP sJaYydoIdol 
HeAOA 9S d][2 °S}Q19}UI,P W]JUOD nod sinof yimy ep uorsuadsns oun 
JOSOdWI NA 4s9,S ‘To]dwia,p s19HVUI US dI9][IOSUOD OUN ‘oITeUUOTDUOJ 


®] “(PI9ET-Z-99] UOISsIUMWOD ke] ep JoIssop) ysoz sueq ZI-9 


Jous 9] gjofei & asIqse,] ‘syyow seo Inog ‘9}LIND—sS 
eB] & UOoHORIZUT oun JoUIeyUS nd jreine Inb ja ImoAojdway ep 
sul|diosip op pod ne jreusAsUOS INb uONKIEI oUN yUdWIOATIaITTO 
eae A [I,nb njouoo & aijiqie,| ‘nusjep np o19U Be] Jo OITeUUONUO] 9] 
1JUB S9][SUUOSIOd SUOTIEIOI Sa] JUBUIOIUOD 9110}0IPeIJUOD dAnold Fe] 
913|eW “19-InJoo op eyinboe j1e39,s inoAojduia,] onb stav,p yp 4so,s 
a1}qie,| “InoAojduia,] & yrequiodul sayl]Iqeqoid sep sduesgpuodeid 
B] Ins 9puoj oanoid ev] op neopsey 9] onb yueyeusig ‘yeypreaey {I 
NO JUSWASSI[qe}9,| B 9IQIIVIUI NUdjep UN,P sI9WI B] DOAR SUOTIOUOJ 
Ses 9p sSIOYsp US SUOT}BJOI sep [quia I10AR Inod 9Ipesuod ojo 


ve 


year inb UONd91109 op JU UDIOUB UN }IR}9 BSNVD UD SIIVUUOTJIUOF 
9] (III PZ-Z-991 UOISSIMWIOD B] EP JOISSOp) s1ouv4y SUR TTI-D 


‘Jousd NV }OIpP Wey DuOp & sjIqse,T ‘sajefduioo ssuesep 
9un yo esuodas aun Jojueseid op 9}10ede9 vs e odIpnfaid oyiod jreae 
Jo INDIO US SITBUUONOUOJ 9] JINpul yreAe nb eireul[diosip ainsoul 
ounp uornisodwiy JUBUIIDUOD [e}0} soUEST[IP op onbuew unp 
aanoid yey eae inoAojdwa,, enb njouos v oNIque/T ‘oreutfdiosip 
ginseul oun gsodui e inj ‘pie} snjd stour bur ‘ja o1rejsze 93499 
SUP SIIBUUONOUOJ Np JUSWI}JIOdWIOD 9] INs a}gnbua oun ke spgod0id & 
inaAojduia,| “Juenbesuos seg ‘yusl[9 np enbruoydeys} jedde un ndel 
II0Av Soide inoAojdwio,] & ajureld jsa,s sIQIUJOp 9} “SITBUUOTIUOF 
aunof oun,p neoing ne suoyds|a} ep O19UINU 9] Jo [BIUOWIEU 3e49,] 
‘g][IWeJ Op WOU J] SJOJSIUIPY NP JUSTO UN & TUINOF JUDWIQSUD IIOAB 
inod ‘sinof xip op uorsuodsns sun Josoduil nA 4jsa,s siTeUUOT}IUOJ 
2] “(SZZET-T-99I UOISSIMIWIOD BI ep JoISsop) ausvg sued OI-D 


‘eoInp onsuoy] 
9p uorsuadsns oun yUsWeIpesuod ne snjzIysqns & o1}IqIe,| “JUenbesuod 
eq ‘oured ey] op uononpes oun saiyysnf yreanod inb 09 ‘eseedoid 
ap sarytjenb o1j9 yeAnod oJueSe,| ap o}Inpuoo ey] onb gsnf ev oIjIqQIe,'T 
‘yyoid un o11ef op UOU jo UONI}YULp oJUase,| op JoYyoIdde1 os op 
ONA Ud ONSOIpP ek] Nus}qo jeAe ]I SuONORSURI] Be] Op SAQEIUT] Std 
sed JIBAG,U SIOIUIOP 9}}09 IS UONLI}[IJULP oJUase,| B ONDOIP e] NPUSA 
sed jieine,u olreuuoNoUoJ of onb npouod ke o}IqIe,J “UoIssessod 
BS ud 99AN01} 919 yno oyQUeNnb ojy0d sunnb sgide sonsoip 
ap uorssassod ep gsndoe 939 91jno ua B [J ‘sjuelyodnjs op d1ye1} Op 
gsnoov ja 9}ele 9}9 ojINsue B [J “$ 09 Anod YOsIYyoseYy ep sowURIS 
SIOI] NPUdA kv IN] Jo VSeq BL] OP IMDII9}xXO,] B 99IUODUAI BY] [I 
‘9}U98e,| op 990j}9d91 opueUop B] Y ‘eNSOIp ev] op osesn B JreuUOpeE,S 
[nb 9JuRA jIe}9,S sITBUUOTJIUOJ 9] ‘Iauuorsseidui,| @ JUoWWoIedde 
JUBYSIDYD “OIN}IINOU Op [OA Ne JUSISATLIAI JOSULW & o][BS B] Sup 
sunsopue[d uoyeiedo oun & Japgo0id ap s9dieYd 939 BAB ITEP] 
so1jod Be] op uonRyYyULLp oUuese ous, “e}JOLNS soi} onsoIp-1ue 
anbiyijod oun jusreAe souUsIpeued segue SedIJ0,f Se] anb 39 sjapes 
So] Jo SoniOeI Soy Nod UOHeUIOJ Op s1JUGD UN }1B}9 SI[[BMUIOD 
JAG kB] enb 1qeio ew oAnoid eT JUEpIOU! joo B JUSWOATJB[OI IN] 
914U09 sogqI0d sa][aUIWIIIO SUOeSNd9e,p o}iNs eT & ojqednos nuuodel 
939 oJIns ve] Jed e {J ‘onZoip op eyjuenb oj4y0ed oun,p uoIssassod jo 
sjueijodnjs op o1je1} Inod gIpesuod 9}9 B “SI[[EMUIOTD SouUsIpeURd 
SOd10J Sap seg L] & OUISIND ke] sUep }eT]IeART INb ‘oeUUOH UOJ 
9] ‘(OSLET-T-991 UOISSIMIWIOD | Op JoIssOp) 4adajvD sued = 6-D 


SAYMTVNITdIOSIC SHUNSAW 


ce 


76 UN OPI (E661) 


“xneurtAoid sonbipunf 
SOWIS9I So] 91jU9 JUd}SIXO INnb sooUsIEJJIP sap nus} adwos 
‘oljne,| & sdUIAOId oun,p uodey owQUI ev] ep oyeI9paz onbi;qnd 
UOTIUOF L] SUBP 9AI}D9][OI SUONUSAUOD So] Jo}91d19}UL,p soueJIOdUII,| 
jueUSI[NOS Ud jolIs ne }OIP yey e oNIqIe/]T ‘UuOneIEpIsuod 
sues 9jjenjorju0d = essowoid afdwis op no  IOA9deI-uOU 
op Ulf 9p “OSNBD SUBS JUDUASSTYSIIUS,P SdjSI[IAID SUOT}OU So] 
ins JoAndde,s stojojno} yreAnod uo,nb gyeudis & o1I1QIe,T ‘ppouv,) 
‘2 34J2]JINC 1a pavuay Suep sje19pej jedde,p inod ey] sed piede ja0 
8 ONpUsI UOISIDgp kL] jueID “‘stodsqenb [IAID jloIp us sed j1e}sTxe,U 
edisuud 20 onbsind (jaddojsa) 9yt1j1qeasoer,p odiourd a] senboaut 
yeanod ou o1reuuoNouoj 9] aonb sonbiewses yej & OIIGIe,T ‘9A1}99]]09 
UONUSAUOD B] SuBp onAgid jIeAvI] ne joddes op syewUIW 9}1UWOpUT, 
Jasnjel NA 4sa,S jo Soilejuaswigiddns soinsy sop oes inod inoue 
ied gjodde1 939 & ‘oagend ne syueyequios suaroue nod yeyidoy 
un SUEp JOIWIIZUI oUUIOD 9AO[dWa ‘alleUUONdUOFJ OT ‘(€OFZZ-Z-99] 
UOISSIMIWIOD 8] Op JaIssop) ataidpT] os1lejje,, suep sourwexo 
919 JUO s1odgqgenb |IAID Op ua sayqeiquies sediouud saynep 
19 MB] UOWTUIOD Ua (Jaddojsa) ayI]IQeAodoIII,p odioutd ey = g-H 


(p6-9S6-L .U NOD Be] op JoIssop) espuUR,| op Uy e]  dOURISUT 
US }1R}9 SIJIGIe,| Op UOISIO9p eB] JOUNIZUI Jo JoUTWIeXxe o1Iey Inod 
o[elspef INO) L] INs 10] k] ap NjJ9A Us epeueD Np sjelapay nog 
B] & SereUUONdUO;J Soy Jed 99}uasgid spueWlep ous) ‘oINseU oUIe}IO9 
oun suep sjolls xnev }IOIP peF & aIGIe] ‘SIOfJoINOL ‘soy[IGeqoid 
sep sduvispuodeid ve] uojes sAneld ke] o1IP-e-3s9,9 ‘[IAIO JOIpP us 
so]qeoijdde so19}119 xnv JaWIOJUOd as j1op enbiyqnd uoouoj ve] suep 
[IVABI} OP SUONRISI So] INS 1OT B] Op NYOA ud oIIejfe ouN |p Isres 
dijiqie,| onb sioye “ejqeuuosies 9}nNop yno} op sioy eAnoid oun a31xe 
uo,nb alIp-e-}se,9 “[IAIO }10Ip ua,nb xnoinos1 snjd juos aanaid ey op 
asIeVYyo B] 9uIB0UOD INb a9 Ud salqeor[dde sasoq1I9 so] o]Jonbe] suep 
JaulutdD apo) Ne uOldeIJUI OUN,P ISTes JeUuNQI} uN j1e}9 GOUR}SUT 
e1jne 93399 onbs1o] JuSWeJaT;NoNIed yno} yePRA vlad ‘UOISIDep ks 
INs Jon]JUl ‘“syeigues e]Se1 us ‘sed yresAap ou Ie} op uOTeNyIs oWOW 
oun,p JUB[NOSEp sIlejye OUN SUP sdURjSUI dIJNe OUN,p oTeUUOISIDap 
un nusAred jso ojjenbey e& uoIsn[aU0d 93n0} ‘uUOISIDap es 
eipuel inod sgjueseid 939 & In] Inb sAnoid e] Ins JopUo; as jreASp 
[nb jyow ey snod spuewap aijney jo oun e Japgo0R,p asnyol & 
S1}IqIe,T ‘JUSWE}INboe] op sjyou sa] Jasodxe,p ayyour10d my nod 
SdUsIPNe,| 9p SINLSANOI &] 9pueUEp Issne In] e InoAojduia,| ‘ayins 


ct 


vB] Iq ‘Xne eUOD sadjiod JouTWIID Ne suOT}esnode sap seyinboe 
919 JuaTeAR sjI.nb juvIUOWEp sAneid uN JojUasgid op siyoUJed Ine] 
ap use oIIejje,] Op UOyIpne,] s1pusidei op uorsstutiod vy I1U9}qQO & 
QYIIOYO JUO SOIIVUUOTJIUOJ So] ‘SJolUS SINV] & JUDWIIAT}eI[91 UOISIOEP 
9un epudal ou ojjIqie,] onb juBAe jo DdUDIPNe,| ep snus} ev] soide 
Nod ‘JeUIWID ne suolesndoR Sap B JUEUTEeS9 Nol] 9UUOP JUSIvAR 
Inb 9}iInpuod op sejney Sap inod sgIpesuod 939 JUdIVAL SOITBUUON}IUOJ 
soy “(161SZT & 68IS% ‘9ZIST B HZISZ-7-99T wOISsTUIUIO|) 
B] op sisissop) duaang ja ynyodyiyg yJaq sueq = L-9 


(p6-L67-L ,U INOD Bk] 9p JoIssop) sguue,| op UF B] & BdDULISUT 
Ud 1119 OIJIQIL,] OP UOISIO9p ev] JOWNIZUI Jo JouTWIeXe olIey Inod 
a[elopej Inod Be] INS 10] eB] ap NYJ9A US BpeUeD Np sjelopgy NOD 
B] & olleUUOTOUOJ 9] Jed ogjueseid spueUOp oUL) UOUIOIPesuOd 
9] euUyUuOd eB ojIQIe/T ‘eOUsIpNe|, ep onus} ke] jJuBAe Ue 
un onbsoid Jyoul neaanou 9] Jonbodul,p suojusjut ses enbrunwiw09 
yeae inj ineXojdwa,, onbsind eseiyiqiep sousipney e estidins 
red sud 939 sed yreaAe,u oreuuoNouUOy 9] onb sinayjre sed sonbsewol 
HRI oIQse,T ‘o1eUUONIUOJ Np 1ojdwis,] & Ulf 91}J9W OP UOISID9P B] 
ap JUSWIOU Ne sdURSsTeUUOD SUd IIOAe JUaWe;qeuUOSIeI nd jremne,U 
yo sed yeaeu inoAojdwoa] jUOp jo jJUSWeeNIUT snboAUI jJuOW 
ne a1] y1e}9 Inb yusWIeIpesuod op Juow syne un,p indde,| e sAnoid 
ap sJUeWI9|9 Sep JoyUesoid ap inoAo[dwia,] & situsod & uO ‘oseIjIQIe,p 
sousipne, YW ‘S}9i9}UL,p yuo uNp UOsIeI Us sIIBUUOTOUOJ 
9] eIpesuoo ev snoAojdwa, ‘(696€7-7Z-991 UOISsIMWOD ke] op 
IQISSOP) DjJVT Sue ‘9]391 94399 & SUOIJdadx9 SOUTE}IAD SIOJ9INO} B A 
I esud efep oseurdiosip oinsow oun sJe1yysnf nod o1reyuowg|ddns 
juow un sonboaur jned ou inoAojduia ‘ayeigues [391 Uq = 9-D 


AMNdAIONd AG LA AANAUd AG SNOLLSANO 


‘s}losoid 
siejap Sey suep ojuesoid j1e}9 [I “juenbgsuod sed ‘onb jo “eAt}9e][09 
UOUSAUOD BF] Op ONUI}UOD UONRIOIA oun Ins }reyOd [I,Nbsind nunuos 
yous unp yessise,s [1nb juepuedsd njouoos ke eljiqie,y] ‘s}iosoid 
sIejap sap sioyep ue ojuesgid 939 yeAe 10-InNJad enb onbsind 
youd 9] ormnsut inod aduaj9duio9 sed yreae,u osjique,| onb nusjurew 
ve inoXojdwa, ‘aseyiqie,p sdusIpney] ev Ja Sjals sop JusWe[s9l 
ap oinp9ooid eB] op sinod NY ‘UOLONpel 93399 19}se}UO0d INod Jous uN 
sjuesoid & olreuUOTdUOj 9] ‘pse} snjd srow bury ‘uolelgunWi91 op 
xnv} UOS WeIINpal [Nb ya gAed-doy} 9] Ja1ANODeI nod suoltsodsip 
sop yeipuoid inoXAojduia,, ‘juenbgsuoo sed ‘onb jo JUsUI9}991109UI 
sisnfer 939 WeAe JUSWO}IeI] UOS oNb gULIOJUI 939 B SITBUUOTJIUOF 
3] ‘(6Z9PT-Z-991 UOISSIMIWIOD ke] op JoIssop) sadowy sueq S-D 


$c 


‘20uajeduiod ap jnejep inod Jous 9] gjofo1 & ajIque,] ‘sjyoW 
S90 INO ‘SJalld sap JUSWI9]S91 Op sINpgd01d ev] ap SINOD Ud SUIWIeXO 
932 yIeAe Inb Ino. op sJUdIOJJIP JUSWO]eJUSWIepUO] OINjeU Op jIR}0 
Inb Jous uN ssesjIqie,] & IZAOAUDI OP sIIeUUOTIUOJ BT] & oIOWLIEd 
yeAnod su uonb gsideid & oIjIqse,T ‘oseiqiey @ 9AOAUSI 930 B 
Jets uos enbsioy] anb sesinsep sireul[diosip ainsoul oun,p }ressise;s 
[unb ensayje eu oleuUONoUOJ ev] ‘ono ug ‘enbi;jqnd uonouUOCJ 
B] SUBP |IVARI] OP SUONLIOI So] INS IOT V] BP NJIOA Ud UOISSTIWIOp 
ep seo un Jayouel e syIqey sed jsou oiqie un ‘orreulldrosip 
sinsow no ev A [Inb juelUOWsp sAnoid op sduasqe,| uq ‘oa}da008 
}9 OSIW9I }SO UOISSIUIap oun jenbe] suep onbipunf sipes 9] y1]/qQeI9 
enbijqnd uonsuoj e] suep 1ojduis,] Ins 10'T eT ‘o11e}UO]OAUI UOISINEp 
es sed jlepuol ou osreul[diosip sinsoul oun Josoduil yUsWIa][EN}JUsAPE 
IIOA 8S Op JeUBIeIO a][9,Nb ye a] onb 39 JOUUOISSIWEp Op UOTJUd}UT,] 
NO JUSWISAIIEFJo JAB sITeUUOT}DUOJ eB] onb nyjouOd we osIIGIe] 
‘egjueseid 939 &@ Inj Inb aAnold ve] soide,q ‘ssinsep o1leurldiosip 
oinjeu ep jUusWsIpssuo0d UN Ud UOISSIWOp eS JOWIOJSUeI 
ep Jejje Inod ne jeAe Inb 99 10J osteAnew op Ise jIeAe IneAo[dw9 | 
‘Jojnuue|, ep juesnjol ud ja UOISsIWep es juejdaooR uanb 
SI}IQIV| JUBASP SdUsIPNe] & eNSo9I[e we sIIeUUOTOUOJ eT ‘UOISIDOp 
BS & o100Ue ITYD9]Je1 Inod sduie} asp nod un JsuUOp In] op ue 
‘UOISSIUIAp BS 19}d999¥,p JUBA SINOf xnop Npudye & InesIAJodns uOS 
ineAo[dure,| susojur sed year us,u stew sjouuosiod sowieqoid sap 
B SI] SSAIS Op jeIfZJNOs slreuUONdUO}J ev] ‘onbods,, y sJoUUOISSIUIEp 
sed au ap 9g|[I9suOd XNep sno} UO IN] UOT}eIIP Be] ap juRjUaSoIdoI 
un jo yeoipuds juejuesgidel uog ‘[IeAel) Ne sol] sjuaproUr 
Sulvji90 Inod sieul[diosip sinsaw oun JosOduil IIOA 9s op jreUsIeIO 
9]]2,nb so1ed uolsstwep es 9juaseld & s9S9] JUBUIT}SE,S oIIEUUOTOUOJ 


Bl “(S$ I9EZ-Z-99| UOISSIWIWOD Bk] Op IJOISsOp) vosuyor sueq p-9 


‘(p6-E18-L ou 
Ino) ek] ep IJsIssop) sguue, op uly ek] e& soURJSUI Ud jIRIO 
O1}IGIB,] OP UOISIOOP B] Ja[NUUe Jo JOUIWIEXS OIIVJ OP ONA Ud dI[BIOPOJ 
INOD B] INS 1OT &] op NjIBA Us epeURD Np s[eJOpsj INOD ke] & 9S9] 
JUBUII}SE,S BITBUUON DUO} 9] Jed 9j}UoSo1d opueWep su~) ‘soUd}adUION 
op ynejep inod jous 9] 9jofe1 e aIqiey “oAIUIjap U_q ‘seduod 
So] NO UOTJVISUNWIDI B] SPUIWIOD “BAI}D9][OD UOTJUSAUOD Be] op dnood 
8] SNOs juequIo} Inb suonsenb sap ins 9}10d yreae oslejye,] Op puoj 
9] IS SJUSIOJJIP 9439 Nd usIq WO} eine uOIsIs9p es onb ‘s1ofojno} 
‘giejd9p & |] ‘suuosied kv] ap S}IOIP sop suUdIPeUed UOISSIWIWIOD 
RB] 9p WOssol np jUSWIsIIe[D jUeIe}9 SUOTjsonb sod onb nyjouod 
B ojiqie,| ‘onbiwi9}sAs Ja a[[auuOsiod UOeUIWLIOSIP op suonesele 
sop ins jieyiod jous a] swWOD jJuonbidde,s 19-sayjoo jenba] suep 
JRISISZ] SIPS OB] BAB Jd 9AIJI9]]OD UOTJUSAUOD ke] Op sUOTISOdsIp 


Of 


sone soy] 99Ae solquedwosul juos Inb sinode1 sop jo s}IOIp 
SOP JULDID SUWIUIOD 9AIJD9][OD UONUSAUOD B] Op 99}S9}U09 UOT}ISOdsIp 
RB] Jojordiojur sed jreyyey ou [] ‘onbijqnd uoyouojs ev] suep to;dwoa,] 
Ins 10'T B] Jed SOgsIA JUSWIOIIV]O JUOS soTja,nb na onbijqnd uonysuoys 
RB] Suep |IeARI] Op SUOTJRIOI So] INS 1O'T ve] 9p (q(Z)LS BoUTle,] Op 
SOWIO} XNV 9AIJI9][OD UOUSAUOD | Op sUOT}ISOdsIp so] Jed SogsIA 
9139 JuoIeAnod ou Inb suonsonb ‘suoyowoid sep jo suoneurmmoU 
sop Ins yieyod jous oa] onb ogsejoop ke ojIGIe,T ‘soouTUexa O19 
juoteAnod suoysonb soo ajonbe] ap ny9A us ‘ouuosied ke] op Ss}IOIp 
So] Ins oUUsIpeURD IOT Bb] SWIWOD ‘ojeI9UNS IO] oUN efop jIe}sTxO 
JI NO sed so] SUP UOUIWLIOSIP op suOlesoT[e,p odeIjIqsey & 
Jopso0id op 9}1A9 JUO xneuNqly so] onb Jonbiewol yey & |] ‘onbiyqnd 
UOIJIUO}J B] SuBp 1O;dwWI9,] Ins Io'T ej op UONLoI|dde anos eB] & SOIWIT 
yivjo UOTTISOdsIp 93399 op o9}iod ev] jonbo] uUOTss 9s] JURUIT}SO,S 
sleuUuoTjOUOJ Np juowNsIey, gjofo1 e |] ‘oANoId op sjusWII9 
SoWlguUI So] Jo SUOsoNnb sowgW so] ‘sored sowguUI so] osned 
Ud jUL}JOW SIIVJJe SWQUI OUN,P SOISIe¥S JUSIOS SodUR}JsUI xnop onb 
Joyooduls & pIesIA (1) [6 ydeisered 9] onb njouod vw oIjIqIe,JT = ¢-9 


Tih ht 
uoneiedsl op jreysiurwupe sinodel one unnb uolq jreNUuOW 
suuosiod ve] op S}IOIP Soy] INS oUUsIPeURD IOT BI 9p suOTIsOdsIp 
SOP NPIOA US JUSWIOSSOIPSOI UN IIUS}GO,P SYR} JIBAR 9S9] JULUIIISO,S 
sireuUoTIUOJ 9] OND jez 9] ‘InsAo;dwa] uojag ‘onbijqnd uonsuoy; 
B] SUBP [IeARI} Op SUOTeIOI So] Ins IOT ek] Op (1)[6 B4dessered 
Np o1juOdUS,] B }Ie]][e 19-mjoo onb sosed ‘Jous 99 s1INIJSUI B 9}I[IGeY 
sed j1ej9,U oljIqsey onb swaiyye e inosAojdwo,T Jous uos suep 
SddA9 NOS so]jeo onb suoysonb sowew so] Ins jusreyod ‘nuuodel 
[I-3-e ‘Inb sojurejd xnep suuosied ev] ap s}IOIp sep suUsIpeULd 
UOISSIWIWIOD kB] Op seidne gsodap jreae [I ‘ono uq ‘uoT}OWOId 
aun 11U9}qO & JUSWOTeULy Issno1 sed jeAv,u stew enbijqnd uonsuoyx 
Be] suep 1ojdwoy ins 1o7 ev] Jed onagid jodde,p sinpgdoid ev] v 
SINOISI ND PIVAR SO] JURWIT}S9,S dITeUUOT}OUOJ 9] ond I[qejo & sANoId 
BVT ‘souojyeurwosip sonbyeid sojjiored Juswigsseidxe jJuesIpsoj}Ul 
9AI}O9][OD UOTJUSAUOD Bk] Op UOT}ISOdsIp dun gis[eU snbiuyjo sUIZIIO 
UOS Op UOSIEI Ud PILSS UOS & UONUIWIIOSIP ap eAnoid jez yIeAe 
‘gje1opay onbijqnd uonsuoj ve] suep 9Aojduie 9jo y1eAe [I no snjd jo 
soouue QZ So] JuBpued [ouUOISsojold JUDWSOUBALB,| Op JopsOdoe IN] ap 
juvsnjol us ‘InoAojdwia,] enb ensalje & asa] JURUII}SA|S BITBUUOTJIUOFJ 
ey ‘uoHenjIs op sues 99 JUSWIOSIO9Id SeAe sastid xne 9gAno] 
SOS aiIqiey] “(9OPET-Z-99| UOISSIWWOD ke] ap JeIssop) vadoyD 
aliejje,] sueq ‘odusjodwio0d op onej Jous 9] sWofoI [1 “soue}aduI09 
sed eu jinb ynjouod oiqiey Ig ‘onbijqnd uonouoy ke] suep 
JIBARI] OP SUOTJLIOI SO] INS 1O'T &] Op SOWId} xne Jos a] SIINIYSUI 


6C 


inod souej}edui0d & [IS JOUIWIO}Ep o1leUTWITOId 9144) & IOP 19-IN]JV0 
‘ol}IQIe,| Op 9dUa}9duI09 kB] 9}Sa}U0d Soed sap oun,J enbsioJ 7-49 


“COeIOPZI 
IO] OUN,P SUIIB9I 9] SNOS JIDANO 4S IN] 9U UONeIedsl op JneISIUIUIpE 
sInode1 e1jyne unone» jenbne JusWOdANe[sI je} unp oyins sed 
enb jos un J9jueseid ep WOIp 9] eu o1leUUOTDUOJ UN,Nb esodsIp 
10'J ®] op (1) 16 eydessesed 9] ‘ono ug ‘oyeiapaz onbijqnd uonouox 
eB] suep sogAojdute seuuosied sop 9y10few ev] o11p-e-}sa,0 ‘onbijqnd 
UOTJIUOJ B] SUP [IVALI} Op SUOTJL[OI So] INS IOT ke] Op | o9xouUe] 
op J onsed ev] & SQSIA soleUUOTDUOF So] SNO} pusIdWIOD as]eIOpez 
enbijqnd uous e] ap ayeyU99 UOTeNSIUIWIpPe,| onb 19}0U ep Nol] & 
A jj ‘onbijqnd uonsuoj ev] suep 1ojdwe,] ins 1o7J ey ep uoneordde, 
RB soplelsnos 939 juo ‘enbijqnd uonouoy ev] suep ojsod un e 
uoTjeUIWOU o1erueId 9uN,p S¥d 9] Sup Jnes ‘alloyeqoid 98e}s uN,p 
ulj B] & Sjofo1 Say Jo 9}sod sp UOpURQe,pP suOTeIe[SEp So] ‘oy1IOVdeoUT 
no sduajaduioour inod stoAuel say “ayno uq ‘onbijqnd uonouoz 
B] SUep [IeARI] Op SUOTL[aI Say Ins IO] ve] Jed 99SIA JUaUIESSeIdxa 
sed jsou mb 1ojdwa,p uonesssd 9yn0} Ins no uonepeIsonss 
oun ins juayod imnb xnod ayeispey onbijqnd uonyouoy ey] 
op s[eijUs. UOHeIjSIUIWIpe,] op slTeUUOT}OUOJ UN Ied soJUaSoId oI}9 
yueAnod sjells ep 911059189 o191WOId e] SUep oINJOUT,pP Jeszo Inod 
ne yuo nb InensIA ua sa9sjua JUOS onbijqnd uoyduUO; ev] op oUTIOJOI 
B] Ins 10 e] op suontsodsip sasisaip ‘EG6T unl ,,[ oJ Ineye100deu 
juase uos ep uonyeqgoiddey i1ua}qo yop alreuUOOUOF 9] ‘fous op 
odA} SWIgIXNep Np sed 9] SURG] ‘O]RIJIGIe UOISIO9p OUN,p NO sAIDaT]O9 
UOT}UsAUOD OUN,pP UOT}ISOdsIp ouNp ‘opus uos e ‘uoyeo|dde] 
no uoyeyoidi9yul,] Ins yuej0d syo13 so] yo o1rerunded uoKoUeRs oun 
no uolsuadsns ev] ‘JuaWsIpesuod 9s] JUeUTeIJUS oIIeUT[dIOSIp oinsou 
9un,p juv[NOSep sjelis sey onb oenbijqnd uonysuoj ve] suep jreavy op 
SUOT}B9I SO] INS 1O'T PB] op 7G Boe] op uoyeojdde us osejiqie] & 
JaAOAuel peANOd ou dieUUOT}DUOFJ UN ‘E66, UNE ,[ a] JUBeAY = [-H 


HONALAdMNOO AG LA LALVLS Ad SNOILSANO 


SHARD Ad 
HOVULIAAV,.d SNOISIDAG SALNVLYOdWI 


8~ 


‘OULINDES Op JUSSe,| OP UOISID9pP ke] 9ULIIJUOD 
B® UOISSIMUIOD kv] “Uenbesuod Ieg ‘soenjdaJo Ie] ep gyyenb 
B] OP SOINSOUI SOJUdIOFJIP Sop sIQIWIN] eV] & JoljNonsed us ‘ayuRs INI] 
nod ajeIpswiu! SOVUDUT GUN JUSIe}9IJO1 SoJUBIONDaI say Jed sganoidg 
sowioiduiAs say onb ainjouos nd vu UOISSIWIWIOZ kB] ‘SeAneid seijne,p 
gouasge,| ua ‘sIojoyno} ‘9dedsa,] US SJUBUIWOJEp JUWIIVSSd9U 
sed jIe]9,U JUOWO[sey eo] SUep sodxIJ sowWOU xne jIepuodel 
[BABI] Op Nol] a] Suep IIe,] op gy1yenb ze] Is JWOAes op UONsenb ey onb 
918 [IEP B UOISSIWIWOZD BP] ‘UOISIDap 93399 JUBUIWIEXd UY “UOISSIWIWO.) 
vB] & uUOIsIX9p es gAOAUS B [I ‘SajueIgnbel sep opuewop e| 
B {IO|[IVALI] Op SNJol ne }OIp yey og sed yresAep ou [I,nb jo 9}uUes 
ve] Inod sasuep op sed jusrejyuesgid ou suonipuos say enb nyouos 
B 9}LINDES op judse,| “UoNbesuod Jeg ‘epod np uoneoiyjdde us sud 
JUSWI9]3eI 9] SUBP S9OXIJ SOWIOU xNB JUsTepUOdsI SoIIBUUOIJIUOJ So] 


LC 


segsodxe og nd juareine seyjenbxne s1e,] suep sonbiuiyo sjuese,p 
suoejusdu0d say anb s1[qe19,p stued yuo Inb s}soq sinoisnyd 
B apgo0id & o}LINDgs ep yUsse,T ‘OpoOd np J] osed ve] yuenboaut us 
SODIAIOS SINe] op InaAojduta,, gAtd SuOp juO saT[q ‘stde} xneaanou 
sop jo oinjulod ev] ap jueuew9 sinadeA op osned & 931093 BI B 49 
zou ne “xnoA xnv SUOTE}ILI Sap 39 JoIIdsol & 9}[NOIJJIP e] Op ‘0191 ap 
xnevul Sep juateAnolds sayja,nb giejsap UO solreUUOT}DUO}; So’T ‘side} 
XN¥9ANOU op 9SOd ja SalIasIog Sap ja sinw sop juled j1eAe A uO no 
pus-yoom un seide [IeAe ne sogjussoid yUOos 9s so][a,nbs10] 91uUes 
op sewe|qoid sep ne 0Ae npusj9id yuo sojuesonbal soy ‘(Z6-Z-S9]| 
UOISSIMWOD 8] ap IeIssop) sayno ja saqqay sueq  g-q 


‘9}LINDYS ap JUase, JaUUOp ynod onb sayjoo ruwsed 
seenbiput asnf o]J2,nb suononsysul sa] JOUUOP j1OS ‘19-9]]99 JOWIIZUOD 
HOS 38 9ISIBS }SO O][9 JUOP «UOISIO9P kB] OP SJOU 30 sjIeJ sop 
USWILX9,] V SIIVUIWIOS UOSVF ap jo plejoI Sues» Iap9o00id ap enud} jso 
UOISSIWIWIOD) RB] “OpOD NP O€] [OI] ep sows} xny ‘UOISsIUIUIOD 
PB] B UOISID9p BS IOAOAUAI Op 9}LINDES Op judse,] & IopueWap nod 
[I STBUI [IBARI} NV IOUINOJOI JIOp 9AO[dwa,| ‘Iasuep op sduesqe,| ke 
JNJIUOS 9}LINIYS ap Jusse,] Ig ‘aJgnbus ouN JoNydejJJo JUSIOJVIPSWIUT 
Hop jenbe] 9}linogs op juese un ¥& Ssnjol 9] Ie[9p sues JoHOU 
op snus} xnep sno} jueusjuleu juos gAojdwa, jo IineAojdway 
sed jlored us “6Z] 9ponse,] UOlaS ‘sIoJoyNoy JaT[IeAey op snjol 
uos IlusjUIeW jned gAojdula,| “Iosuep 9] JourWI[s Inod maAojdus,| 
ed sosud soinsou sep jiejsiyes sed jsa,u gkojdwia, is no saSuep 
Np 99Us}SIx9,] 9}SseJu09 IneAojdula,] Ig ‘ajgnbua oun ke sJepgd0ld 
s10[e }op InsAo[dule,TJ “19-Injeo ap SJHOU Sap jo JOT]IeAvIY Op snjo1 
UOS Op 9}ULS OP }9 9}LINDYS ap 9}IWIOD Np sIquiow uN jo IndAo;dw9,] 
JUSUISJVIPSUIWT JOWIOJUI JOP [I ‘SIOJoyNO] “‘Nal] 9d suep JoT]eAey 
ep Josnjel “SUONIPUOD soUTe}Ied suep Jnes ‘nod nol] un suep 
Ja][IeAv1} ap Inj Inod sesuep e A [I,nb 911019 ap soqeuuosies syyou 
sap B Inb gAojdwia, ‘gZ] afomse,] Uojeg «'eIpeutes a9 A assind ou 
[nb jueae ‘opeyew oipuai e] ap no ‘agsodxa jsa A nb suuosied oun 
® Soinsseq Sep Jasned op ojqudaosns uoyenyis no onbstp» :o}uBAIns 
UOI}IULJNp B] «Iosuep» op auUOpP 9pOD Np ZZ] soe, “xKNeIOpsy 
solreuuonsuoy xne onbijddes oajja no oinmsow ey] suep jreaey 
np usIpeues apo) np J] otjied ev] sanbijdde,p sasseyo sa onbiyqnd 
UOT}IUOF LV] SUBP [IVARI] OP SUONL[9I Sop UOISSIMWIOD BT = L-y 


‘uolejUOSsoIdol 
op uljniosS UN,p nud} Bk] ap 9NA Ud SolIessad9uU sjUDWOSURIe 
S93] eipuoid inod sgssa19}uI say deAe sJoNbiunuIWI0D ep jresuod 
NP S1IB}9199S NV 9UUOPIO & d]]9 }9 JUBWIDAI}D9][O9 JOINOS9U & saTiqey 
so}iun xnep year A [I.nb gploep & UOISSIWIWOD eT ‘sareUuUOTOUOJ 


97¢ 


sop oienbepe uonejyusssider oun sed presjauiod ou uoneisoseu 
ap oyun anaes oun ‘uodsey 9yn0} ap ‘onb ja 107 eB] ep uoneordde | 
ap suroseq se] Inod uoyeoryisse]s op ued un sed j1e}9,u InosAojdwia,| 
ap uoneoyisse[o op ueyd oj onb 9snf e uoIssIMIWIOD ke] “Uenbgsuod 
leg ‘sinajovej saine so} ep ins s9soda1 jnod ou UONRdIJISSe[D Op 
uejd un ‘1o7T ev] op uoyeordde, op surly xnev,nb njouod & UOISsIWIWIOD 
ve] ‘IOJ ke] ep sajuounsod suontsodsip soijne sep sJgrwun] 
RB] & E¢ apoE] osAjeue OAR sgIdy ‘S9UI9DUOD SaITBUUOTJOUOF 
sap suolNquye soy onb sone sinojovj sap ins yresodes inoAojdwia,| 
op uoneoiyissej op uejd of anb ‘srosayno} ‘I[qeig e oAnold 
BT] ‘JUSUISAT}N9T[O0 JoINOSoU & o]IQeY o}1UN 9UN jreN}ysUOD seAo|dua 
S9S SNO} ap sasoduloo uONRID039u 9p 9}1UN s[Nes ouNn,Nb nuojuIeW B 
moXojdwuis,| ‘10'T &] Op E¢ B[9WI,] Ins 39 UOTeOIFISseO op ue]d UOS 
ins jueAndde,s uq ‘jouNsip ineAojdwe jeAnou un,p sgAojdule sI9AIp 
JURSIA UOne}Ipsi90N,p sepueuop sep juerejuasoid inb seyesipuds 
SuOTeSTULSIO Sap JuaTe}9 sjuvsgnbel so] “(COL & ZOL-8Z-19I 1° OLE ® 
ZOE-8Z-Zp] UOISSIWIWIOD B] 9p SI9ISSOP) VpYUDD SUOI|DIIUNUIWO,) 
adnosy) aj ja sadjnp ja vpouvy np anbyqnd uoouoy vj ap 
sanbiydps8 sjav Sap suoluy) Sap [lasuoD aT sued «aired yoy ue 
inb soleuUOIDUOJ Sap oyenbepe uOTe}UEs91doI oun sed JusTeIoULIEd 
du sajjanb Juoul ne JUSWIdAT}Oe][OO JoINOsS9U kB sayiqey seylun 
sop sed jUdIeIJANj}ISUOD OU SeT[9 NO s¥d a] SUP jnes ‘sednois-snos 
no sodnoiZ sod e& NO saoxIf IsuIe sosse[o xne juepuodsel09 
soHlun soap IIUap ep onus} Issne jse fe ‘19-Injod Jed sijqei9 
sjauuorssesoid sodnoi3-snos no sadnois sep no inoAojdwis,| Jed 
axl onbijqnd uoysuoy ev] ep sajsod sep uonedifIsse[o op epoul Np 
9}dU109 JUST] UOISSIUOZ Bp» JUBSIRJ 9D “«KJUSWUDAT}IE[[OI J91ID039U 
B g]iqey s}uN UN enyysuod Inb sesteuUONoUCZ ep odnols 9] 
QUIWIOJOP UOISSIWIWOD &[» “BZ afoJe,] B SWIOJUOD UOHL}IP91I9¥,p 
gpuewlep oun,p olstes onbsio, ‘enb esodsip enbijqnd uonouog 
B] SUBP ][IBARI] OP SUONRIOI Sey] INS 10] Be] op EE 9/INeT 9A 


(p6-18-V ,U INO| B] op Jessop) eguuR,| op Ulf B] B BOURJSUI Ud }1R}9 
OIIVJJV 9}}99 SUP UOISSIWIWOD P| Op UOISIS9p B] Jo[NuUU 40 JOUTWIEXO 
O1IVJ Op ONA Ud B]BI9PeJF INOD kL] INs 107] &] op NEA us epeuR) Np 
a]elapej Inog vy] e noAojdwia,| Jed aojuesgid opuBWap suf) “SIGIR | 
JUBASP 99A9TNOS d1}Q WeIAEp soled xnep So] JUBI] 9}U9}US 9[qR}LI9A 
oun no year A [IS J0Aes ap uonsenb ev] enb guepsep & II ‘SJous 
sop uonpne, inod sexy W0s aJep a]jaAnou oun,nb jo sseiqiey & 
so9AOAual JUdIOS JUBIONbeI Np sjeus so] onb guUOPIO jo UOISIOgp eS 
g[nuue ev juepIsgid-991A a] “JueNnbgsuod Ivq “UOISSIWIWOD B] JUBASP 
SINOdeI SUBS 39 10]dwIe SUBS }1e}9 yUBJONbaI 9] ‘JuBJonbel np sjous 
Sop ISIVS 919 JIRAR,U SIJIGIe UNINe ‘UOISSIWWOD eB] ep WOU Ne estid 
919 JIBAR SIOISSOP Sd] JOULE OP UOISIO9P BS :UOISID9P BS JOUIWIRXIEI 


SC 


inod esnelieduil uosiel oun siAe uos ke juUeNINSUOD SJUBAINS 
SINGjOVF So] “@puBUap ve] 9gIde B jUapISgId-adIA OT ‘o10yffo snjounf 
JUBUSJUILUT }1B}9 UOISSIUMIWOD e] onbsind ayo1 ne ossiw a9 yreAnod 
ou souUsIpNe s{JaAnou dun “UuOddSey 9j3n0} op ‘anb ja 9}yUDN}Ua 93}00 
ep JULNOSEp sUOIeTI]GO ses 9}0edse1 sed yeAv,u yueIgnbel 9] onb 
Seu SUIOF ONp Je SUUOG UD 9}U9}U9 oUN Nod jreAe A [I.Nb nusyurew 
B Inshojdwe,T ‘ojIeJsyes 939 sed jreae,u o}UD}Ua,] Op UOISN[IUOD 
Fe] & s]qejeoid uonipuoo sunnbsind sansed soy anus ojuojue 
e[qeieA op sed jieae Au [Inb yey a] Ins sapuoy je}0 epueulop 
eS ‘uoHIpnep suly xneB s[QI Ne sjols soy nesanou ap osjou 
ap 39 onbijqnd uonouoy e] Suep [reaey op suonryes S98] Ins 10] ek] op 
LZ 9[Pe,] ep uoHesiidde us uoIsiogp 93399 Jo;nUUR,p UOISsIUIWIOD 
B] & gpuewop & juvignboal 9] ‘oyINs eB] Jeg ‘SIOISSOP se] OWI] 
op Je juesignber np sjous xne soanejel sainpeodoid xne uly ojo 
op HeuUOpO I a[jenbey] suep uolsio9p oun npues & yuoprsaid-a91A 
9] ‘oyyn sduio} ug ‘oJU0JUa oUN ke sonudared juste}a =soied 
Se] onb uolssimwiod ve] gsiae e juesonbor 9] ‘Jou np uoTIpne | 
inod sonagid sayep so] yueae sinof sinoisnyg ‘1ojdwia,p uonessas 
BS Op juR[NOSEp sJolIs sep aseIqie, e gXoAUdI ev jURIONbel 


8] “(19-Z-SZI UoIssiIMWIOD ev] ep JoIssop) xnarga7 sueq S-A 


(€6-£€89-V ,U NOD ke] Op JeIssop) sauue,| op Ulf B] B VOUR\SUI UD 
H€}9 UOISSIUIWIOT) B] ap UOISID9p L] JO[NUUR Jd JOUTWIEXO O1IeJ Op ONA 
US 9[BI9peJ INOD L] INS 107T &] op N}IOA US epeUeD np aeJopeas inod 
PB] & Insye190d9u juose,| Jed s9jUeSo1d opuewop sup (POL-Z-19T 
UOISSIUIWOD Bk] ep ISISSOp) “Osa4T np jlasuoy aj ja vpouv5 
np anbyqnd uoysuof vj ap jauuoissaford INJNSUT,T 66 2[9We,| 
op NSA us «snl Jo Npus}Ua» IOAUaI UN Ins 9jI0d ]I No oINsoU 
eB] suep onb 16 apne] eqo]sue,u 66 e[9NIe,] “10 BF] ep 66 B[ONIE,] 
INS Seppuoy Sollejye Sap uoipney e juswejesa juenbiydde,s 
SJolS op 9Sv.I}IGIE,| B SIOAUDI Sop UOTIPNe, & juenbidde,s oinpsooid 
ep so]se1 soy enb sored yuowejduis jou un ua SIIBAUOD 9139 
nad ou UOISID9p eB] op Jefqo,| JURSIey UONSeNb eT ‘OIJIQIe UN,P 91199 
WOU 49 UOISSIWIWOD B] OP UOISIS9P UN JUBAIIE][D JUL}9 66 B]OIIE,] 
INS Spuof IOAUSI UN B JUSUWSAIeIOI ONpUd! UOISID9p oun ‘oyuIE]d eT 
e1mnaysul Inod aduaj}9duroo sed yreae,u ayJa,nb njauos e UOISSIWIUWIOd 
eT 'OT 8] op €Z a[oe] Ins sgpuoj ojurejd oun juejuasoid 
US S1}IGIE UN,P UOISIO9P L] OP essise,s [1S BWIWIOD UOISSIUIWIOD By] 
oP UOISIODp B] JoINIPXe O1IBF B QYOIOY B INdJe1I90S9U JUEse,] ‘10T P| 
©P L6 9[91H1e,| Ins juBpuos os u_ ‘uoNsenb us sayesipuds suonesyos 
Se] SWeWlol 9p je Iluaje1 ap ineAojdwia,] yueusiofue soueuuopsoO 
UOS 39 UOISSIWWOD ev] Jed enpusl uoIsio9p zy JUS [VIS9}UI 
gindexe sed jreAeu insXojdway onb nusjureul e INnoJe1IN039U 
yusse,T (67¢-Z-69] UOIssIMUIOD Be] 9p Jessop) soyesipuAds 


vc 


SUO}}ESIIOD SOUIeLIOD SI}JOWOI op ja IUd}Je1 ap sjjenjovsUOD 
uoyesIjqgo uos 9}90dso1 sed yreavu InsAojdwia, onb juensalye 10'T 
B] OP 66 Bowe] op nyoA ud Inoye1oos9u Juase uN Jed je} 1OAUaL 
UN 99138 JIBAB UOISSIWIWIOZ vB] ‘oINdII9}UB UOISIS9p SUN SURG Hf 


‘oIjIqie uN,p 
UOISIDEp B] & }OJJo JouUOP Inod ¢7 9OIe,] sed onagid oInseu 9}NO} 
aipusid jned uolsstwwog e] enb ‘sone onus ‘asodsip 16 2]91HWe,T 
‘UOISIO9p eB] B Jo UONIpNe] eB sloy ey e onbijddes 16 ee, 
‘JoLIS UN,P HIeSsIBL,S [1S BWIWOD Japgd0i1d sIO]e JOP UOISSIWIWOD eT 
‘UOISIDOp OUN Opus o][a,Nb inod uOISsIWIWIOD v] & o1IeJJFe,] IOAOAUDI 
‘euvuUOTJOUOJ UN,P Jous un,p jolqo] ostey jnoed ou nb ja uoIsIogp 
NO UONUSAUOD 93399 Op RIJo[NOdep ‘In[ uofes ‘Inb uOHesI;Go 
9UN J9INI9XO SIIB} B OYDIOYS o1yNe,] NO uN, NO sed sa] suep ‘jueAned 
a[eIyiqie UOISIN9p oun Jed sol] JUOS NO 9AT}D9][00 UOTJUsAUOD SUN 
9uSIS jUO INnb Inaye1o0s9u Jusse,] 39 IndAO[dwIa,, enb asodsip 107] 
B] OP 66 Bpomse,T ‘oudoidde swmnsea ajjanb rejep a] suep UOISID9p 
B] & JoJjo Jouuop op ineAojdwe,, e sspurofua ‘soueuuopiso ied 
‘nad UOISSIWIWIOZ B] ‘Sed 9] USIQ 4SO Jo} ONb yNJOUOD alfa Ig Jous 
uN INS dI}IQIe UN,pP UOISIN9p oun joJJo B stu sed eu IneAojdwd,] 
ajjenbe] uoyes olstes jso o][9 JUOp ajuIeyd 9jno} s1INIYsUI,pP ‘sone 
aue ‘onud} jso UOISSIWWOD Be] ‘onbijqnd uoNsuO;F ve] Suep [IeAeI} 
ap SUOILIOI So] INS 1OT e] OP EZ B[INIV] ep seulio} xNY -E-f 


‘90ud}9dwWI0d op ojnej spuewep 
RB] ajofer & alo 39 JURIONbel 9] Jrepudjoid 9] SWIUIOD sina}eIN0d9U 
sjuase So] Ins snjosqe si10Anod sap Jalgfuod IN] op UOT}US}UT] No 
sed }IvAv,U JUOWIOTIVg a] oONb n[ouOd & UOISsIWUIOD ke] ‘juenbesuos 
eg ‘onbiyqnd uonouoj ve] suep [IeAel] op SuUOT}eIOI Soy Ins I1OT BP] 
ap judwoser[nonsed ‘sayelepay SIO] Sep JUSWIOAISN]OXe sITOANOd ses 
911} UOISSIUIWIOD Be] ‘10 BT Jed 1]qQe}9 [eUNQLy ep 914 Y INoAo]dws,] 
ap ued ve] op sojjiesoidel ap oipules9d Sues S9}IAT}Oe sas B Jodionsed 
ap jo yeoipuds un ke Jogype,p seAojduia sep joIp ea] Jed9}01d 
B 30 Iqej}o & yUoWOTedIOULId SIA g 9pONIe,| enb a][9} uoltsodsip 
gun nb o14jUOW XNeUNQLI} Sop Jo [IBALI}] Op SUOTJL[91 SOP SUOTSSTUIWOD 
sop ojuouniod souepnidsunf ey oenb njau0d ®& UOISSIWIWIOD 
BT ‘Solrejye Soo Suep IUsAIOJUL,p IOANOd 9a] sed e,U UOISSIWIWIOD 
RB] Jed ‘ayeoipuAs uONesIURZIO 9UN,p SAUIO}UI SolTesFe So] Ins jueyod 
apuvwep oun olINysUI B s9}I]IGeYy sed j1e}19,U UOISsSIUIWIOD Be] onb 
SUIIJJe B INdJeIN0S9u JusSe,T Insye1s0seu jusse,| Jed ogydus]dep 
g]eS9] eAgis vy gAndde sed jreae,u [1nb sosed ‘osreuljdiosip oinsow 
ap oii eB ‘sue burs op spoued oun inod juepuedsns 9] us 9 afoNIe,] 
Q]OIA WeAB IMoyeI90d9u jusse uos onb euuyyse e& juvlonbol oT 
‘€19-9]]99 OP SUIJISE] OHANOR,] & Jodronied jo ayeorpudAs uoestues10 


€¢ 


eun e& Jai9ype jned elieuuonouoy un»,nb asodsip 9g aoe] 
TOT &] ep 9 9/9Ie] op jeynoosp ‘In] uoyes ‘Inb uoyesI;gGo 
dun Iljdwias eB Inoje19039U JUSS UOS 1981[qO,p JOYoR} INOd 1077 BY] ap 
IZ 9fone,] ins gAndde 4sa,s juesonbal 9] ‘(60Z-Z-8p] UOISSIMIWIOD P| 
8p JOISSOP) saunv Ja uvag [Ain Ja uasioy ‘Y [Saud SUR Z-J 


‘}IOIP 99 agJUOD INb 107T 
B] op esid9gid uorntsodsip ke] Jasio9id ap oinsour Ud yso IndyeID039U 
jusse,| IS jnes “IUeArJOjULp IO0ANod 9, sed eu uorsstWUOD 
RB] “ojuouTjIod 9AN99][09 UOTJUSAUOD B] Op IM91I9}x9,, B JUaWIOPUOJ 
uos 9ANOJ} INb joIp uN JoJedseI oIIey B aYoIOYO Imaye190Sou 
juase,] Is “ed one, “107T B] op 66 2]9NIe,| INS 9puoy 1OAUI UN NO 
76 © 16 Sapote say red onaAgid syous sap oSesiqie,p jo JUOWIS|SeI 
ep sinp9doid ke] Ise 9AIj99][09 UOTUaAUOD oUN,p senSeTTe UONRIOIA 
eun,p seo 9] Suep senbipul jusulessoipel op o10A ev] onb 9g]eudis 
® al[q ‘o9jefer ouop ev] 39 epueWp 9}}09 oIIMYsUI INOd 9asinbe! 
sousj9dui0s e] sed jreAe,u ayja,nb 1[qei9 & UOISSIWIWIOD k’T “19-9]]99 
ep UOIJVAIOSqO,] }UBSIX9 INnb saoueUUOPIO Sep juBUdId US JUSIUIe}OU 
‘«S}o[qo ses ap uoHestTees ey onbijdut,nb no asezuoo nq 19-a]]99 onb 
SUOT]IUOFJ 39 SITOANOd Sa] 9919x9 49 IO] aJUaSoId BT dIANDO Ud JOU» 
UOISSIWIWIOD B] aonb asodsip [7 apoIe,T ‘ansed yso A inb inoye19039u 
juose,| 39 IneAojduia,] 91] 2Ad9][09 uoNUsAUOD oUNNb ‘sone 
e1jU9 “WOAgId 6¢ e[IVIe,T ‘UONsenb us soreUUONoUOJ sap oXed e] 
op snbueulojne JUSUIdIIA op a110jeS1]Go ouIIg9I uN Janbijdde,p asseo 
inoAo]durs,| anb yuej10d soueuUOpso oun ospuel ap UOIssIUUIOZ 3 
JUBPURLUSP j9 IO] B] OP 6 9[IIV,] op UONLIOIA jueNZeT]/e ‘enbijqnd 
UOTSUOJ V] SUBP [IVALI} OP SUOTJLIAI So] INS 1OT ke] Op [Z 9/ONIe 
INS ogpuoF OpuRLAp 9UN UOISSIWIWIOD ke] & ajUaSeId B INd}eIDOS9U 
juase,T (907-Z-8h]1 UOISSIMIWIOD ke] ap JoISsOp) wosa4y np jlasuoy 
a] 1a Dpouv) np anbyqnd uoyouoy vj ap aouvipy :sonrzed say} amue 
en[IUOD oped UOHUsAUOD ev] ep aed ke] Ins juRjI0d suoHIsodsip 
XNB JIBUSASIJUOS 9}Ss9d 99 aonb onsalje v [I ‘solreuUOTJOUOJ sap aXed 
B] op onbyewojyne jUsWOIIA op o110j;e3I]go owIdeI uN Janbijdde,p 
insAojduia,| op UOISIOgp B] 9}S9}U0D eB INaJeID0SaU JUSTE, J 1-a 


NOISSIINWO)D 
WI dd SALNVLYOdWI SNOISIOAG 


CC 


‘yo6ol 
srew ua woddes uos gsodap e& oyooeyy WRIT W ‘Sensed so] 


91juoduel yne [1,nb yo gulUZOU 939 Ine [I,nb seidy JOSPIL Np [lesuo+) 
ne yesoddo, inb pussesjip np ayins ey B Inojgnbue un,p uoHeurIWOU 
B] opuelUp & ‘olIV}ISIOAIUN NOAIU NB SUsIPBUBD SOIIE}I]TW So39][09 
sap sinessejoid ep egsodwios uonelsos9u 9p 9}iun oun ajuosoidol 
inb ‘suolpeued SoJTe}I[IW Soda{[OO Sep SInessejoid sap UOHBIDOSSV,'T 
‘QAID@[[OO UORID0S9U eI] Ap jJUL[NOSEP SpUdtEjJIP Se] NS 
yodde1 o1ey ap jo Jajgnbua,p egsieyo ouuosiod oun,p uoleuruoU 
ve] juoroAgid onbijqnd uonouogy kB] Suep [leAvs) ep suolelel 
so] Ins 10] eb] B JUOWUIDD91 sogyIodde suoledyIpoul soT 9-H 


SALINONG 


“€66| SIQUIDDEP UD Jo SIQUIDAOU UD SHOJJO 939 JUO SIOI]O}L bulg 
‘g]Q]USI[D B] Op UIaS NB s9zlOSNs juUO sjI,nb spuewep Bk] 30 JeI9}UL,] 
9uUOp juj}9 oJoIOUBUIZ 9UUB oJUeSeId B] 9p SINOD Ne stAinsinod 
JUOS 9S JoIUIop ue op Wodde1 a] 3e19 Jestey jUOp SJolls sop 
UONVIPSU BI INS SI9I[O}e SoT “19-So][9d o1}US SUOT}E[OI Se] JoIOIPUTe 
B yuRSIA sowWeIso1d sap IMNOABIUOD B 9AT}9][O9 uoTyeINOB9U 
eB] B Soljed So] JOpre,p JUBNUIJUOD UOTLIPZUl Op SEDTAIOS SOT = S-A 


‘o9uUe,| Op 
SINOD NB UOISSIWIWIOD &] Op UONIPSU op S}ussE,p sple,] I8AR So|391 
SJOLIS Sop % Op 9}Ueseidol JUO OIpel uo1e}10[dxe,| ap sjeuuorssejoid 
Sop ouUsIpeuRd UOTBINOSSY,] 9AB jo epeUe) syiodsuviy, J8Ae 
19909 ep I[qe}9 UONeIPsu op ouUIvIZOId Np sIped a] Suep Sso|39l 
SJOUS So JOJUSWSNE,P 9NUUOS B SNUDAJO}UT JUOS UOHVIP9U Op 
SODIAIOS So] Sfonbsa] suep soyureyd op jo sjous ap siqMoUsT = #-A 


SAOIANHS SAUALAV 


Ic 


‘S89 JOIUIOP 9] Sup }Inpold 919 & INojeUuIWIeXe,p 
wodder ug ‘sonsied so] aua oJuajU0 ouN,p ojins ze] e S99|391 
919 JUO SIO} JUOp ‘sorrejyye onjenb e ysed sid yuo uoneIpesur ap 
Sjusse So] ‘epuUR 9}}0D ‘soljied sap suoneAsosqo sa] ins anb oweu 
op Hodder 29 Ins sspuoj UOISID9p UN o}INSUS pUeI UOISSTUIIOS 
BT “‘UsWexa] B apgd0ld [I ‘alle1jUOD sed 9] SUep ‘Jo oIpUdjUa;s 
B saljied so] JouoUre,p a[qQISsod jso [1S TOA op psOge,p 9}U9} [I ‘ann 
99 Y ‘UOISSIUIWIOD B] B 19-sa]fa0 Ins y1oddes un o1rej & 39 SoUUOSIOd 
S80 ap suOTIOUOJ sap UusWexd,] & Jopsd0id & 9sIOjNe so UONeIPeUT 
ep juese un ‘esoddo As inoye1oo0sau yuese,] onb 40 uoneIs0s9u 
op S}IUN SUN |P SeNn[IX9 JUSTIOS SdUBIFUOD 9p NO UOT}DeIIP ap aysod un 
juednd90 souuosied sap onb epuewep ineAojdwia un,nbsioq ¢-7 


SNOINVXa 


UOHRITIOUOS ap Nesinq UN,pP jUaUAaSsI[qeI9,P NO InoyeIpsU 
un,p uoneUuIUIOU ap spueWep ouNnone ndol eu UOISSIWUIOD Pe] 
onb seul sauue,] juepued saajuasaid 939 3U0 In9jeljIduod uN JaWWOU 
ollef B JUBSIA SapueWep ojenb enb ayuow [|] nesqe} oy §8=z-7" 


‘ednois 90 ap piesa] & UONeID0g9U 
op JoIFIIE9 UN nuUs}qo OAR soide IOS9IL, NP [IlasuoD a] DOA 
PAT}I9][OD UOTJUBAUOD sIgIWeId Ine] jUaTeINOS9u Inb oyIsJoATUN pP 
Sinessajoid ep sgsoduiod uoneis0seu ep gjlun aun ‘apuoses 
B] 3@ soljqnd uoU spuoj sep JauUOsieg 9] esned ua yeyaW sIaTWIOId 
BT ‘SION UN,P eple] 9}ISsodgu JUO Sorlejje xnop jusWeNes ‘epnja 
B opuue,] Juepusd ‘sesolo1d 939 JUO xneI9p9z SoleUUOTOUO] So] 
sno} onbseid ap seaijo9]]09 suoljUsAUOD so] Jed snagid uonelsunwidl 
ep SewIss1 sey 39 10;dwe,p suoyIpuod se] ‘sonbiyqnd sesuodap 
Sep UOIsseIdUIOd kB] INS EGG] OP Z ,U IOT kB] Op 39 dI[qnd sno90s 
np uoyeiounuel eB] Ins 10] ke] sp uondopey op oyins ke] Ws[-q 


SNONVXa 
La NOILVIGAW *‘NOLLVITIONOD 








Sues staal” 
ae ) OYE snnTEEce -dieallenes we tore tides je ag ge 
Aehaunge hippies y ye uu Qo [aeiee ne Gouesn soins uae 
qrenwce det 1 cgaig bee 0 nie Je ol Sougs cCombigericw gay 
wouge vow Happece Fee cB AP tH Gate sethyahent 
PIUNW ATRL + sexbporse:: ve GAGE Som. pe pereomney ae 
Ceuvgt a0 vow doz orei7o)¢3 abhreeval ov cumllonse cannes 
BATCH ery bigreuiccs ber 1. WyeCe gs jy poucded’ bap idee on 
GUuIx qeuteges qriorisis (AON je Mpiter (oy Cee qearanter 
D-3 0 COMA Ge Lye 9: QUIge fe Cowiaesiod 7 geMuity 


TAM, Ob. Hon. | sep ie | , 

uggs Qe EQRoctsuas LSLONNSN,. eUAILON SO S50 1 ree 
qoutig bon pe Luocpra-uioge y jo 4d Gey met 6 Letage 4) 
jweour vgRoersccm beac pecpeudel saws ide) ene de oe Doce wort 
sgihesitan; cyors: ~vat bor py Louge qe UPHOREs Ow ec: 1 nie" Grae 
UASe jcwwbro,am on jee COM (RS e Pe Wwegef- 
sReur egRocrercm boun Laacegye jor piphedaedk ques ez nekocregeue 
Pr Tyee caus qe ae ao: bor porn a 


7 


DILLEMEUDE 
FEEVIBE? DP. rusia idl 





6 


‘OJURAINS SoUUP,| 
ep Ingep 92] Inod 9]O1 ne ssIUI 939 JIBAR BdUDIPNe ouN yo 9UIUOU 9}9 
HIVAB OSVIJIGIE,P [I9SuOd uN “oguUR,| Op Uj eT V ‘sonbijqnd sesuodep 
Sep uoIsso1dwoo ke] Ins 10T ev] & Mofnsse sed j1e}9,u Nb youNSIp 
inedojduia un p 3188S |] ‘T[Ajoseg OA eI k sorjqnd uou spuojy 
Sop JouUOsisg a] Inod juelpreaey jo uoNRO[dxq Jo JueNsturwpe 
UsTINOS Sel10S9}eo xne jueusjedde sgAojduio sep wou ne epeues 
np onbijqnd uonouoy e] op souelyy,| red sagjuosoid 939 jUdTeAR 
Sopueulop sad (QT neajqe} 9] JOA) o8eIqie,p sopuewap xnop 
SUIWIBX9 B UOISSIWIWOD Bk] ‘epnjea,, e soUUR] ep sInNCoO ny 7-q 


‘eseIjIqse,| nod 93do uar1eae 
SSRUUUDHOUCS O77 97 UOITAUS juRdNOIZeI UOTeIDOS9U 9p soyIUN 
L8 “opny9,| & epuUR,] ep uly eT WY ‘Opuol oureyoold ev] nod guuop 
10S 1910039u 9p sIAv] onb yueae Jasueyo 9] jnod inaye1s0eu yuase | 
seu ‘sInod ua suone1s0S0eu op epuol ke] Inod yneA Istoys JUSUIO|SOI 
op epoul oJ “« S}QI9}UI »,P S}I]JUOO soy no sImeAojduia, seae 
SUO]}BIDOB9U Ses Suep sasseduII so] oIpNosel Inod snaye1I90au JUSSe 
un IIstoyd jned enb suoydo xnap sep oun jso oseIqie,T I-q 


SCNWYAHATC 
Sd ADVULIGUV.d SAUTVAAV 





"$661 rE onal ep} ar21450 Ses iMMias saeiyi bale | ae eee ae 

| atta @ imap ty He hegy, 12 Ghadowiry Faainse, § ee 
ee uonecqeaud > op apr: Gfe° op aint ue aerate 
pigcanidmuisel <a Save’ oad. COR eaieer ot ho 

| Sy Saw Ores mm) TNeATY AeL, A ee isnep A] pre © vices 
OP Veabs 2] 95 “‘auemamy 4, oe + UGE Se Reigate 


° 4 itu } ' i ‘a re | ww >) Mey a ay wir is jaakl (> ’ 
iT WEG A ws wh 60 rid ie hes mse ar, J a ale Ak per] 


é 


; 


iiincdalcieelaadty 3, SUBARfen. oc sniankod aly wationde 


‘Op Mods “iD 4 | apteed owe @ Soe mae Dige 
eel ee 5: Kes oes Pe Grd) PON ACRE 99147 08D 
ping! Sims \:manad aT) Gap edie ab ay Ape 0) iPADIG 
WR ee 2) 67 Ga oon. ol, Ora pang: : | 4 Spaudeny re.:00 
Wey aid Bee) oF coir. © jaan Cee gh Su Ra oS 
is Asa 


QR Parnes AGRON Res. UNE 
AI: 5 Tunes Mey aera pp BF ees Re UE a 
BLO MKHjeg @ PAM? a *19039K. | a ry salty Flaw iw O88 Bh 
D aeiadeil ernie iain le ease garg 294 
SUIS. L Aj Stse Oy P glen a pas sda: 









fae.) SP acne 

Hee ere Bente Ct oe eee 
seg oo S20 80 dea so . tid 7 Sischyies 
pr a cop 





yi “orn Sidepy 

bar | Reet eMsity 
as bas Peau | 2 iain a: 

aicaprate i viet a 
fast" i} eta wi iy a es 


we pay 





Soe te 


bi 


BSIOYSHY AA 

SMYOL 9S 

VUIDOY 

99qg9aNQd ‘]esNUO/y 


JOSPUIA\ 
-OJUOIOL, = fAInqpng = ‘arePy-9}9-1]nNes 
‘PMEYOQ ‘uOopuoT “UOJSSUTY UO} We FY 


AeupAg fxejipepy 
uoJIUOPT “JsINUIeEg 


SodiuulM, 


UOyNT 
SQANON-O1IO] 
‘UBMOYIIEYSES 


9aqgeng 


:O1I2JUO 
‘OSSOIQ-O]J9ANON 
-YOIMSUNIg-nesAnony 


BqoyULy 


UMOJO}O[IeYD prenopy-souLg-np-d]] 


BHOJIIA -JOANOOULA ‘onbiuuR}Ig-aIquiojo) 


yeH sulsepsy] ‘uojuowpy ‘Aresjes) 


BHOQIV 


‘SOJUBAINS S9}1[B90] S93] Suep onb saousipne sep srewosep 
}U9} OU UOISSIWIWOD B] ‘sairesstuw0s sep sda} 9] Jasiyyn xnorw 
oP 39 JUSWER| dep op sre1y so] WNWIUIU Ne olINpel ap UY L-O 


91 


‘D66I1 & 686I OP SNSoI 30 SoWOdoI OSvI}IGIL,| B SIOAUSI Op BIQUIOU 9] 
SIJUOW 6 NvIIQe} OT ‘[eoIUOPY 19 UOJUOWPY “JaANOouRA & S}IOdOIEB 
sop uonesyeAud ev] op jue}[nsel sjolis op siquiou ne siqenqiiye 
juowyedioulid jso oouue 9399 op [IeAel] ap oesdieyd spiNo] 
ey] ‘sue ozUO Ud NROAIU JNeY sN{d SWIIIXNop 9s] JUIO}}e B SIOAUAI 
ap eiquiou 2] no ‘ojuspedeid oguue,, & yoddes ied uonejuousne 
91939] oun ojussoido1 inb 99 ‘odseiiqie Inod uUoIsstuUWIO; 
RB] & S9AOAUDI 939 JUO SJOUIS QZL | ‘e9uUR] ep sInNoOD NY = 9-_D 


‘Q[BIJIQIE UOISIN9P 9UN,P NO 9AT}D9][OO UONUSAUOD 9UN,pP }IvIa;NOIEp 
‘Inj uoyes ‘Inb uoHeSI[go oUN JojNdxXe sIIeJ B 9YOIOYO INeye19039uU 
yua3e,] no maAojdwia,] onbs1o] sed 9] 3S9,Q ‘[ONPIAIpUl jJolds un,p 
jyofqo,] o1rey yURANOd ou SoSI}I] Sop JUSWII[SE1 Op apour a] jOAgId 
nb ‘1o'T &] OP 66 BWV] Op NIA us adeIyIqIe,] & S9AOAUDI 939 UO 
‘gjuopeooid oguue,| op soyodel ¢ juOp ‘sjelld 6] “eNO UqC-D 


‘oseIjIqiv,] @ S9AOAUDI 939 JUO dINJeU 93399 Op 
SJOus /€¢ “[e}0} NY ‘sdUeIJUOD 9p NO UOTIeIIp op 9}sod un jyusdns90 
sjinb aoied sAyd9][09 uoNRID0s9uU ek] ap snjoxe juOs Inb xned 
JUSWIUR}OU “INeye19039U juNSe,p sed juO,U Inb solreuUONIUO; Soa] Jed 
sojuaseid sjoids So] JUSWO]eS9 PUSIdUIOD 911039}e9 9}10- ‘OSIJIGIL, | 
B Jouls uOS IaAOAUAI INod In9}yeID039u JUese UOS ep UOTeqoldde,| 
11U9}q0,p utosaq sed vu olIeuUONdUOJ 9] ‘s¥o [lored ug ‘onbijqnd 
uoT}OUOJ eT SuBp 1o;dwa] Ins 1O7T ev] Jed gsSIA jusUIgsseIdxe sed 
}So,U Inb JUSWIBTOUDI] JNO} INS 39 UOHepeISONSI eB] Ins juaj10d Inb 
Q[BIJUSD UOILIJSIUIWIPR,| OP SOITBUUOIIUOJ Sap Sjolis sey pussduwO0d 
a110s9}ev9 99109 ‘¢66] Unf ,,[ a] enbijqnd uoyoduojJ ev] op SWIOJEI 
vB] Ins 10] ke] ep uOHesinwoid ex, sindaq ‘sllelunded uolouRs 
sun no uorsuedsns ev] “USWsIPssuod oe] juBUIeJUD oITeUTdIOSIp 
Qinsoul euUNp jue[NODEp sjolus soy enb aseIqiey Be JoAOAUOI 
yeAnod ou oireuuoNduoy un ‘¢66] uINf ,,[ 9] JUBAY (9 10 (G(1)Z6 
SBOUTIE XN SIUIJOP ISO SO|QVI}IQIE SJolIS ap a11OB9ywo o1jNe,T = F--D 


‘OSLIJIGIE| & 
S9AOAUSI 939 JUO SJOIIS S90 Op 69[ | “Opnig,]  opuUUR,| op SINOD NY 


SI 


anayeis039u Jusse uos sp uoyeqosdde,] 11u9}qQ0 yop SIIVUUOTIUOJ 
a] “eseiqiey @ o1Ued 99 9p Jos un JoAOAUOI Inog ‘a]eIIIGIe 
UOISID9p SUN,P NO BAI}I9][0D UOTJUsAUOD oUN,p UOTe}9IdI9}UT, 
ep no uoneoijdde op juejnoogp syau3 soy puosdwoo ‘(e(1)z6 
Boule] & SIULJEp “IgIWold BT ‘sa[qesjIque SJolIS op Sol10s9}eo xnap 
ouUOUSUT 7G 9[SIIV,T “L961 [Ae sindep sjyejnuins xne}0} sop 
aonb Isure “6g6, [Ae sindap 107 e] op sapoiie sjuaiayyip sop ny0A 
Ua odRI}IGIL,| B SQAOAUDI SJO1IS Sop yejo WR} g neo]qei oT = ¢-D 


‘SIJIQIL,P BIZJO JuBSIeJ oITessIuIWIOD UN Jed ssyoueJ) Ja sSnpud\US 
SIO]B JUOS SJalIS So] ‘soide-19 saruljap sa11089yv9 xne yuspuodsas09 
SJoLIs soo Is yuawonbiun ‘99 Jo 7% ape] Op NyIOA UO ISIJIQIL | 
B sjols sine] JoAOAUOI jUeAned sgsg] JURUITISE,S salTeUUOKDUOy 
se] enb sinpgooid ev] op ssoied soy sno, sed gassed ong soide 
JUSUIS|NAS 4S9,) “S9AT}D9][OI SUOTJUSAUOD So] SUBP NO gGATYD 2X] 
ep ainpgd0id ap so[sel Jo JUSWA|SayY So] SUeP oI]qQuI9 }Sa SyoUIS sop 
JUSU9[391 Op sINpgd01d BT “107T eB] & sIjefnsse yUOs Inb SOUISIUBSIO 
NO Sole}SIUIL So] SUBP JUSUWO]se1 ap ainpgo0id ke] ap sored 
Jetuep ne Jatweid np jauis un sJajuosgid op ‘suonIpuos saurezi99 & 
‘HOIP 9] SoIeUUOT|OUOF xNv }RUUOdAL IOT BF] Op [6 FPWR, =——-z-D 


‘S9A1]99][0D SUOIUSAUOD Sop UONeIDOSOU ke] 
juepuod jusuUsrAINs Inb S}I[JUOd Sa] 9JIP-B-JS9,9 ‘« S}Q191UI » Sap Ins 
Juv}IOd s}I[]JUOd Sep 9110}NDEx9 JUSUO[SaI Np seo 9] sup SPUdIOJJIP 
Sop oseijiqie,p juepusdes ajied 107 ey ynod yno} « ISPIJIGIe » 
ainpgd01d 9}j320 afjedde uo ‘sduajaduros ap sinojoes sone sop 
yednyd e] suep onb uarq ‘syiolp sap e& y1e) yueAe SoS] sap juruljep 
JUSWI9]S91 9] JoUsISep nod « sjoluS sap aseNIqse » uOISso1dx9 | 
a10jduie 10T ey jUswelousoI] ne jo oinofew! osreurdiosip oinsour 
eun,p UOHISOdwi,] & e109U9 NO 9/eIIIGIe UOISIO9p ouN,pP No saydeT]09 
UOKUsAUOD 9UN,pP UOoNRjoIdsoJUL] @ no uoHeoyddey e yey jUO 
Inb sjous op Hes |] “« SHOIP » sop & synR]eI sjaud Sap 9SVI}IQGIe p 
ewis91 unnb sure ‘sasisAIp sexy suoysonb sep ins jueyod 
SJols Sep jusuIe]s3e1 ap sinpgs0id oun y10A9Id anbijqnd uoIUO;J 
B] Suep |IBAeI} ap SUOTeIeI So] INS IOT Be] op A] eyed eyT = [-7J 


SHdrD SAd ADVULIGUV.d SAYMLIVAAV 


vl 


‘SJous op 
SSLIJIGIE,P SUOISIDOP op NO s[eJ}IQIe UOISIO9p suN,p uOTedI;dde-uoU 
vB] 19 soyeorpuAs soJIAOR xne oieuUONDUOJ UN,p uOTedrioned 
B] SUBP 9dUdI9ZUI,] ‘IOT B] OP NJIZA Ud S}IOIP SoS gd1exe JUBA 


a 


oIBUUONIUOJ UN,pP pses9,] & IneAojdwa,] op jied ve] op uOWepIUUT] 
nO UONVUIWIIOSIP ke] jUeNss][e sojurej]d sop ims god ju0 
UOISSIWIWOD b] Jed Senpuel SUOISIDep So] ‘ooUUe] JURpUsg Q¢-g 


‘efeIgpey Ino) 
B] OP SUOISIDS9p op ojud}}e,] SUBP }10S ‘UONeIPeU vy] Jed 9391 soy 
ep e[qissod juaresued tnb sarjsed sap spuewiop ey] & y10s ‘suedsns uo 
Jusievj9 NO s9uuR oUTeYyooId ke] ap jngep ne senpudsjUe 9139 JUDIeASp 
sojurejd somne,q ‘sonpusl 939 a100ua sed yusIeAeu jueyoddel 
AS SUOISIO9p Se] Sle ‘SaJINYSUI 939 JUSIBAR JnoU ‘I0[39I1 Fk 
91099 Sollejye Soy] wed “eguue] op ulj eB] VY ‘eouUdIpNe, yUepued no 
JURAR Nod “UOISSIWIWOD B] Op UONIPEW op SOdIAJOS Sop 9OUR)SISSE,] 
SUBS NO DBA *SO9IIJOI NO Seg{s91 919 JUO sojuIe]d [] onb spur} 
‘sojureld p¢ Sep Q| INS UOISID9p oUN Npudl B UOISSIMWOD BI 67-4 


‘oyuapsooid 
e9uue,| 9p segyode1 [¢ jJUOp ‘[e}0} ne soyure[d p> op aisies 
}18}9 UOISSIWIWIOD Bk] “oQuUR,| Op SINOD NY ‘JUSUIOSSOIPEI Op SoInsoUl 
Sop JoUUOPIO,P IOANOd Np ajsaaul JUSWaTeS9 Jso UOISSIWIWIOD eT 
‘aysnf uonejuasgidel ap IOAap 9] OIN[OUI B oJQIUBUT Op IDIRIP 919 & 
foe 499 “EG6] uINl ,,[ O] INeNZIA ud s9UD IO'T e] Op UONeOTIpOw 
OUN,P J2JJO,| SNOG “o]e.1jIQIe UOISIO9p 9UN,p UONISOdsIp oun no jous 
uN INS O1}IGIe UN,P UOISID9p eB] UOT}NOEXa & sIJoW op InoXo;dw] 
Jed uolsstwoy onb Isure ‘1oT ve] op OT 39 6 ‘g So[oNIe xne 
puojus,] uonb 9oj]9} “« preaeyy ap sayeAojap sonbyvid » ap sojuresd 
SO] SIINIJSUL B UOISSIWIWIOD | 9BI[GO IOT ke] Op ¢€7 BPO, «—«gz-q 


10’! 
VT Ad €¢ WIOLLYAV.T WNS SHAGNOA SALNIV 1d 


‘eguur suleysoid e] & sagjiodel 939 U0 Sopuewep sane burd so] 
enb sipue} ‘souerpne, ap sinoo ne 9o9[%e1 919 & a}Uepeseid 2OUUR | 
op s9vodel opueulep ey] ‘ollessed9gu j10s 9dUeIpNe ouNp enud} 
eB] onb sues olfionooe 939 B oUN ‘a9xIJ J10S sOUOIPNe,pP ayep ve] onb 
JUBA S9IJOl 9}9 B OUN ‘odUsIPNe,| Inod 99xIjJ ajep ev] JUBA sonIed 
S98] 91}U9 9}U9}Ue Seide Sagsse[d 939 }UO SopueWOp sop oeNg) L7-|g 


‘OSRI}IGIL,| & SJOLIS Op IOAUAI 9] JUBTRUIODUOD SoyNe XIS Sa] Jo SJaLIS 
Sep jUsWI9]SeI op onpgoodd ke] op Joljed un ev Jods uN,p uoNeUesald 
eB] Inod yu9seid rejap np uonesuojoid ey sms jusreyiod salje 
e1jUa,P XI§ ‘o}Uepegdeid sguue,| ep aa}10do1 939 JleAe ouN jUOp ‘Iejap 
ap uonesuojold ap sapueulep Z|] QUIWIEXe B UOISSIMWIOD BT ««97-g 


IVIdd Ad NOILVONOTOUd Ad SAGNVNAG 


cl 


‘opuewop 
91199 & HIOIP }IVJ V UOISSIWIWOD By] ‘ollejje,] & Sordoid sooue}sUOdIID 
sop o}dwioo jueuay ‘sdUsIpNe s[JeANouU 9UN,p onus} LI jIepueWep 
jueionbel 9] ‘eijiqie un sed snpusjus 919 srewef juoreAeu sfous 
sos onb jo JUSWI9]3e1 No JUSWIO|[90I Sed yreae Au [INb 110]VA juesiey 
‘sorpied soy o1]Ud NUSAIOJUI JUSWID|[S9I UN,p o}INS B] B SJOlIS So] 9119 
VAR SITBUUOT}DUOJ Np yuejUusseidel oT ‘JUSWI9IPasUOD UOS }1B}S9}UO0D 
[I ‘sjois soo op uN sueq ‘wou UOs Us Sgsodep sjolId xn SJIyR[OI 
SIOISSOP So] SUWIOF JO DINP9dOId B] B OUI} UN SIUT BAB OI][9 o]jonbe] 
sed uOIsIoep &] OUIWIYXO9I UOISSIMIWIODZ B] onb jIe[NOA o1IeUUOTJIUOJ 
un ‘a9uue,] dp SInod ne sgsodep spueWiep sI9IUIOp eB] SURG S7-F 


‘sqoURUIJ Sep UOISeH odnols 9] Suep gssejo gAojdwia,] 
ap jso inb 90 Inod opuewep ke] & }OIp yey sed Bu [jo sew 
‘196| SIVU QZ 9] EpeueD Np o}ezey ek] suep sogifqnd suonluljysp 
so] uojes ‘syuounsod sjauuorssejoid sednois sop suonsuoj 
So] JajJo[Jol & o1gIURU Op s[aUUOISsajoid spAojdula sep 9yruN,] sILO9p 
ap ajdoooe e o[[q ‘onsed ua opuewlap ev] T[lond0e & UOISSIWIWIO/) 
eV] ‘sjeuuorssejoid sgAojdwe sep 9yluny suep snout }10s 
sooueuly Sap uolsey ednois np gAojdwe enbiun, enb juowsyes9 
yepuewlep d][q WoHRoyisse[d ouusioue may onb yoynjd ‘sgAojdwe 
so] ied SegoJoX9 SUOJOUOJ So] Jo}IJoI B DIQIUBU ap SfouUOIssejod 
sofojdwio sep uoneioseau ep 9}UuN] op uol}Uljop eS JolzIpow 
ap UOISSIUIWIOD ve] & Wepuewep epeueD np onbijqnd uonsuoj 
B] ep jeuuorssejoid ynjNsu],| “opueWEp SWeIxnep ev] SURG H7-F 


‘sed yrenbiyjdde;s 
ou /Z aoe] ajenbe] e uoNENyzIs “UOT}e}IP9I99R,| B BANLIA1 UOISIOEp 
Bs INS p1od0¥Sep UN,pP uUOISseldxa] “puoj ne “}Ie}9 OpUBWAp 93499 
onb 9Snf e& uoIssIMUOD eT ‘sjouuorssejoid seAojdwie sep 9}1un,| 
op unnios ne Jodionsed op ana us epuvulep es 9Juasoid B 9IdIOU9,| 
ap jeuoleU sd1JQ,] op SeAojdwis sep uoyeIoossy,| onb ssoye 3s9,) 
‘sjauuorissajoid uou sgAojduia sap 9}iun,] ep xned Ins “epeued) np 
onbijqnd uonouo, e] op sduel[y,| 3 sjeuuorssejoid spAojdwia sap 
SHUN] Op 9JOA op SUITING Se] IMs }iesJoINsIy epeueD np enbijqnd 
uOI}UOJ B] Op ouUOIssejoid ynNsUT,] Jonbe] suep uore}Uuesgidel 
ap UIINIDS UN,p onus} B] QUUOPIO }eAe UOISSIMIWOD eT ‘seAo[due 
Soune se] sno} ‘aiyne,] Jo SjeuUOoIsseyoid seAojdwe soy juBusIdw0d 
QUN,] JUSWISATIET[OO JO1INOS9u B sajiqey soytun xnep yeAe A JI,nb 
N[OUOD }IRAL UOISSIWIWIOD P| “UOISID9p 9}}99 SUB] ‘(¢ ‘d ‘inaye1sodseu 
JUdSe,p O1}1] B UOTR}IPe199",p Sepuedd IIOA) 91d19u9,| op JeBUOTeU 
dd1JQ,| ep seAojduie sep inayerooseu juose] sp UOle}IPEIIOe,] 


IT 


B JUSUISATJe]O1 UOISSIWWOD ke] Ied onpusl UOISIN9p ke] IMs 
juatejiod sauue,| Juepued sonso1 sopuewlep sio1) sop xnoq_ ¢7-q 


‘sogjofo1 939 DUOP JUO SepueWap xnoap so] 
‘QOURISUI SIJNV GUN & JUDIVSSIJIOSSOI SaT[9 “rej 9d ap ‘onb jo jIOIp ap 
Indie enpuajsid suN Ins sagpuoj jUdIe}I9 SopueWep Sa] onb njoUOD 
B UOISSIWIUWOZ) B] “sed xnep Se] sueq ‘dI[qnd np goyluNdes ve] Inod 
SOITBSS9D9U JUL}J9 SUIUIOD SUOIJDUOJ Sas IJOUSISSP Op SIUIO JUdTBAR 
epeuey np onbijqnd uonouo, ke] op sduel|[V,] 39 JOS91,, Np [lesuod 
9] eyjenbe] uojes ‘oyureyd es op jofol 9] JoulWex991 Op UOISSIUIWIOD 
Be] & Wepuewop osireuuoyouoJ un ‘one sueq ‘oireurldriosip 
einsowu oun jueUIZDU0D jelId un suep ojsnf uolnejuasoidal 
op JIOASp UOos B JUsWENbUeW Inod epeueD np onbijqnd uonou0y 
PB] ep sdURTI][Y,] eUOd s9[NUIOF a}UIe]d suUNp IMolIo}UR jofor 
UOS JOUIWPX99I OP UOISSIWIWIOD |] & 9pueUOp jIR}9 [I ‘oJUapadoId 
o9uue,] op sogyodel sorlejje soyne xnop sop oun] sueq 77-q 


‘opuewlep ek] I][Iond0e OUOp kv oq 
VLWIViI 8P OSTZI 2290] UOIDas eB] op SoIqMiow jURAvIedNe jUdIe}9 
Inb soleuuoloUoJ sop 9}110feu ev] JUeJUES9IdO1 9aN}YSUOD JUSWINP 
ojeoIpuAs uoljestuesio oun jIR}9 (V)QWIWYS 2 enb npouoo ve 
UOISSIWIWOD BT ‘[lesuod np siquiew syeoipuAs uonesiuesio,nb jue} 
ue (VLAIV) 2enedsoige,| ap sino]jreaesy sop jo sojsturyoew sap 
9[BUOJVUIOJUI UOLIDIOSSY,| 9P OCT 9[B90] UOIDES B] & JoN}NSqQns es 
B yeYysJoYyS juvsgnbol eT yso 9309 BI Ins ‘uOnRIO[dxq a11039}e9 vy] 
op ‘sellAvu sep uoneiedsy odnois np soiquisw solreuuoloUO; sap 
In9yBI9039u JUISE,P 91} B (Sq) [eI9PeJ JUOWIOUIOANOS Np soMmMUeW 
SIOIUBYD SOP [IVARI} NP 39 SIOIJOW Sap [I9SUOD 9] O}IP9II9e JAR 9IIO 
9]jenbe] sed uolsiogp ey] JolJIPOW ap UOISSIWIWOZD ke] & WepueUep Inb 
‘((VJANIYS) @uuepy) voruy sorueyooyy pure systuryoepy iedoy 
diyg 9] sed o9juaseid 919 j1eAe sogjiodel sopueulap sep oun,] 17-q 


‘ojuepsoeid eguue,| ap se9gjodel jusIej}9 Inb soy 
JUOp “99UUR,] OP SINOD Ne soajINIJsUI 919 JUO dIUOS 90 Op sepueWOp 
XI§ ‘“S9oUBUUOPIO NO SUOISIO9p sas JOIJIpOW op no JajnuUep 
IJOUIWEX99I Bp “SUBS 99 UB BpUBUOP OUN,p dISIesS }so a]JO IS ‘“IOANOd 
8] & UOISSIWIWOD BI ‘IOT &] ap LZ 9[9NIe] Op sowss} xny Q7-|g 


NOISSINIWOD VI 
4d SNOISIDUd SAd NOISIATY Ad SAGNVINAG 


“IISTes 
ua,s Inod sduejeduioo ey sed juede,u uolsstwmu0g ey] ‘eejafe1 9}9 
B opuBUap a}j9D ‘epeued np onbijqnd uonouo, e] op soueryy,| ep 


Ol 


uotsuadsns es op ples9,] & sleuUOT}DUOJ UN Ied sgsodap sjureyd Pe] 
Ins j1e}10d 9]][9 SUOISSIWIWIOD v] Jed enpudsjus 939 B OpuRWOp 91]Ne,T 
‘Q0UdIPNe,] op onus} v] JUBAR SUOT}ISOdold sas giIjeI & INeAO;dWId/T 
‘QOUBIJUOD OP NO UOTIOIIP op Ssojsod sule}I99 ap “IO'T &] op Z IIe] 
ap nyJeA ud indsAojdwa,] Jed op1ej ‘UOTeUsISEp ve] e UOT}IsOddo oun ke 
}IVI] JIRAR OQUUR,| JURPUod SoNndoI SepuBWap XNep Sep ouN,T 6I-A 


‘JIOSSo1 UOS op sed j1e}9,U 9]]9,nb juvosnf 
‘opuewiop ve] ojofol & UOISSIMIWIOD BT ‘SelreuUOT}IUOJ xNBoANOU 
sop oXed ap sonboyd sop yoo1p jodep a] siloyesI[qo juepudl 
IOS9I], Np [lasuog np uorsioep oun,p piesa] e epeueD np onbiyqnd 
uoT}OUOT eB] Op souRI|[V,] Jed sgjussgid spueuep ouN Ins jre}I0d 
‘gjuepeceid oouuey op s9y0del ‘elueds 99 op ollejje ouf) gI-@ 


‘onaAold 4so,U 
a1or[noed JusWesseipel ap oinpgd01d aunone sajjenbse] inod sew 
‘1O'] B| op uoneorjdde op surly xne sojejusuepuoj SuOIeSI]GO Sop 
sonsed xne juosodut inb 107] e] ep suortsodsip sep joodsel-uou ap 
suonesale Sop Iistes 9s nod 9[d1Ie 489 INS OpUOJ 9S UOISSIUIWIOD) 
Be] “« S[eNpIsel s11OANOd » sap 19-a]]99 eB S1efFuod “« UOISSIUIWOD) 
Bl OP SUOTIOUOJ 39 SIIOANO » 9[NIWUI ‘IOT Be] op [7 9poe,T = LI-A 


10'] 
VI Ad I7 ATOILYV,T ANS SHAGNOA SAATVAAV 


‘SUOTJVUBISOP Sod B JUSWOATLI9I Jo}dope ve JoUSWIL 
So] JUDWOT[oNJUSAP BIINOd 10] 9[JaAnou ev] anb uoytsod e] op sAJasol 
SNOS ‘SIOISSOP Sed JOWIEF 9p NusAuod yuo soled seT ‘sonbijqnd 
sosuadap sep uorssoiduoo ey ins 107 ev] Jed sgsuojoid jos 9u 
19-9]]90 onb jueae sdwio} op ned ja o1jqnd in9jo0s np uole9uUNWI9L 
BI Ns 107T B] & siIoeflnsse o1N9,P 9sse0 yUsINe sedno1s seo onb sgide 
soosodap 919 JUSIAR SojSI] SOQ ‘epeueD np onbijqnd uonsuoy Pe] 
ap souriy[V,| sed soyuesgidos ‘orydessojoyg odnois 9] Jo Suoneysn]]l 
2 uissaq odnoid ay onb isure ‘epeued np onbijqnd uonsuoj 
B] ap jouuorssojosd ynyysuy,] red sgyuesgido1 “orsojoysAsg ednoi3 
a] 18 sInoyeuIp1o,p sowreysAs sop uoysey ednois 2] ‘uoneIsos9u 
op soliun oyenb e jueuoyedde soireuuoou0J ep uoTjeUsISep 
ap sojsi] oenb ndo1 & UOISSIWIWOD kB] “SgIJIPOW }IOS ou IO] BI 
onb jueAe jo oJUapedeid oguUR,| sp SIOU JoIWIOp Np sInodINny Y9I-F 


‘gyouel} Inb UOISSIWIWOD kB] 1S9,9 ‘plodoesep Ine] Suep jus}sIsiod 
‘uoUeXO,P SHTWIOD Np sUOHepuRWIUIODeI Sa] sIPNje I1OAR seide 
‘somed se] Ig ‘o}uNdgs eB] Jo UOTseNb ua Sojsod sop SUOTJOUOJ So] 
ayuo yodde ne juenb saii0jyndexd UOU SUOTBPpUBWIWOSEI Sep Boj 


6 


USWBX,P 9WIOS BT “UOHVI[INUOD 9p neainq 9] Inod nAgid spow 
2] UOTES PUWIOU “USIeXxe,p 9}IWI0D UN eB SaegAOAUDI }UO0IOS esIqI] 
Ud SUOTVUSISEp So] ‘p1099¥,p ajo 9s & sed JUSATIe,U Saed say 1g 
‘SPUSISEP JUOJES INb UONeID0S9EU ap d}1UN,] 9p so}sod S98] INs p10998,p 
Sasiul sed juos as ou sonjied say onb jue} — oye89] oad op 10Ae A 
jnod ou [I “uenbgsuos sed 4a — 1]qe19 ong nod ou UOTJEI[INUOD ap 
Nvoing UN ‘spusldjJIP Sop JUSWIE[seI ap spow oUUIOD UONeI{INUOD 
eB] Inod gido & Inaze1ID903eu yuEde,| anbsio] ‘onb asodsip 10] ey 
‘9AQIS oun & Jodionsed ‘IoT ve] ap sowie) xne ‘juoAnod ou Sailejnjty 
SIN9] “WRF 99 9p ‘oqnd np g9y1INd9s ev] Inod soiressod9u ssasnf juos 
SUOT}IUOF SOT JUOP xNBd jUOS « SaUBISSp saysod » sa] ‘souuosiod 
sa] ins anb 39n]d sojsod so] ins spuoy uoyeusisep ep snssodo1d 
un giNeJsul JUO IOT kB] & sogyiodde suonesyipow sey sI{-g 


IO'T V1 Ad 82 AWIOILAWT 
ad NLYHA NA SHLSOd Ad NOILVNOISAG 


‘(ZL neeyqey 9] 
IIOA) oseique,| inod ‘7g 49 (9 nea]qe} 9] IIOA) UONeI[INUOD eT Inod 
gido jusleae uoleID039U ep soyluN ¢7 ‘aguUe,] op uj e] VY pi-g 


‘OseI}IQIe,| op yyoid ne uoNeI[INUO0D 
B] guuopuRge jUO SINsyeVID039U sjuese sa] ‘sed xnop sa] sueg 
uoHeoIaA ednois np omied juestey soseuuonouoy sep pies9,| 
B epeuky np anbiyqnd uonsuoj ve] ep jauuorssayoid jnjysuy,] sed 
‘O1]Ne,] 19 SIUIOUOD9YVOI|GIg edno1d np seiquiow! SOIIUUOT}IUOF Sap 
wou ne epeue) np enbijqnd uonsuoy e] ap soueryy,| sed 29} uUsso1d 
949 B OUN,’T ‘SPUSIOJJIP Sop JUSW9]991 Op spout NP uOHeoFIpow ap 
Sepueluep xnep ndol B UOISSIUIWIOD Be] ‘eguuR,] ap sinod ny €1- 


‘SUONBIDOS9U ap epuol s][9ANOU oun p 
INGEP 9] JUBAB XIOY UOS JalfIpOW jnod InsJe19039u jusse,T ‘yUSAINS 
Inb suone1s039u se] inod inen31a ue einswep Inb ja uoNneyIpes9o8 | 
ep oied sioje yey ib ‘x1oyo 909 O1jSISeIUS UOISSTWIWIOD 
BT ‘UoHRISOS9U op yun, & eonbijdde,s inb JUSWI9]se1 9p spow 
MP UOISSIWIWO) B] JOWIOJUI JOP Inaye10089u jyusse,] ‘“InoAo;dwi, 
B Jo1IN0d9u ap sIAw uN JoIfIUSIS IIOANOd op JUuvAY “UOT}eI]IDU0D 
op nvoing UN & “9AQIS Op }IOIP Np WJOsse ‘IOAUaI 9] NO 8110}NdaxE 
asvIIqIe,| & IOAUdI 9] :spudldyzIp sop jusuWe[sel op sopouw 
*NSP Sp jNe] NO uN] JISIOYS Ins}e19099u yuase,] ‘onbiyqnd uonouCy 
eT suBp ]IBARI] Op SUOHeIel Soy Ins 1OT eB] op nyOA uq ZI-g 


SANAUAAAIG 
Sad LNANATOAY AG AGOW NG XIOHD 


‘uol}eUsISOp 
vB] ajnuue no oULIIJUOD UOISsSIUIWIOD ke] ‘soled xnop se] red 
sogjuasoid SUOTJLAIOSGO So] 9IPN}9 IIOAL SgIdy “UOISSIWIWOD BT Op 
soidne uoneusisep 009 e uonIsoddo oun Josodgp jned |I ‘gsueyo 
yuo 9oUeIJUOD ep NO UO EIIP op sjsod owW0d 9uUdISEpP 9jsod 
uN,p suonnqiye say onb ownse Insye1o0s9u juese,| onbsioT IT- 


‘syounsip sinoAo[duse so] 
ZOYO SUOISN[OXS So][o} 9p Ins sensojeue s}usuIoUsIEsUaI Sep OUUOP 
¢ nes]qe} ea] ‘eouRIyUOO ep NO UOT}eIIP ep seysod sap yuodn990 
inb JOS9LL, Np [lesuoD Np JUBADIeI SoIBUUOTJIUOJ Soy INS S9T[TeI9p 
SjusWouSIesuel sap juoUUOp fp 39 ¢ xNeeTqe} SeT ‘sored so] 
red sogijuaseid suolBAIOSQO Sa] INS jo a[[o Jed gUIWOU INo}eUIUIeXE 
un,p yiodder of ins juepuojy os ue uoNsenb ev] Joyouel, eB s10]e 
BING UOISSIWIWIOD BI ‘SUOTJVUSISIP Sel[2} op eB esoddos ineye19039u 
jyuase,] IS ‘ounyeu aad ep sajsod sojnep JousIspp “o}INS Pe] 
red ‘nod snoAojdwia,J ‘eouelzuos ep No uolde1Ip op seysod SUIWIOS 
SQUSISep JUOIES so}sod sjenb sUIWIs}9p UOISSIWIWO) P| ‘somsed 
So] 01}Ud 9}U9}U9 OUN,p sdUaSQe,| US Jo UOTE}IP919908 | ep JUOWIOU NV 
‘Sn]oxe Sajsod sop UOTJVUBISEP OP SO1Q}ID Sa] JUASSIUIFOP 10'T B] OP 
6639 7S ‘LS ‘ZT Sepoe seT ‘snjoxe jUOsS Inb ‘soirejnjt} sine] UoU 
Jo ‘sosod sa] JUOS 99 ‘steEWIOSIq ‘UOHeIN0s9U 9p S9}lUN Sep SN[dxe 
JUOS SoTRUUOTJOUOJ Sap sjonbsap N}9A Ud SeIQ}LID SOT “E661 uinf | 
np sa}duioo e ‘gulojsuey yuo onbijqnd uoyouos ey SuBp [BAe] 
ap suOeler soy Ins 107 ey & sogyodde suoyeoyipow soT Ol- 


HONVIANOD Ad 
NO NOLLOANIG AG SALSOd AG NOILVNOISAG 


‘wi9jut uos juepued gAojduio joo ap wou ne uol}esIues1O 
SIQIUIOP 9399 B SASIWISUBI} j}IBAP meXojdwuia,, enb sayeorpuds 
SUOTIBSIOD Soy SJOUWIOI IN] OP DdAdI,] & JOUUOPIO,P UOISSTUIUIO,) 
Be] & jUoWIOTede JrepueWOep OdHV,T ‘yuowouUOIsIAOIdde jo JeYIYV 
odnoi3 np ojsod un ‘olrew9}ul 0139 B “yedn990 [I sjonbsop sinoo 
ne stow oiyenb soy yuepued ednoss 99 suep }reineuwlop ‘s}USWI9]391 
XNv 39 SOIN}LI99 XNe SIWIWIOD odnois np sed jiesrey 9YOeHe,P o3sod 
3] Juop ‘eAojdwe un,nb Jolejsep op UOISSIWIWIOD e] B }WepUeIOSp 
Jd ATV, ‘one, sueq ‘seAojdwie Q¢ anbyjanb ap sed 9] suep J919059u 
B oyiqey syun, ourmuejep onbijqnd uonouoy eB] SuBp [!eAet} Op 
suUOT}e[aI SOp UOISSIMIWOD ev] onb jrepueWep inaXojdwisa,| “a1d19u9,| 
ap [euOneU 9d1JJQ,] OP SPAO[dUIs Sa] JUBUIBOUOS UOISSIWMIWO,) P| ied 
oNpUdl UOTL}IPEI99",P UOISIO9p OUN,p s}INs eB] B “oun, SUB “OPUUL |] 
op uly eB] & GOURISUI UD JUdTeJ9 SopuBWep Seijne xnep SeT 6-A 


‘SJUVISIUTWIPS SBdIAIOS Sap UONRID039U op 
oyun] Suep Slidui0d og JUsIeASp aseg B] Op SOUIOJUT SINdIBIITLIOA 
buro sey enb 93nf e uorsstmwmo) ey ‘OIIBSS9D9U — JIVUIYS9,] 
juvignbal 9] Is seo ine] epuajua ji,nb jo sosreuuoNduoy soyne sop 
opuvlUsp B] Op ISI¥s aINSWAp o1lessIWIUIOD 9] onb spueWap UO saya 
Siew ‘solreuuolduoJ buro op sed 9] Ins onb jres1dj10d ou sdusIpNe,| 
enb nusauod juo seared soy ‘syyeysturwpe SOdIAIOg UONVINDOS9U 
op guuny, op osed juoresiey o1reyyiu oseg ounp sausojur 
SINGIWIIFIGA OP SUOIUOJ S2] JUBSIOXA Jo S}UdUI9[39I XNe 49 SOIN}1I99 
XB SIWWOD sdnois np seiquisul soreuUooUOJ se] anb Jaie[oep 
Op UOISSIUILIOD) B] & }epuvUop epeueD np onbijqnd uonouo, ek] ap 
souRI|TV,| “oUapgogid oguue,| op agyiodal o1eyge oun sueq ss g-g 


‘QOUSIPNL,| JURAL d9II}9I 919 B OpueWEp 
oun -eguUe,] 9p SINOD ne UOISSIUIWOD ke] Jed soyINNsUI 919 UO 
eINJBU 999 Op SopUBUap a1jVNd) ‘UOHeIDOS9u op 9}1UN ouN,p onied 
HEF SOMVUUONIUOF OP aSSBID 9UN NO sIIBUUOT}DUO}J UN Is JOUIWIO}9p 
op UOISSIUWO ev] eB Japuewep jnod ajeoIpuAs uonesiueZio 
eun no inoAojdule un ‘oT e] op pE pone] ep nueA uqsL-g 


NOILVIDOOOUN Ad SALINA 
XV AONVNALYVddV.T Ad NOILVNINYALAG 


‘soled sop opuewep ey] & o9j0dal 939 & alo siew ‘sopuewep 
XN9p sop UOHonNJ}suI] Inod sexij j1e}9 souaIpNe ouN ‘eguuR,| op 
ulf B] Y ‘sonbiytjod syed sap soAndde yo ronbeye inod soenbipuAs 
Sop Spuoj soy juestyyN uo SO}PIOJUI S9AIOV Sop B IAT] }1eY9,S 
In9}Je19099u Jusse,] anb jusienSeye A ‘epeues np enbijqnd uoysu0y 
BP] Op sourIITV,| 9p Seiquiow! sep ‘sinepueulep sey ‘ojuapaoaid 
opuur,| ep segyode1 939 JUO IOT kB] op Ep d[ONIe] op NYOA 
ue sepjuesid UoNe}Ipes90e,p UONBIOA9I Op SopueUep xnoq 9-4 


NOILVLIGAYOOV.T AG NOILLVOOATY 


‘eureysoid oguue,| ep yngep 2] inod onagid 9}9 & 
e[quiesua Sanpusjus JUOIAS Sa]]o aTjonbe] ap sinod ne souarpne sup 
OpUuUe,| Op Ul LT & JUSUID}IVI} OP SINOd UD jUDdIe}9 SopueUOp xnep 
SO) ‘JUSWISAN}D9]]OO JaINOS9u e& afIqey jeIIS NO ek] ep seAojdura 
Se] sno} juednoise1 uoneisos9u ep 9j1un ones eun,nb nudjnos 
B Inssojduia,T “NOO B®] ep seAojdwe sone S98] Sno} Jo}Ueso1do1 
B epueulep & OdAV,] 3© ‘o[[euuorssajoid uoyeIosau op 9}1un | 
suep stiduiod NOD Be] ep seAojdwe sap pie39,[ & oJIP9I90e oa kB 
PpuBUlep & ddI ‘pnyg,| & eguue, op uly e] & JOUNSIP InaAojdwo 
un enusdep jse (NOD) ayeuoneu ojeqideo ey op UOISSIUIWOD BT S-g 


‘qyuRionbol ev] & SJAT[ap 919 & JeOIFIIEO UN ‘UOHe}UaSoIdo1 9p 
ulNIOS uN,p ojins eB] Y ‘INeAojdula,] So JOS9I[, NP [Iesuo) 9] JUOp 
So[BIN0S SedUsIOS Sep UsIINOS odnols np sehojdwe sop inoje1so0s9u 
yussep ony e ‘epeueg np onbiyqnd uoyouoy eB] ep souRl|[V\] 
joovjduiol op ana ud opuewep sun gyuasgid eB s(9U)UdTIOTISI}e}S 
Jo soenSojors0s ‘saystwouo0sg sep UOoT}VINOSSyV,J -& 


‘QQUUR,] OP Ulf BP] B QUUOPIO 939 HRA UOT}e}UOS9Id9I 
ap unnios uf ‘orreroipnf uewexe un,p jolqo assef UOISSIUIWIO) 
B] ap uOIsIO9p ev] onb gpuewep e IneAojdwis,T ‘SaiTeUuUOT}OUOJ 
soujne so] sno} ‘epuoses ke] 39 sexeuUuod suOei9do sorjNe,p 
B Jo ouoWwdwIp uoNonpoid ev] & JURT[IVARI] SaITBUUOTJIUOJ SO] 
sno} yuednosoe1 aiatwiaid eB] “Ia19039u k SayIqey s9y1uN xnop jreine A 
[nb 9}9199p B UOISsIUIWIOD BT ‘seAo[dwe ses sno} yieIpusdusos 
inb uoyeINo0sau ep gjiun oun gsodoid ke inshojdwis,, “sepuewep 
soo eB asuode1 ug ‘sooUBUIy Sep UOseo ednols ne jueAviedne 
yuoreuoyedde inb sgAojdwe sey sno} op pies eB 99iIpe1d9R 
a9 B epuewoep e& (qqAOV) enbiyqnd uonsuoy ek] ep SiolouRUly 
SoIIBUUOTISES Sop UOBIDOSSY,T ‘(sjue]]IoAmns-uou) oeutiduit,p 
sooIAlag odnois ne jueaviedne juoreuojedde inb sgAojdwie 
So] Sno} op piesa, & o}pois0e ollg & gpueWep B sonbiydeis 
sue sop suolun sop jlesuog oJ ‘uonepoldxg s0s9}V0 Be] 
suep onb isule jyeysturmpe ualynog el1039ye9 eB] sup ‘onbruysey, 
911039}vO B] SUBP “INIII9}X9 SITAJOS Jo UOTVIISIUIWIPY d11039}e9 
B] Suep sesse]d sIojasyne seAojdwia say sno} ep pies9,| & so}Ipei990e 
og & epueWep eB epeueD np onbijqnd uonouoy ek] ep sdUel|/V,"] 
‘QOUdIPNL,| JUBAB SOPUBUAP Ses 9191 & [I SRW ‘yuowiouuoIsIAoidde 
yo yeyoy odnois ne jo sinoyeUurpso,p seula}sAS sop UOT}SeD 
odnoi3 ne yueAvsedne juereucjiedde mb sgAojduio say sno} ep 
piedo,] & o}Ipsi90e o1j9 B 9puRUOp & BpeuUR) Np enbijqnd uonouojs 
B] op jouuorssejoid ynyysuy,T  —youljsip insAojdwie un nusAep 
Js 19-InjJ9o anbsso] epeuRD uoyeoIunWIWOD edno‘H np soAo|dwie 
sop Joyuesgidel op enA ue UOlR}pPes0¥,p SepueWep jnou esodap 
JUO sinoyeI9039u sjusse osyenb ‘oliejye oijne oun sued ¢-4 


‘soAojdwie g¢ onbyenb s1usyredde juoreasp 
ajjenbey] & o}1uN,| SUTWIIO}9p UOISSIWIWIOD B] enb 11U9}q0,p enA us 
anbijqnd uoyduoj eB] SUep [IeARI} Op SUOT}EIAI So] Ins 10] B] OP HE 
ge, | op NSA us InsAojdurs,] sed gojuesoid spuvwep &] Op oNssi,| 
juepus}yje uo suodsns ue sessie] 919 U0 uonejuessidel ep suI}NIOS 
So] ‘equUe,] Op Ulf B] Y “9}J0A Op SuTja][Nq Se] IMs sed }IvIoINSIy ou 
a1] “Sq Selpisse]o s1ojaune sokojduie {| sep psese,| enb spuewep 


oun 9juassid jeAe,U ANOAY,| enbsind ‘anb gpioap ke UOISSTWIUWIOd 
eT ‘eyfeuuorssejoid uou spun ap uNsjjng a] ins oin3y OddViI 
onb ja a]jeuuorssajoid 9y1un,] ap 930A ap uNs][NQ 9] INS sINSIy gAdI,] 
anb guuopso 91jn0 ud & oI[q “UONeID0SeU op S9}1UN S80 ap 91jNe,] 
}2 oun, Inod uoHeyUeseide1 9p uNNIOS uN,p onud} eB] QUUOPIO & OI/q 
‘sgAo[dwia soijne soy sno} yuednoiSe1 one sun jo SJauUOISsajoid 
Sep sgsodwiod yun aun ‘JUSWAeANOET[OO Ja1D03eUu eB soayiqey 
soyiun xnop jeae A jinb 9snf e uolsstmu0) ey ‘JUDUIBATJIOI [OO 
JaI9039u B afiqey jeles uOyeIpos998,p sopuewiep say sed sosia 
ANO,] 8p spAojdura sa] sno} jueusiduios uone1s0Seu ep gj1un 9jnes 
eunnb Josnf{ ap uolsstmwod ev] & spuewop e Inskojdws,T + 7-g 


SOJSTUIOUODD Sop PIVS9,] & 99}IP9IDNV OQ B OpULLAp ve ‘(ANOAV) 
o1s10ug,, ep [euoneUu sd1jJQ,] op sgAo]dura sap uonelossy,| 
‘o[eoipuds = uolestues10 §=ayjaAnou sup ‘INDII9}X9 ~~ BDTAIOS 
}0 UOHRIISIUIWIPY 911099389 L] op jo a]JaUUOISsezold Jo onbiyNUSIDS 
911039389 v] op spAojdula,p sodnois surejs99 ueUuesduI09 ej1un oun,p 
pies9,| 8 UONe}IPei90N,p opuewep oun gjuosold kv (Oddd]) epeues 
np onbiyqnd uonouoy ve] op youuorssayoid jnjyWsSuy,JT ‘onbruysey 
e11099}89 e[ ep onb Isure Inaiie}xa sdIAIes 30 UOTJeISIUIWIPY 
JHEYSIUIWIPL UBTINOg sal1039}e9 sep saojduia,p piese,| @ (Odd Vv) 
epeue) np onbijqnd uoyouog e] op osoueryy,| sed sogjussoid 
949 JUO SepueUep sed ap SOI], ‘OuNSIp insAojduie un nuaaep 
$$9 TO-INJ9o NO JusWIOW Ne (FNO) es18u9,] op jeuoNeuU so1JJQ,] Op 
s9Ao[dula so] 1o}Ueseidei ap ana uo UOHeIpsi99e,p sspuewep buro 
9sodop JUO SindjJv1O0S9u sjusse sion ‘aireyye 91499 sueq ‘ojUapsool1d 
opuue,] ap 99110d01 939 yreAe Inb oun juop ‘opnja,,. & o9uUUe] 
juBpusd UOTJe}IPeI990e,p SopueUlap / | o1Ie11 B UOISSIMWOD eT = 8][-g 


YWOAALVIOOOAN LNADV.d 
4aLLL Y NOILVLIIGAYOOV.d SAGNVNAG 


SCNAUAAAIG SAC 

La SHAIND SAC ADVULIGUV. SALVA 
SAT ANO SAULAV ‘NOISSININOD 

V1 V LNVSSILLUOSSAY SAMLVAAV 



















thet inane — ys ae *ey Pe mgt %. 
1 sess 8 Welge Jel wos ap qeus - 
ie mes HF 98 goes weve acd ray PLAS 
a. tes say PAD pranags Gp “Py Mp qEnisiseg © 
S pases 9; ange Np rage darreased pe svc, sthesaep 
ms board mye, a Ves aye aan CPST! Op kod oust ri ae 
2 oP pony 7 yap By “U0 4Uh ee ate te 7p 3 Lop copia 
7: #4 aR diy Hhgoaact: ti PS laeeeminnte (0) as > imp reap 
Pome igi Laney as eR Fee “Sur Cheter is Omni anise) 
Bycoiz” Ge wipe TAA Om yDALS is pryeg ee nage : 
Tk Sq SERS CAGE. WEPO CEM BOCg ee F418 ]F 1° Tosi. Ty 
‘Gnegrens, Oye pin alle a9 ds mo = Spee; 7AM, eee witty 2 . 
aay; GEG ee pede; Seeate alah Path ot ee ee) 
eb heal: #4 —_ Miinictiot Qemaape ae ss.aptaronagsumtion) aires 
| ppabomss mo co. ronlgem pets 9; arattreat pa Whe cee 
 eeouye a a es tl coaesbin de: a, ey ba sanicem 


ap Que: ph i” ogy hs Nie Mee td Ry 


7 « 
mabe a yy HAI Fo vapppenere pe F) bane 


PORCP SEL CGR diate gory. 5. COT Qa Ta st 72 
| eae ope adey = ood 1 ee si wae. 1, 12% ary: etait nas 
peepee SOREGs | | °« a0 wit opie Viualintowe we, area ee aay 
6 Srey Fens Pal apeew -s § f rte beategiiad li a inege £ seu Tey OHNE : 
ne greg qe wo.) o sts > 7 pa paar “—* ay ae? SEY 
ee tee Pato eye WEAN al a mga = FRE, 
jusoperaeap ne rho er ‘we hoen! aur eae CE 
SAUTE LE Pe UAT BRP Win 1 DEL RORY HB ee, HOP PLew-qQe |r 
MDa |e igs es Sars RATT. vert ‘yee 
ro epet wai, PRN.) wh Die Coie RUS & eb ugad 


rh) Swe FANE ep rogeed, Sp seg healed = Ae. 
mio Qe ERA ie ng Be begeam ie pgocunan 2 
ie bee Ge pope COURSE Ab MERLOT PRT ANS, 
scoary "team pacar ere 
mye: Tet ry ' 


lta 
bes Gy FOUTS « q ‘Scans 
Mast, IH Ge ere wes 88 


#9 ait eine pale i ai 
BA spank ES Sedan 













































a 


‘UOISSIUILUOD) B] ap JUSAQIOI INb yUSWOSSoIpeI 
ep soinpgsoid xne s1nodel jyuoAnod 9AI}I9][0D ~uOTJeID039U 
B] op sed jueloljausq ou seAojduia SoljNe,p SIOI][IW sop ‘sinoyyre 
eq (7 nevs]qe} 9] 110A) sayIpai998 SINsjeINOB9u Sjusse sone ¢z ied 
Segjusseidal yuos s9ylun sane /p soy ‘soAo]duia 7609 ZTE anbyjenb 
juejuesgidel soylun 6¢ 9p WOU ne s1D0S9Uu (OdddI) epeueg np 
enbijqnd uonouoy e] ep jeuuoissayjoid njWsuy,] enb sipue} ‘soAojdura 
bry ZO enbjenb juejusseider soyrun ¢/ ep InojeIsoseu jusse,y 
189 (OdAV) epeued np onbijqnd uonouo, e] ep souenly,. oI-Vv 


‘(¢ neva]qe} a] 110A) pg | a1duI09 
ua Inb ‘souusrpeued seolo,j sep so1jqnd uou SPuoj Sop JeuUOSIOg 9] 
19 ‘sonbipuds sgAojduia 966 7 a3duI09 Inb ‘saydiayse1 op jeuoneu 
[fesuO) 9] OS sjueyodur snjd xnap say ‘srorusep sao IULIe dg 
‘(]_ ne9]qe} 9] JIOA) syouNsip sinsAo]duie [|] op juBAgyos soyrun sone 
[8 Se] “ofeyjued uoneysIUIWpe,, op uoneID0SeUu op so}iun gy ap 
Seo 9] Suep InsAojdula,p 919 & 413e JOS9I], Np [f9SuUOD Np yereyaIN0¢g 
eT (SANS9T[O9 UOHeIDOS9U ke] Ins juR}IOd sa]j99 jUOWIUTe}OU ‘1O'T 
eB] 8p suonisodsip xne sijofnsse yusrej9 UOT}BIN0B9U Op soyIUN GC] 
Suep sijivdoi spAojdwisa ¢97 gz enbyanb ‘p66l SVU TE NY 6-Y 


pit 
wed uoyeroosgu ey e sed yuajgid os ou Inb [leaves ap suoNIpuos 
Sap jofns ne 1919039u 49 Ja}]nsuod as yUoAned soljied say ‘[Iasuog 
ne ooviQ ‘spAojdwie sap sjuejuesoides op ‘oyeoipuds onied ey] 
49 o[e1opey UONeSIUIWIpe,| op syuejUssgidel ap daUIIO] }s0 ejeuoied 
oljied e] jUuOp owistueSIO ‘oyxIW Jeuoneu [lesuod ne ynesiurwupe 
USHNOS SP SOIIAIOS Sap Ja XNVIO] Sap JIUINOJ UOISSIWIWIOD BY 8-V 


‘UOISSIWUIWIOD B] JUBASP SOTJOIDIJJO 
soinpgs0id sap Jaweyus,p o1ressasau WOs [nb sues sa]3e1 yuos 
91U93 99 ap s¥d sap uaIg ‘OpueWep L] JUOJ Us IN] INb ja ‘spuaiayzyzip 
SINS] JUSWSIJNe SIPNOse ap 9}1]Iqissodwi,| suep juOs inb sonied xne 
UOHPI[INUOD Op 39 UOIPSUI ap S9dIAJOS Sap oinsse UOISSIWIWOD be] 
‘snjd aq ‘solrejje soo op oled epueis snyd ey ‘UIO] Op ‘JUN}ISUOD 
Inb ‘Juswar1oUedI] 3] ans onb Isule ‘soinefeu seasreurjdiosip 
Semseul sap INS NO SaAde]JOO SuOUeAUOD sap suonisodsip 


sop uoneoyddey no uonejoidiojuty ins juejyiod jo osvijiqiey] & 
SoAOAUAI SJOIIB SO] JUOS 9d ‘[IRALI] NP UdIpeUed opoOD np J] sed 
B] Op [IeAeI] Ne g}LIND9S B] 39 JUS B] INS sUOT}IsOdsIp sap NYOA 
ua soasodap sajurejd soy onb isure 9}lIno9gs op s}usde,p SUOISID9p 
sap 10Aual 9] ‘o1jqnd np syINdgs eB] INod salless9dgu JUOS SUOTJOUOS 
So] JUOp soysod sop uoNeUsISep ev] “eOURTZUOD 9p NO UONIEIIP Op 
sojsod sap uoneusisep ev] ‘rears op oyeAojgp onbyeid op sojure|d 
So] “UOIR}IPsIN0R,P UONBIOADI ep je UONR}IPgi90",pP SepuBUOp 
SO] JUUUSIAUIOD SISTBS JSO UOISSIWUWIOD B] JUOP Sellesje SAT = L-V 


(9}0USIp 
uodse} op So}ANOB Sos ap puodel a]jo “JuSWO[IVq ne [leAed} 9p 
SuOIRIaI Sa] INs 107] B] auJ9dU0D INb 99 uanb JoyeUsIS op Nel] & A II) 
‘QALId [IeSUOD Np jusprseid 9] “SUSISOP SIJSTUIW UN,p oIIBIPSUlIO}Ur,| 
red juowopreg ne ajqeidwos jso a[[q ‘Seslessoogu o8nf |lesuod 
ud InsuJeANoS 9] onb jansed sduis} e jo Sduro} ulojd Be soiquiow 
ap jueyne jo sjuegjddns sjueptsoid sto) sulow ne ‘yuOpIsoId-3oIA 
un ‘juaptsoid un 9}du0d UOISSIWIWIOD B] “IOT B] & JUSUISWIOJUO!) 
‘QAUId Inojdes NP ples9] & [IVARIT, NP SoIjSTUIU So] yuodioxe,nb 
sojjeo & sonZoyeue juos 107J ev] Jed SIuljgp seuleUIOp suUTe}I99 
suep UOISSIWWOD ke] ep 39 JUapIsgid Np soluUNg1 SUOTIOUOJ So] 
‘XNBIOPEJ SOITBUUOTJIUOJ So] JUASIA INb |leAed} Np UsIpeUBd BpO+D Np 
I] oqued ve] op [leaves ne gyLINDgs B] Jo 9JUeS LT INS SUOTIISOdSIP Se] 
ionbijdde,p sedieyo issne jso of[q ‘JUWSTIV_ Nv [IBAvI} op SUONRIeI 
So] INS 10T ke] Op 39 (107 BI) enbiyqnd uonyouoj e] Suep [leAes} op 
SUOIJLIAI SO] INS 10] &] PP UOIND9XE Ud SI]qe}9 SJOLIS Sep eseIIGie,p 
19 DAIIN9T]OO UOIJVINOZ9uU op seulIs9I So] Jonbrjdde,p 9B1vYd 49 10] PL] 
red 9919 oreroipnf isenb jeunqtsy un so (UOISSTUIWIOD) ey) onbiyqnd 
UOTOUOF BI SULP [IVARI] OP SUOTJeJoI Sop UOISSIUIWIOD VT 9-V 


NOISSININOD 
WI AG SNOILONOA LA NOILLVSINVOUO 


‘QUXIU [BUOTJVU [IOSUOD 2] IBA JI9DUOD ap SPUdU 
yUOS sIOI[a}V Sag ‘s1gIOUBUIZ 9QUUR 9][9ANOU kB] 9p INGep 9s] SeP 
epeues ne jnoyied xnvuolsel So1jued Sep suep ‘soied sop spuewep 
B] B& UOIPUSI] OS SJolId Sep UOHVIPPW eB] INS sJoljoye soNe,d 
‘sinaye19039u sjuese sep jo sineXojduisa sep sjuvjuossidel sep 
UOTUSJUL,] B SJOLIS Sop UONRIPEW B] Ins SJol[e}e,P Olgs oun ‘eMENO 
eB ‘NUd} JUO UONLIPsUl ap SBdIAIOg soy ‘gssed 9] ied onb osedjIqie| 
B sjous ep sulow dnooneveq gAoAusl B UOBIOOSSY,] 39 ‘sosodap 
sJous sop o1quiou pueis soy uN 19]991 9p soied xne siued 
e owwessoid 03 ‘uoneordde ue stu 9j9 eB ‘uepgogid yoddel 9] 
suep uosonb 9}9 & [I JUOp jo Opes uore}10]dxa,] op seuuorssejoid 


sop ouusIpeued UOl}eIDOSsy,| 39 epeued syiodsuely dav 
H99U0S op I[qe}9 “SJalIs sep uOeIpsW op owRIdOId ey ~=sg- 


‘oyeuoneu oyeyideo ey] op uolssimU0; 
B] op jo Bpeuey uoneounuWo) ednoipH np ‘oisi9u9,, ap feuoneu 
9945O,1 SP s}ouysip sineAojdwa us uoNnysuod ev] ap ynojns 
UOSIeI Ud “INsyVI9089U jUSse,P 311 B UONLIPsI90",p sopuewop 
sop s[qejou essney aun 9ijsIdo1ua e& UOISSIUIUIOD eT p-Y 


‘Sue 9ZUO Us NBsAIU jneYy snjd swerxnap 
o] jJUloye eB sseIJIGIe] & SIOAUdI op osIquOU 9] NO ‘ajuapooo1d 
e1gtouBUuly S9UUR,] ep a][299 & s[QeIedUIOD 939 & UOISSIWIWIOD Be] Op 
[IBABI} ap OdIVYO e] ‘SJous sap aseiqie,] op jso nb 90 Nog €-V 


‘aysnf uonejussaidal ep IIOASp 
9] SINJOUT B SIQIULL Op ISIVIO 939 & “[IeARI) Op soTeAolap sanbnead 
op sojureyd say olmaysul e uOIssIWWOD ev] a31[Go Inb ‘¢z QTV | 
‘erjNo uq “‘olqnd np gy1In99s ey] Inod solressad9u suoleusIsap 
sop “Juowsles9 ‘ouiguI op jsd ua |] ‘sauuosiod Sep suoyouoj 
Se] Ins onb joynjd sojsod sap suonnqiye so] ins ssapuoy jueUS}UIe UW 
}UOS SUOISN}OxXE sot enb 9J0s ep sagjnuLJOJe! 939 JUO ddUeITUOD 
ep NO UOHIeIIp ep Sajsod sap yuednd90 saiteuUONdUOJ ap UOISNIDxa| 
JUBUISDUOD SUOTISOdsIp se] “xneiquiou snjd dnooneag jue Ud} UIe UU 
wuos “(¢p ‘d ‘sayeniqie suotsto9q 310A) o[ejIqie UOISIDS9p oun 
Je}10d nad sayfenbsa] ins suoysanb say aonb sweur ap “(ST ‘d ‘sjous 
Sap SSLIVIQIL,P SolleJJyY MOA) odesIqIe, e SoAoAuo! e119 JUsANnod 
Inb sjoud ap sedAy so] ‘ejdwoxe seg ‘SOIJIPOWU JUSUTZTGISUSS 939 
}UO 19-9]]99 9P SHATOB,p SIn9}des Sep sinoisnyd ‘esueyour sinawep 
UOISSTUNWOY) B] Op JepueUl 9] ‘Jotuessa,, inod ‘onb usig 7-w 


€661 UINE ,,] 2] O}IeF Jsa,s UONeS|nwOId e] UCP 


‘onbijqnd uonsuoj ey op owojor ey] Ins lOT ev] ed s91JIpou 9j9 & 
enbijqnd uonouoj ev] suep [reavyy op suoneyas So] Insioy ey = Y|-y 


FANNV,T Ad SALIALLOV Sad AWASAU 


NOTLLONGOUWINI 









’ g)e 
a —— = = -« Se He —ee a 
é ; t , 

4 iy RRL ‘- 4 : 
1 Vv nrr Cals « “7 f 

se Hi U GH yTER. Ione uA 

qn 
7 
a = 6 @ a3 oP o@ ~~ —— o_o a ‘ ——— ond 
6 > 4 
; 'F Z q e a? i . A oF ; 
| 7 as i “+ — — » oess 
f 6 oes at a 
. . 
; Af ’ i ae j ri une 3 
: t% - ty ies 
De wi? i ies 
: ; ; : >» ~~, 
a . ! 7 
- . 7 eas « 


— ‘ ~~ “i is} t, “f 7 oe 7 
7 





7 i 
q 4 ~ . 
en ied _——— , a ~— _ 
© 7? oe : 
wu Fj 

ia ay - ag! V \p ‘ 

ot , NS OP ee ae 
| T Bhs 










$2418) AG SDVULEeY 
Aaa sa) 4 ; ‘i ete oe | 2 





oo es 
+a ——e o ee ee 
— = i — 
letras LY er BY bi oD et HET au 
oo Ie] TMA bet i ‘ 1.5 Sat 
SC tr eee eT 
—— ee mone ah 9 i 






7 


i ke oe §! kG oes anz pategions 4 A Hick e* dele pie 











_ eianote ypogen amr. Lmteye 15H y” rw | 

. Pies 
7 io ie es revie hls ve tit + =a " - 
- 





BVA 


ioe Laon Or arr ae (XNVATAVL) ADIGNAddV 
Panera POPS OE i Ree Bt neat abel lien cased Vg of 
Cn Pm eee naar em EET Sfose] Ins sogpuoy sosejyy 
en ae ee: er Drauss panies, 
Al mee Melbils Shin Mixes. Be vata TIVAVUL Na 


NHIGVNVD 4AdOD Nd Il ALLY Vd 
V'T WAS SAAGNOA SAYIVAAV xa 


-_—_—--—eeeeee——————————————— 


dOVd 


OO 


TREES PIT STLNVINOdNI 
SAYMTVIDOIGN SNOISIOAG f 


EEN 


iy FES Pea SATVULIGUV SNOISIOAG I 


on ——$——O 


A) VULIGU.d 
STIASNOOD LA SAULIGUV 
‘CW NALVITIONOO-SAULVSSINNOOD 
‘NOILLVITIONOD 

Ad XAVAUNA SAG SLVGNVW H 


i 


Ono. tare suonusAuos sep uoneor{dde yo uolejosdioyUy 
rE¢ sk) SUP EA ea ieee. 2s) 87S Sees, Fe FF soireul[diosip soinsoyy 
Bi os Se ainpsooid ep je aAnoid ap suolysend 
Bf eee eer 90uajadui09 op 39 ynJe}Js op SUOT|sENd 
Dow); ip oe ieee SHAD AG AOVALIGUV.G 


SNOISIOAG SALNVLYOdWI oD 
es ee ee See 


co VREVIMER RY NOISSININOD VI Ad 
SALNVLUOdWI SNOISIOAG A 


OE ——— 


ZZ eee Se ke ee eR ee eT eee, Oe eee ee eRe soyonbugq 
ee oe BRA TL I a OORT 2 BRE e re “ee Fee te SODIAIOS sony 
IZ . ») SPS ET: Sie SiG teow Sey ase SUOUIBX] 
IZ . « weed & Bae eS bel 8 ee 8a ee etree ee ee SNANVXa La 


NOLLVIGAW *NOLLVITIONOOD a 


XI 


PMV CERI AME A ORT SaNAUAAAIG Sad 
4AOVULIGAV.d SAMIVAAV d 


ee ES TENE SAY EE ER ORCC SHARLD saa 
AOVULIGUV,.d SHMIVAAV 3 


‘shee See 10] &] 8p €7 soy] Ins sagpuoj sojurelg 

St a ree Ie[ap 9p uoNesuojold op sapuewiog 
<r Buia aeaibss ee ee UOISSTUWIO>) 

B] OP SUOISID9p Sop UOISIASI op Sopuewiag 

Ore Gree a: 1O'T &] op [7 9[9Ie | Ins So9spuUojs SOIICIFV 
Ban, ee ge ae, Sear re nN Rd 107[ B] ap 

8L 99HIe,| op Nj9A us sojsod op uoneusIsog 

ee TS SpucidjJIp Sap JUsUI9|de1 sp spoul np x10yD 

8 | 89URIFUOD Op NO UOTde1IP ep sajsod ap uoNeUsISEg 
(Eo OR ee ae Pag PO a ere eerie er rere ee uoyeI0sau 

op spitun xne sduevusjieddey op uoneulusjsg 

Be a pars orange Sen UONLIIPSI908 | op UOTJVIOADY 
Rg ne Ret eR RCR EN Le ae ea ara inaye19039u 


jUISe,P 914) B UONeIpPas00R,p sapueulag 


EERE em eee ee SANaMAMAIG Sad La 
SHATAS SAd ADVULIGUV.d SAMIVAAV 
SAT ANO SAUMLAV ‘NOISSINWOD 

V'l VY LNVSSILYOSSAY SAMIVAAV d 


Bie 4 ens UOISSIWIWIOD B] ap SUONIUOJ Jo UONESTURTIC 
I ay er ee as Ace iat fo tame eee d9uUR | op SOPIAIOV sop guINsSSYy 
I ee ee ae ee ee ee ee ee NOILLONGOWLNI V 


SHUGILVIA Sad ATAVL 






. 5 ad 
; “gh ieee en Aaa 40 asa Iain, 
guise: 


Ate. YER, BELSERAT Ge Se ; 
> net pose’ dywaniew Ba weeanye Pig eee A 
| ° | ut 
> ; a | 


iMICINV EIR ening ASN 





—a) oa; 


WA Ane TE a PUR | 
so ae Bewecpue” oS Keven Bp. VE ee TP are 












yi Tineeney ve ‘pho a peaenen! OTE alana pane 

‘py ppdesY z peeh’ opp ¥ ‘ret Pave peepee 
We eas Meal yes Mies YEE MOGs a all vw Tees 

KA Leet ay oeepe” AY sonny yy aeye NM 


os Heme Lay week of cee hy ee 

i gE eb eiftey' yp Tepe ape’ ay 

ya Ceol’. ayer Deeee” ie ROUSE Dy DOM DEF 

Kea pa yee teyylayR Laden inane acy CC aisincy wise 


ovOrbhe DVEGLLEYGE - 


py el ee eel 








=e ae 


ye Esonoecerayr OY eee © tr Yereets 
Home rp” Aka pee Dp ae 
wei y Gein bans poe WP ba cies? 2° by ower 


2 — ee Ee bi) panna rae Semeeneaetemes 





——e = 66 aa. a 


es rape’ & yenbeos* yep janes 


yaswpet = &  byens swabs J ¥ Rieowr VY gue” de Cates 
Lev Aeh toReuls: ff, peg’ ite A nes 











Layeryewr, pes Peete ~ vanes as 








A 


Sa eet ee ee 8 es 0 


ospiarq “q /]DA9UIS adIDJaAIagy 


VAVNVO Nd ANOITENd NOLLONOA 
VT dd ALXIW TVNOIIVN TISSNOO 


enboaiqe’] “J = -xnvaguaS saotasas Sap ja sauajsds sap anajaaaigq 


Ul9}SUINg *"N “UONDIPIUl ap SariAdas Sap Anajoadig 
IadIn *d -OAIDIGAIAY Ja ajvAguas uoyvoifiun] J ‘QDIAJIAAIC 
YOULODIPT “Ae /]D4guUas JDIOAP 


NOISSTAUNOD V1 Ad SHAdVO XNVdIONINd 


BueszlOM “AL “OEM AT 
‘SIONIIA WE “UeMag Ty ‘oyory ‘N ‘Jnouoy ‘g ‘ueyoeuuey sy 
ed WY “wmosreyy pp ‘Aysofeyy M ‘SuoAT WW ‘poomanry “Wy 
‘OUIAT’T “D ‘anbsoaaqT “oY JayaMsory “yf UNE ‘N ‘deopy -g ‘AoTUeH AM 
“POOH *°L Jaryyneyn -y ‘“ak1y ‘Tf ‘sadojdua sap sjaaajui Sa] juvjuasaaday 


neopneqiyy, “§ “YWg “yi “Uloqeag ‘g'r ‘UOjsald “MF 
IOnNOd Mf ‘Neeseg “qq ‘Iasi9 AD ‘Aen My “WRITTIM IA “AD 
IORW CO WBIT -g Younssay Af  “Yosy gD JJesprey] T 
UIpUeL, WO amoy 7G ‘TESI9oy “Y ‘ayerq Uda “uypAsqd W 
“QUIOID “LM ‘neautsnog VU cdnadojduay ap sjasajui $a] jJubjuasaaday 


H4OVALIGAV.d SHdNOUD 
Ilessny ‘Q’] “19 Yepuey “yy “4neouuosurg W 
‘UOSSTIN ‘ ‘uea’joryy “Gq ‘urldey Mm “AIsNTOL “1 ‘JoryNey “q 
‘uvounq “Wd “ro uowia> ‘y‘¢ ‘YG YW -jauavd $sduay pv Saiquiay 


youn], “q'f ‘uosdurig -y ‘ojjaqe] “yy 
‘neodijey ‘w- yy ‘OyINg Gy ‘uUMoIg ML ‘sduay uiajd vp Sadquia pw 


I3]X9M PlOBUIOY “yy ‘oye “x ‘SopoyD q -sjuvajddns s]uapisadg 
s0vusy WT -yuapisaad-aory suesq Ue] -Juapisasg 
P66] Sivw [¢ ne 


ANOITANd NOLLONOS V1 SNVa 
TIVAVUL Ad SNOILVTauY Sad NOISSINWOD 





tfc? 


Lsitic\s | 1 AER oe yy Tey ome arn aa ae 


f 1% tte ty: ni i 86a) 6 6PiNsT ie rs sant wae st aes f 


? 


hal iearieie® 


oka 7 j 
C ne ast sind ures : 


diet 


waren Ay ee oor 
b fey bu 
vag 1% J ia ee ke 










suvoq ue] 


reas 


‘ueDISeId oF 


‘UONVIOPISUOD 
einey Sel} BUI ap UOISso1dxe,] “INeIsuOPY “19913e ZaT]INSA 


‘JUSWI9[IV_ 9] JUBAOP 
esodep 239 }10p nb Jo PEE] SIVW TE Ne EGET [WAR ,,[ Np epouod 
eB] Ins sy0d inb ‘onbiyqnd uonsuoz ey] suep [I@Ael} ap suoneyor 
Sop UOISSIUIWO) B] ep januue yoddes owerdas-\3ur, 9] ‘onbi;qnd 
UOHOUOF B] Suep [IACI] Bp SUOIeIeI So] Ins 107] eT op pL spo] 
B JUSWUISUIOJUOD “oIeUsueI}] SNOA ap siejd of ies 


‘OSIUIPY 9] INSISUO|] 


VMVLLO 
SOUNWIWIOS sep siquieyy) 


enbijqnd uonjsuosz 

B] 9p JUSWaT[aANOUSI Np afqesuodsel oystuTWI 49 

SOBJUSWSUISANOSIOJUI SolTeJJe Sop oISTUIW ‘“epeueD 
9] Inod suley ke] ap 9Aud jIosuog np jueprselg 
9SSeJ] [SIV 9]Qeiouoy,T 


JouIny “gf uosdus "yy 9[P4qe'T A 





oying “SV UMOIG “AAD 





NOISSININOD VT Ad SHYaNHN 


JI[XIAA P[OSULOY “JA Ie LA sopoy,) ‘d 
“= | 





SINVATddNS SLNAGISAUd 


a0eudy, “WT suvaqg UP] 
' = 








INAGISANd-AOIA INAGISAUd 










soy , 
) ve ee o4, Aa Gaybern 


7 
« 
i 


= e 


@ i 


7 







et 


bopee wie } Zz - ’ 
Tipe (ab: (Lee We a) } ‘, 
ot ae cas » re 


‘ : o ~_ er. oa | 
KS POSE? EOE Y GTA ae Pow tsi 





~~ s 4 i} : : dt vt ye 


ay 2c 





S-6LbSS-799-0 NUSI 
v66I-1aS 389 9P .N 
P66| BpeuRD sadIAJog jo syUoWoUUOISIAOIddy sop asIUIY] © 

















a | is : ’ 
Dn): sees Soe . < 
a Be Ah ne . : : ? 
ar ety Moh Ms Dh, '> i: 


Ba alts, AC: Oo ae 
> 1. ft o€ ; wn 





NE Bod 


patie ee 


satay 
feresve 
: ‘ 


v 


ae ; ‘ 
ep eg War ee 
: Fark 


Ph eh fg 


z 
< 
% 


fet 9 
(Ae 


SO ooh 


it oli fi te) i 
PAL SP Lee RM te ake 
ea rR opis 


Vota eid Lp ohoe we 5 
LAE Bab RON 
PCa eee | 

Rain on 

OV 

SO ee Pans Slee 
Sy SEL UNETD 


+f 
aPreny 
pee 2G Ai e 
wt MBPS 


bieeiont 
Ati be 


tt eet 


C 
Vwi 


vow 





